


letter From 1 he President 

The primary responsibility of Texas Woman's 
University is to serve its st11dents by providing 
an environment for living and learning that is 
of the highest q11ality. Y 011 are here to learn, to 
p11rs11e the academic program of yo11r choice 
and to earn a degree so that yo11 will be better 
prepared to s11cceed in a career and in life. B11t 
the experiences yo11 have at TWU beyond the 
classroom, laboratory and library are eq11ally 
important. 

St11dent life at TWU goes hand-in-hand with 
academic life. They relate closely to each other. 
Y 011r experiences in the classroom and 
residence hall or in student organizations; yo11r 
relationship with other st11dents and with fac11lty, staff and administrators; what yo11 do on 
camp11s and in the comm11nity--all affect your growth and development as an individual. We 
want this total experience to be positive and rewarding. 

This Student Handbook has been prepared to provide assistance and direction as yo11 
participate in the life of the University. It is your guide to services, proced11res, and policies. 
Review it carefully and keep it, or 11pdated editions, for reference while yo11 remain at TWU. 

My very best to yo11. Please call on any of the St11dent Life staff if you have q11estions abo11t 
the content of this handbook or about other aspects of st11dent life. 

Sincerely, 

Carol D. S11rles 
President 



Letter From 1 ite Division ot Student Lite 

Richard Nicholas Dee Siscoe 

Dear Students 

Welcome to Texas Woman's University! Whether you are entering for your first semester or 
returning to continue your studies, we are glad you are here. If you are a new student, we hope 
you will quickly find new friends and new opportunities for personal and professional 
growth. If you are returning to TWU, we wish for you the renewal of friendships and the 
establishment of new relationships that will broaden and enrich your academic experience. 

The Student Handbook is your guide to information and services on campus. You should 
become acquainted with your rights and responsibilities as a student and with the many 
opportunities for participation in organizations, committees, and co-curricular activities that 
will enhance your university experience. Read your Student Handbook. or make yourself 
familiar with the contents, and keep it handy for reference. If you have questions along the 
way, please bring them to our attention in the Division of Student Life, or direct them to a 
member of the faculty or staff We are here to help you. 

On behalf of the staff in the Division of Student Life, please accept our good wishes as you meet 
the new challenges before you. We are proud of the rich heritage of the Texas Woman's 
University, and we encourage you to explore all the possibilities that TWU has to offer. 

Richard Nicholas 
Interim Vice President for Student Life 
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Dee Siscoe 
Interim Assistant Vice President 
for Student Life 



Welcome All Pioneers! 

Congratulations on your decision to join the Texas Woman's University student body. 
Whether you are on the Dallas, Denton, or Houston campus, your time at TWU promises to 
be full of exciting opportunities in scholarship and leadership. The Denton campus is the home 
of the Pioneers, and with over 95 campus organizations, it is a thriving center for student life. 
The Dallas campuses, Parkland and Presbyterian, offer specialty courses in health sciences 
and related fields plus the luxury of a beautiful city. Situated in the heart of the Texas Medical 
Center, the Institute of Health Sciences in Ho11ston offers a variety of ed11cational possibilities. 

Beca11se TWU is 11niq11e, the United St11dent Association and St11dent Government 
Association are dedicated to enhancing comm11nication thro11gh a 11nited camp11s voice. The 
USA/SGA acts as a liaison between the administration, fac11lty, and st11dents to ens11re 
that the st11dent's voice is heard and acted 11pon. We enco11rage each one of yo11 to participate 
in USA/SGA, develop yo11r leadership potential, and make TWU a better place for all 
students! 

We are excited that you have chosen to be a Pioneer! We hope that yo11 will find the transition 
from high school, undergrad11ate study, or the work force a positive one. You will find that the 
fac11lty, staff, and st11dents of Texas Woman's University are always ready to work with yo11 
andforyo11! 

Denton USA President 

av A' /!MvJLe/ 
Dallas USA President 

9,,t/4 7?/· ~ ~ 
Ho11ston SGA President 
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A University Primarily For Women 

It is the special mission of the Texas Woman's University: 

* To serve as a distinct and unique institution among public institutions of higher 
education in Texas in order to provide undergraduate and graduate education of 
the highest quality in a learning environment that empowers and affirms the full 
development of students, primarily women; 

* To place emphasis on the liberal arts and sciences, health-related and other 
professional studies, and research that will enhance the progress and welfare of 
the people of Texas, the nation, and the world in a time of rapid technological and 
social change; 

* To encourage students to develop intellectual, humanitarian, and leadership 
skills that will advance their potential for service in all areas of human endeavor; 

* To provide minority students, primarily women, an academic and social environ­
ment for learning, involvement, and leadership development to enable them to 
pursue and complete higher education programs which afford economic mobil­
ity and independence; 

* To provide educational programs to meet the needs of adult students, especially 
women, who wish to resume or initiate collegiate or graduate study in prepara­
tion for career entry or advancement; 

* To serve as a resource and depository for information and knowledge about 
women and their contributions to the history and progress of the State of Texas, 
the nation, and the world; 

* To provide service to the wider community through its on-campus health and 
educational clinics, continuing education programs, programs in the visual and 
per forming arts, and basic and a pp lied research in education, food science, health 
sciences, nutrition, and textile technology. 
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l exas Woman's University 

Denton Dallas Houston 

Texas Woman's University is a comprehensive public university, primarily for 
women. A teaching and research institution, the University emphasizes the liberal 
arts and specialized or professional studies. Established in 1901 by an act of the 27th 
Legislature as the Girls Industrial College, the institution began classes in 1903. 

In 1905 the Legislature changed the name to the College of Industrial Arts. The 
college grew in academic excellence, in size and scope, and in reputation. The rising 
academic qualifications of the faculty, the building of a substantial library and 
research and instructional facilities, and the increasing demand for graduate educa­
tion for women led to the establishment of graduate studies at the college in 1930. 
In 1934 the name of the institution was>changed to the Texas State College for Women 
to describe more accurately the scope .of the school. Doctoral degrees were first 
awarded in 1953. Since 1957 the name has been Texas Woman's University to reflect 
its status as a major institution of higher learning. TWU is accredited by the 
Commission on Colleges of the Southern Association of Colleges and Schools 
(1866 Southern Lane, Decatur, GA. 30033-4097; telephone number - '104/679-4501) 
who award baccalaureate, master's and doctoral degrees. 

Through its eight schools and colleges, TWU offers more than 100 rriajors leading to 
bachelor's master's, and doctoral degrees. The university is organized into three 
major academic divisions: the University General Divisions, which. include the 
College of Arts and Sciences, the College ofEducationand Human Ecology, and the 
School of Library and Information Studies; the Institute of Health Sciences, which 
includes the College of Health Sciences, the College of Nursing, the School of 
Occupational Therapy, and the School of Physical Therapy· The Graduate School 
offers advanced degree programs through the colleges and schools of the University. 
TWU is among the leading providers of health care professionals in the state and the 
nation. The College of Nursing is one of the largest in the United States. The school 
of Occupational Therapy is the largest in the nation and has the only graduate 
program in Texas and the only doctoral degree offered at a public university. The 
School of Physical Therapy has one of the leading programs in the U.S. and one of 
only four doctoral programs in the nation. 

The University is noted for its services and programs for students, including family 
housing for single parents, and for its many outreach programs for women and 
minority students. Among these are mission specific programs offered by the TWU 
Science and Mathematics Center for Women, a Minority Biomedical Research 
Support Program, and the Health Professions Outreach Project. In addition the 
Blagg-Huey Library's Woman's Collection at TWU is the largest depository for 
research material about women in the South and Southwest, and it is one of only 
three major collections of its kind in the United States. 
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Philosophy and Services of 
the Division of Student Lite 

The Division of Student Life actively 
supports the mission of Texas Woman's 
University and its learning environment 
by: 
• providing intentional educational oppor­

tunities beyond the classroom designed to 
empower and affirm the full development 
of students, primarily women; 

• enhancing progress and welfare of 
students; 

• encouraging students to develop and 
employ a variety of intellectual, humani­
tarian and leadership skills which will 
provide a foundation for lifelong learning 
and service; and 

• recognizing, supporting and responding 
to the needs of diverse populations. 

The Division of Student Life is 
composed of the Office of Student Life, 
Conference Services, Counseling Center, 
Food Services, Health.Services, Intercolle­
giate Athletics, Intercultural Services, Stu­
dent Activities, Student Center, Student 
Development, University Housing, and 
the Wellness Center. Many other services 
are provided through other University 
divisions. 

The student services which are 
described in the following pages are avail-
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Student 
Life 

able to students regularly enrolled at the 
University. For some services or events, a 
fee may be charged and/ or proper TWU 
identification may be required. Services 
vary from one University site to another. 
This Student Handbook supersedes all 
previous Student Handbooks in its set­
ting out of policies and procedures gov­
erning student life at the Texas Woman's 
University. 

The information, policies, and proce­
dures contained in this Student Hand­
book do not constitute a contract, and 
are subject to change without prior 
notice. 

The Student's Role 
in Institutional 

Decision Making 

A major goal of Texas Woman's Univer­
sity is to empower and affirm the full 
development of students in a learning 
environment of the highest quality. As 
constituents of the academic community, 
students are free, individually and collec­
tively, to express their views on issues of 
institutional policy and on matters of 
general interest to the student body. 
In addition, students are encouraged to 
participate with faculty and staff in insti-
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tutional decision making. Such opportu­
nities are provided through involvement 
in many facets of University life. These 
include the United Student Association, 
of which all students are members, the 
Residence Hall Association, and the Stu­
dentOrganization for Activities Program­
ming, as well as the many other organiza­
tions- honorary, departmental, academic, 
special interest, and social. Students are 
also encouraged to participate in one or 
more of the University-wide committees 
and advisory boards whose purposes in­
clude decision making that impacts the 
life of the University and its community. 

Conference Services 

The Office of Conference Services 
provides an integrated approach to the 
coordination of conferences, retreats, and 
meetings. This service is available to 
faculty, staff, and students engaged in 
planning non-university events as well as 
to members of the community who wish 
to use campus facilities. The Conference 
Services staff assists in coordinating the 
details of conferences or meetings to 
ensure the success of each event. Services 
include accommodations for meeting 
space, housing, food service, media equip­
ment, recreation and in specific instances, 
transportation for conference events on 
the Denton Campus. 

Space reservations for the Hubbard 
Oval and Hubbard Hall (for non-food 
functions only) should be made through 
the Conference office. 

The Texas Woman's University offers 
a variety of facilities for group conferences 
and meetings in the Fall and Spring 
semesters and is capable of accommodat­
ing a larger number of groups in the sum­
mer. The Conference Services Office is 
located in the Student Center on the Den­
ton campus. 

Requests for additional information 
may be directed to the Conference 
Services Coordinator at 940/898-3644. 
Faxed requests for information can be sent 
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to 940/898-3603, and written requests 
should be directed to P.O. Box 425379, 
Denton, TX 76204-5379. 

Counseling Center 

The Counseling Center offers a wide 
range of services designed to help 
students meet personal, educational, and 
career goals. Students typically come to 
the Counseling Center with a variety of 
academic and career concerns (career 
indecision, test anxiety, inability to study 
effectively) as well as personal concerns 
such as relationship difficulties, 
depression, anxiety, and family issues. 
Both individual and group counseling are 
available to help students resolve their 
concerns and learn new ways to be more 
effective. Counseling services are free and 
confidential and are available to currently 
enrolled students. 

The Center provides emergency 
assistance to students in crisis on a 
24-hour-a-day basis. During Center hours, 
students may phone or stop in at the 
Counseling Center for immediate 
emergency assistance. After hours, 
students may call the TWU Department 
of Public Safety at their campus or Center. 
The TWU Department of Public Safety 
will notify the on-call counselor. In times 
of crisis, the following community 
agencies, not connected to TWU, may also 
be of assistance: 
• In Denton - Mental Health Center 

Crisis Line - 940/387-5555 
• In Dallas-Crisis Hotline-214/828-1000 
• In Fort Worth-Crisis Hotline - 940/927-5544 
• In Houston-Crisis Hotline - 713/228-1505 

In addition to individual counseling 
services, the Counseling Center offers 
groups, workshops, and presentations. 
Group offerings usually include Adult 
Children of Dysfunctional Families, 
Sexual Abuse Recovery, Black Women's 
Support Group, and others. Topics for 
workshops and presentations have 
included assertiveness training, anxiety 
reduction, career exploration, time and 
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stress management, and building healthy 
relationships. The Center staff will 
provide presentations and workshops in 
classrooms and to student groups with 
appropriate advance notice. Students are 
urged to request presentations, 
workshops, and groups which are related 
to their interests and needs. 

The Counseling Center does not 
provide academic advising for course 
work. Students should contact the 
appropriate academic department or the 
Academic Advising Center for academic 
advisement. Evaluation of transcripts 
from other institutions for transfer to TWU 
should be discussed with either the 
appropriate academic department or with 
the staff in the Office of Admissions and 
Registration. 

The Counseling Center administers and 
interprets standardized psychological 
inventories which may help a student 
with personal, educational, or career 
goals, when appropriate. There is a small 
fee for the cost of purchasing and scoring 
these inventories. In addition, the Denton 
Center is an official testing site for the 
Standardized Achievement Test (SAT), 
and the Graduate Record Examination 
(GRE). The SAT is given on the October 
national testing dates. The GRE is given 
on the April national testing date. 
Registration bulletins for these and other 
national examinations are available at 
each Center. 

The Counseling Center is staffed by a 
culturally diverse staff of full-time 
psychologists and professional 
counselors. The Denton Center also serves 
as a training site for TWU graduate 
students in several counseling-related 
disciplines. The Denton Center is also the 
site of a doctoral psychology internship 
program accredited by the American 
Psychological Association. All staff 
counselors are either certified or licensed 
by the state of Texas or are in the process 
of obtaining licensure in their professional 
disciplines. 

During the fall and spring semesters, 
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both day and evening hours are available 
at all four campuses/ centers. Since hours 
vary by location and semester, please 
check the schedule at each campus/ 
Center. 

The Counseling Center office locations 
and phone numbers are: 
• Denton-

West Jones Hall-940/898-3801 
• Dallas Parkland -

OED 116--214/689-6655 
• Dallas Presbyterian -

DPH 215-214/689-6655 
• Houston-

103 North Residence Hall-713/794-2959 
Additional information is available to 
students at each location. More 
information about Counseling Center 
services, current groups, national testing 
program information, etc., is available on 
our Web site at http://www.twu.edu/ 
o-sl/CounCent.html. 

Food Services 

Food service on the Denton campus is 
provided by a professional food service 
contractor and management team. Dur­
ing fall, spring, and summer semesters, a 
choice of meal plans provides food service 
seven days a week. A unique selection of 
plans consists of traditional contract meals 
or an a la carte cash plan. Meal plans are 
facilitated with the use of computerized 
ID meal cards. 

Students are urged to choose the meal 
plan that will most adequately meet their 
needs. Food is served in the Student Cen­
ter and the Guinn-Stark Commons. Spe­
cial arrangements can be made for stu­
dents who are ill and for those on special 
diets by contacting the office of the Direc­
tor of Food Services. (Meals will not be 
served during the Thanksgiving Holiday or 
Spring Break). 

The computerized ID meal card may 
not be transferred to another individual 
nor can missed meals be carried over to 
another semester. There is a replacement 
fee for lost meal cards. The cost of meal 
plans and hours of service are published 
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in separate bulletins for fall, spring, and 
summer, and they are available in the 
Offices of University Housing, Admis­
sions and Registration, Student Life or the 
Food Services Office. 

All students living in traditional rooms 
in the Denton residence halls must select a 
meal plan. Students residing in apartments 
are not required to purchase the meal 
plan;however, they may do so. Meal plans 
are also available to commuter students. 
Food is also available on the cash basis in 
all dining locations. 

Additional cash value may be added to 
the card at any time during the semester. 
Any decreases in the meal plan must be 
made during the first week of classes. 
Meal plan increases may be made at any 
time during the semester. Additional in­
formation may be obtained by writing the 
Director of Food Services at P.O. Box 
425619, Denton, Texas 76204-5619 or by 
calling 940/898-3663. 

food Service in the 
Student Center 
The Garden Room, the Underground, the 
Baker's Dozen, and Chick-Fil-A are lo­
cated in the Student Center and provide a 
change of pace for students, faculty, and 
staff to enjoy breakfast, lunch, dinner or 
snacks. 

Health Services 
The mission of the Student Health Ser­

vice (SHS) of Texas Woman's University 
is to provide quality basic health care and 
preventive services to the students of our 
university. By providing these services, 
the SHS intends to assist each student in 
maintaining their maximum physical 
health, so that the student may realize, to 
their fullest, the educational opportunities 
afforded by the university. 

If a patient requires specialty care not 
available at the SHS, the student will be 
assisted in referral to a community pro­
vider or hospital. The University assumes 
no responsibility for transportation or any 
other cost related to private medial care. 
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Immunization and 
Medical History 

The student is responsible for the ac­
curate completion of all health history 
records. Vaccinations should be current 
upon admission to the University. Texas 
state law requires certain immunizations 
for students majoring in allied health pro­
grams prior to the start of their clinical 
training experience. 

All new students who have Jived in 
areas of the world where tuberculosis is 
highly prevalent are required to be 
screened for tuberculosis at the Student 
Health Service or at a subcontracting clinic 
site in Dallas or Houston. This screening 
for tuberculosis shall be initiated prior to 
attendance of the first day of classes on 
the Denton, Dallas, or Houston campuses. 
For information on any of the above re­
quirements, please contact the Student 
Health Service at 940/898-3826. 

Out~atient Clinic 
The Student Health Service offers 

weekday clinics for the diagnosis and 
treatment of illness or injury. Patient care 
is provided by physicians and nurse prac­
titioners. Registered nurses are on duty to 
assist in treating health care problems. The 
nurses also provide an" Ask a Nurse" tele­
phone service which can be reached while 
the clinic is open. The clinic operates dur­
ing the Fall and Spring semesters from 
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7:00 a.m. to 7:00 p.m. from Monday 
through Thursday, and from 7:00 a.m. to 
5:00 p.m. on Fridays. During the Summer 
semesters the Student Health Service 
clinic is open from 8:00 a.m. to 5:00 p.m. 
from Monday through Friday. 

Fees are assessed for office visits, lab 
services, medications, and medical equip­
ment/ supplies. Allx-rays are referred to 
off-campus facilities, and students are re­
sponsible for all charges. The University 
maintains its own pharmacy with a 
part-time pharmacist on duty to fill pre­
scriptions from the Health Service or from 
private physicians. 

Services are not available when classes 
are not in session, i.e., at Thanksgiving, 
Christmas, and during Spring Break. If 
immediate medical care is required at 
these times, students are referred to local 
hospitals or urgent care clinics off campus. 
The T.W.U. Department of Public Safety 
can assist in calling for emergency trans­
port in the event of a medical emergency. 

When the University closes due to in­
clement weather, please call the clinic for 
possible changes in clinic hours of opera­
tion. The clinic number on the Denton 
campus is 940/898-3826. 

Transportation to the 
University Clinic 

Officers from the Department of Pub­
lic Safety will, on occasion, escort sick or 
injured students to the Student Health Ser­
vice or to a local hospital. Individuals who 
are sick or who have minor injuries and 
can walk with some assistance should be 
escorted to a vehicle and transported to 
the University Health Service. An ambu­
lance is not available to transport students 
to the Health Service. Individuals who 
have serious injuries, i.e., broken bones, 
severe bleeding, prolonged unconscious­
ness, spinal injury, etc., may need to be 
transported to a city hospital by city am­
bulance. In the event a resident student is 
taken to a city hospital, the Residence Di­
rector and a Student Life representative 
will be notified. If the Student Health Ser-
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vice is closed, an ill student will be taken 
to a city hospital for treatment. Public 
safety officers may be required to trans­
port emotionally disturbed persons to 
various mental health units. When a re­
quest for transportation is denied, the De­
partment of Public Safety will provide an 
explanation of the reason the request is be­
ing denied. If a student is transported by 
ambulance to a city hospital, an incident 
report will be filed with the TWU Depart­
ment of Public Safety. Officers will not 
leave campus on non-emergency matters, 
except in cases where University admin­
istrators, managers, or faculty deem it to 
be necessary. Non-emergency matters 
shall be defined as transportation of stu­
dents to hospitals, doctor's offices, or 
pharmacies for routine appointments, lab 
work, physical examination, or to pick up 
a prescription or medicine. 

Health Care-Houston 
The University offers services above to 

students at Houston through the Univer­
sity of Texas Health Science Center Stu­
dent/Employee Health Services. For in­
formation on location and hours of opera­
tion, contact the Student Life Office at the 
Houston Center at 713/500-3267. 

Health Care-Dallas 
Health care services are provided by 

contractual agreement with the St. Paul 
Family Practice Clinic in Dallas. Please call 
214/789-1787 for information. Call Stu­
dent Health Services at 940/898-3826 for 
other health care options. 

Student Health Insurance 
An optional student health insurance 

plan is available to TWU students. Al­
though the University Health Service is 
equipped to handle routine medical prob­
lems when a student is on campus, major 
illnesses or accidents, on or off campus, 
may require special medical attention or 
hospitalization not provided by the Uni­
versity. The University sponsored insur-
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ance program covers service on or off­
campus for a semester or for a twelve­
month period. Students and/ or their par­
ents are urged to consider the insurance 
program. Further information may be ob­
tained from the Health Service. 

International students and students 
majoring in Physical Therapy are required 
to have health insurance coverage. Cov­
erage for hospitalization, Student Health 
Center benefits, and options for students 
who want to insure health care for spouses 
and children are available with the Uni­
versity sponsored plan. 

Housing 

_Dni~ersity Housing offers a quality 
university owned living/learning envi­
ronments in which the mission of the lllli­
versity is supported through collaboration 
with others and facilitation of individual 
and commllllity development. 

Emphasis is placed on offering reason­
ably priced, clean, attractive living facili­
ties that promote: a strong sense of com­
mllllity; an appreciation for individual dif­
ferences (gender, spiritual, physical, eth­
nic, and sexual orientation); and civility 
towards others. 

University Housing offers a team ap­
proach in Wlderstanding and providing 
for the needs of the residence hall stu­
dents. All matters related to residence 
halls such as assignments, charges, main­
tenance, staffing, and programs are coor­
dinated within University Housing. Uni­
versity regulations which apply to resi­
dence hall living and individual building 
procedures are designed to provide for the 
health, security, and reasonable privacy of 
all residents. Each student is responsible 
for knowing and complying with these 
regulations in the interest of the comfort 
and convenience of the entire residential 
commllllity. 
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Housing Residency Requirement 
Texas Woman's University requires 

that all full-time single W1dergraduates 
who have not completed 60 credit hours, 
who are not veterans of military service, 
or who do not live with parents or legal 
guardians within commuting distance live 
in University residence halls. 

Students commuting from the homes 
of parents or legal guardians must sub­
mit a notarized Commuter Authorization 
Form prior to registration so that they can 
be cleared for registration. 

If a student wishes to be released from 
the residency requirement, she/he must 
present her /his request in writing. For 
more information, students should con­
tact the University Housing office at 940 / 
898-3676. 

Housing Special Features 
The four residence halls on the Den­

ton Campus and the residence hall at the 
Houston Center provide numerous fea­
tures that enhance the living environment. 
Each residence hall offers a variety of fa­
cilities for residents, including cable TV 
service, room refrigerators, living rooms, 
computer facilities, vending machines, 
and laW1dry rooms. 

To meet the various needs of the TWU 
students, special interest areas are offered 
in t~e re~idence halls. Students wanting 
to live with other students in their same 
academic major, classification, or a cam­
pus_ organization (sororities, clubs) may 
indicate so on their housing applications. 
Residential communities are reserved for 
non-traditional students in two residence 
halls. The residence halls have specific ar­
eas designated as 24-hour quiet areas and 
non-smoking areas in which students may 
elect to reside. 

On-campus Apartments 
On-campus apartment housing is of­

fered for graduate students, upperclass­
men, non-traditional students, and stu­
dents with families. Furnished and Wlfur-
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nished two-bedroom and efficiency apart­
ments and furnished one-bedroom and ef­
ficiency apartments are located in three 
residence halls on the Denton campus. 
Apartment applications are available at 
the University Housing Office. 

f amity Housing 
Family Housing at Texas Woman's 

University provides living options for 
married students with a maximum of two 
children and single parents with a maxi­
mum of three children. Married students 
and single parents with children 12 years 
and older may reside in an apartment in 
either Guinn, Reagan Houston or Mary 
Hufford Halls. Married students and 
single parents with children under 12 
years of age may reside in apartments in 
Mary Hufford or Reagan Houston Halls. 
Married students without children may 
reside in a traditional room or apartment, 
based on availability, at the Houston 
Center Residence Hall, Guinn Hall, or 
Reagan Houston Hall. 

The Clubhouse 
The Clubhouse, located in Mary 

Hufford Hall, is a children's after school 
and summer recreation program designed 
for 5-12 year-old children of TWU stu­
dents. The Clubhouse is open from 3 p.m. 
to 6 p.m. during the fall and spring semes­
ters and from 7:30 a.m. to 5:30 p.m. in the 
summer. Children must be 5 years old by 
September 1st to enroll in the Clubhouse 
program. The program is available Mon­
day through Friday. Limited after school 
pick-up service is available to bring chil­
dren to the Clubhouse. For more informa­
tion call 940/898-3653 or 940/898-3676. 

Commuter and Guest Housing 
Accommodations are available on a 

space-available-basis for University 
guests, commuter and distance learning 
students. The Houston Center Hall also 
provides commuter and guest housing on 
a space available basis. Commuter/ dis-
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tance learning students and guests not 
participating in conferences or workshops 
are limited to a maximum of three con­
secutive nights per stay. Students, parents, 
faculty, and staff are invited to take ad­
vantage of these excellent facilities and 
services. Contact the University Housing 
office for rates and information. 

Residence Hatt Stall 
Residence hall staff members play a 

vital role in many important aspects of 
residence hall life. The Student Life Coor­
dinator (Houston) and Residence Direc­
tors (Denton) are full-time professional 
staff members who assume major respon­
sibility for the overall operation of the resi­
dence hall communities. The Senior Com­
munity Assistant assists the Residence Di­
rector with the operation and activities of 
the hall. These staff members help stu­
dents utilize the facilities to their fullest, 
aid students in adjusting to University life, 
and act as advisors and counselors to stu­
dents and organizations within the resi­
dential community. 

Community Assistants (CA) are stu­
dents who live on the floors of the resi­
dence halls with the residents. A CA is a 
carefully selected student who promotes 
and provides leadership, support, friend­
ship, programs, and acts as a general re­
source person for her /his residents. She/ 
he assists the student in becoming more 
integrated into the campus and residence 
hall community. 

Housing tor 
Students with Disabilities 

Housing with special accommodations 
for students with disabilities is provided 
in Denton and Houston. Additional infor­
mation may be obtained by contacting 
University Housing at 940/898-3676. 

NET (Neighbors 
Educated Together) 

New freshmen have the opportunity 
to apply through the Department of Uni-
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versity Housing to become a part of NET, 
a distinct learning community at TWU. 
This program offers students the unique 
opportunity to develop an academic peer 
support group in the residence hall envi­
ronment during their first year at the Uni­
versity. 

Students involved in NET are assigned 
to a residential community in Stark or 
Guinn Hall. They enroll in the same 
classes and participate in social and aca­
demic groups that will enhance the tran­
sition to the university learning experi­
ence. 

In the fall semester, NET students will 
enroll in the same freshman English, His­
tory and University 1000 (Student Success 
Skills) courses. In the spring semester, they 
will enroll in English, History, and 
Women's Studies (Women in Learning 
Communities). A maximum of twenty five 
(25) students will be accepted for each 
learning community. 

Residence Hall Association 
The Residence Hall Association is a 

campus organization which represents all 
students living in University residence 
halls. Through elected representatives, 
RHA speaks for the students on issues per­
taining to residence hall living. They also 
facilitate programs and recommend poli­
cies that pertain to the well-being of the 
residence hall student. 

Residence Hall/House Council 
The Hall/House Council is the student 

governing organization in each residence 
hall. The Hall/House Council's primary 
responsibilities include allocation and ex­
penditure of all activity funds; planning 
and implementation of programs, recruit­
ment and participation in intramural 
events; and involvement with other pro­
grams or activities which may occur in the 
residence halls. 

Security Access 
Many of the residence halls are 

equipped with security access readers on 
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exterior entrance doors. Students will ac­
cess the residence halls by using their ID 
card which has an electronic mag stripe 
on the back. Each card is programmed for 
use only by the specific student card 
holder. Keys will continue to be issued for 
entrance to individual student rooms. 
When the doors are locked students and 
non-residents may obtain access to the hall 
by calling the resident they are visiting or 
by contacting the staff at the front desk. 
The staff or student resident will then ad­
mit the person to the building. 

If an ID card is lost this should be re­
ported immediately to the Card Office lo­
cated on the second floor of Jones Hall (8 
a.m. - 5 p.m. Monday through Friday) or 
to the residence hall office or the Depart­
ment of Public Safety after 5 p.m. week­
days and on weekends. The lost card will 
be disabled, and a temporary card will be 
issued to the card holder at her /his resi­
dence hall for use until the next working 
day when the student will go to the Card 
Office to have a replacement ID made. A 
$10 fee will be charged for replacement 
IDs. 

Housing Policies and Procedures 
The University does not assume paren­

tal responsibility for students; however, 
the University is concerned with the 
well-being of every member of the Uni­
versity community. Housing regulations 
and policies allow the maximum amount 
of freedom and responsibility for each stu­
dent which is consistent with an orderly 
campus and residential environment. A 
complete copy of all residence hall/Hous­
ing policies and procedures may be found 
in the Residence Life Handbook which is 
available at hall check-in or through the 
Housing Office. The Residence Life Hand­
book covers all housing policies and pro­
cedures including quiet hours, pets, cook­
ing appliances, possession of alcohol, 
drugs and firearms, keys, damage com­
plaints, hall closings, etc. All students are 
encouraged to read the Residence Life 
Handbook carefully. 
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Refunds/Contract Breakage 
After a student has taken occupancy 

(i.e., checked out keys), she/he may can­
cel a contract providing she/he will not 
be in violation of the University Residency 
Requirement. If the contract is cancelled 
after occupancy, a failure to complete con­
tract fee will be assessed if the student re­
sides in a traditional room or one month's 
rent if the student resides in an apartment. 
NOTE: The effective date of any refund 
will be the actual date the student officially 
checks out of the residence hall. The$ 100 
deposit will be forfeited, and a daily rate, 
up to the official checkout date, will be 
assessed. In Denton a $20 meal plan ser­
vice handling fee is also charged. The re­
maining balance, if any, will be refunded. 
Refunds may be issued up to the four­
teenth (14th) day prior to the end of a se­
mester (fall and spring) and the seventh 
(7th) day prior to the end of each summer 
term (I or II). No refunds will be issued 
after that time. 

Room Assignments 
Requests for private rooms will be hon­

ored provided space is available. The 
student's stated preference will be used 
as a guideline in making room assign­
ments; however, the University cannot 
guarantee a private room, nor can the as­
signment of a roommate be guaranteed. 
A student occupying a room on a private 
basis for any reason will be charged the 
private occupancy rate. 

Visitation and Guest Policy 
The visitation policy and guidelines for 

the residence halls have been designed for 
the convenience of the residents when en­
tertaining visitors of the opposite sex. The 
guidelines for visitation in student rooms 
and in designated public areas shall be 
agreed upon by the individual hall/house 
councils and approved by the Director of 
University Housing or her designee. 

The maximum hour parameters for 
visitation in Stark Hall are: Sunday 
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through Thursday 10 a.m. -1:00 a.m. and 
Friday and Saturday 10:00 a.m. -2:30 a.m. 
Halls in which 24 hour visitation may be 
established are: Reagan Houston Hall, 
Guinn Hall, Mary Hufford Hall and Hous­
ton Center Hall. 

Residents in a hall or residential living 
unit may vote to have the maximum hours 
or fewer hours within the specified time 
frames noted above. The hours and regu­
lations are posted in each hall. 

Intercollegiate Athletics 

Texas Woman's University continues 
to be a leader in founding and developing 
programs for women athletes in the 
United States. Texas Woman's University 
teams have won state, regional, and 
national championships, and individual 
athletes have set national records, 
achieved All-American honors, won 
medals in the Olympics, and participated 
on Pan American and National teams 
representing the United States. As 
members of the NCAA and the Lone Star 
Conference, students are provided with 
the opportunity to compete in an 
extensive schedule of home and away 
events as well as invitational, state, 
regional, and national tournaments. 
Athletics programs are available in 
basketball, gymnastics, softball, tennis 
and volleyball. 

For additional information concerning 



Student Life 

TWU athletic programs, contact the 
Director of Athletics at 940/898-2378, or 
write P.O. Box 425349, Denton, Texas 
76204-5349. 

lntercultural Services 

The Office of Intercultural Services 
(OIS) provides the TWU community with 
programs and workshops designed to 
enhance the appreciation for cultural di­
versity among university students, staff 
and faculty. Minority and international 
students comprise approximately 26% of 
the student population at TWU; therefore 
a tolerable campus climate and commu­
nity must exist. OIS serves as a resource 
to all students, staff and faculty at TWU. 

OIS sponsors the CO.LO.RS. Mentor 
and Advising Program (see below), diver­
sity training workshops, cultural celebra­
tions and activities, and the Intercultural 
Alliance (a student group that presents di­
versity workshops on campus and in Den­
ton). Other resources include the 
Multicultural Resource Library, with more 
than 300 books, and a student lounge. OIS 
also assists student organizations with is­
sues of cultural diversity. OIS is located 
in the Student Center in room 102. They 
may also be reached by phone at 940 /898-
3679, or at Intcultural@twu.edu. Hours 
of operation are M-F, 8 a.m.-5 p.m. 

C.O.L.O.R.S. Mentor & Advising 
Program 

CO.LO.RS. (Creating Opportunities for 
Leadership and Obtaining Racial Support) is 
a mentoring and advising program estab­
lished to provide freshman students the 
opportunity to share ideas with and learn 
from TWU faculty, staff and upper-class 
students, outside a classroom setting. In­
teraction with a faculty /staff mentor and 
upper-class student peer advisor encour­
ages a protege to excel academically, so­
cially, and culturally while making a 
smooth transition into college. 

Each freshman participant will be 
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matched with a mentor and a peer advi­
sor shortly after registering. Often, the 
mentoring relationship continues until 
graduation. Applications and additional 
information can be obtained by calling the 
Office of Intercultural Services at 
940/898-3679. 

Little Chapel-in-the-Woods 

The Little Chapel-in-the-Woods is an 
interdenominational site of worship, 
meditation, and spiritual renewal for stu­
dents at the Texas Woman's University. 
Constructed in 1939 and dedicated by 
First Lady Eleanor Roosevelt, the Chapel 
is the legacy of former TWU President Dr. 
L. H. Hubbard and more than 300 students 
of the University who designed, planned, 
or executed the ten stained glass windows, 
the brass lighting fixtures, the wood carv­
ings, and the beams. 

Designed by architects O'Neal Ford 
and A. B. Swank and Associate, Preston M. 
Geren, the Chapel is a popular site for 
weddings. It is available to TWU students, 
faculty, staff, alumnae, and their immedi­
ate families including mothers, fathers, 
children, brothers, sisters, and grandpar­
ents. Affiliations with the University are 
confirmed. Community members are also 
eligible to use the Little Chapel. 

In addition to the Little Chapel-in-the­
Woods, the University Gardens and the 
newly remodeled Greenhouse are also 
available for private use. A maintenance 
fee is required for use by TWU student, 
faculty, staff and is also available to the 
public. Reservations and additional infor­
mation may be obtained through the Of­
fice of Student Life in Room 206 of the Stu­
dent Center, 940/898-3615. 

Student Activities 
and Orientation 

The Office of Student Activities pro­
vides educational, social, cultural, and rec­
reational activities designed to attract the 
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interests of a diverse student body. Ques­
tions regarding the various University ac­
tivities, committees, and organizations de­
scribed below can be answered at the Stu­
dent Activities Office located on the first 
floor of the Student Center. 

The Student Life Coordinators in Hous­
ton and Dallas work with interested stu­
dents to develop activities at the Centers. 

Student Organization tor 
Activities Programming 
(S.O.A.P.) 

The Student Organization for Activities 
Programming (S.O.A.P.) is a student-run 
organization responsible for providing ac­
tivities and programs for the student body 
and the university community. Chair po­
sitions and committee membership are 
open to all students. Additional informa­
tion is available in the Student Activities 
Office in room 126 of the Student Center, 
or by calling 940/898-3611. 

Recreational Sports 
and lntramurals 

By getting involved with Recreational 
Sports at Texas Woman's University, you 
can participate in new activities, improve 
your health and fitness, capture the thrill 
of competition, and experience the great 
outdoors. While doing so, you will inter­
act with a variety of people and undoubt­
ed! y make new and lasting friends.Join us 
today and become an active part of the 
TWU community. For more information 
drop by the office of Recreational Sports 
located in the Student Center room 131, or 
call 940/898-3612. More information 
may be obtained at the Rec Sports website 
http://www.twu.edu/o-sl/recsports.html. 

The open rec program is designed to 
meet the needs of individuals who desire 
to participate and work out on their own, 
according to their own personal schedule. 

The intramural program provides sev­
eral opportunities for students, faculty, 
and staff to interact in a variety of com­
petitive sport situations. Organized recre­
ational and competitive sports are avail-

18 

able for all regardless of skill or physical 
abilities. 

The outdoor program provides a vari­
ety of outdoor recreation experiences 
which are instructional, challenging and 
fun. Each trip is designed for participants 
of all skill levels. Camping equipment is 
available through the Rec Sports office for 
a minimal checkout fee. 

Special Events originate from partici­
pants' interests to do something new, 
creative and different. Special Events in­
clude but are not limited to demonstra­
tions, contests, tournaments, lectures, 
shows, clinics, fun runs, information 
booths, etc. 

New Student Orientation 
The University recognizes that new 

students deserve special attention as they 
join the University community. In order 
to facilitate a smooth transition to univer­
sity life, orientation programs are sched­
uled several times during year. The 
purpose of the orientation experience is to 
inform students of the many academic 
and social opportunities available to them 
and to remind them that they have the 
support and encouragement of the fac­
ulty, staff, and administration in making 
decisions that affect their education. 

The orientation programs include 
special sessions for minority students, 
transfer students, returning/ reentry stu­
dents, international students, and gradu­
ate students. Meetings with faculty repre­
sentatives in the academic departments 
and with Student Life staff are part of the 
program as well as an introduction to 
services, social activities, and traditions of 
campus life. Academic advising and pre­
registration are key components in the 
orientation program. For more 
information contact the orientation website 
a th ttp ://www. twu. e du/ o-s 1/ 
orientation.html. 
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Student Center 

The Student Center provides facilities, 
services and intentional educational 
opportunities that empower and affirm 
the full development of students. Through 
dialogue, debate, and participatory deci­
sion making, students are encouraged to 
develop intellectual, humanitarian and 
leadership skills that provide a founda­
tion for life-long learning and service and 
success in private, public, and entrepre­
neurial endeavors. 

The following offices are located in the 
Student Center on the Denton campus: 
Conference Services (room 209), Intercul­
tural Services (rooms 101-104), Student 
Activities (room 133), Student Center 
(room 209), Student Development (room 
134), and Student Life (room 206). The 
office of the Vice President and the Assis­
tant Vice President is located in room 206 
in the Student Center. 

The Student Center offers three dining 
locations, a branch of the U.S. Post Office, 
Alamo Travel, the Bookstore (Barnes and 
Noble), TV lounges, an ATM machine, 
display cases, and meeting/lounge space. 
At the Dallas and Houston Centers, 
services and space for leisure use and for 
study is available in the residence halls. 

Rooms may be reserved for meetings 
and special events by calling 
940/898-3641. Forms for reservation 
requests are available in room 209. 

Post Oftice 
A branch of the U. S. Post Office is 

located in the Student Center. Post Office 
box rental and window services are avail­
able for all students. The telephone num­
ber for the Post Office is 940/382-5811. 

Room Reservations 
Meeting facilities are available in the 

Student Center by reservation. Space is 
available to campus organizations, aca­
demic components, individual students, 
and conference groups on a first-come 
first-serve basis. Room Reservation Re­
quests must be submitted in writing to the 
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Student Center Office. Information is also 
available on the web at http:// 
www.twu.edu/o-sl/stucenter.html,oryou 
may call 940/898-3641. 

Student Development 

The Office of Student Development 
provides leadership development oppor­
tunities. In addition, the office provides 
service leadership through outreach pro­
grams utilizing a volunteer network that 
promotes student involvement. Students 
who are interested in information about 
the student commuter services or cam­
pus organizations should contact the Of­
fice of Student Development at 940/ 
898-3626 or e-mail StuDevelop@twu.edu. 

Leadership Development 
Students at TWU are encouraged to 

take advantage of both the formal leader­
ship development programs and the in­
formal opportunities to develop their per­
sonal and professional skills. This ap­
proach to leadership ensures that students 
can tailor their own program around their 
individual needs. Leadership programs, 
workshops and retreats provide a strong 
basis for transitions from TWU to the 
work force after graduation. Participation 
in the leadership development program 
is an integral part of a students' college 
experience. 

Commuter Services 
The Office of Student Development 

maintains an informational resource cen­
ter on commuter student issues. Resource 
boards are provided by the office to assist 
students in locating individuals who are 
interested in carpooling, living arrange­
ments, and child care. The boards are lo­
cated in the lobby of the Student Center. 
Additionally, TWU works with DART 
(Dallas Area Rapid Transit) and the Uni­
versity of North Texas to coordinate trans­
portation to and from the Dallas area uti­
lizing a ride share system. 
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Student Organizations 
Involvement in university student or­

ganizations allows students to acquire 
skills in the following areas: leadership, 
communication, and team building. 
Knowledge gained while participating in 
student organizations is beneficial during 
a student's collegiate experience and in 
their role as a citizen within the commu­
nity. Organizations such as the United 
Student Association, honorary societies, 
sororities, professional organizations, and 
various special interest groups are vital 
components in the educational experience 
at TWU. Participation in student organi­
zations is important to a student's intel­
lectual and professional development. A 
current listing of the registered organiza­
tions may be obtained from the Office of 
Student Development. Although student 
organizations do not receive any univer­
sity funding, they are afforded the oppor­
tunity to apply for student leadership 
funds through the Office of Student De­
velopment. 

Student Organization Policies 
and Ouatifications 

All student organizations must regis­
ter and update their files in the Office of 
Student Development each semester in or­
der to use University facilities and ser­
vices. Representatives from all student or­
ganizations are required to attend a meet­
ing at the beginning of the Fall semester 
to obtain important information related to 
student groups. A complete guide, the Stu­
dent Organization Manual. of all student 
organization policies and procedures may 
be obtained through the Office of Student 
Development or on the Student Develop­
ment web page. Registered organizations 
enjoy the following privileges: 
• Access to Student Life vans with an 

approved driver. Policies are available 
in room 209 in the Student Center. 

• Access to a student organization mail­
box located on the first floor in front of 
the Office of Student Development. 

20 

• Access to meeting rooms on campus 
free of charge with the provision that 
no outside groups may use rooms 
under a registered student 
organization's name. 

• Access to information and support 
through the professional staff members 
within the Office of Student Life. 

• Ability to elect a member of the orga­
nization to serve as a representative 
within the House of Representatives. 

• Ability to create a student organization 
webpage. 

Student Organization 
Events/Programs 

Student organizations who wish to 
have events or programs with attendance 
of 100 persons or more must adhere to 
policies stated in the Large Event Policy. 
Organizations are requested to submit a 
calendar of events to the Office of Student 
Development at the beginning of each 
semester. These activities will be included 
on a master calendar which will be made 
available to student groups for planning 
purposes. 

In support of the mission of Texas 
Woman's University, the Division of 
Student Life discourages planning 
co-curricular activities during the week of 
final exams. It is the belief of the division 
that creating or implementing activity pro­
gramming during this time period may 
jeopardize students' ability to perform to 
their highest potential academically. 

In addition, the University prohibits 
the solicitation of funds by student orga­
nizations except under conditions defined 
and approved by the Office of Student 
Development and the Office of Institu­
tionalAdvancement; however, the group 
may engage in fund-raising activities. 

Establishing New Student 
Organizations 

In order to become a registered orga­
nization at TWU, an organization must 
complete an interest form which is sub-
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mitted to the House of Representatives for 
review. An organization, once approved, 
must adhere to the following policies: 

• Shall be open to all TWU students re­
gardless of race, sex, creed, disability, 
sexual orientation, age and/ or sex (Na­
tional sororities - NPC and NPHC 
groups are exempt from gender dis­
crimination by the Title IX Education 
Code). 

• Shall be led by TWU student officers 
elected or appointed by the organiza­
tion. 

• Shall have two (2) TWU faculty and/ 
or staff advisors. One faculty/staff 
advisor must be a full-time employee. 

• Shall meet a genuine, demonstrated 
student interest. 

• Shall uphold all University rules and 
regulations in addition to all state and 
federal laws. 

• Shall be composed of a majority of or 
all TWU students. 

• Shall update their organization 
registration each Fall semester and pro­
vide the Office of Student Develop­
ment a listing of new officers in the 
Spring Semester (if applicable). 

• Shall not be an unsolicited auxiliary of 
a national organization. 

• Shall not use the "Texas Woman's 
University" or "TWU" name in its title. 

• Shall submit an updated local consti­
tution and by-laws on an annual 
basis. If a group does have a relation­
ship with a national affiliate, then a 
national constitution and by-laws must 
be submitted as well on an annual 
basis. National organizations will need 
to verify their national affiliation on 
an annual basis. 

Requirements tor Elected and 
appointed Ofticers ot Student 
Organizations 

Academic and social standards for 
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membership and service as officers of 
student organizations are stipulated in the 
respective constitutions and bylaws of 
each organization. In some cases, such 
requirements may be above the general 
University requirements. In order to 
qualify for elected or appointed posts, a 
student must be in good standing with the 
University and must have a cumulative 
grade-point average of 2.0. In addition, a 
student must be enrolled for 9 hours as 
an undergraduate or 6 hours as a gradu­
ate student. 

Responsibilities ot 
Faculty/Staff Advisors 

Each registered student organization 
must have at least two (2) faculty/ staff 
advisors. When faculty/ staff accept the 
position of advisor to student organiza­
tions, they agree to accept certain respon­
sibilities to the University. These include 
but are not limited to the following: 

• To be certain that an authorized Uni­
versity representative (or advisor) is 
present at all scheduled events, 
especially any activity involving travel 
or large events involving 100 or more 
persons. 

• To be certain of the content and 
manner of all scheduled programs so 
that they are presented in a format 
congruent with University policies. 

• To communicate and explain federal, 
state, and local regulations which are 
applicable to the functions and activi­
ties of the organization. 

• To meet with the Student Development 
Staff, as needed, to review and discuss 
any problems, ideas or suggestions. 

• To maintain contact with relevant 
University officers and national 
organization officers if an affiliation 
exists. 

• Advisors' signatures are required on 
all registration forms and room 
requests. 
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United Student Auociation & 
Student Government Association 

The United Student Association and 
the Student Government Association have 
a long history of student participation and 
service to the University. Student govern­
ment meetings are held on each campus 
(Denton, Dallas and Houston) on a regu­
lar basis, and all students are welcome 
and encouraged to attend the meetings. 
Active participation in student govern­
ment committees provides students with 
an opportunity to play a major role in the 
decision making on their campus. Stu­
dents interested in holding a leadership 
position in the United Student Associa­
tion or the Student Government Associa­
tion must qualify for office according to 
the standards stated in the Constitution 
and Bylaws. Elections are held in the Fall 
semester on the Dallas and Houston cam­
puses and in the Spring semester on the 
Denton campus. Students should contact 
the Office of Student Development for 
specific dates. 

Community Outreach 
The Office of Student Development 

maintains a list of 75 local and area com­
munity service agencies to assist individu­
als or groups interested in becoming in­
volved in community service projects. 
This service is available to all students, 
faculty, and staff at Texas Woman's Uni­
versity. 

Wellness Center 

Facilities of the TWU Wellness Center, 
and participation in its scheduled pro­
grams, are open to TWU students, TWU 
faculty and staff, and the general public. 
Members must be 16 years and older. 
TWU students may use the Wellness Cen­
ter free with a current student ID card. 
TWU employees pay a reduced fee to join 
the Wellness Center, and the general pub­
lic pays a nominal monthly fee. 
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A basic membership in the Wellness 
Center includes access to the Jones Hall 
Fitness Room, Pioneer Hall racquetball 
courts, track, indoor pool, and gymna­
siwn, outdoor pool, and all of the aerobic 
exercise classes offered through the Well­
ness Center. Several programs are avail­
able for additional fees. Some of these in­
clude: nutritional counseling, massage 
therapy, personal training, weight train­
ing classes, and private swim lessons. 

Fitness Room 
The Wellness Center Fitness Room, lo­

cated on the first floor of Jones Hall, is 
open Monday-Friday, 6:00 a.m.-10:00 p.m.; 
Saturday, 8:00 a.m.-6:00 p.m.; Sunday, 
1:00-6:00 p.m. The phone number is 940/ 
898-2900. 

The Fitness Room is a state-of-the art 
center featuring the Universal Aerobic 
Super Circuit. The circuit combines 
strength and aerobic conditioning for a 
good overall workout. Treadmills, 
Lifecycles, Nordic Ski Machines, Nautilus 
equipment, stairmasters, a Gravitron, and 
a large free weight area are also available 
in the Wellness Center Fitness Room. 

Nutrition Clinic 
The Wellness Center Nutrition Clinic 

is committed to the promotion of health 
and well-being through wise nutritional 
choices. To achieve this mission, the TWU 
Wellness Center Nutrition Clinic provides 
diet and nutritional counseling, as well as 
educational materials. The philosophy of 
the Clinic states that each individual is 
responsible for her or his own eating hab­
its. The process of changing eating habits 
involves learning new information and 
skills. The nutrition counselor, a registered 
dietician, is qualified to assist individuals 
with making desired changes in eating 
habits. The Clinic is open to TWU Stu­
dents and Wellness Center Members for a 
reduced rate, and it is also open to the gen­
eral public. The phone number is 
940/898-2644. 
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Nutritional Counseling 
Services include: 

Healthy eating habits throughout life 
(pregnancy, infancy, childhood, adoles­
cence, and adulthood) 

Nutrition education (vitamins, minerals, 
cholesterol, fiber, nutrition label, shop­
ping tips, dental health, sports nutri­
tion, and other areas); 

Weight control counseling, both 
one-on-one and counseling small 
group weight loss classes (weight loss, 
gain, and/or maintenance); 

Behavior modification diet counseling. 

Swimming Pools 
The University has an outdoor and an 

indoor swimming pool at the Denton 
Campus. Supervised activities are pro­
vided, including swimming lessons and 
water aerobics. Lifeguards are on duty 
during recreational swim periods. Both 
pools are available for rental by private 
groups during unscheduled periods. 

The Outdoor Pool is the University 
swimming and sunbathing center in the 
summer. It is open to the public. Admis­
sion is free with a TWU Student ID or 
membership in the Wellness Center. A fee 
is charged for all others. The pool is open 
7 days per week, 1:00 p.m. - 8:00 p.m. from 
June 1 through the beginning of Septem­
ber. The phone number is 940/898-2902. 

The Pioneer Hall is home to a new 8 
lane indoor pool, 5 racquetball courts, in­
door track, and gymnasium. Pioneer hall 
is available for general recreational use by 
students and members of the Wellness 
Center at scheduled hours. The phone 
number is 940/898-2561. 

Massage Thera,:>y 
Massage therapy is offered through the 

TWU Wellness Center. Massage therapy 
focuses on balancing body, mind and 
spirit using Polarity Therapy, Reiki, 
Shiatsu and Swedish Massage. Both chair 
and full body massages are available. Call 
940/898-2900 for an appointment. 
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Fitness Center-Dallas 
Since there is not an on-site fitness 

center facility at either the Parkland or 
Presbyterian campuses, TWU has made 
arrangements for students to participate 
in the Findlay Ewing Cardiovascular and 
Fitness Center (CVC) which is affiliated 
with the Presbyterian Hospital of Dallas. 
A portion of the monthly membership fee 
is paid for by TWU on a monthly basis for 
each student participating in the CVC. 
Students may contact the Student Life 
Coordinator at the Parkland Campus for 
more information and membership appli­
cation to the CVC. 

Fitness Center-Houston 
The Fitness Center for Houston stu­

dents is located on the second floor of the 
residence hall, and it is open to TWU 
students, faculty, and staff. The equip­
ment is also available for all residents 
living in the residence hall. The Fitness 
Center is equipped with Universal weight 
machines, stationary bikes, and treadmills. 
Hours of availability are listed at the resi­
dence hall desk. 

Tennis Courts 
The University has eight lighted tennis 

courts on the Denton campus, which are 
available for students, faculty, and staff. 
Tennis shoes and TWU ID's are required. 

University Committees 
with Student Membership 

Students, as well as faculty, staff, and 
administrators, are appointed each year 
to serve on TWU committees. Through 
participation in one of the 22 University 
committees, students play an important 
role in policy determination and imple­
mentation. 

Students must be in good standing 
with the University and have a 
cumulative GP A of 2.0 or above in order 
to qualify for committee participation. 
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Students who are interested in serving on 
a committee should contact the Office of 
Student Life. 

University Committees Include: 
Alcohol & Drug Education Committee 
BIONIC (Disability Awareness Week) 
Black History Month Committee 
Campus Recreation Advisory Board* 
Code of Conduct Review Committee* 
Committee for Campus Climate 
and Community (Denton & Houston) 
Counseling Center Advisory Board• 
Family Days Committee* 
Health Fair Committee 
Hispanic Heritage Month Committee 
HIV Education Coalition 

(Denton & Houston) 
Native American History Month 
Redbud Committee* 
Student Activities Advisory Board* 
Student Life Advisory Board• 
Student Center Advisory Board* 
Student Health Advisory Board* 
Student Services Fee Allocation 

Committee* 
Student Travel Fund* 
TWU Athletic Council* 
TWU Conservation & Recycling 

Committee 
Who's Who Committee* 
* Appointments to these committees may 

be made from the pool of volunteers by the 
chair or the Vice President for Student Life, 
as appropriate. 

School Songs 

Alma Mater 
Hail Alma Mater! Hail! 
Joyous we sing; 
Voices atune with love 
shall loudly ring. 
Thy students sing today 
praises to thee, 
Hail! Texas Woman's University! 

Strong ties of friendship 
true bind us to thee, 
Hours spent with thee are 
dear to memory 
With loyal love aglow 
sing we our song, 
Hail! Let our voices glad the 
notes prolong! 

On broad and rolling plains, 
'neath Texas skies, 
There, crowned with majesty, 
thy buildings rise. 
Thou hast with purpose new 
lighted our way. 
Hail! Alma Mater! Hear our song today. 
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To the Tuas 
Woman's University 
To the Texas Woman's University 
Forever to be true. 
For everything you stand for, 
Maroon and white to you. 
The friends we've made 
While learning here 
Will last our whole lives through. 
To the students and our school 
We pledge ourselves anew. 

School Colors 
Maroon and White 

Motto in the 
University Seal: 
Scientia Lumen Vitae­
Knowledge is the Light of Life 

Motto 
We learn to do by doing 



Programs and facilities are planned to 
provide and enhance the educational ex­
perience of students. Career and Employ­
ment Services introduces students to 
preparation for the world of work. The 
Department of Public Safety, the Office for 
International Students, the Library, and 
the Financial Aid Office are important 
components for students, and the goal of 
these offices is to make your learning en­
vironment a safe and comfortable one. The 
other services listed in this section provide 
additional services to complement and 
support your educational experience. 

Art Exhibits 

The Department of Art has three gal­
lery areas. The East and West Galleries are 
located in the Fine Arts Building, and the 
Promenade Gallery is located in the ACT 
Building. The East and West Galleries ex­
hibit international, national, and regional 
art work by recognized artists as well as 
art work by TWU students and faculty 
members. The Promenade Gallery features 
work by TWU students and regional art­
ists. In addition to the exhibits, various 
nationally recognized guest speakers visit 
the campus and present lectures relevant 
to the exhibits. 
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The exhibits are funded by the Depart­
ment of Visual Arts and the Artist and 
Lecture Series. Announcements of sched­
uled events are published throughout the 
year. 

Campus Performances 

In addition to the professional artists 
brought to the campus each year, recitals 
and performances by students in the De­
partmentof Performing Arts are presented 
regularly. Most of these programs are free; 
however, some may have a very low ad­
mission charge. A TWU student ID is usu­
ally required. Any TWU student may au­
dition for a part in dance concerts, plays, 
or musicals. Additional information may 
be obtained from the academic depart­
mental offices at the beginning of each 
semester. 

Career Services 

The Office of Career Services, on the 
second floor of Jones Hall, assists students 
by functioning as a liaison between the 
University and the world of work. Many 
services directly related to student jobs, 
career decision making, and career work 
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experiences are available through this of­
fice. These include career planning and 
career exploration; student employment 
on-campus and off-campus; cooperative 
education; seminars on job search tech­
niques, resume writing, and job interview 
techniques; campus career days; and as­
sistance with the job search process as the 
student nears graduation. Call 940/898-
2950 or visit our web page http:// 
www.twu.edu/o-cs/. 

Student Employment 
Career and Employment Services is a 

centralized student employment informa­
tion center for positions on campus as well 
as part-time off-campus opportunities. 

On-campus employment permits are 
available in the Career and Employment 
Services Office. The student reviews the 
job listings board and requests job refer­
rals. The Denton campus vacancies are 
listed on the job boards located in the Stu­
dent Center on the second floor and the 
Career and Employment Services Office. 
When a Denton student has been offered 
a job on campus, the department chair or 
director will sign the permit, and the stu­
dent will return it to the Career and Em­
ployment Services office. Students em­
ployed on campus may work up to 20 
hours per week and may not hold concur­
rent jobs on campus. 

Students at the Dallas-Parkland Cam­
pus and the Dallas-Presbyterian Campus 
should submit their employment permits 
to the Administrative Coordinator (DED 
024) at that Center. Students at the Hous­
ton Center should submit their employ­
ment permits to the Financial Aid/Pay­
roll/Personnel Office (MGJ 924). 

Job notices change continuously with 
many different opportunities available to 
students. 

Cooperative Education 
Cooperative Education is a program 

which places students in career-related 
work experiences while they are pursu-
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ing bachelors or graduate degrees. Most 
positions offered to participating students 
are paid and preprofessional, and they 
generate academic credit. 

After eligibility for the Cooperative 
Education program has been determined, 
the student obtains the approval of her/ 
his major or minor department. Upon re­
ceiving departmental approval, students 
work individually with a coordinator 
from the Office of Career and Employ­
ment Services who assists the students 
with a suitable job placement. 

In addition to meeting the eligibility re­
quirements of the Texas Woman's Univer­
sity, students must have the necessary 
qualifications to meet the more specific cri­
teria established by each participating 
employer. Cooperative Education posi­
tions are competitive. Salaries and work 
objectives are established in a three-way 
contract between student, university, and 
employer. 

All Cooperative Education students 
are at an advantage in seeking post-gradu­
ation employment, since they graduate 
with career-related work experience. 

Job Search Assistance 
Job search assistance services are avail­

able to students and alumni who are seek­
ing full-time permanent employment. It 
is recommended that undergraduate stu­
dents register for placement assistance 
services as they achieve senior status or 
when graduate students near the comple­
tion of their degrees. A new resume re­
ferral program is now being offered to 
graduating seniors and alumni. As em­
ployers request resumes, the program will 
match their criteria to those of the regis­
trants. The packet of information may be 
picked up in the Career Services office or 
printed off from Career Services 
Homepage: www.twu.edu/o-cs. Creden­
tial files containing references and a re­
sume are also being continued for educa­
tion, nursing and occupational therapy 
majors. 
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Career Information Days are held at 
the Dallas and Houston centers. Career In­
formation Days are held on the Denton 
campus for Business, Industry, Govern­
ment and Nonprofit organizations. Two 
Separate Career /Interview Days are held 
for public/private school districts. All 
students are encouraged to attend the Ca­
reer Information Days regardless of sta­
tus. 

Child Development Center 

The Child Development Center (CDC) 
operates three programs: the full-day 
Child Care Program; the Nursery School; 
and the full-day Kindergarten Program. 
It is located at 1900 Cherrywood across 
University Drive (Hwy. 380) adjacent to 
the Denton campus. 

The CDC provides a safe and nurtur­
ing environment that promotes the physi­
cal, social, emotional, and cognitive de­
velopment of young children while re­
sponding to the needs of their families. 
The program creates a learning environ­
ment that is designed to meet the unique 
needs of each age group. Special consid­
eration is given to each child's individual 
growth patterns, strengths, interests, and 
experiences. The efforts to provide qual­
ity care and education are evidenced by 
the CDC's accreditation through the Na­
tional Association for the Education of 
Young Children. University students from 
many academic departments observe and 
participate in the Child Care Center and 
the Nursery School. 

The Child Care Program and Kinder­
garten give priority to children of TWU 
students, staff, faculty, and alumni. The 
Center serves children from the general 
community after all other slots are filled. 
Hours are Monday through Thursday 
from 7 a.m. to 6:15 p.m. and 7 a.m. to 6 
p.m. on Friday. Children are accepted be­
tween the ages of 18 months and kinder­
garten. 

The Nursery School is open to anyone 
regardless of University affiliation. 
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Children who are ages 3 or 4 are eligible. 
The school operates two separate three­
hour programs, from 8:30 to 11 :30 a.m. and 
from 12:30 to 3:30 p.m. 

The Child Care Center and Kindergar­
ten are closed when TWU offices are 
closed. The Nursery School follows the 
University class schedule beginning the 
first day of class each semester and end­
ing on the last day of finals week. 

Information and application forms 
may be requested from the Child Devel­
opment Center, Texas Woman's Univer­
sity, P.O. Box 425769, Denton, Texas 76204-
3769, or call 940/898-2321 or FAX 940/ 
898-2268. There is a waiting list for all 
three programs, so it is important that in­
terested parents contact the CDC at their 
earliest convenience. 

Clinics 

TWU operates several clinics and 
centers on its Denton campus which offer 
important services to the university and 
community. Some require fees. 

Dental Hygiene Clinic-MCL 111, 898-2888 

Marriage and Family CoW1Seling Clinic-HOB 307; 

898-2600 

Mental and Physical Development Institute-MCL 

908; 898-2285 

Nutritional Assessments and CoW1Seling Center­

Jones Hall 310; 898-2644 

Occupational Therapy Clinic-MCL 615, 898-2810 

Speech and Hearing Clinic-MCL 806; 898-2285 

Department of 
Public Safety 

The Department of Public Safety is re­
sponsible for all law enforcement and 
safety services on all TWU campuses. On­
campus escorts, unlocking and jump start­
ing automobiles, first aid response, 
delivery of emergency messages, crime 
prevention services, severe weather pro­
cedures, parking, and vehicle and 
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personal property identification are a few 
of the available services in the following 
locations: 
Denton Campus 
Office: 1215 Oakland 
Phone: 940/898-2911 

Houston Center 
Office: 1130 M. D. Anderson Blvd. 
Phone: 713/794-2222 

Dallas-Parkland Campus 
Office: 1810 Inwood 
Phone: 214/689-6666 
Dallas-Presbyterian Campus 
Office: 8194 Walnut Hill Lane 
Phone: 214/689-6666 

Registration of 
Valuable Property 

Registration of valuable personal ar­
ticles is encouraged. Cameras, stereo 
equipment, typewriters, tape recorders, 
and other valuables will be engraved with 
an identification number and recorded in 
the Department of Public Safety free of 
charge. An engraver is available to both 
commuter and residence hall students for 
short-term use. 

Severe Weather Procedure 
A severe weather watch may be 

defined as an atmospheric condition 
which is likely to produce severe weather. 
A severe weather warning may be defined 
as severe weather occurring in the area 
which necessitates precautions being 
taken. Severe weather may be defined as 
tornadoes, cyclones, and high winds. In 
the event of inclement weather, informa­
tion about closings may be obtined by 
calling 940/898-3430 for an automated 
message. 

The Department of Public Safety office 
will notify administrative offices and each 
Residence Hall Director of a severe 
weather watch or warning when issued 
by the National Weather Service. Students 
will go to preassigned areas when 
necessary. The radio stations listed below 
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will provide weather information. 
Civil Defense Emergency 
Radio AM stations 
KLIF (1190 in Dallas) 
KPRC (950 in Houston) 
KRLD (1080 in Dallas) 

Traffic and Parking 
The pamphlet, "Traffic Rules and 

Regulation," is published annually with 
the rules and regulations which apply to 
visitors as well as members of the Uni­
versity community. Copies are available 
at the Department of Public Safety, the 
Cashier's Office, and the Student Life 
Office. 

Parking facilities are provided for both 
resident and commuting students in 
clearly designated areas. Parking for stu­
dents with disabilities is available at vari­
ous locations throughout the campus and 
is identified on the campus map as part 
of the pamphlet of regulations. 

A vehicle is properly registered when 
a parking decal has been permanently af­
fixed as indicated in the traffic brochure. 
Parking decals may be obtained at the 
Department of Public Safety. 

Visitors on campus may obtain a tem­
porary one-day parking permit from the 
University Information Booth. 

Bicycle registration is required of all 
resident and commuting students. Unreg­
istered bicycles will be impounded. Reg­
istration is free and is a protection for the 
owner. 

Parking for Students 
with Disabilities 

Designated parking is provided on the 
TWU campuses for students with disabili­
ties. After purchasing the appropriate 
parking decal, students with permanent 
and temporary disabilities, who have a 
state-wide license plate or placard, may 
park in any designated parking space. 
Locations of these spaces are indicated on 
the campus map found in the pamphlet 
of regulations. 
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Lost and Found 
All articles found anywhere on cam­

pus should be turned in immediately to 
the Department of Public Safety. Students 
are advised to report lost or missing ar­
ticles to the Department of Public Safety 
on Oakland Street. The phone number is 
940/898-2911. 

Concealed Handguns 
Beginning January 1, 1996, the law re­

quires persons who wish to carry a hand­
gun to complete a handgun safety course. 

This new law also identifies several 
types of places, including university prop­
erty, where it continues to be illegal for 
anyone to carry a weapon, even with a 
state-issued license. TWU's employment 
policy also states that possessing a 
weapon on university property is a viola­
tion of that policy. 

As a result of this new law, faculty, 
staff, and students should know that car­
rying a concealed weapon on university 
property is illegal under the new con­
cealed handgun law in Texas. It also con­
tinues to be a violation of TWU's pub­
lished employment policy. Persons who 
could otherwise legally carry a concealed 
handgun are advised not to bring the 
weapon to any of the university cam­
puses. 

If you have any questions, please con­
tact this office at 940/898-2911. 

Injury Accident 
Reporting Procedure 

If a member of the faculty, staff, stu­
dent body, or a visitor is hurt on campus 
property, he or she is required to report 
the accident to the Department of Public 
Safety. If the injured person is unable or 
unwilling to report the accident, any mem­
ber of the University community having 
knowledge is required to report it. The 
Department will coordinate medical treat­
ment, initiate investigations, and refer in­
dividuals to proper offices for preparation 
of worker's compensation forms, if 
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required. Student accidents will be re­
ported to the Office of the Vice President 
for Student Life. The Department of Pub­
lic Safety will retain responsibility for the 
investigation and reporting of injury ac­
cidents. 

Financial Aid 

To help students meet school expenses, 
TWU administers a number of programs 
for financial assistance such as scholar­
ships, grants, and loans. Financial need, 
academic and citizenship records, and 
promise of achievement are considered 
when applications for assistance are pro­
cessed. 

The Director of Student Financial Aid 
is responsible for administering all stu­
dent aid programs. Requests for informa­
tion and application forms should be di­
rected to: 

Office of Student Financial Aid 
Texas Woman's University 
P. 0. Box 425408 
Denton, Texas 76204-5408 

Since renewal of financial assistance 
from year to year is not automatic, stu­
dents must submit new applications each 
year. To be eligible for grants, scholarships, 
loans, and campus employment, students 
must maintain satisfactory progress in 
their courses of study. In order to main­
tain financial aid eligibility, full-time 
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undergraduate students must successfully 
complete nine or more credit hours each 
long semester and meet or exceed the ap­
propriate minimum cumulative grade 
point average for their classification. 

Students enrolled for at least six credit 
hours, but less than twelve credit hours, 
must successfully complete six credit 
hours each long semester and meet or ex­
ceed the minimum cumulative gradepoint 
average for their classifications. Grades of 
F, I, WP, and WF will not satisfy the aca­
demic progress requirement. Graduate 
students are limited to a maximum of 
eight long semesters of financial aid eligi­
bility for a master's degree and twelve 
long semesters for a doctoral degree, ex­
cluding courses taken for completion of 
the master's degree. 

Failure to meet the minimum 
satisfactory academic progress standards 
will result in financial aid probation. A 
student on financial aid probation will be 
permitted to receive aid for one semester. 
If the student meets the minimum 
requirements during the probationary 
semester, she or he will return to good 
standing. A failure to meet the standards 
will result in the loss of financial aid 
eligibility until the minimum standards 
are met. Students with mitigating 
circumstances such as divorce of a parent 
or spouse, death of an immediate family 
member, or severe medical problems may 
appeal their status to the Director of 
Financial Aid. 

In applying for and receiving financial 
assistance from the University, a student 
is obligated to respect the policies and 
regulations of the University and to fur­
nish complete and accurate information 
on the application. Any financial aid re­
cipient who withdraws from the Univer­
sity prior to the completion of a semester 
may have to refund part or all of the fi­
nancial aid received for that semester. The 
amount of refund will be determined at 
the time of the student's withdrawal. 

A part-time student is not eligible to 
receive financial assistance from certain 
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aid programs. These are discussed in the 
financial aid bulletin issued by the Office 
of Student Financial Aid. The University 
General Catalog also lists special sources 
of financial aid. 

Students at the Houston Center who 
need financial assistance should contact 
the financial aid counselor on that cam­
pus at 713/794-2315. Students at the Dal­
las campuses should contact the Admin­
is tra ti ve Coordinator on the Dallas 
Parkland campus at 214/689-6520 and on 
the Presbyterian campus at214/361-8608. 
Students on the Denton campus should 
call 940/898-3050 or you may access 
the website at http://www.twu.edu/ 
o-finaid/ 

Project Pioneer 
"Project Pioneer" is designed to assist 

students with financial need by provid­
ing a "no frills-no bills" plan which en­
ables students to work on campus to pay 
for their housing and meals. Students par­
ticipating in the program live in double 
occupancy rooms in the residence halls. 
Information is available from the Finan­
cial Aid Office. 

The Food Pantry­

Old Main 200 

If you get caught without lunch money 
and with hunger pains, you are invited to 
help yourself to some of the food staples 
and snacks available in The Food Pantry, 
room 200, Old Main. 

The Food Pantry is maintained by fac­
ulty and students in the Department of 
Sociology and Social Work as an emer­
gency food source for use by anyone 
across the campus community. The Pan­
try serves 20 to 30 students a month and 
is intended to provide one meal during 
times of financial need. Students are asked 
to remember this and to make their selec­
tions accordingly. 

Although maintained by the Depart-
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ment of Sociology and Social Work, the 
Food Pantry is made possible because ad­
ministrators, faculty, staff, and students of 
the TWU community make contributions 
of both food and money. Use the Food 
Pantry, and when things are better for you, 
help to replenish the supply for others 
who may have a need. 

Golf Course 

The University's 18-hole golf course 
and Club House located on the Denton 
Campus are available to students and the 
public. A nominal green fee is charged for 
students with the presentation of a TWU 
ID card. There are nominal fees for public 
use of the golf course, with rates depend­
ing upon weekday or weekend usage. 

International Student 
Information 

Immigration and 
Naturalization Service 

A part of the Department of Justice, the 
Immigration and Naturalization Service 
is the U.S. government agency primarily 
responsible for enforcing U.S. immigra­
tion laws and regulations. The INS district 
office with jurisdiction over international 
students and scholars at the Texas 
Woman's University is: 

Immigration and Naturalization Service 
8101 North Stemmons, Dallas, TX 75247 
Expect long waits in this office and 

even more difficulty in trying to reach 
them by telephone. Questions may be an­
swered more quickly by the International 
Student Coordinator who is located in the 
Office of Admissions. 

Some Essential Ruter 
1. Passports must be renewed at least six 

months before they expire. 
2. All students on F-1 visas receive a 

notation of D/S on their Forms 1-94. 
D/S stands for Duration of Status and 
covers the time required for the 
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completion of the original degree for 
which the student is accepted. 
Students who complete a degree and 
wish to pursue another educational 
goal must request another Form 1-20 
to notify the INS of the new degree 
program. 

3. The INS expects students on F-1 visas 
to finish their education within the 
time period stipulated on the Form 
1-20. Individual degree time allotments 
are established as follows: 
Bachelor's 4 years, plus 1 year grace 

Master's 3 years plus 1 year grace 

Doctoral 5 years, plus 18 months grace 
If the time spent on a particular degree 
has exceeded the time limit indicated 
above, an extension of stay must be 
requested. 

4. Every fall and spring semester, 
students on F-1 visas are to complete a 
full-time course of studies. Normally 
this is 12 hours for undergraduate 
students and 9 hours for graduate 
students. However, there are some 
exceptions, especially for graduate 
students. Summer enrollment is not 
required. 

5. Any time the student is considering 
dropping below full-time status he/ 
she should contact the International 
Student Coordinator as soon as 
possible. 

6. An F-1 immigrant classification does 
not permit off-campus employment 
without authorization of the INS. Even 
with INS permission, the student may 
not work more than 20 hours a week, 
except during vacation periods, and 
must remain a full-time student. 

7. Any time the student leaves the United 
States and intends to return, even for 
a very brief trip, a valid passport visa 
and a current 1-20 or IAP-66 are needed 
when reentering the United States. 

8. Except for short visits to Canada, 
Mexico, and the Caribbean, the 1-94 
need not be retained by the student 
when leaving the United States. A new 
one will be issued upon reentering. 
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9. The passport visa can be renewed only 
at a U.S. consulate outside the United 
States. 

10. Any change of address must be 
reported to the International Student 
Coordinator who is charged by INS 
with keeping such information up to 
date. Such a change should be reported 
within ten days. 

Visa 
A stamp is put into the passport by the 

U.S. consulate overseas which permits the 
student to enter (or reenter) the United 
States. The visa may indicate "one" or 
"multiple entries," the date the visa ex­
pires, and the type of visa, such as B-2, F­
l, F-2, J-1, or J-2. Students do not need to 
renew their passport visas, even if they 
have expired, so long as they remain 
within the United States. However, if stu­
dents leave and intend to return after the 
Visas have expired, even if for a very short 
trip, the passport visas must be renewed 
at a U.S. consulate outside the United 
States. Renewal cannot be effected within 
the United States. 

If students intend to visit countries 
other than their own, they may or may not 
need visas to enter those countries. It de­
pends upon the country, the length of stay, 
and the native country of the visitors. The 
International Student Office can provide 
the address and phone number of the 
nearest consulate of the country being vis­
ited. 

Form 1-94; Arrival/Departure 
Record 

Commonly called "visa," the 1-94 is ac­
tually a "permit to stay." (The visa is the 
stamp put on the passport by the Ameri­
can consul). The 1-94 is a white three-by­
five inch paper form initially stapled to 
the visa page of one's passport. 

Normally the 1-94 is to be surrendered 
each time one leaves the United States; a 
new one will be issued for each reentry. It 
is advisable however, to keep the 1-94 if 
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going to Mexico, Canada, or the Caribbean 
Islands for a short visit. Students holding 
F-1 visas are required to keep pages 3-4 of 
the Form 1-20 AB issued to them by the 
school which they are attending. The page 
marked 1-20-ID (Student) Copy bears the 
admission number assigned to the student 
by INS at the time of her /his first entry 
into the U.S. 

The admission number is a permanent 
record and is entered into the INS Com­
puter. Form 1-20-ID (Student) Copy is to 
be used for temporary absences from the 
U.S. The student must have page four 
signed by the International Student Ad­
visor before each trip outside the U.S. Page 
four will accumulate a record of all trans­
actions about the student's status, such as 
an extension of stay, off-campus work per­
mission, and authorization for practical 
training. If the student transfers to another 
school, pages 3-4 of the new Form 1-20-
AB will become the student's 1-20-1D and 
will bear the same admission number as 
the previous 1-20-ID. Both the old and the 
new 1-20-ID copies should be kept by the 
student to reflect her /his complete record 
of transactions. The admission number 
will be recorded and maintained by the 
schools as part of the record-keeping re­
quirements. The admission number will 
be used for all communications and trans­
actions with INS. 

F-1 Student Visa 
The F-1 visa is obtained from an Ameri­

can consul outside the United States. To 
qualify, one must present a form 1-20 (Cer­
tificate of Eligibility) from an approved 
U.S. institution of learning and provide 
proof of adequate financial support. 

Full-Time Status 
To be considered full time, the under­

graduate F-1 student must complete 
12 hours each semester. The graduate stu­
dent must complete nine hours. It is not 
sufficient simply to register for a full-time 
load. One must complete the semester to 
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satisfy immigration requirements. Sum­
mer school is optional. 

There are some exceptions to the 
above, especially for graduate students. 
The International Student Advisor will 
provide information about these excep­
tions if it is necessary to drop below full­
time status. 

Employment Regulations 
Applying to F-1 Visa 

A student does not need permission to 
work if the employment is connected to a 
scholarship, fellowship, or assistantship, 
since such work is considered to be a part 
of the student's academic program. 

Part-time employment on campus is 
permitted (not to exceed 20 hours a week 
except during vacations) if the job does 
not interfere with the student's ability to 
maintain a full-time student load and pro­
vided that employment does not displace 
a United States citizen or Permanent Resi­
dent. 

Health Insurance and 
Tuberculosis Screening 

tor International Students 

As a condition of admission, Texas 
Woman's University requires all interna­
tional students to maintain medical and 
hospitalization insurance for the entire 
period of their enrollment at TWU. The 
University sponsors a health insurance 
program which would assist the student 
in covering the cost of medical care in the 
event of illness or injury. The program 
offers options for each student to add 
health care coverage for their spouses and 
children. Students who initially purchase 
the Univeristy endorsed insurance plan, 
then find it necessary to withdraw from 
the University, may be eligible to convert 
their coverage to a private policy or to re­
ceive a partial refund of their premiums. 

The student insurance fee is automati­
cally added to the student's tuition and 
fees bill each semester unless sufficient 
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alternate coverage is provided and an in­
surance waiver form is completed. Alter­
nate coverage is defined as being compa­
rable to the current policy endorsed by the 
university ($50,000 major medical benefit, 
$10,000 repatriation benefit, $25,000 medi­
cal evacuation benefit). 

Students who serve as Graduate Re­
search Assistants, Graduate Teaching As­
sistants, or Graduate Assistants, if eligible 
for university staff insurance, are auto­
matically waived from the student policy 
each semester, with the exception of a 
supplemental policy for repatriation and 
medical evacuation benefits, which the 
university staff insurance plan does not 
provide (cost: $25/year automatically 
added to tuition and fees bill). 

International students are encouraged 
to provide proof of alternate insurance 
coverage prior to registration to prevent 
registration delays. Insurance fee waiv­
ers can be obtained through the TWU 
Student Health Service. Please call 
940/898-3826 if you have any questions 
regarding insurance policies. 

All new international students who 
have lived in areas of the world where 
tuberculosis is highly prevalent are 
required to be screened for tuberculosis 
at the Student Health Service on the Den­
ton campus (or at a subcontracting clinic 
site in Dallas or Houston). This screening 
for tuberculosis shall be initiated prior to 
the first day of class attendance on the 
Denton, Dallas, or Houston campuses. For 
additional information regarding this 
policy, or for a copy of the full policy, 
please call the Student Health Service on 
the Denton campus at 940/898-3826. 

Laundry and 
Ory Cleaning Service 

A laundry and dry cleaning service is 
available to all members of the University 
community on the Denton campus. It is 
located in the basement of Hubbard Hall, 
and it is conveniently accessible from 
Oakland Avenue. 
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Library 

Students are encouraged to make full 
use of library services and facilities at 
TWU including: 

* A collection of more than 700,000 
volumes. 

* A magazine and newspaper subscrip­
tion list of 6,023 print and electronic 
titles. 

* Remote and local access to literature 
searches from 80 computer databases. 

* A nationally recognized Woman's 
Collection. 

* An audiovisual collection for study, 
career development, and leisure 

* A TexShare Courtesy Card for students 
to use on-site for circulation privileges 
at libraries throughout Texas. 

* Interlibrary Loan Service for students 
to borrow materials from other 
libraries. 

* Individual or group orientation tours 
of the library by the reference staff. 

* Instructional sessions on the use of 
library resources and research services. 

* Software and Instruction and Technol­
ogy Exploration Lab (SITE) 

* General use lab with PCs and 
Macintosh 

* Exhibits and displays. 

Students are responsible for material 
charged to their names and social 
security numbers and for all fines accrued 
to those names and numbers. If library 
books are lost, students should report the 
loss at once and make arrangements to 
pay for them before the end of the semes­
ter. Students must present an ID card each 
time a book is checked out. 

Materials may be checked out for three 
weeks by undergraduates, six weeks by 
graduate students, and for the semester 
by doctoral candidates. Materials are 
renewable unless requested by another 
patron. Books may be recalled after three 
weeks for reserve or special needs. Books 
obtained from other libraries or through 
Interlibrary Loan are subject to the rules 

of the lending institution. Renewals may 
be accomplished at the circulation desk, 
by E-Mail, or by telephone. Fines are as­
sessed for overdue materials. All fines 
must be cleared for students to be eligible 
to receive transcripts, register for another 
semester, or graduate. 
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Denton Campus 
Students have access to the library 

seven days a week. Services are provided 
on a modified schedule during holidays 
and between semesters. 

Dallas Siter: Parkland and 
Presbyterian Libraries 

These libraries, containing the most 
comprehensive collection in Nursing, Oc­
cupational Therapy, and Physical Therapy 
in the Metroplex, include books and jour­
nals in other fields supporting both allied 
health and non-health science courses 
taught at the Dallas sites. 

At the Parkland campus the library is 
located in the Education building. The 
Presbyterian library is on the ground floor 
of the Education Building. 

Library hours are available seven days 
a week and subject to change depending 
on demand. Holiday hours are also avail­
able. Hours are posted each semester. 

Houston Center 
Library services are provided under 

contract with the Texas Medical Center 
Library, one of the best medical libraries 
in the nation. It serves as Regional Medi­
cal Library for Region 5 of the National 
Network of Libraries of Medicine. 

Personal Student 
Identification Card 

A personal student identification card 
will be provided for all students at the ID 
stations on the Denton, Dallas Parkland 
and Presbyterian, and Houston campuses. 
The personalized identification card is to 
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be used for the entire academic career, and 
it will be electronically validated each se­
mester of enrollment. These are perma­
nent ID cards, and they are replaced for a 
fee if they are lost, stolen, discarded or by 
student request. 

A $2 fee to cover the cost of the stu­
dent identification card system is required 
of all students who register for each fall 
semester, spring semester, and each sum­
mer term. Replacement cards will be made 
at any time during the semester for a fee 
of $10. 

The student ID card will be required 
for services in the Library on the Denton 
and Parkland campuses or at the Leam­
ing Resource Center on the Houston cam­
pus. The card will also be required on the 
Denton campus for meal plan dining, 
check cashing at the Bookstore, Student 
Health Services, Wellness Center, and 
various campus events. 

State Historical 
Collections 

Texas Women-
A Celebration of History 

The University Library is the perma­
nent home of the "Texas Women-A Cel­
ebration of History" exhibit. The exhibit is 
the result of a three-year research and 
fund-raising effort by the Texas Women's 
History Project, sponsored by the Texas 
Foundation for Women's Resources. Gov­
ernor Ann Richards took her children to a 
historicalexhibitinSanAntonioandheard 
them ask, "But where are the women?" 
This exhibit, initiated by Ms. Richards, 
marks the first statewide effort to tell the 
story of the significant contributions of 
Texas women. 

Student Accounts 

Students must pay all accounts such as 
fees, rents, library fines, and loans when 
they are due. Before the end of each 
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academic session, each student is expected 
to ensure that all outstanding accounts are 
paid. Grades, reports, diplomas, and other 
University benefits will be withheld until 
these obligations are met. 

Student Name and 
Address Change 

All students who change their names or 
addresses during their academic careers 
at the University should notify the Office 
of Enrollment Management so that Uni­
versity records may be kept current. After 
graduation students should notify the 
Alumnae Association and Career and 
Employment Services office of any name 
or address changes. 

Student Publications 

The LASSO is a newspaper written and 
produced by students for and about Texas 
Woman's University in Denton, Dallas 
and Houston. It is a weekly publication 
in tabloid format distributed on Wednes­
days. 

Students in all majors are encouraged 
to apply for positions in writing, editing, 
photography, publications design, adver­
tising and circulation. The newsroom is 
located in the offices of the Mass Commu­
nications Program. The editor is selected 
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by the Faculty-Student Board for Campus 
Publications. 

During the spring semester, and in 
addition to publication of the LASSO, 
mass communications students produce 
a television news program, "Campus 
Report," which is aired over a local cable 
channel. 

Student Lounges 

Student Lounges are located on the 
Denton campus in the following areas. 
Chemistry/Physics 
Science Building-North East corner of the 
3rd floor or call 940/898-2550 
Science Building-Lobby area of the 
3rd floor, outside 301/303 or call 
940/898-2345. 

English/Speech/Foreign Languages 
Arts and Science Building-Writing Lab-
301 or call 940/898-2341. 

Mathematics/Computer Sciences 
Stoddard Hall-Tutor Room-814 
Stoddard Hall-Video Room-811 

PARTS-Music 
Music Building-Student Lounge-103 

Sociology/Social Work 
Old Main Building-Practice Center-203 

TWU National Alumnae 
Association 

The National Alumnae Association was 
organized in 1905 to support the educa­
tional aims of Texas Woman's University, 
its students and alumni, to help update 
alumni records, and to involve alumni 
and students in the continuing life of the 
University through activities and pro­
grams. 

Current TWU students are invited and 
encouraged to participate in campus 
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alumni activities. Each February, the Uni­
versity community celebrates Founders' 
Day to commemorate the establishment 
of the University. Homecoming, an an­
nual April event, welcomes alumni from 
the College oflndustrial Arts (CIA), Texas 
State College for Women (TSCW), and 
TWU back to the campus to relive memo­
ries and to experience the University as it 
is today. During Homecoming the Distin­
guished Alumna, Outstanding Senior, and 
Outstanding Graduate Student Awards 
are presented. 

Students receive in their graduation 
packets the $5 property deposit transfer 
card. By completing and returning the 
card, graduating seniors may join the 
Association in lieu of their first year's mem­
bership dues. Current students enrolled 
in TWU graduate or undergraduate pro­
grams may join the Association for a re­
duced membership of $15 per year. Regu­
lar annual membership is $30 per year, 
and the Association year runs from Janu­
ary 1 to December 31. 

Dues paying members of the Associa­
tion receive PIONEER, the official Alum­
nae Association magazine; academic 
newsletters; use of the Wellness Center 
(initiation fee omitted for Life members); 
opportunities to purchase exclusive Alum­
nae Association merchandise; an Alum­
nae Association Master Card for eligible 
members; travel programs; and Boutique 
gift items during Homecoming, as well as 
limited athletic and recreational privileges. 

For more information, students are in­
vited to come by the Association office at 
330 East University near Guinn Hall or 
call 940/898-ALUM (2586). 



A university education includes a vari­
ety of valuable experiences. Those of high­
est worth are often gained outside the 
classroom. However, the great central 
value of a university experience is to be 
found in superior instruction in the regu­
lar courses and classes of the curricula. 

For information concerning individ­
ual courses and academic departments, 
the student should consult the University 
General Catalog or the Graduate Catalog, 
which may be obtained from the Office of 
Undergraduate Admissions. The academic 
deans, directors, and instructors of the 
prospective courses may also be consulted 
for information or assistance. 

The Vice President for Academic 
Affairs serves as the Director of Academic 
Programs. The Registrar's office issues all 
information concerning the records of at­
tendance, grades, and credits. 

Texas Residency 
Requirements 

Rules and regulations for determining 
residence status in the State of Texas are 
specified under Title 3 of the Texas Educa­
tion Code. An out-of-state resident who 
comes to Texas for the primary purpose of 
furthering his or her education will be 
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Academic 
Support 
Services 

classified as a non-resident student. A per­
son classified as a non-resident student 
upon first enrollment at Texas Woman's 
University is presumed to be a nonresi­
dent for the period during which she con­
tinues as a student. 

For further information, please contact 
the Office of Admissions at P.O. Box 
425589, Denton, TX76204-3589, or call the 
Admissions Office at 940/898-3000. 

Academic Classification 
of Students 

Student classifications are freshman, 
sophomore, junior, senior, post-baccalau­
reate, master's, and doctoral. 

Classification A student who has completed ... 
Freshman....................................... 0-29 semester hours 
Sophomore .................................. 30-59 semester hours 
Junior. ............................................ 60-89 semester hours 
Senior .................................... 90 or more semester hours 

but who is yet to graduate 

Classification A student who has earned ... 
Post-Baccalaureate .......... the bachelor's degree and is 

taking only undergraduate courses 
Master's student .............. the bachelor's degree and 

has been accepted in a master's level program 
Doctoral student .............. the master's degree (or it 

equivalent) and has been 
accepted into a doctoral program 
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When a student transfers from another 
college or university, classification is 
determined by the number of hours 
accepted for transfer. 

Class Attendance 

The University expects students to at­
tend all classes regularly and punctually. 
It is a policy of the University not to allow 
a fixed number of "cuts" in any class. The 
only excused absences are for: 

l. Illness certified by a personal 
physician 

2. Serious illness or death in student's 
immediate family 

3. Being away from the campus with the 
sanction of the University or for a 
religious holiday 

Instructors may report students to the 
Office of the Vice President for Academic 
Affairs when, by excessive absences or 
tardiness, they endanger their standing in 
a course. Instructors will list each absence. 
The Vice President will notify such stu­
dents that their academic records are in 
jeopardy. 

Instructors must keep a record of class 
attendance and include it in the semester 
report to the Registrar. The total number 
of absences is to be entered on the grade 
report at the end of the semester. 

Absence memos will be sent to profes­
sors if a student or a student's spouse or 
child is ill or hospitalized for an extended 
period of time or in the event of a death in 
the family or attendance at a funeral. 

The student will be responsible for pro­
viding the proper verification for the 
absence to the professors. For situations 
that do not meet these guidelines, the 
student is responsible for contacting the 
professors directly. Students should 
contact the Office of Student Life, 
940/898-3615 or Student Center 206 
Denton Campus for assistance. 
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Religious Holiday, 
A state law allows students in Texas 

colleges and universities to make up 
missed work if they are absent because of 
a religious holy day. 

The law requires an institution of higher 
education to allow astudentwhoisabsent 
from classes for the observance of a "reli­
gious holy day" to take an examination or 
complete an assignment scheduled for that 
day. The student must notify the instruc­
torpriortothe dayof theplanned absence. 

The law defines a "religious holy day" 
as a day observed by a religion whose 
place of worship is exempt from property 
taxation under state law. 

If a student plans to be absent for an 
observance, written notice must be given 
to each instructor by the 15th day of the 
semester. 

The law, which became effective 
August, 1985, further states that a student 
who is excused under these conditions 
may not be penalized for the absence; but 
the instructor may appropriately respond 
if the student fails to complete satisfacto­
rily the assignment or examination. 

Auignment, and Exam, During 
the Last Week of Glaue, 

The faculty of Texas Woman's Univer­
sity agree that the major mission of the 
University is to provide sound educational 
experiences for students. Recogni~i1:g ~at 
planning is an integral part of facilitating 
a more successful educational experience, 
the faculty realize that students and fac­
ulty need to complete their preparations 
for final examinations during the last week 
of classes. Therefore, during the week 
before final examinations begin (i.e., Mon­
day through Friday before the first day of 
final exams on Saturday), only those ex­
aminations and other assignments which 
have been specifically indicated on the 
course syllabus at the beginning of the 
semester will be given. Faculty are 
encouraged to spend some of the last class 
sessions reviewing course material to 
help students prepare for the final 
exarnina tion. 
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Grades and Grade Points 

The number of grade points given for 
each grade made by a student is deter­
mined as follows: 

Grade 
A 
B 
C 
D 
F 
w 
WF 
Cr/Pr 

Number of Grade points 
4 times as many gradepoints as credit hours 
3 times as many gradepoints as credit hours 
2 times as many gradepoints as credit hours 
I time as many gradepoints as credit hours 
None 
None 
None 
Courses in which this grade is given are 
not considered in the computation of grade 
point average. 

Grades are interpreted as listed below: 
A Excellent 
B Good 
C Average 
D Inferior but passing 
F Failure 
Cr Credit 
Pr In Progress 
1 Incomplete 
W Withdrew from course while passing 
WF Withdrew from course while failing 
X Tuition default (partial payment) 

How to figure your G.P.A. 

University Honor Roll 
(Dean's List) 

Students who maintain a GP A of 3.3 or 
above with at least 9 credit hours per 
semester are eligible for recognition in 
honor of their distinction in scholarship. 
The list of names of eligible students is 
automatically forwarded from Informa­
tion Technology Services to the Office of 
the Vice President for Academic Affairs, 
and honorees receive notice of their honor 
in the mail. Questions regarding the Uni­
versity Honor Roll may be directed to the 
Vice President for Academic Affairs. 

Unsatisfactory Progrerr 
Reports 

No midsemester grades are issued; 
instructors submit an unsatisfactory 
progress report to the Dean of Enrollment 
Management on each student whose 
course work is unsatisfactory. It will then 
be forwarded to the student. The issuance 
of these reports must be based upon at 
least one written exercise. Unsatisfactory 
progress reports are not issued during the 
summer. 

l. Total the number of hours credit you have attempted. For example, 
English 1013 3 hours 
History 1013 3 hours 
Sociology 1013 3 hours 
Math 1013 3 hours 
Biology 1013 3 hours 

15 hours attempted 

2. Multiply the number of hours, in which you have received A's, by 4, those hours in which you 
received B's by 3, those hours in which you received C's by 2, and those hours in which you 
received D's by l. Add the results to determine your total number of grade points. 

English 1013 
History 1013 
Sociology 1013 
Math 1013 
Biology 1013 

3 hours-A 
3 hours-B 
3 hours-A 
3 hours-A 
3hours-D 

3 hours of A's 
3 hours of B's 
3 hours of A's 
3 hours of A's 
3 hours of D's 

= 12 grade points 
= 09 grade points 
= 12 grade points 
= 12 grade points 
= 03 grade points 

3. Divide the total of 48 grade points by the total of 15 semester hours to get your grade point 
average. 

48 divided by 15 = 3.0625 (your G.P.A.) 
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Texas Academic 
Skills Program (T ASP) 

The Texas Academic Skills Program 
provides information about, and help 
with, the reading, writing, and math skills 
of students entering Texas public colleges 
and universities. Unless exempt, new 
undergraduate students must take the 
T ASP test before enrolling at Texas 
Woman's University. Undergraduate 
transfer students must take the test no 
later than their first semester enrolled. 
Students who do not pass all parts of the 
test by the time they earn 60 semester 
credit hours will be limited to lower-divi­
sion classes. 

The test fee will be paid by the student. 
Additional information including specific 
information for students with disabilities 
is available in the TASP Bulletin. 

Academic Advising and 
Support Programs 

Academic Support Programs coord­
inates the efforts of several offices through 
which students can enhance their learning 
experience at Texas Woman's University. 
Recognizing that the learning experience 
of each student is unique, Academic 
Support Programs promotes individual 
responsibility for academic success and 
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helps students develop increased 
confidence in their ability to learn. To that 
end, Academic Support Programs offers 
access to academic advising; learning 
resources in mathematics, science, 
composition, and reading; and support for 
students with disabilities. Preparation for 
the state-mandated Texas Academic Skills 
Program Test is also provided. 
Components included in Academic 
Support Programs include: 

Academic Advising Center 
Disability Support Services 
English Writing Lab 
Leaming Assistance Office 
Mathematics tutorials 
Science Leaming Resource Center 

The following courses and services 
are offered: 
UNIV 1000 
ENG 1003 
ERDB 1003 

MATH1113 
MATH1123 

PSY2003 

Student Success Skills 
Introduction to Writing 
Fundamentals of College 
Reading and Learning 
Fundamentals of Algebra 
Transition to College 
Mathematics 
Peer Advising, Counsel­
ing, and Teaching 

Counseling Center Services: The 
Counseling Center offers individual, 
group and crisis intervention counseling 
along with self-help opportunities related 
to academic development such as career 
exploration, study skills, and test anxiety. 
Services are free and confidential. Hours 
vary by location. 
Locations: 
Denton West Jones Hall 
Dallas 116 Parkland 

16 Presbyterian 
Houston 103 N. Res. Hall 

940/898-3801 
214/689-6655 
214/689-6655 
713/794-2959 

www .twu.edu/ o-sl/CounCent.html 
Leaming Assistance: The Leaming Assis­
tance Office offers assistance with learn­
ing and study strategies. TASP prepara­
tion in reading, and mathematics is 
offered each semester in a small class 
setting. Testing accommodations, such as 
a reader, a scribe, and/or quiet room, are 
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offered to students who qualify through 
Disability Support Services. Seminars 
covering topics which help with learning 
and study skills are offered throughout 
the semester from 12:15 to 1:00 p.m. The 
Learning Assistance Office is located in 
CFO Room 106 and is open from 8 a.m. to 
5 p.m. Monday-Thursday. Please come 
by for additional information or call 
940/898-2046. 
Mathematics Tutorials: Student tutors, 
areavailabletohelpstudentshavingprob­
lems with materials related to classwork. 
Tutoring sessions are sometimes avail­
able in the evening hours. A student wish­
ing to use this service should check with 
deparhnental faculty in the departmental 
office (CFO 809) or call 940/898-2166 for 
the semester schedule. 
Writing Center : The Write Site, Texas 
Woman's University's writing center, ex­
ists to serve the needs of the entire univer­
sity community through individualized 
and computer-aided writing instruction, 
special workshops and programs on writ­
ing-related topics, and through its service 
as a writing resource center for T.W.U. 
and the community. Graduate and un­
dergraduate students in every discipline 
are welcome to make appointments with 
experienced tutors who can offer assis­
tance in invention, grammar and mechan­
ics, organization, documentation, matters 
of style, and special needs. Individuals 
may make appoinhnents by phone, in 
person, or by e-mail. 
Language Laboratory: The Department 
of English, Speech, and Foreign Lan­
guages, in cooperation with the media 
center located in the Blagg-Huey Library, 
provides an opportunity for foreign lan­
guage students to practice listening and 
oral skills in several languages. The Cen­
ter is equipped with several listening sta­
tions for the benefit of students who wish 
to listen to tapes on location. For those 
students who wish to check out tapes, a 
nominal fee is assessed at the beginning of 
each semester. 
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Science Learning Resource Center 
(SLRC): The SLRC serves as a central 
location for undergraduates who need 
assistance in chemistry, biology, and phys­
ics. The SLRC offers computer-assisted 
instruction, audiovisual materials, exami­
nation files, printed references, and mo­
lecular model components. Graduate and 
undergraduate assistants rotate shifts at 
the Center and serve as tutors. 

Academic Advising Center 
Sound academic advising encourages 

student success and increases retention 
rates. Academic advising includes help­
ing individual students make decisions 
about educational and career goals and 
informing them about opportunities for 
majors and minors as well as options 
within degree requirements. It is the re­
sponsibility of students to investigate nec­
essary resources and information to help 
them make informed decisions regarding 
their academic careers. 

The Academic Advising Center (AAC) 
provides guidance for students who are 
planning their academic program. Al­
though the Center is available to all TWU 
students, primary attention is given to 
those who are undecided majors, not seek­
ing a degree, nontraditional (usually age 
25 or older), pre-professional (PT, OT, 
Com Sci, DHy, SOWK) and those who 
need help to prepare for the T ASP exami­
nation. Other students are encouraged to 
see an advisor in the deparhnent of their 
major. The AAC also provides support 
for students in gaining confidence in their 
ability to learn and succeed through the 

course UNIV 1000. 

Disability Support Services 
The Disability Support Services (DSS) 

Office is designated to respond to the 
specific needs of students with disabili­
ties. The office acts as the centralized clear­
ing house for those academic adjushnents 
that will most appropriately meet each 
student's needs. DSS facilitates services 
that allow students to have equal access to 
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academic programs and services while 
providing the assistance and encourage­
ment needed to meet the challenges of 
university life. 

To obtain services a student must meet 
the following criteria: 

1. Receive notice of acceptance to TWU. 
2. Complete the application and intake 

process through the Disability Sup­
port Services Office. 

3. Provide documentation indicating the 
presence of an impairment which sub­
stantially limits one or more major life 
activities. 

4. Apply well in advance of the semester 
for which assistance is needed to 
obtain services in a timely manner. 
Additional information, including a 
Campus Access Guide, may be 
obtained by contacting: Disability 
Support Services, P.O. Box 425966, 
Denton, TX 76204-5379, CFO 105, 
940/898-3835, (Voice) or TDD access at 
940/898-3830. 

Core Curriculum 
Transfer Policy 

Effective fall 1994, undergraduate 
students who enter Texas Woman's 
University for the first time in the 1994 
fall term will be required to satisfy the 
new Core Curriculum. 

Undergraduate students who entered 
a College or University, including the 
Texas Woman's University in fall 1989 or 
earlier, and have not completed General 
Education requirements, will be required 
to satisfy the new Core Curriculum. 

Undergraduate students who entered 
any college or University, including the 
Texas Woman's University, in the spring 
of 1990 through the summer of 1994 
have five (5) years from the date of 
entry to complete General Education 
requirements existing at TWU prior to 
the establishment of the new Core 
Curriculum. 

Undergraduate students who meet the 
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following conditions will not be subject to 
the new Core Curriculum: 

1. Those who entered a college or 
university, including the Texas 
Woman's University, before fall 1994 
and have completed General 
Education requirements. 

2. Those transferring to the Texas 
Woman's University through the 
summer of 1999 who hold an Associate 
of Arts or an Associate of Science 
degree. 

Appeals Procedure tor 
Academic Matters 

Undergraduate Grade Appeals 
Undergraduate grade appeal proce­

dures and time limits of a department, 
college, or school shall be followed. If the 
student wishes to appeal the decision made 
at the Dean's level, the student may file a 
final appeal to the Office of the Vice Presi­
dent for Academic Affairs. This notice of 
appeal must be in writing and received by 
the Office of the Vice President for Aca­
demic Affairs within 14 calendar days 
after the date of the decision of the Dean. 

The appeals procedure in the event of 
academic dishonesty is described on 
page 47. 

Graduate Appeals 
The policy on academic review and 

appeal procedures in the Graduate School 
is outlined in the current Graduate Cata­
log for the Texas Woman's University. 

Academic Probation 
and Suspension: 

Undergraduates 
Undergraduate students who meet the 

minimum academic standards specified 
below for their classification are consid­
ered to be in good academic standing at 
the University. Students who fail to meet 
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the minimum cumulative gradepoint av­
erage for their classification, as outlined 
below, are subject to academic probation 
and/or suspension. Official designation 
of academic probation or academic sus­
pension will be made only by the 
Registrar's office. Good academic stand­
ing, academic probation, and academic 
suspension will be based solely on the 
computation of the gradepoint average. 
Because the academic status of the student 
is based on established standards and 
mathematical calculations, there is no ap­
peal of the designation of academic proba­
tion or academic suspension. The only 
review of this status will be to verify calcu­
lations. The status of students will be de­
termined at the close of each semester by 
the Office of the Registrar. 

The minimum cumulative gradepoint 
average which is required for a student to 
remain in good academic standing is out­
lined below. The total number of hours 
attempted at Texas Woman's University 
and all hours transferred from other insti­
tutions of higher education will be in­
cluded in determining the cumulative 
gradepoint average. 

Classification 
(based on total number 
of hours attempted at 
TWU and in transfer) 

0-30 
31-60 

61 and above 

Minimum Cumulative 
Gradepoint Average 

1.4 
1.7 

2.0 

A student who fails for the first time to 
achieve the minimum cumulative grade­
point average for her or his classification 
as outlined in the table above, will be 
placed on academic probation for the next 
long semester for which she or he is 
enrolled. 

A student who is placed on academic 
probation at the close of the spring semes­
ter will have the option to enroll in the 
summer session at Texas Woman's Uni­
versity during the summer immediately 
following placement on probation. Should 
the student then achieve the minimum 
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cumulative gradepoint average for her or 
his classification and also make an aver­
age of "C" in nine or more semester hours, 
she or he will be returned to good aca­
demic standing at the close of the summer 
session. 

A student who is placed on academic 
suspension for the first time may return to 
the University after a period of one semes­
ter. The status of the returning student 
will be academic probation. Should the 
student fail to achieve the minimum cu­
mulative gradepoint average for her or his 
classification a second time, she or he will 
be placed on academic suspension for a 
period of one academic year. 

A student placed on academic suspen­
sion for the second time may return to the 
University with the status of academic 
probation. Should the student then fail to 
achieve the minimum cumulative grade­
point average for her or his classification 
as outlined in the table above, the student 
will be placed on academic suspension for 
a period of two academic years. 

It is not possible for students to remove 
themselves from probation or suspension 
at the Texas Woman's University by at­
tendance at another university. 

Academic Probation 
and Suspension: 

Graduate Students 

Master's Degree Students 
Graduate students are expected to 

maintain a "B" average, and consistent 
failure to do so will make them subject to 
dismissal from the University by the 
Associate Vice President for Research and 
Dean of the Graduate School. When a 
student's cumulative grade average on 
graduate-level course work falls below 
"B" or when a student receives a grade of 
"D" or "F" in a graduate course, the 
student will be placed on academic proba­
tion and notified of this status. During the 
next semester or full summer session of 
enrollment, the student will then be 
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allowed to attempt to restore the total 
average to "B" or above. Failure to accom­
plish this status will result in dismissal 
from the Graduate School. It is not pos­
sible to improve the grade record at the 
Texas Woman's University by attendance 
at another university. 

Doctoral Degree Students 
No grade below "B" is accepted to­

ward a doctoral degree at the University. 
Doctoral students are expected to main­
tain grades of at least "B," and consistent 
failure to do so will result in their removal 
from the Graduate School. When a 
student's cumulative grade average on 
graduate-level course work falls below 
"B," or when a student receives a grade of 
"D" or "F" in a graduate course, the stu­
dent will be placed on academic probation 
and notified of the status. During the next 
semester or full summer session of enroll­
ment, the student will be allowed to at­
tempt to restore the total average to "B". 
Failure to accomplish this status will re­
sult in dismissal from the Graduate School. 
It is not possible to improve the grade 
record at the Texas Woman's University 
by attendance at another university. 

If a doctoral student makes grades 
below "B" in program courses, continu­
ance in the degree program will be exam­
ined by the student's advisory committee. 
A student will not be allowed to continue 
in the doctoral program if there are two 
failing grades in the doctoral program. 

Withdrawal From 
the University 

A student who finds it necessary to 
withdraw from all credit classes must for­
mally withdraw through the Office of Stu­
dent Life on the Denton campus or the 
Student Life Coordinator on the Houston 
campus. The Withdrawal process at the 
Dallas Center is initiated in the Records 
Office. The effective date of withdrawal is 
the day upon which the student submits 
the completed Request for Withdrawal 
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Form, and it is a proved in the appropriate 
office. Withdrawals are not permitted 
during the week preceding the first day of 
final examinations for either the long ses­
sion or summer term. 

A student who withdraws on or up to 
the 12th class day will have no record of 
coursework on the transcript. A student 
who withdraws after the 12th class day 
and before the last day to drop without 
penalty will receive a grade of "W". After 
the last date to withdraw without penalty, 
the grade of "WF" is assigned, unless the 
student withdraws for medical reasons or 
a "W" is recommended by the instructor. 

Refunds Upon Withdrawal 
From the University 

The following schedule has been adopted 
for refunds for tuition and fees upon with­
drawal from the University during the fall 
or spring semester: 

Prior to the first day of class .................................. 100%' 
(see University Calendar) 
During the first five class days 
of the semester ............................................................. 80% 
During the second five class days 
of the semester ............................................................ 70% 
During the third five class days 
of the semester ............................................................. 50% 
During the fourth five class days 
of the semester ............................................................. 25% 
After the fourth five class days 
of the semester .......................................................... None 
'100% except for matriculation fee 

No part of tuition or fees is returned 
after the fourth week of the fall or spring 
semester. 

The following schedule has been 
adopted for refunds for tuition and fees 
upon withdrawal from the University dur­
ing any summer term: 

Prior to the first class day 
of each summer term ............................................... 100% 
During the first, second, or third 
class day of each summer term ............................... 80% 
During the fourth, fifth, or sixth 
class days of each summer term .............................. 70% 
Seventh class day of each summer 
term and thereafter ................................................. None 
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Academic Records 

Adding/Dropping a Course 
Students should refer to the University 

calendar and current schedule of classes 
for specific deadlines and details for mak­
ing changes in their schedules. 

Copy of Records 
Copies of education records to which 

students have access will be available at 
the student's request, in writing, on pay­
ment of the appropriate fee. The copies 
will be ready for the student within a 
reasonable period of time following the 
submission of the written request. Copies 
of transcripts may be obtained in the Tran­
script office 940/898-3038. 

Student Directory Information 
It is the policy of the Texas Woman's 

University to obtain the written consent of 
a student before disclosing personally 
identifiable information from that 
student's education records other than 
directory information and information 
requested for official use. Those who may 
obtain other than directory information 
maybe: 

1. Other TWU officials 
2. Officials of other schools where the 

student seeks enrollment 
3. Certain representatives of the federal 

government 
4. State educational authorities 
5. Governmental representatives in con­

nection with financial aid for which a 
student has applied 

6. Organizations conducting studies for 
or on behalf of educational institu­
tions or agencies for testing purposes, 
student aid programs, and instruc­
tional improvement 

7. Accrediting organizations 
8. Those responsible for ensuring com­

pliance with a judicial order 
9. Appropriate parties in a health and/ 
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or safety emergency 
10. Parents of a dependent student as de­

fined in Section 152 of the Internal 
Revenue Code of 1954 

"Education records" are those records, 
files, documents, and other materials 
which: 

1. Contain information directly related 
to a student and 

2. Are maintained by an educational 
agency or institution. 

"Directory information" includes the 
following information relating to a stu­
dent: the student's name, address, tele­
phone number, date and place of birth, 
major field of study, participation in offi­
cially recognized activities and sports, 
weight and height of members of athletic 
teams, dates of attendance, degrees and 
awards received, schedule of classes, clas­
sification, the most recent previous ed uca­
tional agency or institution attended by 
the student, and other similar informa­
tion. Directory information will not be 
disclosed if the student so notifies the 
Registrar's Office at the address indicated 
below in writing prior to the final day of 
registration. 

Texas Woman's University 
P.O. Box 425559 
Denton, TX 76204-5559 

Limitations on Right to 
Review Education Records 

Educational records to which students 
may have access do not include the 
following: 
• Financial records and statements of their 

parents or any information contained 
therein, without parents' authorization. 

• Records which are "created or main­
tained by a physician, psychiatrist, psy­
chologist, or other recognized profes­
sional or paraprofessional" acting in a 
professional capacity which are created 
or used only in connection with the pro-
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vision of treatment for the student and 
which are held in strict confidence, pro­
vided they may be personally reviewed 
by a physician or other appropriate pro­
fessional of the student's choice. 

• Working records which are the sole pos­
sessions of instructional, supervisory, 
administrative, and educational person­
nel provided they are "not accessible or 
revealed to any other person except a 
substitute." 

• Confidential letters and/ or statements 
written prior to January 1, 1975, and 
those written with a documented under­
standing of confidentiality. 

Request to Amend Education 
Records 

A student who believes that informa­
tion contained in education records is in­
accurate or misleading may request that 
the record(s) be amended. The student 
should first meet with the administrative 
or faculty official responsible for the record. 

If such a meeting is not sufficient to 
resolve the difference, the matter should 
be reviewed by the appropriate dean. If 
the differences remain unresolved, the stu­
dent should submit a written request for a 
hearing to the appropriate Vice President. 
The student will be informed well in ad­
vance of the date, place, and time of the 
hearing. Opportunity will be afforded the 
student to present evidence related to the 
issue in question. The student may be 
represented by individuals of her /his 
choice. A decision in writing will be pro­
vided to the student within a reasonable 
period of time after the conclusion of the 
hearing. 

A request to amend a grade, or a hear­
ing to contest the assignment of a grade, is 
not allowed under this procedure. How­
ever, one may contest whether or not the 
grade was recorded accurately. 

The procedure indicated above does 
not apply to placement credentials. For 
additional information, see page 25 or 
contact the Career and Employment 
Services office. 
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Student Access 
Students may inspect and review their 

education records upon request and upon 
completion of a form supplied by the com­
ponent maintaining the records in ques­
tion. Access is given to a student within a 
reasonable period of time, but in no case 
more than 45 days after the request has 
been made. An appropriate administra­
tive official or member of the faculty will 
obtain the record for the student and will 
be present while the student reviews the 
record. 

Education Records 
Education records of the University 

are contained in the offices of the: 
1. Dean of Enrollment Management 
2. Director of Career and Employment 

Services 
3. Directoroflnformation Technology Ser-

vices 
4. Director of Student Financial Aid 
5. Director of University Health Services 
6. DeanforGraduateStudiesandResearch 
7. Vice President for Academic Affairs 
8. Vice President for Student Life 



Academic Dishonesty 
Academic integrity is the fonndation 

of theacademiccommnnity. Because each 
student has the primary responsibility for 
being academically honest, students are 
advised to read and nnderstand all sec­
tions in this handbook relating to stan­
dards of conduct and academic life. 

Definitions 
Academic dishonesty includes cheat­

ing, plagiarism, falsifying academic 
records, and other acts intentionally de­
signed to provide unfair advantage to the 
student, or the attempt to commit such 
acts. 

Cheating includes, but is not limited 
to, intentionally giving or receiving nnau­
thorized aid or notes on examinations, 
papers, or class assignments intended to 
be individually completed. Cheating also 
includes the unauthorized copying of tests 
or any other deceit or fraud related to the 
student's academic conduct. 

Plagiarism occurs when a student ob­
tains someone else's work and presents 
those ideas or words as his or her own 
academic work. 

Falsifying academic records includes, 
but is not limited to, altering grades or 
other academic records. 
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Student 
Conduct 
Policies 

Procedure for 
Undergraduate Students 

In the event of alleged academic dis­
honesty, a faculty member may schedule 
a conference with the student. If the stu­
dent does not dispute the charge, the in­
structor may then assign a reasonable pen­
alty, such as a verbal reprimand or low­
ered grade. 

Ifthestudentdisputesthecharge,heor 
she should discuss the issue with the de­
partment chair, program director, or as­
sistant dean. If the matter cannot be re­
solved at that level, the student may re­
quest that the dean of the college or school 
schedule a hearing with evidence and 
witnesses for both sides of the dispute. 
The dean will advise the Vice President 
for Student Life in writing of his or her 
decision. Following the disposition of any 
academic dishonesty case, a statement of 
the violation and the penalty, if any, will 
be filed in the office of the Vice President 
for Student Life. 

Appeals Procedure for 
Undergraduate Students 

A student who wishes to appeal the 
decision of the dean may do so in writing 
to the Vice President for Academic Affairs 
within 14 calendar days of the decision. 
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Grades or degrees may be withheld pend­
ing the outcome of the appeal. 

Upon receipt of the letter of appeal, the 
Vice President for Academic Affairs will 
convene an impartial discipline commit­
tee to review the incident and make rec­
ommendations for his or her consider­
ation. In reaching the final decision, the 
Vice President is authorized to assign a 
lesser sanction. 

The disciplinary appeal hearing is in­
formal and closed. The University's evi­
dence and witnesses will be presented, 
followed by the student's evidence and 
witnesses. Each side may present rebuttal 
evidence and argument, and questions 
from committee members may be enter­
tained. No persons other than the commit­
tee members will be present during the 
actual deliberations on the matter. 

The Vice President for Academic Af­
fairs will notify the student in writing 
after a decision has been reached. This 
decision concludes the appeals process. 

Appeals Procedures tor 
Graduate Students 

In minor infractions a private confer­
ence between the instructor and student 
may be sufficient with verbal reprimand 
as warranted. 

The instructor may lower the student's 
grade for the assignment involved and 
explain the action in a conference with the 
student. 

Some infractions may call for expul­
sion from the course for the semester of 
the violation with the assignment of a 
failing grade or expulsion from the Uni­
versity. This action shall be taken based 
upon the recommendation of the appro­
priate chair, director, or dean after consul­
tation with the Dean for Graduate Studies 
and Research. If there is no appeal within 
10 days after notification to the student of 
this action, the decision becomes final. 

The student may appeal the decision 
within 10 days by submitting a written 
request to the Dean for Graduate Studies 
and Research asking that the matter be 
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reviewed by an ad hoc committee of the 
Graduate Council. The Dean appoints an 
ad hoc committee of five members of the 
graduate faculty to hear the appeal of the 
student and submit a report. The student 
receives timely written notice of the ap­
peal hearing. The student and the faculty 
member or other University representa­
tive have the opportunity to appear before 
the committee where each may make a 
statement and present witnesses. 

If additional review is desired follow­
ing the appeal before the ad hoc commit­
tee, the student may request in writing, 
within three days, a review by the Dean 
for Graduate Studies and Research. Addi­
tional academic review is possible through 
a written appeal within three days to the 
Vice President for Academic Affairs. The 
appeal to the Vice President for Academic 
Affairs is the final appeal. It is noted that 
the appeal times for Academic Dishon­
esty prevail over and are shorter than 
those provided in the Graduate Catalog 
for other academic appeals. 

Penalties in the Event of 
Academic Dishonesty 

In the event of academic dishonesty, 
the following courses of action are avail­
able to the University, based upon the 
severity of the violation: 

• Verbal reprimand. 

• Assignment of a lower grade with ex­

planation from instructor. 

• Expulsion from the course with the as­

signment of a passing grade (W). 

• Expulsion from the course with the as­

signment of a failing grade (WF). 

• Expulsion from the University for a defi­

nite or indefinite period of time with the 

assignment of passing grades (WP). 

• Expulsion from the University for a defi­

nite or indefinite period of time with the 

assignment of failing grades (WF). 
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Student Rights and 
Responsibilities Preamble 

Texas Woman's University is a com­
munity of scholars in which the ideals of 
freedom of inquiry, freedom of thought, 
freedom of expression and freedom of the 
individual are sustained. TWU is commit­
ted to preserving the exercise of any right 
guaranteed to individuals by the consti­
tution. However, the exercise and preser­
vation of these freedoms and rights re­
quire a respect for the rights of all in the 
community to enjoy them to the same ex­
tent. In a community of learning, willful 
disruption of the educational process, de­
struction of property, and interference 
with the orderly process of the university 
or with the rights of other members of the 
university cannot be tolerated. 

Students enrolling in Texas Woman's 
University and registered student organi­
zations assume an obligation to conduct 
themselves in a manner compatible with 
the university's function as an educational 
community. The act of registering for 
classes or registering as a TWU student 
organization is considered an explicit ac­
ceptance of TWU's regulations as outlined 
in the most recent issue of the Student 
Handbook, the University General Cata­
log, the Graduate Catalog, and other offi­
cial University publications. To fulfill its 
functions of imparting and gaining 
knowledge, TWU retains the authority to 
maintain order within the university and 
to exclude those who are disruptive of the 
educational process or who represent a 
threat to the community. 

Students and student organizations 
enjoy the following rights: 
1. The right to an environment in the resi­

dence halls, academic buildings, and 
other areas on campus which will be 
as conducive as possible to study and 
serious inquiry. 

2. The right to inquire about and to rec­
ommend improvements in policies, 
regulations, and procedures affecting 
the welfare of students through appro­
priate channels such as student 
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government, administrative offices, 
and various committees. 

3. The right to a fair hearing (procedure 
described below) when charged with 
violation of University regulations. 

Students and student organizations 
must assume the following responsibili­
ties: 
l. The responsibility for being fully ac­

quainted with published regulations 
and for complying with these regula­
tions in the interest of an orderly and 
productive community. 

2. The responsibility for respecting the 
rights and property of other persons 
in the University community. 

3. The responsibility for knowing that 
each student's conduct reflects not only 
upon the student but also upon the in­
stitution and the members of the com­
munity and that conduct must be 
judged accordingly. 

Section L Statement of 
Community Respect 

Texas Woman's University is commit­
ted to providing equal educational oppor­
tunities to all students and to fostering an 
educational environment free from intimi­
dation and harassment. While upholding 
the principles of free intellectual inquiry 
and freedom of expression, the University 
condemns any form of intimidation or ha­
rassment, including intimidation or ha­
rassment which arises from sexual harass­
ment and forms of discrimination includ­
ing racism. Racism can be defined as be­
havior or a pattern of conduct that humili­
ates, harms, or places individuals at a dis­
ad vantage on the basis or race, color, 
ethnicity, or national origin. 

The pursuit of community respect re­
quires tolerance of intellectual positions 
and the expression of ideas that are dif­
ferent from, and contrary to, one's own 
beliefs and values. The TWU community 
expects that the expression of these ideas 
will be exercised in ways that are consis­
tent with norms of civility toward all 
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people and that demonstrate respect for 
the cultural traditions of the diverse ra­
cial, religious, ethnic and national groups 
that comprise the University community. 

Section II: Code of Conduct 
The Code of Conduct includes a list of 

violations (incidents other than academic 
dishonesty) for which disciplinary action 
may be imposed on students and student 
organizations. Violations of the Code of 
Conduct fall into the following categories: 

A. Falsification, forgery, alteration, unau­
thorized possession, or misuse of Uni­
versity documents, records, or identi­
fication, or knowingly furnishing false 
information to the University or to an 
University official. 

B. Destruction, damage, unauthorized 
possession of or misuse of private or 
University property. 

C. Being in unauthorized places includ­
ing campus or faculty offices and 
buildings after hours, without proper 
authority. 

D. Obstruction or disruption of teaching 
or any other lawful function or mission 
of the University. 

E. Willfully refusing or failing to leave 
any property owned, operated, or con­
trolled by the University upon being 
requested to do so by an authorized 
University official. 

F. Verbal, physical, or psychological 
abuse, including detention or threat of 
bodily harm to self or another person 
or persons in the University commu­
nity. 

G. Possession, use, sale, or delivery of 
controlled substances or dangerous 
drugs or other narcotics or illicit drugs 
wherein the possession, use, or deliv­
ery thereof is a violation of local, state, 
or federal laws. 

H. Manufacture, sale, or delivery of alco­
~olic be~era?es on University proper­
hes or violahon of the University alco­
hol policy (see Drug and Alcohol 
Policy on page 53). 
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I. Being under the influence of alcohol or 
drugs in a public place. 

J. Sexual harassment, or sexual assault, 
including rape, or acquaintance rape, 
forcible or nonforcible. 

K. Intimidation or harassment of TWU 
students or employees. 

L. Theft of property or damage, other 
than accidental, to property of the Uni­
versity, members of the TWU commu­
nity, or campus visitors. 

M. Violation of rules relating to the use of 
campus buildings and other Univer­
sity facilities or services. 

N. Malfeasance or misuse of elective or 
appointed office in a student organi­
zation which is injurious to the orga­
nization, its members, or the welfare 
of the University community. 

0. Hazing of any kind including acts di­
rected against a TWU student by an­
other student, or by a group of stu­
dents, if the intent is to or the effects of 
such acts would intimidate or subject 
the student to indignity or humiliation 
including any violation of the TWU 
Hazing Policy. (See Hazing Policy on 
page 68) 

P. Failure to answer an official summons 
or to comply with lawful directions of 
University officials acting in the per­
formance of their duties. 

Q. Denial of or interference with any 
person's lawful right of access to, use 
of, o~ exit from any University facility 
or with any other lawful right of any 
person on the campus. 

R. Possession or use of firearms, danger­
ous weapons, explosives, dangerous 
chemicals outside of the classrooms. 

S. Violations of city, state or federal laws. 
T. Smoking in "no smoking" areas. 
U. Unauthorized tampering with any fire 

alarm or fire safety system. 
V. Oth~r- violations determined by Uni­

versities authorities to warrant disci­
plinary action. 
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Section IIL Code of 
Conduct Review Process 
A. Individuals are encouraged to file 

complaints when they believe there 
has been a violation of the Texas 
Woman's University Code of Conduct. 
The formal mechanisms of this Code 
are designed to afford fairness to the 
individuals involved, and to resolve 
cases in a timely manner. Those filing 
complaints under these standards 
should contact the Office of Student 
Life, in room 206 in the Student Cen­
ter. Incidents occurring in one of the 
residence halls involving resident 
student(s) will, upon the request of the 
Office of Student Life, follow the resi­
dence hall conduct review process. 
The Student Code of Conduct review 
process applies to all TWU students 
and student organizations. 

B. When an incident complaint is filed, 
the student or organization named in 
the complaint will be asked to meet 
with the University administrator 
charged with review of violations of 
the University's Code of Conduct to 
discuss the alleged violation(s). The 
University administrator, to be desig­
nated by the Vice President for Student 
Life, is normally the Assistant Vice 
President for Student Life on the Den­
ton campus and the Associate Vice 
President of the Dallas Centers on the 
Parkland and Presbyterian campuses 
and the Associate Vice President of the 
Houston Center in Houston. Incidents 
that occur in a TWU residence hall and 
involve resident students will typi­
cally be handled through the residence 
hall conduct review process; however, 
cases involving physical violence, fire­
arms, drugs and/ or violations of city, 
state, or federal laws may be referred 
directly to the Code of Conduct review 
process. Incidents involving com­
muter students or occurring outside of 
the residence halls will be handled 
through the Code of Conduct review 
process by personnel in the Office of 
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Student Life on the campus where the 
incident occurred. 

C. If, as a result of the initial meeting, the 
allegation(s) is not contested, the Re­
view Officer will determine the appro­
priate sanction(s) and communicate 
the decision to the student. The stu­
dent may obtain a hearing before the 
Student Code of Conduct Review 
Committee ("Review Committee") 
concerning the sanction imposed by 
the Review Officer by delivering a 
written notice to the Review Officer 
within 72 hours of notification of the 
decision. 
If, at the initial meeting, the matter is 
contested, the student alleged to have 
violated the Code of Conduct will be 
notified, in writing, of the specific 
section(s) of the Code of Conduct in­
volved and the procedures available 
for a hearing before the Review Com­
mittee. Written notice of violation(s) 
may be hand delivered to students in 
classes and else where or sent by cer­
tified mail. 

D. A hearing will be held by the Review 
Committee within 15 class days fol­
lowing the initial meeting with the 
Review Officer. Texas Woman's Uni­
versity Student Code of Conduct 
policy does not include the right to 
have legal representation at Review 
Committee hearings; however, stu­
dents may have a TWU advisor/ 
friend present for consultation pur­
poses during the hearing. The advi­
sor I friend may not address the Re­
view Committee members or any wit­
nesses present. After consideration, 
the Review Committee will make a 
recommendation to the Assistant Vice 
President for Student Life who will 
make a post-hearing decision. The stu­
dent may appeal the decision of the 
Assistant Vice President for Student 
Life by delivering a written notice of 
appeal to the Vice President for Stu­
dent Life within 72 hours after receipt 
of the Assistant Vice President for 
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Student Life's post-hearing determina­
tion. The decision of the Vice President 
for Student Life is final. 

E. As an alternate procedure, the student 
named in the complaint may elect in 
writing, at the initial meeting with the 
Review Office, to have an administra­
tive hearing rather than a hearing be­
fore the Review Committee. Admin­
istrative hearings will be conducted by 
the University Review Officer who 
will hear the case and render a deci­
sion. For cases which are contested, the 
hearing will involve all pertinent is­
sues, and where the case is not con­
tested, the administrative hearing will 
involve only the appropriate 
sanction(s). 

F. The Review Committee is composed of 
a pool of faculty, staff, and students 
who hear the case and render a deci­
sion. All students in the pool must be 
in good academic standing (minimum 
GPA 2.0) in order to be eligible to serve 
on the Review Committee. 
l. Denton Campus: The Denton Cam­

pus Review Committee is composed 
of a pool of six (6) students ap­
pointed by the United Student As­
sociation President, six (6) students 
appointed by the Vice President for 
Student Life, six (6) faculty members 
appointed by the Vice President for 
Academic Affairs, and three (3) staff 
members appointed by the Vice 
President for Student Life. Each Re­
view Committee hearing will utilize 
4 students, two faculty and one staff 
person. The students, faculty and 
staff who hear the case will be ran­
domly selected from each category 
of the Review Committee pool. In 
the event that there are not sufficient 
review committee members avail­
able, additional members may be ap­
pointed by the Vice President for 
Student Life. 

2. Dallas and Houston Campuses: The 
Associate Vice President for each 
Center shall have the authority to 
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call an ad hoc review committee for 
the purpose of conducting hearings 
for their Center. The ad hoc review 
committee will be composed of two 
students appointed by the Student 
Government Association President 
on the respective campus, two stu­
dents appointed by the Associate 
Vice President, two faculty members 
appointed by the Associate Vice 
President, and the Student Life 
Coordinator. 

Section IV; 
Disciplinary Sanctions 

Authority to administer a fair and just 
disciplinary program has been delegated 
by the President to the Vice President for 
Student Life and/or the Assistant Vice 
President for Student Life. The Vice Presi­
dent for Student Life or the Assistant Vice 
President for Student Life may take any 
immediate interim disciplinary action 
when, in the opinion of the official, such 
action is necessary to protect life or prop­
erty or the well-being of members of the 
TWU community. This policy applies to 
student violations by graduate and under­
graduate students 

Penalties may be imposed singly or in 
combination upon individuals, groups, or 
organizations. The following sanctions 
may be imposed by the University: 
A. Warning: A warning is a written notice 

to the student or organization that the 
conduct in question violates University 
regulations. A warning becomes part of 
a student's or organization's disciplin­
ary record in the Office for Student Life. 
For organizations, a warning may in­
clude notification to the organization's 
president or adviser and to the 
chapter's national headquarters, if any. 

B. Loss of Privileges: The University may 
deem it appropriate to take away cer­
tain privileges from an individual or or­
ganization. This sanction may include 
removal from an elective or appointed 
office of a registered campus organiza­
tion, removal of recognition, and ineli-
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gibility to represent the University. 
C. Imposition of special conditions: The stu­

dent may be required to participate in 
works of service on the University cam­
pus or in the community as deemed ap­
propriate. Additionally, the student(s) 
may be asked to perform certain tasks, 
or make restitution, whether monetary 
or by specific duties, or comply with a 
behavioral contract. 

D. Disciplinary Probation: Disciplinary Pro­
bation is levied for a specific time, based 
on the seriousness of the circumstances 
of the case. Disciplinary Probation con­
stitutes a loss of good standing at the 
University, automatic loss of privileges, 
and serves as a warning that any fur­
ther violation of University regulations 
may result in more serious conse­
quences, including suspension or ex­
pulsion. Disciplinary Probation is a 
sanction which remains a permanent 
part of the student's confidential record 
in the Office of Student Life. 

E. Interim Suspension: Interim suspension 
is a sanction levied by the Vice Presi­
dent for Student Life when he/she is 
satisfied that the continued presence of 
the student on the campus constitutes 
a threat to the security or emotional 
safety and well-being of members of the 
University community, guests or Uni­
versity property. Appeals of an Interim 
Suspension must be submitted in wr_it­
ing to the Vice President for Student Life 
within five (5) class days from the ef­
fective date of the interim suspension. 

F. Suspension: Suspension is the separation 
of the student or organization from the 
University for a definite or indefinite 
period of time or until written specified 
conditions are met. 

G. Expulsion: Expulsion is the permanent 
separation of the student or organiza­
tion from the University. A student ex­
pelled from the University is not eligible 
for re-admission. 

H. Other sanctions which are deemed ap­
propriate by the University. 

53 

Enforcement of Regulations 
The University reserves the right to 

establish or modify any existing regula­
tions when unusual circumstances dic­
tate. A student who is under suspension 
from another institution shall not be per­
mitted to enter the Texas Woman's Uni­
versity until the student's eligibility to re­
enter the institution which imposed the 
suspension can be established. A student 
under suspension or administrative with­
drawal from Texas Woman's University 
may not be permitted to visit on campus 
during the suspension or withdrawal pe­
riod except for a brief period in the office 
of a University administrator to transact 
essential official business. 

Alcohol and Drug Policy 
and Guidelines 

In 1985, the Texas legislature passed 
Senate Bill 21 which changed the legal 
drinking age from 19 to 21 effective Sep­
tember 1, 1986. Specifically, the Texas law 
prohibits the purchase, consumption, and/ 
or possession of alcoholic beverages by 
anyone under the age of 21. In addition to 
Texas law, Texas Woman's University 
must comply with the Federal Drug-Free 
Schools and Communities Act Amend­
ments of 1989. 

Since irresponsible and unlawful uses 
of alcoholic beverages is detrimental to 
the maintenance of an educational envi­
ronment, it is the intent of the University 
to establish practices and procedures 
which discourage irresponsible use of al­
coholic beverages and ensure compliance 
with local, state, and federal laws. While 
the decision to use or not to use alcoholic 
beverages is a matter of individual choice 
among persons of lawful age under State 
statutes, the University will attempt to 
encourage an environment where indi­
vidual choice is coupled with responsible 
behavior and respect for the rights of oth­
ers. This will be accomplished by support­
ing the responsible and legal use of alco­
holic beverages and by educating the 
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students about the effects of misuse and 
abuse of alcohol. 
In regard to the use of alcoholic beverages, 
the University community should be 
aware that: 
1. Residence hall staff members must, if 

they discover underage drinking, take 
immediate steps to stop the activity, 
including presiding over the cessation 
of drinking and the disposal of the 
alcoholic beverages. 

2. Student organizations, their officers, 
and advisors are liable if underage stu­
dents manage to obtain alcoholic bev­
erages at an organization-sponsored 
event, regardless of where the event is 
held. 

3. Provisionand/ordistributionoforfail­
ure to control access to alcoholic bever­
ages to underage students by those of 
legal drinking age is a violation of uni­
versity regulations and may be a viola­
tion of local and state laws. 

Statement of Policy 
A. General University policy and proce­

dures to be followed by all individu­
als and groups: 

1. Use or possession of alcoholic bever­
ages at Texas Woman's University by 
an individual under the age of 21 is 
prohibited. Failure to comply with 
this regulation violates state law and 
the policy governing student conduct 
and will subject the individual to dis­
ciplinary action. 

2. Texas Woman's University reserves 
the right to designate locations, times, 
and conditions under which alcoholic 
beverages may be served and under 
which persons of legal drinking age 
may consume or possess beer, wine, 
or distilled spirits in or on any prop­
erty under the control or jurisdiction 
of the University. 

3. Persons of lawful age under Texas 
statutes may be permitted to possess 
and/ or consume alcoholic beverages 
in the privacy of their rooms/apart­
ments in residence halls of the 
University. 
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4. Alcoholic beverages intended for con­
sumption on any university property, 
except for private residence hall 
rooms, must be purchased from the 
Food Services Contractor. Any ex­
ceptions to this policy must be autho­
rized by the University Large Event 
Committee. 

5. Groups, individuals, departments, or 
organizations desiring to serve or con­
sume any type of alcoholic beverage 
on campus must obtain permission in 
advance by means of the Alcoholic 
Beverage Use Request (ABUR) Form. 
Forms may be obtained from the Of­
fice of Student Life, Student Center 
206 or the Office of the Student Center 
Director (Denton Campus) SC 209; 
the Student Life Coordinator (Dallas 
Center); and the Student Life Coordi­
nator, front desk of the North Resi­
dence Hall (Houston Center); and 
must be completed and filed with the 
respective office (listed previously) at 
least fifteen (15) working days in ad­
vance of the proposed function where 
alcoholic beverages would be used in 
order to provide time for processing. 
Only the following exceptions will be 
made to the required filing of an Alco­
holic Beverage Use Request Form: 

(a) Private residence hall rooms and 
apartments as indicated under 
Section A.3. 

(b) The Golf Course Clubhouse -
beer and wine may be sold for 
consumption by persons of lawful 
age (under Texas statutes) on the 
premises in the sales area as desig­
nated in the appropriate license 
during hours in accordance with 
Denton ordinances and State laws. 

(c) Private homes owned by the Uni­
~ersi~ or on University property 
mcludmgthePresident'shomeand 
other private residences rented to 
individuals by the University. 

6. Alcoholic Beverage Use Request 
(ABUR) Forms will not be approved 
for areas of the campus which are 
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designated as nonpublic or as instruc­
tional areas. For purposes of this policy 
these areas include, but are not re­
stricted to: offices; public child care 
facilities; libraries; research areas; 
laboratories; music practice rooms; 
laundries; warehouses; stockrooms; 
shops;generalservice areas;mechani­
cal rooms; the power plant; rest rooms; 
studios; computer rooms; study 
rooms;hallways; elevators; balconies; 
and classrooms. Approval will also 
be contingent upon evidence of ap­
propriate methods of complying with 
State statutes regarding the serving of 
alcoholic beverages to persons not of 
lawful drinking age and evidence of 
appropriate security measures. Re­
quest forms must have the approval 
of the appropriate facilities coordina­
tor; Assistant Vice President for Stu­
dent Life or Associate Vice President 
for the Dallas or Houston Centers; the 
Department of Public Safety, the Di­
rector of Student Development or the 
appropriate Student Life Coordina­
tor (recognized student organizations 
only). The Vice President for Student 
Life and the Department of Public 
Safety will be notified each time a 
request for use of alcoholic beverages 
is approved. 

7. On-campus possession of open con­
tamers and consumption of beer, wine, 
and/or distilled spirits by individu­
als is prohibited in all public areas of 
University-owned or controlled facili­
ties and grounds (excluding the golf 
course) except for those specifically 
designated by this policy or those spe­
cificall y approved on a per-event 
basis via the Alcoholic Beverage Use 
Request Form. 

8. With the exception of the Golf Course 
Clubhouse, all sales of alcoholic bev­
erages on the Denton campus will be 
coordinated through the Food Ser­
vices Contractor. 

9. General Guidelines: 
(a) Public University funds, including 
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Student Services fees, Student Cen­
ter fees, and residence hall fees, 
may not be used to purchase alco­
holic beverages on or off campuses. 

(b) A copy of the approved Alco­
holic Beverage Use Request 
(ABUR) Form must be available at 
any event where alcoholic bever­
ages will be present as proof that 
permission was obtained. 

(c) Hosting individuals and/or or­
ganizations, as well as individuals 
in attendance, are responsible for 
the conduct of those attending the 
event, ensuring that any consump­
tion of alcoholic beverages occurs 
in a lawful and responsible man­
ner and that people under the 
legal drinking age do not consume 
alcoholic beverages. 

(d) All individuals attending an ac­
tivity where alcoholic beverages 
are served, consumed, or are 
present must maintain on their 
persons appropriate proof of age. 
Participants must present either a 
Texas driver's license or a photo 
I.D. card issued by the Department 
of Public Safety. 

(e) Possession or use of a false iden­
tification will result in appropriate 
disciplinary and/ or criminal 
action. 

(f) Appropriate disciplinary and/ or 
criminal action will be taken in 
cases where persons of legal age 
are found providing alcoholic bev­
erages to persons under the age of 
21. 

(g) Texas Woman's University regis­
tered student organizations may 
not serve, sell, or consume alco­
holic beverages at any organiza­
tion meeting or function on or off 
campus. 

10. Advertising of University events 
where alcoholic beverages will be con­
sumed must be consistent with the 
educational philosophy of Texas 
Woman's University, the TWU post-
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ing policy and with the following gen­
eral guidelines: 

(a) Advertisement for any univer­
sity event where alcoholic bever­
ages are being served must note 
the availability of nonalcoholic bev­
erages and food as prominently as 
the alcoholic beverages. 

(b) The messages conveyed in the 
promotion of any event must not 
encourage any form of misuse of 
alcoholic beverage. 

(c) Publicity must not convey that 
consumption of alcoholic bever­
ages is the purpose or reason for 
the event. 

( d) Promotion must not refer to the 
amount/ quantity of alcohol (i.e., 
Two-Keg Party, etc.). 

(e) Advertisementsforeventsmust 
not portray drinking as a solution 
to personal or academic problems 
of students nor as necessary to so­
cial, sexual, or academic success. 

(f) Alcoholic beverages must not 
be provided as awards, door prizes, 
or give-aways. 

B. Specific Guidelines for University 
Residence Halls: 
Residence hall occupants and their 
guests are required to comply with 
state and local statutes concerning pos­
session, sale, and consumption of alco­
holic beverages. Loud or disruptive 
behavior, interference with cleanliness 
of the residence halls, or drinking hab­
its which are injurious to health or 
education of an individual or those 
around her /him are reasons for ap­
propriate disciplinary action by the 
University. 
Residence hall occupants of lawful age 
may consume and possess alcoholic 
beverages in the privacy of their rooms 
and/ or apartments only under the fol­
lowing guidelines: 
l. Alcoholic beverages may be pos­

sessed or consumed, but not sold, in 
theprivacyofstudentrooms/apart­
ments by those residents and their 
invited guests who are of legal 
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drinking age. 
2. All alcoholic beverages which are 

transported through public areas 
must be unopened and concealed. 
See Section A.7 under Texas 
Woman's University Statement of 
Policy for further information. 

3. All private gatherings held in stu­
dent rooms/apartments must be 
confined to the specific room/ apart­
ment, and the door must be closed. 
A maximum of six (6) occupants 
(residents and guests) is allowed 
per room/apartment. 

4. Students may not possess an exces­
sive amount of alcoholic beverages. 
The definition of "excessive" is at 
the discretion of the Department of 
University Housing. Kegs or other 
large containers that contain or have 
contained alcoholic beverages are 
prohibited in the residence halls. 

5. Advertisementofprivategatherings 
(parties) in a resident's room/ apart­
ment is prohibited. 

6. Residents are responsible for the 
action(s) of their guests at all times. 
The use/misuse of alcoholic bever­
ages does not excuse disruptive, 
noisy, or indecent behavior. 

7. Progressive drinking parties are not 
alloweq. 

8. Alcoholic beverages cannot be 
served or consumed at functions 
sponsored by RHA or hall govern­
ments. 

C. Referral Procedures for 
Noncompliance: 
Individuals or organizations violating 
the University Alcoholic Beverage 
Policy will be referred to the appropri­
ate Vice President, Associate Vice Presi­
dent for each Center, or their designees 
for disciplinary and/ or criminal 
action. 

D. Penalties for Noncompliance: 
All students, faculty, staff, and visitors 
using University facilities have a re­
sponsibility to abide by all conditions 
of the University Alcoholic Beverage 
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Policy. Persons found guilty of non­
compliancewith this policy or the laws 
of the State of Texas have committed a 
violation of University rules and regu­
lations and are subject to sanctions com­
mensurate with the offense as outlined 
in theStudentHandbook, Faculty /Staff 
Handbooks, and Sections A-L under 
"Legal Requirements Concerning the 
Use of Alcohol" in this policy. 
1. Student violations of the alcohol 

policywillresultinconfiscationand 
disposal of the alcoholic beverages 
and referral to the University disci­
plinary system for appropriate sanc­
tions. 

2. Nonaffiliated groups or organiza­
tions found to be in violation of this 
policy will have the function or event 
closed down immediately, forfeit­
ing the remainder of their rental as 
well as their deposit; and may lose 
the privilege of future use of Texas 
Woman's University facilities. 

Legal Requirements Concerning 
the Ure of Alcohol 

The use of alcoholic beverages by mem­
bers of the Texas Woman's University 
community is at all times subject to the 
alcoholic beverage laws of the State of 
Texas as they may be amended. Such laws 
presently include, in part: 
A. Purchase, Consumption, or Posses­

sion of Alcoholic Beverages by a Minor 
-A minor commits an offense if she/he 
consumes an alcoholic beverage ex­
cept in the visible presence of an adult 
parent, guardian, or spouse; or she/he 
possesses an alcoholic beverage except 
during employment by a licensee or in 
the visible presence of an adult parent, 
guardian, spouse, or other adult to 
whom the minor was committed by a 
court. A violation is a misdemeanor 
punishable by a fine of not less than 
$25 nor more than $200 on a first con­
viction. If a person has been previously 
convicted of a violation of this section, 
the violation is a misdemeanor pun-
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ishable by a fine of not less than $250 
nor more than $1,000. (Alcoholic Bev­
erage Code [ABC] Sec. 106.02, 106.04, 
and 106.05) 

B. Purchase of Alcoholic Beverages for a 
Minor /Furnishing Alcoholic Bever­
ages to a Minor -A person commits an 
offense if she/he purchases an alco­
holic beverage for, gives to, or know­
ingly makes an alcoholic beverage 
available to a minor, unless the person 
is visibly present when the minor pos­
sesses or consumes the beverage and is 
the minor's adult parent, guardian, 
spouse, or an ad ult tow horn the minor 
was committed by a court. A violation 
of this section is a misdemeanor pun­
ishable by a fine of not less than $100 
nor more than $500. (ABC Sec. 106.06) 

C. Misrepresentation of Age by a Minor 
-A minor commits an offense if she/he 
falsely states that she/he is 21 years of 
age or older or presents any docu­
ments that indicate that she/he is 21 
years of age or older to a person en­
gaged in selling or serving alcoholic 
beverages. A violation of this section is 
a misdemeanor punishable by a fine of 
not less than $25 and not more than 
$200 on a first conviction. If a person 
has been previously convicted of a vio­
lation of this section, a violation is a 
misdemeanor punishable by a fine of 
no less than $100 nor more than $500. 
(ABC Sec. 106.07) 

D.Publiclntoxication-Anindividualcom­
mits an offense if the individual ap­
pears in a public place under the influ­
ence of alcohol or any other substance 
to the degree that the individual may 
endanger self or another. Public intoxi­
cation is a Class C misdemeanor which 
is punishable by a fine of up to $500. 
(Sec. 42.02, Penal Code) 

E. Sale of Alcoholic Beverages - The sale or 
possession for the purpose of sale of 
any type of alcoholic beverage is pro­
hibited by state Jaw unless the seller 
possesses a valid license or permit (ABC 
Sec. 11.01 and Sec. 61.01). The term 
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"sale" is broadly interpreted by law 
enforcement authorities toincludesuch 
practices as charging admission to 
events where alcoholic beverages are 
served. In addition, tickets, activity fees, 
membership dues, or other exchanges 
which are in any way restrictive are 
viewed as indirect payment for alco­
holic beverages and are illegal unless 
the alcohol is obtained through a valid 
liquor license. 

F. Consumption After Hours -Consump­
tion of alcoholic beverages in a public 
place is not permitted between the 
hours of 12:15 a.m. and 7:00 a.m., Mon­
day- Saturday; 1:15 a.m. and 7:00 a.m. 
onSaturday;and 1:15a.m.and 12noon 
on Sunday. Section 105.06 of the Alco­
holic Beverage Code makes consump­
tion after hours a misdemeanor offense 
with a fine of up to $50. Therefore, an 
individual should not possess any cup, 
glass, can, bottle, or any other recep­
tacle containing alcoholic beverages in 
a public place between the hours listed 
above. This includes streets, parking 
lots, restaurants, bars, or any establish­
ment open to the public as well as 
outside fraternity and sorority houses. 

G. Consumption or Possession of Alco­
holic Beverages in a Motor Vehicle--A 
person commits an offense if the per­
son consumes an alcoholic beverage 
while operating a motor vehicle in a 
public place. An offense under this 
section is a Class C misdemeanor pun­
ishable by a fine of up to $500. (Sec. 
49.03 Penal Code) 

H. Driving While Intoxicated - "Intoxica­
tion" is defined as: not having the nor­
mal use of mental or physical faculties 
by reason of the introduction of alco­
hol, a controlled substance, a drug, or a 
combination of two or more of those 
substances into the body or having an 
alcohol concentration of 0.10 percent 
or more. (Sec. 49.04 Penal Code) 

A person commits an offense if the 
person is intoxicated while driving or 
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operating a motor vehicle in a public 
place. A first offense is punishable by a 
fine of no less than $100 nor more than 
$2,000 and confinement to jail for a 
term not less than 72 hours and not 
more than two years. If the person 
driving or operating the motor vehicle 
has an open container of alcohol in the 
person's immediate possession, the of­
fense is a Class B misdemeanor with a 
minimum term of confinement of six 
days. (Section 49.04 Penal Code) 

I. Boating While Intoxicated - A person 
commits an offense if the person is in­
toxicated while operating a watercraft. 
An offense under this section is a Class 
B misdemeanor with a minimum term 
of confinement of 72 hours. (Section 
49.06 Penal Code) 

J. Intoxication Assault - A person com­
mits an offense if the person, by acci­
dent or mistake, while operating an 
aircraft, watercraft, or motor vehicle in 
a public place while intoxicated by rea­
son of that intoxication causes serious 
bodily injury to another. "Serious 
bodily injury" means injury that cre­
ates a substantial risk of death or that 
causes serious permanent disfigure­
ment or protracted loss or impairment 
of the function of any bodily member 
or organ. An offense under this section 
is a felony of the third degree. (Sec. 
49.07 Penal Code) 

K. Intoxication Manslaughter - A person 
commits an offense if the person oper­
ates a motor vehicle in a public place, 
an aircraft, or a watercraft and is in­
toxicated and by reason of that intoxi­
cation causes the death of another by 
accident or mistake. An offense under 
this section is a felony of the second 
degree. (Sec. 49.08 Penal Code) 

L. Enhanced Offenses and Penalties - If it 
is shown on trial of an offense under 
Section 49.04, 49.05 (Flying While In­
toxicated), or 49.06 that the person has 
previously been convicted one time of 
an offense relating to the driving or 
operating of a motor vehicle, an air-
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craft, or a watercraft while intoxicated, 
the offense is a Class A misdemeanor 
with a minimum term of confinement 
of 30 days. If it is shown that the per­
son has previously been convicted two 
times of an offense relating to the driv­
ing or operating of a motor vehicle, an 
aircraft, or a watercraft while intoxi­
cated, the offense is a felony of the third 
degree. (Sec. 49.04 Penal Code) 

This policy is subject to annual review by 
the University Alcohol and Drug Educa­
tion Committee. 

Drug Policy and 
Appeals Procedure 

A. Definitions 
1. The term "illegal drug" shall mean 

any drug or substance defined and 
regulated under Article 4476-14 or 
Article 4476-15 or Vernon's Texas 
Civil Statutes (except as may be 
allowed by said provisions~ or any 
drug or substance the possession or 
delivery of which is made illegal by 
any other law or regulation of the 
state of Texas. 

2. "Use" of a drug shall include use, 
possession, manufacture, sale, dis­
tribution, or delivery on Texas 
Woman's University property of 
any one or more illegal drugs. 

3. "On Texas Woman's University 
property" shall mean on or in any 
building, facility, grounds, streets, 
or other property owned, leased, or 
controlled by the Texas Woman's 
University. 

4. "Penalty" shall mean the sanction 
imposed for violating the policy. 
The sanction to be imposed for vio­
lating the policy shall be as desig­
nated by the Texas Woman's Uni­
versity. 

5. The "Student Code of Conduct 
Committee" is a standing commit­
tee of the University, the faculty 
component being appointed by 
the Vice President for Student Life 
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and the student component being 
appointed by the United Student 
Association. 

6. "Policy" means the published policy 
of the Texas Woman's University 
which prohibits the use of illegal 
drugs by students on University 
property. 

B. Policy Statement 
It is the policy of the Texas Woman's 
University that the use of illegal drugs 
is prohibited on Texas Woman's prop­
erty. Such use of drugs by Texas 
Woman's University students is sub­
ject to penalties set out in the Student 
Handbook which includes suspension 
from attendance or enrollment at Texas 
Woman's University. 

C. Complaint Filed 
Any person having knowledge of use 
of illegal drugs on campus should re­
port said event to the Vice President 
for Student Life. 

D. Investigations, Summons, and Inter­
view 
When there is an allegation of violation 
of this policy, an administrative hear­
ing will be held to: 
1. Make whatever investigation is ap­

propriate 
2. Summon the studentto advise her/ 

him of the allegations of a possible 
violation of University rules and 
regulations and discuss the charges 
and evidence with student. 

3. Afford the student an opportunity 
to respond and to offer mitigating 
circumstances. 

4. Notify the student of the decision of 
the administrative hearing after 
such decision has been reached and 
of the right to appeal the decision to 
the Vice President for Student Life. 

E. Interim Action 
Where it is determined by the Vice 
President for Student Life or her /his 
designee that the student's continuing 
presence poses a danger to persons or 
property or an ongoing threat of dis­
rupting the academic process, the Vice 
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President for Student Life or her /his 
designee may take immediate interim 
disciplinary action including suspen­
sion. No such action may be taken until 
the Vice President for Student Life or 
her /his designee discusses or attempts 
to discuss the case with the student. If 
interim action is taken, a hearing or 
other process shall be scheduled as 
soon as possible thereafter. 

F. Procedure Before the Hearing Com­
mittee/Hearing Official 
See Code of Conduct page 49 

State ot Texas Penalties 
Offense, Maximum Penalties 
Public Intoxication, Class C, $500 fine 
Driving/Boating W / Intoxicated, Class B, 180 
days, $2,000 fine 
Selling Alcohol to a Minor, Class A, 1 year, 
$4,000 fine 
Intox. Manslaughter, 2nd Degree Felony, 20 yrs, 
$10,000 fine 
Rx Drug-Unlawful Possession/Sch 1 or II Drugs, 
2nd Degree Felony, 20 years, $10,000 fine 
Heroin Delivery 1-4 grams, 2nd Degree Felony, 
20 years, $10,000 fine 
Heroin Possession 1-4 grams, 3rd Degree Felony, 
10 years, $10,000 fine 
LSD Delivery 1-4 grams, 2nd Degree Felony, 20 
years, $10,000 fine 
LSD Possession 1-4 grams, 3rd Degree Felony, 10 
years, $10,000 fine 
PCP Possession 1-4 grams, 3rd Degree Felony, 10 
years, $10,000 fine 
PCP Delivery 1-4 grams, 2nd Degree Felony, 20 
years, $10,000 fine . 
Marijuana Delivery 1 / 4 oz. to 5 lb., State Jail 
Felony, 2 years, $10,000 fine 
Marijuana Delivery-Adult to Minor, 2nd Degree 
Felony, 20 years, $10,000 fine 
Marijuana Possession-Under 2 oz., Class B 
Misdemeanor, 180 days, $1,000 fine 
Methamphetamine Delivery 1-4 grams, 2nd Degree 
Felony, 20 years, $10,000 fine 
Methamphetamine Possession 1-4 grams, 
3rd Degree Felony, 10 years, $10,000 fine 
Cocaine Delivery 1-4 grams, 2nd Degree Felony, 20 
years, $10,000 fine 
Cocaine Possession 1-4 grams, 3rd Degree Felony, 
10 years, $10,000 fine 
Consumption of alcohol by minor, Class C, 
180 days, $2,000 fine and 40 hrs. 
Purchase of alcohol by a minor, Class C, 180 
days, $2,000 fine 
Driving under the influence by a minor, 
Class C, 180 days, $2,000 fine and 60 hrs. 
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Possession of alcohol by minor, Class C, 180 
days, $500 fine . 
Purchasing alcohol for a mmor, Class B, 180 
days, $2,000 fine . 
Misrepresentation of age by mmor to 
purchase alcohol, Class C, 180 days, $2,000 
fine. 

federal Penalties 

Federal Penalties and Sanctions 
tor Illegal Possession of a 
Controlled Substance 

21 U.S.C. 844(a) 
1st conviction: Up to 1 year imprisonment 

and fined at least $1,000 but not more than 
$100,000, or both. 

After 1 prior drug conviction: At least ~5 days 
in prison, not to exceed 2 years, and fmed at 
least $2,500 but not more than $250,000, or both. 

After 2 or more prior drug convictions: At 
least 90 days in prison, not to exceed 3 years, 
and fined at least $5,000 but not more than 
$250,000, or both. 

Special sentencing provisions for possession 
of crack cocaine: Mandatory at least 5 years m 
prison, not to exceed 20 years, and fined up to 
$250,000, or both if: 

(a) 1st conviction and the amount of crack 
possessed exceeds 5 grams. 

(b) 2nd crack conviction and the amount of 
crack possessed exceeds 3 grams. 

(c) 3rd or subsequent crack conviction and 
the amount of crack possessed exceeds 1 gram. 
21 U.S.C. 853 (a) (2) and 881 (a)(7) 

Forfeiture of personal and real property used 
to possess or to facilitate possession of a 
controlled substance if that offense is 
punishable by more_than 1 yea_r imprisonment. 
(See special sentencmg prov1s10ns re: crack) 
21 U.S.C. 831 (a) (4) 

Forfeiture of vehicles, boats, aircraft or any 
other conveyance used to transport or conceal 
a controlled substance. 
21 U.S.C. 844a 

Civil fine of up to $10,000 (pending adoption 
of final regulations). 
21 U.S.C. 853a 

Denial of Federal benefits, such as student 
loans, grants, contracts, and professional and 
commercial licenses, up to 1 year for hrst 
offense, up to 5 years for second and subsequent 
offenses. 
18 u.s.c. 922g _ 

Ineligible to receive or purchase a firearm. 
Miscellaneous 

Revocation of certain Federal licenses and 
benefits, e.g. pilot licenses, public housing 
tenancy, etc., are vested within the authorities 
of individual Federal agencies. 
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Federal Tratticking Penalties APPENDIX A 

CSA 
PENALTY DRUG PENALTY 

2nd Offense 1st Offense Quantity Quantity 1st Offense 2nd Offense 

{;: .. ~ 100 gm or mon,} 
1~.9!ili METMAMPHETAMINE o11 kg or more 
moou~ m1:i,:ture 

Nol le&! the.n 10 Not I than {l00,900 HEROIN lki;iormore} Not las.s then Not less than 
yea~. Not more 5 Y=- Not gm mbcture 

mixture 
10 yaal"3. Not 20 ye.ffll. Nol 

than life. more than 40 { 50()...,4 899 Skgormore} more than lifB: moru than lite. 
yee.Jt1: 11T' mPCturw COCAINE mixture 

I t1 death or lfdss.tho,- {5.◄9gm 5agmormore} tfdeath or If death or 
wriou5 injury, serious injury, mlxtuni COCAINE BASE mhrture s.eriou3 Injury, s8f"lol.l.5 injury, 
not les.a than not less than not !eM than not leas than 

and life. 20 yeara. Not {;.:99 gm 100gmor.mol"D} 20y~. No I/fa. 
more than lrh,: or 100.999 PCP orlkgormon, more than lrfe: mmu~ m1xtur• 

II Fine of no! more Fine o! not { 1_10 II'" LSD IOgmormo111} 
Fine of not Fine al not 

than $4 million rrore than mlxtin mixtur& more than more than 
Individual, $10 S2mil!ion $4 million $8 mi!lion 

million other individual, { 40-399 gm 
FENTANYL 400 gm or mon,} individual, individual, 

than individual. S5 million mixtura rruxture $10 million $20 million 
other than other than other then 
indrvklual. {10-99gm FENTANYL AHALOQUE 100gmormore} individual. individual. 

moou,. mixture 

Drug Quantity First Offense Second Offense 

Dthen' Any Nat rnon1 lhal"I 20 yaara. 11 dMltl or Mrious 11jury, net ISSB Notmorethan30y~.11deathors.e!iousinJury, lrfll. File 
than 20 ~- not mora than life. F11e $1 m~lion individual, S2 mdlion individual, S10 m~IKll'I not Indivtdual 
$5 mlha, not lllc:Uvidual 

AJI Any Nat rrat1 then 5 y,aara. Aile not more than S250,CUI Not more !hen 10 yee.r.1.. Frne not lllOl"B than SSOJ,000 

Ill lndlvtdual,S1mWllonncitnd~ individual, 5.2 m,Uion not lnc!MilaJ 

IV AJI My Nol /TlQ{• t:he.n 3 yeaJ"B. Fine not f1l0l1I then $250,000 Na1 more then e ye,ara. Ane nol morn then 5500,000 
rldlvk:h.M, S 1 milllon no1 lndlvldual Individual or l2 mHl/on natlndivici.lel 

V AJI My Not more than 1 yf!/8J. Fm not rT'IOfe Chan s100,co:i Not mcxe !hen 2 yt3,ilf?I. Fll'\e not mora !hen S200,000 
g)(ji'wkiua.J. $2:50,0Xl not Individual ~dlvldue.l, $500,000 nat Individual 

Law a.a originaUy en.acr.ed s:tsl.al 100 gm Cai."98,8 reque6t8d to make 7?? ~ to 1 kg 'Doe& not Include meijuena, hastl~. °' haatl oil. (See separate d'\al'I') 

F ederat T ratti eking Penalti11-MariJuana 
Quantity 

1,000 kg or 
more; or 1,000 or 
more plan13 

100 kg to 1,000 
kg; or 100-999 
plantn 

Description 

Marijuana 
Mllrtun, contalnlng 
da!ectablequant!ty" 

Marijuana 
Mixture containirw;:i 
detectable q~ 

First Offense 

Not less then 10 year,, not more than lrte. 
If dealh or serioue inJury, not leas than 20 
yeani, not more than IHe 
Fine nol more than $4 million individual, 
S10 milion other than individual. 

Not Iese than 5 years, not more than 40 
yeani. If death or serious injury, not leM 
than 20 y~, not moll! than life. 
Fine not more than S2 million individual, 
S5 millloo other than indrviduel. 

Marijuana 50 to 100 kg Nol more than 20 ye.er.!I. It death or 

--l----------1 serious Injury, not less than 20 yeani, not 
more than life. 

10 lo 100 kg Hashish Fine $1 million individual, SS million oth91' 
--+----------t than indMdusJ. 

1 to 100 kg Hashish Oil 

50---99 planlB Marijuana 

L~than 50kg Marijuana Not more than 5 y~. 

1--------+----------t Fine not more tllan S250,000, S1 million 

Less then 1 a kg Hashish 
oth&r than lndMr:fual. 

Le-M than 1 kg Hashish Oil 

lndudee Hast11ah and Huhi;i OH 
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A1 of November 18, 1988 
Second Offense 

Not less than 20 y88Jll, not more than life. 
lf death or serious injury, not le-M then life. 
Fine not moll! than S8 miUlon /ndtvldual, 
$20 million other than Individual. 

Nert less than 10 yeeJ"!!II, not more than lite. 
lf death or serious injury, not less than life. 
Fine nol lTIOll!I than $4 million individual, 
$10 million other than individual. 

Not more than 30 ye.er.!I. 
If dee.th or serlou5 lnjury, not l8S8 than life. 
Flne not more lhan S2 million 1ndMClual, 
$10 million other than individual. 

Not more than 10 y~. 
Fine S.500,000 individual, S2 million other 

than indrvidual. 

("4ar1juena 111 a Sctlec'I.Jle 1 Controlled Sub51Bnc8) 
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I i uifdf ,11dl 11,111 II! 
11 

Ullfli dJh 
i i 11'1 t tt t 1 diltl 11!tl ltd Jl f Ii I flhd 

i llfl1t1 Jh1h uui!ul ll f11 !dJtU j 1! 

JIil I H II J I I l I - l l l l g g g g ! ! I u l l g g II I I .,_....., 
:! :! :! ,: ,: I :x ! i i ii !! ;t ;t ;t ;t N N I 
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Grievance Procedures 
Relative to Title IX. 
Disability/Handicap, 

Title VI. Racial 
Discrimination, and Other 
Federal Regulations and 

Statutes 

Any employee or student has the op­
portunity to obtain a just and timely re­
view of grievances evolving from any 
policy or practice which is considered by 
employees or students to be harmful, un­
fair, or discriminatory under Title IX or 
the Disability /Handicap Regulations. 
Most complaints can be resolved through 
counseling sessions between the employee 
andhis/hersupervisor. When a complaint 
involves a matter within the administra­
tive officer's or supervisor's control, that 
official will: 
1. heartheemployee'sorstudent'scom­

plaint immediately; 
2. impartially and objectively review the 

facts and make every effort to effect a 
reasonable adjustment, if warranted; 
and, 

3. inform the employee or student of 
the right to seek resolution at a higher 
administrative level if not satisfied 
with the remedy reached . 

Each employee or student is expected to 
attempt to resolve complaints informally. 
A complaint becomes a grievance when 
an employee has exhausted all avenues 
available to obtain administrative remedy 
to the complaint through informal mea­
sures with supervisors and/ or admini­
strative officers. 

I. Definitions: 
A. Grievance: 

Grievance means a complaint al­
leging any policy, procedure, or 
practice which would be prohib­
ited by the Disability /Handicap 
Regulations and/or Title IX. 
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B. Title IX and Disability/Handicap 
Regulations: 
"Title IX" means Title IX of the Edu­
cation Amendments of 1972, the 
1975implementingregulations,and 
other regulations relating thereto. 
"Disability Regulations" means the 
Americans With Disabilities Act of 
1991 and the regulations relating 
thereto. "Handicap Regulations" 
means Section 504 of the Rehabili­
tation Act of 1973 and regulations 
relating thereto. 

C. Grievant: 
Grievant means a student or em­
ployee of the Texas Woman's Uni­
versity who submits a grievance 
relevant to Title IX, Disability/ 
Handicap Regulations, or other fed­
eral regulations or statutes. 

D. Texas Woman's University: 
Any reference to the Texas Woman's 
University means any school, de­
partment, subunit or program op­
erated by the Texas Woman's Uni­
versity 

E. Tille IX Coordinator, Disability/ 
Handicap Regulations Coordina­
tor and Affirmative Action and 
Equal Employment Officer: 
The Coordinator means the 
employee(s) designated to coordi­
nate the Texas Woman's University 
efforts to comply with and carry 
out its responsibilities under such 
laws and the implementing 
regulations. 

F. Grievance Representative: 
Grievance Representative means 
any person designated by the Texas 
Woman's University or by the 
Coordinator as a person with whom 
Title IX or Disability /Handicap 
Regulations grievances may be 
filed. The Grievance Representative 
may be delegated other tasks by 
the Coordinator. 

G. Respondent: 
Respondent means a person alleged 
to be responsible for the violation 
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alleged in a grievance. The term 
may be used to designate persons 
with direct responsibility for a par­
ticular action or those persons with 
supervisory responsibility for a par­
ticular action or those persons with 
supervisory responsibility for pro­
cedures and policies in those areas 
covered in the grievance. 

H. Review Officer: 
Review Officer means the 
representative(s) of the Texas 
Woman's University or of its gov­
erning body who is the delegated 
authority for hearing/resolving a 
grievance at a specified level of 
grievance processing. 

I. Grievance Decision: 
Grievance Decision means the writ­
ten statement of a review officer of 
her /his findings regarding the va­
lidity of the grievance allegation 
and the corrective action to be taken. 

J. Corrective Action: 
Corrective action means action 
which is taken by the Texas 
Woman's University to eliminate 
or modify any policy, procedure, or 
practice found to be in violation of 
Title IX or the Disability /Handicap 
Regulations and/ or to provide re­
dress to any grievant injured by the 
identified violation. 

II . Filing of Grievances: 
A. Eligibility for Filing: 

Any student or employee, or any 
member of the Texas Woman's 
Universitycommunitymayfileany 
grievance relating to Title IX or the 
Disability /Handicap Regulations 
with the Coordinator. 

B. Pregrievance Meetings: 
Prior to the filing of a written griev­
ance, the grievant(s) should first 
consult with and have a 
pregrievance meeting with the re­
spondent alleged to be directly re­
sponsible for the alleged violation 
and/or persons with immediate 
supervisory authority related to the 
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grievance. These persons will make 
reasonable efforts to meet with any 
student or employee to discuss their 
complaints. If the matter cannot be 
resolved at the immediate supervi­
sor level, an appeal should be made 
to the Coordinator for subsequent 
processing in accordance with the 
procedures outlined below. 

C. Grievance Filing 
Grievances filed with the Coordi­
nator shall be in writing on the 
Grievance Form provided by the 
Texas Woman's University through 
its Coordinator and shall provide 
the following information: Name 
and address of grievant(s); nature 
and date of alleged violation; 
name(s) of persons responsible for 
the alleged violation (where 
known); requested relief or correc­
tive action; and any background 
information the grievant believes 
to be relevant. 

D. Grievance Forms: 
A grievance form may be obtained 
from the Coordinator, upon request 
to facilitate the filing of the griev­
ance. The grievant may request as­
sistance from the Coordinator's 
office to assist in the completion of 
the form or in the filing of the 
grievance. 

E. Time Limit for Grievance Filing: 
A grievance must be filed within 
sixty days of the occurrence of the 
alleged Title IX or Disability/ 
Handicap Regulations violation. 

III. Initial Processing of Grievances 
and Notification of Respondents: 
Within five days of the filing of a 
grievance, the Coordinator shall no­
tify the respondent(s) of the griev­
ance. 

IV. Grievance Processing Levels: 
The following grievance levels are 
designated as set out under the 
appropriate category of grievance 
as listed below. Grievances will first 
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be reviewed or heard by the official 
designated at grievance Level I. 
Appeal from the decision at Level I 
will be reviewed or heard by the 
grievance Level II official, with ap­
peals being made therefrom to 
higher levels until the highest ap­
pellate level has been reached . 

Grievance Processing Levels 
tor Non-Academic Employees; 
Level I Supervisor of the employee 
Level II TWU Director of Human 

Resources 
Level III Five-member ad hoc committee 

appointed by Vice President for 
Finance and Administration 

Level IV Vice President for Finance and 
Administration 

Grievance Processing Level for 
Academic Em,:1loyees and 
Students 
(where complaint relates to 
academic matters): 
Level I Deparhnent Chair 
Level II Dean 
Level III Five member ad hoc committee 

of faculty appointed by the Vice 
President for Academic Affairs 

Level IV Vice President for Academic 
Affairs 

Grievance Processing Level tor 
Students 
(where complaint relates to other than 
academic matters): 
Level I AssistantVicePresidentforStu­

dent Life or other administrator 
designated by the Vice Presi­
dent for Student Life 

Level II Five member ad hoc committee 
appointed by the Vice President 
for Student Life 

Level III Vice President for Student Life 

V. Nature of Reviews and Hearings: 
A. Review by an Individual Review 

Officer: 
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Reviews will be handled in an in­
formal manner, with the Review 
Officer requesting whatever infor­
mation or documentation from 
persons concerned as is deemed 
necessary for the review. The Com­
plainant and Respondent may sub­
mit in writing to the Review Officer 
such other relevant information as 
they desire. 

B. Review and/or Hearing before 
ad hoc committee: 
Review and/ or hearings before an 
established University ad hoc com­
mittee will be conducted in accor­
dance with University procedures. 

VI. Other Miscellaneous Provisions 
and Procedures: 

A. Acceptance or rejection of a 
decision by the Grievant: 
If the grievant rejects a decision 
rendered at a particular grievance 
level, she/he shall, within ten days 
of the receipt of the decision, notify 
the Coordinator of intent to appeal 
the grievance to the next level. This 
notification shall be in writing. If 
no such notification is received by 
the Coordinator within ten calen­
dar days, any recommendation for 
corrective actions by a Review 
Officer or hearing committee shall 
be forwarded to the President for 
consideration, and the grievance 
will be recorded as closed by the 
Coordinator. Should the last day 
for filing such appeal fall on Satur­
day, Sunday, or legal holiday 
recognized as a state holiday by 
the State of Texas, then the appeal 
may be filed on the first day follow­
ing such Saturday, Sunday, or legal 
holiday. 

B. Scheduling of the Hearing: 
The Coordinator shall arrange a date 
for the hearing(s) and notify the 
grievant, the respondent, and the 
Review Officer(s) of the time and 
place of hearing. This shall be done 
in the most expeditious manner. 
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C. Expeditious Manner: 
Grievances at all stages shall be 
handled by the Texas Woman's Uni­
versity in the most expeditious 
manner. 

D. Transmittal of the Decision: 
Each Review Officer and the ad hoc 
committee designated in Level IV 
herein shall within a reasonable 
time after such hearing is 
concluded transmit a written copy 
of the hearing decision to the Griev­
ant, the Respondent, if any, and to 
the Coordinator. Mailing of such 
written documents to the Grievant 
by prepaid stamped envelope in 
the United States mail at the 
address listed on the Grievance 
Form shall be deemed notice to the 
Grievant as of the third day after 
the date of mailing. 

E. Representation: 
The grievant(s) has the right to be 
represented by knowledgeable 
person(s) of her /his selection at any 
point during the initiation, filing, or 
processing of the grievance. 

F. Assistance: 
The institution/ agency will provide 
assistance to grievants, including 
access to copies of the Title IX and 
Disability /Handicap Regulations . 

G. Maintenance of Grievance 
Records: 
Ad hoc committee grievance hear­
ings may be recorded on recording 
devices supplied by the Coordina­
tor. Such recordings shall be main­
tained for a period of three years 
after resolution of the grievance. 
Grievant may obtain a copy of the 
recording from any recorded hear­
ing, at grievant's expense. 

H. Maintenance of Written Grievance 
Records: 
(1) Grievance files: 

Records shall be kept of each 
grievance process. These shall 
include, at minimum: The writ­
ten grievance complaint filed by 
the grievant, the written finding 
of the hearing officer(s ), and any 
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other material designated by the 
Coordinator. A file of such 
records shall be maintained in 
the office of the appropriate Co­
ordinator. 

(2) Public grievance files: 
For purposes of the dissemina­
tion of grievance precedents, 
separate file records may be kept 
which indicate only the subject 
matter of each grievance, the 
resolutionofeachgrievance,and 
the date of the resolution. These 
records shall not refer to any spe­
cific individuals, and they snall 
be open to the public. 

(3) Duration of maintenance of 
written grievance records: All 
written grievance records will 
be maintained for a minimum of 
three years after grievance reso­
lution. 

I. No Harassment: 
No person shall be subjected to 
recrimination for having utilized 
or having assisted others in the 
utilization of the grievance process. 

J. Role of the Title IX Coordinator: 
It is the primary responsibility of 
the Title IX or Disability/ Handicap 
Coordinator to ensure the effective 
installation, maintenance, process­
ing, record keeping, and notifica­
tions required by the grievance pro­
cedures. 

K. The steps set out in the preceding 
sections of the Title IX and Dis­
ability/Handicap Grievance Pro­
cedure for the Texas Woman's 
University shall also constitute the 
Grievance Procedures for Title VI, 
VII, and VIII, the Equal Pay Act of 
1963, Executive Order 11246 as 
amended by 11375, and other Fed­
eral statutes and regulations which 
relate to the University. 
Title VI refers to Title VI of the Civil 
RightsActof1964. Title VII refers td 
Title VII of the Civil Rights Act of 
1964. Title VIII refers to Title VIII of 
the Public Health Services Act as 
amended by the Comprehensive 
Health Manpower Act and the 
Nursing Training Amendments Act 
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of 1971. The Equal Pay Act of 1963 
was enacted as subsection 6(d) of 
the Fair Labor Standards Act ofl 938, 
29 U.S.C. 206(d). Executive Order 
11246 was issued on September 24, 
1965, 42 U.S.C. 2000e, and Execu­
tive Order 11375 was issued on 
October 17, 1967, 32 Fed Reg 14303. 

Distribution and 
Posting of Literature 

The University has provided adequate 
facilities for distribution of interoffice mail, 
official campus publications, and similar 
materials. The use of the aforementioned 
facilities is restricted to those persons com­
prising the University community. Mate­
rial distributed through such facilities must 
be related to University-sponsored busi­
ness or must be otherwise specifically au­
thorized to be distributed through such 
facilities after approval has been obtained 
from the Office of Student Activities. 

All persons and organizations, both 
those officially and those not officially 
connected with the University, may come 
upon Universityproperty for effecting the 
distribution of announcements, notices, 
pictures, advertisements, or publications 
only after giving notice to the Office of 
Student Activities of the time, place, and 
manner of such distribution and by filing 
a copy of the material to be distributed 
with the Office of Student Activities at 
least one (1) day prior to the time of distri­
bution. Distribution of such matter may 
occur in public areas at reasonable times. 
Nonpublic areas are libraries, dining halls, 
residence halls, and classroom buildings, 
and other areas in which the residential 
and educational or instructional activities 
of the University are regularly conducted. 
Such distribution shall be conducted in a 
manner consistent with State law, and 
those conducting such distribution shall 
not block or substantially impede pedes­
trian or vehicular traffic or create distur­
bances which will disrupt the educational 
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activities and purposes of the University. 
All such material to be distributed shall be 
subject to the laws governing obscenity 
and libel, and any person distributing the 
same will be responsible for compliance 
with the standards provided by such laws. 

Porting of literature 
The University provides bulletin 

boards and other facilities for posting or 
publicizing official messages and an­
nouncements by students, faculty mem­
bers, staff members, and registered cam­
pus organizations. Bulletin board loca­
tions for posting nonuniversity-sponsored 
announcements have been designated 
throughout the campus. A copy of all post­
ers and announcements to be posted and 
publicized on bulletin boards and other 
University facilities must be furnished to 
the Office of Student Activities. Obscene, 
libelous, misleading, misrepresenting, and 
culturally insensitive material may not be 
posted or publicized on bulletin boards 
and other University facilities. Posters 
should be no larger than 81/2"x ll"insize 
unless special permission for posting is 
secured. Posters relating to all-campus 
events and activities of major student or­
ganizations may be displayed in the Stu­
dent Center, on residence hall bulletin 
boards, and at other specifically desig­
nated locations. When announcements 
apply only to students in a particular de­
partment, notice must be given to the chair 
of the appropriate department by filing a 
copy of the material to be posted with the 
chair at least one (1) day prior to the post­
ing on departmental bulletin boards. Class­
room bulletin boards, in particular, may 
not be used for any form of advertising. 
Posters and signs should not be attached 
in any way to the interior or exterior of 
Universitybuildings,exceptonauthorized 
bulletin boards. University personnel have 
been instructed to remove posters, no­
tices, and other items not in compliance 
with this policy. 

Persons and organizations not officially 
connected with the University may come 
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upon University property and may use 
the University facilities for effecting the 
posting of announcements, notices, pic­
tures, placards, advertisements or publi­
cations only after obtaining authorization 
from the Office of Student Activities. The 
request should designate the time, place, 
and manner of such posting. A copy of the 
material to be posted must be filed with 
Student Activities. Posting may occur 
only in those places provided by the 
University for posting or publicizing 
official messages. 

If space for posting of notices, an­
nouncements, pictures, placards, adver­
tisements or publications is limited be­
cause of the demands for such space, first 
priority will be given to administrative 
and faculty notices dealing with the edu­
cational activities and purposes of the Uni­
versity. Second priority will be given to 
students and regular campus organiza­
tions for the posting of notices. Last in 
priority will be all other persons and orga­
nizations not officially connected with the 
University. All such material posted shall 
be removed by the person or organization 
responsible for posting the same within 
three days of its Joss of currency. The 
University reserves the right to remove 
any noncurrent material or any materials 
posted contrary to the above-stated policy. 

The only exceptions to these provisions 
for the posting or distribution ofliterature 
are those indicated in the section on the 
free speech area. 

Free Speech Area 

In order to provide an area that will 
support the climate and conditions for 
teaching, research, and community ser­
vice, the University has identified, on the 
Denton campus, the area west of the Stu­
dent Center and adjacent to Administra­
tion Drive as the Free Speech Area. The 
space is available to TWU faculty, staff, 
and students, and to members of the com­
munity. The space may be used for, but is 
not limited to, the expression of personal 
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politics, philosophy, religious viewpoints, 
surveys, or announcements. Reservations 
are not required for the Free Speech Area. 
The accommodation of speakers does not 
imply endorsement of the views expressed. 

In addition to the Free Speech Area, a 
bulletin board is provided on the west 
side of the Student Center which requires 
no approval for posting; however, mem­
bers of the community are requested to 
remove materials from the board when 
they become outdated. 

An important goal of TWU is to pro­
vide a comfortable and hospitable envi­
ronmentfor the entire university family. It 
is also important to nurture, protect, and 
enhance free speech. In the exercise of first 
amendment rights, it is hoped that mem­
bers of the community will demonstrate a 
concern for the promotion of tolerance, 
civility, and trust. 

Hazing 

The Texas Woman's University com­
plies with the provisions of Chapter 37, 
Subchapter F, "Hazing," of the Texas Edu­
cation Code. 
(1) "Hazing" means any intentional, 

knowing, or reckless act, occurring on 
or off the campus of an educational 
institution, by one person alone or 
acting with others, directed against a 
student, that endangers the mental or 
physical health or safety of a student 
for the purpose of pledging, being 
initiated into, affiliating with, holding 
office in, or maintaining membership 
in an organization. The term includes: 

(A) any type of physical brutality, such 
as whipping, beating, striking, 
branding, electronic shocking, plac­
ing of a harmful substance on the 
body, or similar activity; 

(B) any type of physical activity, such 
as sleep deprivation, exposure to 
the elements, confinement in a 
small space, calisthenics, or other 
activity that subjects the student to 
an unreasonable risk of harm or 
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that adversely affects the mental or (5) Any other offense under this section 
physical health or safety of the stu- that causes serious bodily injury to 
dent; another is a Class A misdemeanor is 

(C) any activity involving consump- (one year in jail and a $4,000 fine). 
tion of a food, liquid, alcoholic bev- (6) Any other offense under this section 
erage, liquor, drug, or other sub- that causes the death of another is a 
stance that subjects the student to state jail felony (up to two years in 
an unreasonable risk of harm or jail). 
that adversely affects the mental or (7) An organization commits an offense 
physical health or safety of the stu- if the organization condones or en-
dent; courages hazing or if an officer or 

(D) any activity that intimidates or any combination of members, 
threatens the student with ostra- pledges, or alumni of the organiza-
cism, that subjects the student to tion commits or assists in the com-
extreme mental stress, shame, or mission of hazing. An offense under 
humiliation, that adversely affects this section is a misdemeanor pun-
the mental health or dignity of the ishable by a fine of not less than 
student or discourages the student $5,000 nor more than $10,000; or if 
from entering or remaining regis- the court finds that the offense caused 
tration in an educational institu- personal injury, property damage, 
tion, or that may reasonably be ex- or other loss, a fine of not less than 
pected to cause a student to leave $5,000 nor more than double the 
the organization or the institution amount lost or expenses incurred 
ratherthansubmittoactsdescribed because of the injury, damage, or 
in this subdivision; and loss. 

(E) any activity that induces, causes or (8) It is not a defense to prosecution of 
requires the student to perform a an offense under this subchapter that 
duty or task that involves a viola- the person against whom the hazing 
tion of the Penal Code. was directed consented to or acqui-

(2) A person commits an offense if the esced in the hazing activity. 
person: (9) In the prosecution of an offense un-

(A) engages in hazing; der this subchapter, the court may 
(B) solicits, encourages, directs, aids, or grantimmunity from prosecution for 

attempts to aid another in engaging the offense to each person who is 
in hazing; subpoenaed to testify for the pros-

(C) recklessly permits hazing to occur; or 
(D) has first hand knowledge of the plan- ecution and who does testify for the 

ning of a specific hazing incident in- prosecution. Any person reporting a 
valving a student in an educational specific hazing incident involving a 
institution, or has first hand know!- student in an educational institution 
edge that a specific hazing incident to the Dean of Students or other ap-
has occurred, and knowingly fails to propriate official of the institution is 
report that knowledge in writing to immune from civil or criminal liabil-
the dean of students or other appro-

ity that might otherwise be incurred priate official of the institution; 
(3) The offense of failing to report is a or imposed as a result of the report. 

Class B misdemeanor (6 months in Immunity extends to participation 

jail and a $2,000 fine). in any judicial proceeding resulting 

(4) Any other offense under this section from the report. A person reporting 

that does not cause serious bodily in bad faith or with malice is not 

injury to another is a Class B misde- protected by this section. 

meanor. (10) This subchapter does not limit or 
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affect the right of an educational in­
stitution to enforce its own penalties 
against hazing. 

HIV Infection/AIDS Policy 

Acquired Immune Deficiency 
Syndrome is a disease which is caused by 
the Human Immunodeficiency Virus 
(HIV). People infected with HIV may be 
otherwise healthy for a prolonged period 
of time; however, eventually, their 
immune systems will become weakened 
due to increasing numbers of reproducing 
HIV cells, and they will be at increasing 
risk of severe lifethreatening compli­
cations due to common and/ or op­
portunistic diseases. 

Positive diagnosis of HIV infection is 
dependent upon valid, reliable blood 
testing procedures. A person whose blood 
has been tested with such procedures, and 
whose test results indicate HIV infection, 
is said to be HIV-infected/HIV-positive/ 
HIV-seropositive. A person who has AIDS 
has developed one or more of the specific, 
severe/life-threatening symptoms re­
sulting from infection by other diseases or 
from progressive degeneration of the 
immune system due to HIV infection. A 
person may be HIV-infected and not have 
AIDS. 

According to the best available, reliable 
information from the Centers for Disease 
Control of the United States Public Health 
Service, individuals infected with HIV 
and individuals with AIDS do not present 
a health risk to other people in 
circumstances that do not include sharing 
or direct exposure to infected blood, other 
body fluids, and/or blood products. 
Exposure to HIV is defined in terms of 
broken skin, mucous membrane, or 
parenteral contact with infected blood/ 
blood products, body fluids, tissues, cell 
cultures, and/or culture media. 

l. A TWU student or employee who 
has been diagnosed clinically as infected 
with the Human Immunodeficiency Virus 
(HIV), or as having Acquired Immune 

70 

Deficiency Syndrome (AIDS), will be 
treated by the University in a manner that 
is consistent with federal and state laws, 
the latest policies set forth by the Centers 
for Disease Control (CDC), and approved 
university policies. 

2. The University will not 
discriminate against, and will make 
reasonable accommodation for anyone 
who is HIV-infected, consistent with the 
Americans with Disabilities Act (PL 101-
336, 1990). The University will recognize 
that those who are diagnosed with AIDS 
are considered qualified handicapped 
individuals by virtue of the 1988 Supreme 
Court ruling that persons with AIDS 
qualify as handicapped in accordance 
with Section 504 of the Rehabilitation Act 
of 1973, 

No otherwise qualified handicapped 
individual... shall, solely by reason 
of handicap, be excluded from 
participation in, be denied the benefits 
of, or be subjected to discrimination 
under any program or activity 
[conducted by Texas Woman's 
University). 

In accordance with the Americans with 
Disabilities Acts (ADA) of 1990, 

The ADA upholds and extends the 
standards for compliance set forth in 
Section 504 of the Rehabilitation Act of 
1973 to employment practices, 
communications, and all policies, 
procedures, and practices that impact 
the treatment of students with 
disabilities ... 

Therefore, initial student admission to and 
continued attendance at TWU and initial 
or continued employment by TWU will 
not be denied to an HIV-infected 
individual because of that infection, nor 
denied to a person with AIDS based solely 
upon that handicap. 

3. Refusal to work with or provide 
services to an HIV/ AIDS infected 
individual does not excuse a student or 
employee from fulfilling assigned 
responsibilities. 

4. The university, and all that it has 
authority over, will make available to its 
students and employees accurate 
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information and a coordinated, 
comprehensive educational program 
about the transmissibility of HIV/ AIDS 
and the precautions that should be taken 
by HIV-infected persons and other 
individuals to prevent the spread of the 
disease. 

5. The guidelines most recently 
recommended by the Centers for Disease 
Control concerning the handling and 
disposing of blood, blood products, body 
fluids, and contaminated materials will be 
followed in all applicable learning/ 
working situations. Each component of 
the University may develop and maintain 
appropriate additional guidelines 
consistent with approved TWU policies 
concerning HIV/ AIDS. University 
personnel who supervise students and/ 
or employees in applicable learning/ 
working situations will be responsible for 
the education of their supervises 
concerning CDC and University 
guidelines/ policies. 

6. The University will comply with 
federal and state laws, regulations and 
policies that protect the confidentiality of 
medical and educational records. 
Information regarding HIV/ AIDS which 
may be contained in student and 
employee records may not be released 
without the prior, written permission of 
the individual affected unless otherwise 
specifically provided by law. No 
individual affiliated with TWU may 
disclose the identity of an HIV-infected 
person or person with AIDS who also is 
affiliated with TWU without the prior 
written consent of that person. 

Policy Review 
This policy will be reviewed biennially 

by the Texas Woman's University HIV 
Education Coalition (HIVEC). Proposed 
changes will be approved by the general 
membership of HIVEC, and the approved 
proposal for policy changes will be 
forwarded to the appropriate TWU 
administrators. 
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Immunizations 

Immunization documentation is not 
required for University enrollment, ex­
ceptfor thosein allied health studies. How­
ever, immunizations against diphtheria, 
hepatitis B, measles, mumps, poliomyeli­
tis, rubella, tetanus and varicella are rec­
ommended to prevent outbreak and 
spread of these diseases. 

Information about these recommended 
immunizations and others, such as the 
menigococcal or influenza vaccine, is avail­
able at the Office of the Vice President of 
Student Life and the Student Health Ser­
vice on the Denton campus and from the 
Executive Directors at the Dallas and Hous­
ton Centers. 

Please contact the Student Health Ser­
vice, aprivatephysician, or the local health 
department to arrange immunizations. 

This information is provided pursuant 
to SB 1517 amending Sections 2.09 and 
2.09a of the Texas Education Code, Spring 
1991. 

Large Event Policy 

A large event is defined as any event 
open to the public with an anticipated 
attendance of 100 people or more. This 
policy, which includes guidelines 
designed to provide safety and risk 
management for large events, applies to 
all events of this size. Some exceptions 
apply; however, police officers may be 
assigned to any such event upon review 
of the Large Event Policy Committee. 
Complete copies of the policy are available 
in the Office of Student Life SC 206 or in 
the Office of the Student Center Director 
SC 209. 

Nondiscrimination Policy 
Statement 

Texas Woman's University strives to 
provide an educational environment that 
affirms the rights and dignity of each indi­
vidual, fosters diversity, and encourages 
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a respect for the differences among per­
sons. Discrimination or harassment of any 
kind is considered inappropriate. 

The Texas Woman's University is com­
mitted to equal opportunity in employ­
ment and education and does not dis­
criminate on the basis of race, color, reli­
gion, sex, sexual orientation, national or 
ethnic origin, age, veteran's status, or 
against qualified disabled persons. 

The University complies with nondis­
crimination regulations under Title VI and 
Title VII of the Civil Rights Acts of 1964; 
Title IX of the Education Amendments 
Act of 1972; Equal Pay Act of 1963; Viet­
nam Era Veterans' Readjustment Assis­
tance Act of 197 4; Section 504 of the Reha­
bilitation Act of 1973 and the Americans 
with Disabilities Act of 1990; the Age Dis­
crimination in Employment Act of 1967; 
and other applicable statutes. 

Inquiries concerning University griev­
ance procedures may be directed to the 
designated officials named below: 
Equal Opportunity Officer: 

Director of Human Resources, Texas 
Woman'sUniversity,P.O. Box425739, 
Denton, Texas 76204-5739 

Title VI and Title IX Officer: 
Vice President for Student Life, Texas 
Woman's University, P .0. Box 425379, 
Denton, Texas 76204-5379 

American, With Disabilities Act 
Coordinator: 

Manager of Human Resources, Texas 
Woman's University, P.O. Box 425739, 
Denton, Texas 76204-5739 

Students should contact the Coordina­
torofDisability Support Services, Texas 
Woman's University, P.O. Box 425379, 
Denton, Texas 76204-5379 

Political Campaigns and 
Voter Registration 

It is the policy of the Texas Woman's 
University to encourage full participation 
ofits entire student body, staff and faculty 
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as voters in primary and general elections. 
Candidates for public office or their repre­
sentatives may campaign on the Texas 
Woman's University campus in public ar­
eas at reasonable times. Likewise, deputy 
voter registrars may register students, staff 
and faculty of the University on the cam­
pus in public areas at reasonable times 
pursuant to authority conferred by State 
law. Nonpublic areas are the libraries, 
dining halls, residence halls, classroom 
buildings, and other areas where residen­
tial and educational or instructional ac­
tivities of the University are regularly con­
ducted. 

Political candidates and voter regis­
trars shall conduct their activities on the 
campus in a manner consistent with State 
law and must not block or substantially 
impede pedestrian or vehicular traffic or 
create disturbances which disrupt the edu­
cational activities and purposes of the 
University. Political candidates wishing 
to campaign in public areas of the Univer­
sity campus may contact the Office of 
Student Life in order to obtain assistance 
in locating their activities in proper public 
areas. 

Reservation of 
University Space 

Instructional Building, 
and Auditoriums 

Arrangements for the use of instruc­
tional building areas or auditoriums by 
students and/ or student organizations 
must be made through the Office of the 
Vice President for Academic Affairs/ Aca­
demic Facilities or the Conference Ser­
vices office. The conditions for use of the 
building area, including appropriate fac­
ulty supervision, must be stated at the 
time approval is requested. 

When approval is granted for the use of 
instructional areas after 10 p.m., or for the 
use of auditoriums, the Department of 
Public Safety will be notified by the Office 
of the Vice President for Academic 
Affairs/ Academic Facilities. 
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Recreational Spaces 
The request for the reservation of space 

in the Student Center is made through the 
Office of the Student Center Director. Res­
ervation Request Forms are available in 
the Student Center Office, SC 209. 

A detailed description of requirements 
for equipment such as microphones, po­
diums, tables, chairs, and other needs must 
be supplied along with the reservation 
request for referral to the respective de­
partmental areas. 

University Grounds 
Student groups that wish to have open­

air rallies or other outdoor activities, ex­
clusive of academically related programs, 
on the grounds of the University may 
reserve areas through the Conference Serv­
ices Office prior to scheduling such activi­
ties. 

Unauthorized demonstrations or mass 
meetings which interfere with the orderly 
process of the University will not be per­
mitted on the campus. 

Reporting Criminal 
Incidents and Emergencies 

Including Rape, Acquaintance 
Rape, and Other Sex Offenses 

Incidents which occur on university 
property including crimes, health emer­
gencies, fires or other similar occurrences 
should be reported to the Department of 
Public Safety. Students may report sex 
offenses to local law enforcement authori­
ties, including on-campus and local po­
lice. Campus authorities (Counseling Cen­
ter, Housing Staff, and Vice President for 
Student Life) are available to assist in such 
reporting, upon the student's request. 
Prompt reporting ensures that the evi­
dence is not destroyed and increases the 
probability of suspect apprehension. 

Incidents may be reported in person at 
any Department of Public Safety office, by 
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regular telephones or by emergency (red) 
telephones. To provide easy access for the 
campus community, emergency (red) tele­
phones, with direct access to the Univer­
sity Department of Public Safety, are lo­
cated in most campus buildings and sev­
eral outdoor areas. The emergency tele­
phones in the residence halls ring to the 
front desk of the respective residence hall. 

Assistance in changing academic situ­
ations after an alleged sexual assault inci­
dent should be requested from the Associ­
ate Vice President for Academic Affairs. 
Assistance in changing living situations 
after an alleged sexual assault incident 
should be requested from the Director of 
University Housing. 

All reported incidents will be investi­
gated and, as appropriate, referred to the 
criminal courts for prosecution, Director 
of Human Resources and/or to the Vice 
President for Student Life for university 
discipline. Victim counseling and mental 
health services are available through the 
university's Counseling Center as well as 
other non-university agencies. A list of 
community resources for victims of sexual 
assault is available in the Counseling 
Center. 

Various programs are presented each 
semester in the areas of crime prevention, 
sexual harassment, and personal safety. 
These programs are sponsored by the Of­
fice of Student Activities (SOAP), Office of 
University of Housing/Residence Hall As­
sociation, Counseling Center, Office 
Support Staff, and the Department of 
Public Safety. 

Serious Illness or 
Injury Procedure 

If you are confronted by a person who 
has been seriously injured or is ill, do not 
attempt to move the victim unless a life 
threatening situation arises (e.g., a fire in 
the building, etc.). 

If you have been trained in first aid or 
cardiopulmonary resuscitation, you 
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should begin to help the victim. It is im­
portant, though, to remember not to be­
come a victim yourself. As soon as you 
can, call Public Safety and provide the 
following information: 

Your name, the telephone number and 
the location from which you are calling 
and the location and condition (e.g., con­
scious, serious bleeding, heart attack, etc.) 
of the victim. Also relay if an ambulance 
will be required or if the person is ambu­
latory, whether or not anyone has started 
first aid or CPR on the victim, and whether 
or not any hazardous situation exists in 
regard to reaching the victim (e.g., fire, 
downed electrical power lines, etc.). 

Sexual Harassment 

It is the policy of The Texas Woman's 
University that no member of the Univer­
sity community may sexually harass an­
other. Any employee or student will be 
subject to disciplinary action for violation 
of this policy. 

Unwelcome sexual advances, requests 
for sexual favors, and other verbal or 
physical conduct of a sexual nature con­
stitute sexual harassment when: 

l. submission to such conduct is made ei­
ther explicitly or implicitly a term or con­
dition of an individual's employment or 
education; 

2. submission to or rejection of such con­
duct by an individual is used as the basis 
for employment or academic decision af­
fecting that individual; 

3. such conduct has the purpose or effect of 
substantially interfering with an 
individual's professional or academic 
performance or creating an intimidating, 
hostile or offensive employment, educa­
tion, or living environment. 

Sexual harassment is illegal under Title 
VII of the Civil Rights Acts of 1964 and 
Title IX of the Educational Amendments 
Act of 1972. In some cases, sexual harass­
ment may be subject to prosecution un­
der the criminal sexual conduct law. 

All complaints concerning matters of 
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sexual harassment will originate in the 
Office of the EO/D Officer. If a person 
wishes to file a complaint of sexual harass­
ment, the complaint must be filed within 
90 days following an incident. The full text 
of this policy is available from the Depart­
ment of Human Resources and the Office 
of Student Life. 

Smoking 

The buildings at Texas Woman's Uni­
versity at Denton, Dallas, and Houston 
shall be designated "smoke-free" except 
for private residence hall rooms and des­
ignated outdoor smoking areas. 

Tuberculosis Screening 
and Case Management 

Policy 

Texas Woman's University adopts a 
policy regarding tuberculosis screening 
and case management which reflect the 
recommendation of the American College 
Health Association (ACHA). 
Policy 

All new international students and other 
new students from high incidence areas, 
as defined by the Centers for Disease Con­
trol and Prevention (CDC) of the U.S. De­
partment of Health and Human Services, 
will be required to be screened for tuber­
culosis with the Mantoux test. This screen­
ing is to be initiated prior to attendance of 
the first day of class at TWU. A student's 
attendance in classes will be blocked in the 
event of non-compliance with this health 
requirement or in the event of failure to 
release the results of the screening to the 
TWU Student Health Service. For the pur­
pose of this policy, student screening and 
case management will be as provided by 
the ACHA and the local health depart­
ment. 

If you have any questions regarding 
tuberculosis screening or case manage­
ment policy, please contact the Student 
Health Services at 940/898-3826. 
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