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CHAPTER 1 

I NTRODUCTIO 

The industrial revolution had its beginnings in t e 

Western World during t he latter art of the 18th cent ry . 

he logic o f the ind u str i al enter prise system ca led for 

separation of familial considerations f om those of the 

indus rial undertaking (Rapo ort & Rapoport , 196 5) . Su -

sequently , the family structure nd its functio in was 

viewed a s a separate e nti ty from the organiz ion and 'ts 

functionin g . It has be n t he di ferentia ion of work rom 

f amil y ro l es which has long e e ogni e s fu dame tal 

to the evolution o f contempor ry so ic y (napopor 

Rapoport, 1965) . 

Howeve r , the contemporary mar·tal r lat · onship 

appears to be undergoing a revolutionar change . rried 

women have been entering the labor force in e er increas ­

ing numbers . The rate of increase h s been observed even 

more dramatically for mothers of young childre . Of all 

chi l dren in husband - wife famili es in 19 7 , the propor ­

t ions who se mothers were in the labor force ranged fro 

37 % f or those under a ge 6 , to 48 % for those 6 to 13 , and 

to 55 % f o r those 14 to 17 ( . S . Depar t ment of Labor Sta­

tistics, 1977 ). These families are def'ned as d al - orke r 

1 
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famil ies be cause both s pouses are gain f ully empl o ed . 

Within this dua l - worker group ex ists a comparat i v e l y ne w 

fami ly type structure , t he dual -c r eer lifesty l e , in 

which bo th marri ed me n nd v7omen a e hig h ly commi t t 

o pu r s uing a career o r profe s sio n c ombination wi h 

f amily l i f e that i ncludes chil r n (R o or 

19 7 6). 

apoport , 

With both husban~ and ife mplo ed , h re re ny 

who que st ion whethe work can or even shoul be if eren -

tiated from marriage a nd the ily . Ra opor an 

Rapopor t (1 965 ) r eferre o th ' s similarit o ior 

pa t t e rns be tween occupation n marri ge as iso o sm . 

In other wo rds , occupa t ion and marit 1 modes of int r ­

actio n a ffect each other as to i nd ce simil r struc ral 

pa t t e rns i n both s p he r es . Ther e has been a rece rend 

by r esea rchers to a pp l y the concept isomorphism to the 

study o f the wor k/marr i age r elat ' on , hence , r ese chi g 

t he effe ct o f work on marriage . 

Pro s pec t us f or a Di s sertatio 

Stateme nt o f the Pro b lem 

It is becoming i nc reas ingly a pparent t at bo t h e 

and women will s pend most o f their working ear s a nd ill 

rear their child ren i n dual -caree r f a i l ies . Pre io s 
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survey studie s (Ho lms trom, 1973 ; Rapoport & Rapoport , 

1976) o f d u a l-career f milies have entailed areas of 

career a nd f ami ly . Research on dual - career families 

has prima r i ly focused o n women (Andrisani & Sh pi o , 

197 8; Philliber & Hiller , 1979 ; Wright , 1978 ) . I clu­

~ion of husbands in dual - career families i s need o 

i nvestigate the possibility that d'fferent f ct s are 

related to t h e marital adjustme nt of husba s versus th t 

o f wives. In addition , it fol lows tha assessin th 

j ob a ttitudes of both husban a wife is im or t n 

determining the influence of work on mar.i adjust e 

Statement of Purpos 

The overall purpose of the study s to examine the 

subjective evaluation o f work and its elatio shi to 

marita l a djus t ment for dual -career cou les t you g 

c hild r en . Th e s pecific purposes of the s udy ere : 

To mea s u r e mar ital adjustment through the implementa ­

t i o n o f t he Dyadic Adjustrnen Scale (Spanier , 197 6) . 

To mea sure job satisfaction hrough the imple enta ­

tion o f the Job Descriptive Inde (Smith , Kendal , & 

Hulin, 19 6 9). 

To dete r mine if any s ignif icant relationship exists 

between job sa t is f a ction a nd marital a djustme t for t he 

women . 
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To determine i f a ny signi f icant r el tionship exists 

between job sat i s faction and marita l adj us tment for the 

men . 

To deter mi n e i f a ny s i gn' fi c an rela ionship exi st s 

between hu s band s and wives on mar it l djustme 

s a t i sfac t i on . 

a nd job 

To dete rmine i f any signi f ican r lat'onship ex i sts 

be tween husbands and wive s on mar ita l a justment . 

To d e termine if an y signif icant rel t'onshi e is 

be t we en husband s and wives on jo s isf c i on . 

To d etermin e i f ny signifi an rel ions i ex is 

be t we e n h sband s ' perce ed jo s i~ a io 

marital adjustmen t . 

d i es' 

s 

s 

To dete rmine i f a ny s i gnifican rela ionship exists 

be tween wive s ' pe rceived job satisfac ion and husban s ' 

perceived marital adj u s t ent . 

To determine i f a ny significant relatio s ip e is ts 

be twe e n husbands ' and i ve s ' perceived arita adjust en 

and leng th o f marriage . 

To determine i f a ny signifi c nt r e l ations hip ex is ts 

between hu s ba nd s' a nd wi e s ' pe rcei ed job s a isfaction 

and leng t h o f marr iag e . 
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To determine if any signi f icant relationship exists 

between husbands' and wives ' perceiv ed ma r ital adj ustme nt 

and family income. 

To determine i f any signi ficant re lationsh i p exists 

between husbands ' a nd wives' perc e i ved j ob sati sfaction 

and family ·ncome . 

To determine if an y sig nific n relations ip ex i s s 

between husbands' and wives' perc ei ed marit 1 adjustm nt 

and l ength of employment . 

To determine if any sig nific n relat i onshi e ist s 

between husbands' and wives ' 

and length of employm nt . 

erce ed job sa i sfactio 

To determine if a ny signific ant rel t i onship e ists 

between husbands' and wives' perc ei ed mar i tal adjustment 

and the different age s o f oung c i ldren . 

To determine i f any s ign i ficant relationship exist s 

between husbands' and wive s' perc eiv job sati s faction 

a n d the dif f erent a g es o f young chil ren . 

To determine i f any signific n t relat ionship exis t s 

between husbands' and wives' percei ed ari ta l adj ust­

ment and the number of hours worked pe r week . 

To determine if any significant relationsh i p exists 

between husbands' and wives' perceive d job satisfaction 

and the number o f hours worked per week . 
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Method 

To accomplish this purpose, the following instru-

ments were utilized. The Dyadic Adjustment Scale 

(Spanier, 1976) which consis s of 3 items in a check 

list to measure overall marital adjustment. Spani r's 

scale measures dyadic adju tment which is de f ined s a 

process or the outcome of which de rmines t egree 

of the f o llowing areas: dyadic a isfaction , dyadic 

cohesion, dyadic consensus, and ffe tiona l expression . 

The Job Descriptive Index (Smith tal. , 1969) which 

consists of 72 items which atte t o meas re job satis 

faction in the area of pay , pro otio1 , s uperv's ion , ty 

of work, and the people on the job . 

Hypotheses 

H
1 

There is no significant r elationship betwee 

wives' perceived marital adjustment as mea sured by the 

Dyadic Adjustment Scal e an job satisfaction as m asured 

by the Job Descriptive Index. 

H
2 

There is no significant relationship bet een 

husbands' perceived marital adjust ent as measured b 

the Dyadic Adjustment Scale and job satisfaction as 

measured by the Job Descripti e Index. 

H
3 

There is no significant relationship between 

husbands' perceived job satisfaction as measured by the 
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Job Descriptive Index and wives ' perceive marital adjust­

ment as measured by the Dyadic Adjustment Scale. 

H4 There is no significant r e la t ionship between 

wives' perceived job s a t isfaction as measured by the Jo 

Descriptive Index and husbands' erceived marita adjust -

ment as measured by the Dyad i c Adjustm nt Scal e . 

H
5 

There is no significant r 1 io s i etween 

husbands ' and wives ' p rceived m ri a j us ent s 

measured b y the Dyadic Adjus m t Seal and jo s is ­

f action as measured by he Job escr · t . e Inde 

H
6 

There is no signific n r el tionship betw e n 

husbands ' and wives ' perceived m r· al djustme a s 

measured by the Dyadic Adjustment cale and leng th of 

marriag e . 

H
7 

There is no significan t relationship bet~een 

husbands' and wives' perceived job sati sfactio as mea -

sured b y the Job Descriptive Index and length of arriage . 

H
8 

There is no significa t relationship bet e n 

husbands' and wives ' percei ed marital adjustment as 

measured by the Dya dic Adjustment Scale a nd f a il 

income . 

H
9 

There is no significant relations ip bet een 

husbands' and wives' perceived job satis action as mea ­

sured by t he Job Descrip tive Index a nd farnil income . 
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H10 There i s no s ignificant relationship between 

husbands' and wives' perceived marital adjustment as 

measured by the Dyadic Adjustment Scale and length of 

employment. 

H
11 

There is no sign ifi c ant relat'onship bet ee 

husbancs' and wives' perce i ved job sa t is faction s 

measured by the Job Descri tive Index a 

employment. 

1 ng of 

H
12 

There is no signi f ic a n t relationsh 'p betw en 

husbands' and wive s ' perc e ived marit 1 a jus ment as 

measured by the Dyadic Adjustme t cale nd the di fe -

ent ages of young children . 

H
13 

There is no signi f ic nt r lationshi betwee 

hu s bands ' and wives ' perceived jo satisfact ion s 

measured by the Job Descriptive Index and th different 

ages of young children . 

H
14 

There is no significant relationshi bet een 

husbands ' and wives' percei ed marital adjust e nt as 

measured by the Dyadic Adjustment Scale and nu ber of 

hours worked per week . 

H
15 

There is no significant relationship bet een 

husbands' and wives' perceived job satisfaction as 

measured by the Job Descriptive Index and number of hours 

worked per week . 
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Significance of the Study 

Ind ividua l s are choosing dual-caree r liv ing , a 

trend that will, undoubtedl y , con tin e i nto the f uture. 

This is most apparent when nearly 4 0% o th women ha v ­

ing children und e r th a g of 6 years a r e employe d . It 

is ident , there f ore , tha he e al - caree r co les 

are becoming l inked int o two ma jor soc ia ne works , on 

at home and one at work. Indiv iduals o p ing f or suc h a 

dual -career lifestyle would benef i t from knowle ge o f e 

issues central to that li fes t y l e ' s nc tio ning . Suc h 

knowledge will hopefully a ssi s both me n nd wo e n n 

the i r e ff o r ts to combi ne ca r ee r and fa i l y o l es a nd t o 

achieve a satisfactory achi veme n t i n bo h . 

Limitations 

The self report instruments wer a li iting a c t or 

f or data collection . Comp l e t e anonymit as h ig l ~ 

stressed in the cov e r lette r. no t er limi t i ng f actor 

wa s that this study was based u on a selected sam le 

and would not be applicab l e to the genera l population 

of dual-career couples . 

Delimitations 

For the purposes of the study dual - career coup les 

having only one child attending da care were used in 

analyzing the data. 
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Definition of Terms 

As part of this study the followi g terms were 

defined : 

1 . Dual -career farn'ly is defined as on in whic 

both a married man and woman are highly committe to 

pursuing a career or profession in corn ination with 

family life tha t includ s ch'ldren (Rapo ort 

1976). 

R o o t , 

2. Marital ad justrnen is fi as p o ess o 

movement alon g a continuum which c e u t d om 

good to bad b etween a rn rried cou le (S ni r 

For this study marital adjustnent s na sho 

by Spanier , 1976 ) of the con inuum de ermine 

9 7 6) • 

(coi 

y he 

results of Spanier ' s scale . T e " snapsho " of t e con­

tinuum repre sents the time period the ques ionnai e s 

completed (Spanier , 1976) . T e ou come o rna 'tal adjus -

ment is determined by the degree of troub esorn yad·c 

differences, interpersonal tensions and ersona an ety , 

dyadic satisfaction and cohesion, and consensus of at ers 

of importance to dyadic functioning (Spa ier , 1976) . 

3. Job satisfaction is defined as a leas ra e or 

positive emotional state resulting fro the a ppraisal 

of one's job or job experiences (Loc ke, 19 6) . 
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4. Income is the value received by an individua l 

measured in terms o f money derived from a job . 

Summary 

The increasing rat in p ici atio in the labor 

f orce by married wome n wi th young children has r sulted 

in greater numbers of dual - career families . Research 

on dual-career f amilies has le to a descriptive s udy 

o f the attitudes of dual-career couples . The s udy , 

using s elf-report questionnaires , sought to iden if 

couples ' marital adjustmen nd jo s is ac ion wi hin 

the dual-career lifestyle . 



CHAPTER 2 

REVIEW OF THE LITERATURE 

Rhona and Robert Rapoport (1969) have become s ynon­

omous with dual-career research. Their study of dual­

career families in the 1960s was p rt of larger study 

of highly qualified career women in " o jobs .. (Fogarty , 

Rapoport, & Rapoport, 1971). One of the m jor findings 

of the Rapoports' survey was that there w re sharp sex 

differences in the meaning of work outsid e the home in 

the lives of women as compared with men (Ra opor & 

Rapoport, 1976). Upon this fi ding , esea chers bega 

conducting studies looking at the e ec of wives ' 

ployment on the work-marriage rel ionshi . Th foe s 

of the research was on working versus non - working mothers 

(Andrisani & Shapiro , 1 978 ; Burke eir , 1 976 ; Haa io -

1annila, 1971 ; Nye , 1 963 ; Safilios - Rothschild , 1970) . 

Having interviewed approximately 2 , 300 mothers 

r esiding in three small towns ·n the state of ashington , 

Nye (1963) found that women ernplo ed full - time were more 

satis f ied in their work than on - employed o en ho were 

performing housework. However, e (1963) reported that 

housewives' marriages were better adjusted than those of 

working women. Over a decade later Burke an 

12 

eir (1976) 
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found that working wives expressed more happiness with 

their marriages when compared to housewives . Haavio­

Mannila (1971) reported that among employed married 

women, satisfaction wi th the relationship to he'r 

spouses was fairly unrelated o work s tisfact'o . 

Safi lios-Rothschild (1970) stu ie t e r 1 t'onshi 

etwe n a marri d woman ' s degre of wor ommitm nt and 

her degree of marital sati sfac ion . ~ omen who or e 

high work ommitment also epor highe marit 1 s tis -

f action than women not wo king ot s ' de he home . 

Safi lio s-Ro thschi ld ( 97 ) summed p t is eli g y 

refuting any not i on t ha t women work to com e s t for 

an unhappy marriage . 

Andrisani and Sh a iro (1978) e xamined cha ges in 

levels of job satis f act' o o v r 5- year pe io from 

1967-1972 for women bet een the a ges of 30 and 4 years . 

They discovered that married wo . en 

satisfied with jobs in 1 967 ut no 

ere less hig 1 

in 1972 . 

The results which ha e focused on th relationship 

between employed status and mari al satis action are 

inconclusive and actually have not clarified t is aspect 

o f the work-marriage relationship . 

Subsequently , the conditio s associated ith posi ­

tive and adverse effects of emplo ent o h s bands and 
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wives simultaneously was sought out by researchers. 

Research on dual-career families, hence, has focused 

on marital satisfaction, happiness, or adjustment of 

dual-career couples which implied that the stress in­

herent in this lifestyle has an impac t on th marital 

relationship. 

Research on stress accompanying the dual-car er 

lifestyle has displayed inconsiste nt results. Burke an 

Weir (1976), Booth (1977), Bailyn (1970), an B bbin on 

(1973) examined th ff c t s of s ess on s ouse s both o f 

horn ere employed. Burke and Wei r (197 in t eir study 

of 189 married husband-wife pa · rs found that husban s 

whose wives worked reported less marital hap iness. 

However, Booth (1977) in a replication of Burke an 

Weir's (1976) study failed to find n sign . ficant effect 

in the level of marital discord and stress for husbands 

of employed women. 

Bailyn (1970) conducted a s tudy from a s am le of 

British University women graduates and their husbands. 

She found that men who placed pr i mary emphasis on their 

careers and who were married to women who sought to inte­

grate a career with a family were not very happy. 

Examining stress accompanying the dual-career life­

style, Bebbington (1973) found that d al-career couples 
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indicated that the traditional lifestyle did not offer 

freedom from stress. Bebbington concluded that stress 

is an integral determinant of the dual c reer l ifestyle 

rather tha n a side-effect . With the du 1-career life­

style being b a lanced between boredom/low stress and exces­

sive strain/high stress , h e sugges ed that an acceptable 

stress l e vel results . 

Research examining marit 1 justment bas on 

career salience o f dual-career couples h s also been 

explored . Hardesty and Betz (1980) n their s ud of 

97 married women profess ionals nd thei h sban s r 

ported tha t higher levels of caree salience a ong i ves 

were related to higher levels of marit adjustmen amo g 

husbands. 

Ridl ey (197 3) examined the rela ionship bet een 

marital adjustment , job satis fact ion, and job in ol e ­

ment o f 210 wives and 109 husbands. The sa le as rawn 

from married female public school teachers a d t ir hus ­

bands. For male respondents job satisfaction and arital 

adjustment were positively related when o en vieted 

their work as highly salient. Wi es with lo job satis ­

faction whose husbands had high job satisfaction and 

couples in which both couples revealed high job satisfac­

tion had higher marital adjustment. 
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Demographic var iables become important when studying 

dual-career families. Booth (1977) concluded that the 

added income and greater person 1 fu l fillment the dual­

career enjoy s outweigh any t mporary proble s in adjust­

i ng to the li festyl . 

Orden and Bradbu n (1969) studying 1 , 65 m rr'ed 

re s pondents found lower marital ha pines s for o h hus -

bands and wives when wives worke rom financi 1 neces -

sity than by choice . However, men and warne wer not 

couples in th 's study hich may l' m' generaliza 'on of 

these results . 

Hardesty and Betz (1980) re o that among h sbands 

and wive s , higher educational l evel of the wife and 

greater combined inco e were signific ntly related to 

higher levels of marital adjustmen . Th wi e ' s inco e , 

on the other hand , was found to be negati el r e lated to 

adjustment in both husbands and i es . 

Keith and Schafer (198 0) fo nd that hours er eek 

spent at work were the most importa t a ·able in ex -

p laining wor k - fami l y strain. en an wo en ho spent 

more time a t work had higher strain alt ough the relation 

was stronger f or men than for women . 

Research utilizing children as critical in selecti g 

the sample of dual-career couples has been ini al, 
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although Rapoport and Rapopor t (1 969) speci f ie that 

children were n e c essary for couples to c lassi fy as dual­

career. The research having utilized ch ' ldren as a 

critical var iable und er investigation have generalized 

their fi nd i ngs ac ross the comp l te l 'fe cycle . 

Rollins and Cannon (1974) reported tha marit 1 

satisfaction is highest early and 1 ter i t e marr·ag 

with a lag d uring the middl e . These r aso s i elude the 

presence o f children, changing family roles , and wea -

ing off of the initial newne ss of the marr ge . Rollins 

and Cannon (1974) acknowledge that whi l e the life cycle 

is a significant correlate o f marital satisf ction , 

accounts for only a small vari tion in satis ction. 

They also f ound t hat husbands and ives are in luenced 

in a similar way by events occurring concurrentl ith 

life cycle stages in terms of mari al satisfaction . 

Control l ing for t e life c cle variable , Ridle 

(1973) f ound t hat job satis faction - marital adjustment 

relationship was no t signific nt he n t e respondents in 

his study were childles s or had preschool children . 

possible limitation of this stud is that broad generali ­

zation across professions is que s tionable sinc e his 

sample consisted of a sing le professional g roup (pub lic 

school teachers). 
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Different results were obtained by Orden and Brad­

burn (1969) in their study of working wives a nd marital 

happine ss. They found that a woman's choice of employment 

strained the marriage only hen r were preschool 

children in the famil y . 

From a sample f 1 35 two-job famil 'e s , Kei an 

Schafer (1980) found greater work- f ily str in or me 

and women who were younger and had more children at home 

as compared to older persons wi th fewer or no chil ren 

at home. 

Summary 

Research presents conflic ng res 1 s on the ef e ts 

of wives' employment upon marit 1 satisfac io . ore 

recent studies of dual-career couples end to ie wi es ' 

employment being non-detrime t 1 to ar·tal satisfac ·on . 

Whereas women worked pri rily out of financial necessit 

at one time, perha s they are now also working for self­

fulfillment. Therefore, attitudes and or'e tations o~ 

women are apparently not a ing he effect o female 

employment that many people sometimes su pose (Gordo & 

Kammeyer, 1980). 

Further s tudies examining relatio s i s bet een d al-

career husbands' and wives ' satis faction is needed . 
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These studies need to include dual- a e r couples repre ­

senting broad range of careers , an havi g at least one 

child in t he f amily a 

Based upon this eview of the l i e a e , t is study 

was designed t o ex lore job s tis c 

adjustment o f d ual-career cou 1 s . 

were parents of yo ung chi ldren at 

also came from diverse car er fiel s . 

o n m ri 1 

coup1 s s d' 

n ay c re . The 



Sample 

CHAPTER 3 

METHODOLOGY 

The population or this st y consisted o f husband s 

and wives from dual-career fa ili s. T e sample consis ed 

of 4 0 c ouples who were employed full- irne , we e rn loyed 

in status occupat ions with growth potenti 1 , nd who 

a child attending day car . The ch ' l dren wee be wen 

the ages of 8 weeks and 6 years 

Procedur 

1. The approval of h Hurna Rese r R i Corn-

rnittee of Texas oman ' s Univers i ty as sec re . 

2. Dire ctors of s e l ected y c re en ers n he 

city of Dallas were personally co t c ed b the a hor 

in orde r to obtain names as well s ermission n 

utilizing parents from he'r 

of this study . 

c re c en t ers as par 

3 . Two questionnaires ere d istri uted to t e 

subject s by the dir e ctors of the da care center s . 

4. A cover letter (Appendi A) ex lai e the 

general purpose of the researc h and ho the na es ere 

obtained. 

20 
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5. The cover letter also indic ted that one of 

the questionnaires, sealed in its own envelope , w s 

to be completed by the other spouse . 

6. Questionnaires and cons nt f o r s were c ode to 

insure anonymity and to retain grouping s by c o uples . 

7. Envelopes were pro ided for r e urn o comple t ed 

questionnaires to insure anony i t y . 

Instrumentation 

Questionnaires were complete i nd i v ·duall y hus ­

bands and wives. Two instrume nts were used in his s ud 

(Appendix B) • 

The first of these two i s truments s he Jo D s -

criptive Index (Smith tal ., 19 69) w ich c onsis so 72 

items--18 in each of work , supervi s io , a d eople su -

scales and 9 each in pay and promo ions . orrec e 

split-half consistency coeff icie ts are r eported o 

exceed .80 for eac h of the subscales . a c rou ng 

consists of a list of adj e ctive s o r descr i pti e h ase s. 

The respondents are asked to wr1 e • ~ e s" next to e c 

item which describes his pay (promotion , etc . ) and "no" 

for each item which does not. A q uestion ( " ?" ) response 

is reserved for items on which the respondent cannot 

decide. The verbal level o f the ite s is q ite lo a d 

does not require the respondent to und erstand co plicated 
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or vague abstractions. In a review o f 13 general job 

satisfaction scales, Robinson, Athanasiou , and Hea 

(1 976) came to the conclusion th t the Job Descri i ve 

Index had the best credential s . I addi tion , Vroom 

(1964) described the Job Desc r iptive ndex as he mos t 

carefully developed scale to d t e . 

The second instrument was the Dy ic dj u s m n 

Scale by Graham B. Spanier (1 976) whic h cons'sts o 32 

items in a check list to me su r over 11 m ri s l dj u s -

ment. Dyadic ad j ustme n t as measu red y S anie ' s seal 

is defined as a process o r outcome o whic e term· s 

the degree of the f ollowi ng a reas : yadi c s t ' s ction , 

dyadic cohesion, dyadic c onse su s , nd af c t ional 

expression. This scale has a r e l ia i i score of . 96 

using Cronbach's Coeffici en pha . 

Houseknecht (1979) in he r s ud o 50 rna ried om n 

who were childless by choice a d 50 mar r ied o hers fo nd 

the Dyadic Adjustment Scal e t o h e a ot sea e eli a -

bility of .90 using Cronbach ' s Coef ic i e l ha . i s 

is indicative of Spanier ha ing received o er 3 00 letter s 

by researchers who have indicated a r e l i abilit of .9 0 

or abov e in their studie s utilizing t e D a ic j st ­

ment Scale (Spanier, ote l ) . The scale as also corre­

lated with the Locke-Wallace Marita l dj stment Sea e 



2 3 

(1 959) which has bee n a frequently use scal e , or er 

to assess i f it measured the same general construct as 

an a c cepted marital adjustment scale . The corr 1 ion 

between these two scales was . 86 or marr'ed respon e s 

and . 88 f or divorced respon e nts wh'ch sugges s t 

the scales measure s e veral o he s me r bles a 

demonstrate high construct v lidi y . s r ls g·v s 

evidence of conten t nd criterion - rela ed v li y 

(Spani e r , 1976). This scale is easily com 

scored . It is a Likert s al e r ing f om alw ys gree 

to alway s d i sagree . 

Anal y sis of Data 

Hypothes e s 1 and 2 were nalyzed si g h Pe so 

correlation coefficie nt and t - tes o si ni ca ce. 

Hypo theses 3 and 4 were a na l y z sing t e Pe rson cor -

relation coeffi cient . Hy otheses 5 o gh 15 v. re 

analy zed using the followi ng s atis ical mea s : (a) 

correlate "aver a ge s" for couples on mari al a j st en 

and job satisfaction by utilizi g the earson corre ation 

coefficient ; and (b ) by compar ing usban s ' ad · es ' 

correlations obtained in Hypotheses 1 a d 2 b tilizing 

Fi s cher 's Z test . 



CHAPTER 4 

RESULTS 

Questionnaire s f rom 4 0 dual - career c oup l es wi 

children attend ing day care supplied t he da ta u sed i 

a nal ysis. Fifty- f ive sets o f qu e s t·on ires we e 

out and re sponses from 4 5 were returned . F·ve coupl s 

d i d not me et the e s tabl i shed criter i fo the s udy . 

Sample Characte r isti c s 

Tabl e 1 r eprese nt s a general d e scrip i o n o he 4 0 

du a l-career coup l es who p rtici ate in his tudy . T e 

number of years in w ich th se co p es h d ee m i 

ranged f rom 6 months o ove r l 2 ea s . Th hi h s 

percen t a ge (32 . 5%) had b e e n arr ·e e t ee 6 nd 9 

year s. The l owest e rcentage (5 %) h d ee rr d 1 2 

ye ars o r mo re . The mean i ncome o f he coup les as 

$45,12 5 with a range o f $2 0 , 000 to $ 90 , 000 . I come 

bracke t o f between $3 0 , 000 a nd $ 0 , 00 0 r epresen ted he 

greatest number of r espondents (13). On l y 1 c o 1 

eac h repo r t ed income bet\ een $ 0 , 00 0 and $70 , 000 a 

be tween $80,0 00 a nd $9 0 , 00 0 . The a ge s of the child ren 

for the dual-career couples ra ged f r o 2 onths t o 6 

years. The predominant a ge bracke t for the c hild r e 

was between 2 and 3 y ea r s o f age (3 0%) . he r e e r e no 

24 
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children between 5 and 6 yea rs o f a ge and o nly one c hi l d 

6 years or older. 

Husbands having worked between 1 and 2 years at 

their present jobs had the h i ghest percentage ( 27 . 5 %} . 

At the same time, the lowest percent g was r fleeted 

in the following three catego ries : husbands orking 

less than 1 year; husband s working betw en 6 nd 7 

years; and husbands working between 7 and 8 ye rs 

(15%). On the othe r hand, t he categories of wiv s who 

had worked at the i r p r e s e n t jobs for less than 1 e r 

and those wiv es hav ing worked betw e n 7 and 8 years 

each averaged 20 % o f t he respon ents . ach o t e te -

gories o f wive s wh o h a d worked at their present jo s 

of between 4 and 5 ye a rs and between 5 and 6 years 

illustrated the lowe st percentage (5%) . arty percen 

of the husban ds were emplo yed on an average of bet een 

40 and 45 hou rs a week whi l e the smallest erce ntag e 

(7.5 %} of the husba nds worked 55 hours or more a week . 

Accordingly , 5 7 . 5% o f the wi es reported orking between 

40 and 45 hours p er week . No ne of the wives re arked 

that they worked 55 hours o r mo re a week at their jobs . 

Both husbands and wi v es rep r e s ented a ide range 

of occupations. The category of o c cupation wa s open­

ended. When t h e husband s wrote in their occupational 
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title or field, the predominant response was business 

(32.5%). Attorney at law and engineering each had 5% 

of the respondents. Secretarial work had the highest 

percentage (32.5%) of the wives. The smallest per-

centage (5%) was attorney at law. 

Table 1 

Characteristics of Dual-Career Couples 

Variable 

Years married to 
present spouse 

Income 

Age of child 

Category 

6 mos. -3 yrs . 

3- 6 yrs . 

6-9 yrs . 

9-12 yrs. 

12 yrs.-above 

20,000-3 0,000 

30,000-40,0 00 

40,000-50, 000 

50,000-60,000 

60,000-70 ,000 

70,000-80,000 

80,000-90,0 00 

90,000-above 

2 mos.-1 yr. 

1-2 yrs . 

Number 

5 

12 

1 3 

8 

2 

7 

13 

8 

4 

1 

3 

1 

3 

5 

9 

Percent 

1 2 . 5 

30.0 

32. 5 

20. 0 

5 . 0 

17 . 5 

32. 5 

20 . 0 

10 . 0 

2. 5 

7 .5 

2.5 

7 .5 

12.5 

22.5 
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Table 1 (continued) 

Variable 

Years employed at 
present job 
(husband) 

Years employed at 
present job (wife ) 

Category 

2- 3 yrs . 

3-4 yr . 

4- 5 yrs. 

5- 6 yrs . 

6 yrs . above 

under 1 yr. 

1-2 yrs . 

2 - 3 y s. 

3 - 4 yrs . 

4 - 5 yrs. 

5 - 6 yrs . 

6 - 7 yrs. 

7 - 8 yrs 

8 yrs .-abo e 

under 1 yr . 

1 - 2 y s . 

2-3 yrs . 

3-4 yrs . 

4-5 yrs . 

5-6 yrs . 

umber Percent 

12 30 . 0 

15 . 0 

7 17 . 5 

0 00 . 0 

l 2 . 5 

2 5 . 0 

11 27 . 5 

4 10.0 

4 10 . 0 

5 12 . 5 

3 7 . 5 

2 5 . 0 

2 5 . 0 

7 17 . 5 

8 20 . 0 

6 15 . 0 

10 . 0 

3 7 . 5 

2 5 . 0 

2 5 . 0 



28 

Table l (continued) 

Variable Ca egory u ber Pe cen 

6- 7 yrs . 3 7 . 5 

7 - 8 yr-. 8 20 . 0 

8 yrs . -a ove 4 10 . 0 

Number o f hours worked under 40 hours 10 . 0 
per week (husband) 

40 - 4 5 h o rs 16 0 . 0 

45- 50 ho s 10 25.0 

50 - 55 hours 7 17 . 5 

55 ho rs - bov 3 7 . 5 

umber o f hours worked under 0 0 rs 9 22 . 

per week (wife ) 
4 0- 45 0 rs 23 57 . 5 

4 5- 50 ho rs 5 2 . 5 

S0 - 55 hours 3 7 . 5 

55 hours - abo e 0 00 . 0 

Occupation s a ttorney 5 . 0 

(husband ) 
banking 3 7 . 5 

busi es 13 32 . 5 

engineering 2 5 . 0 

soc ial ser ices 5 1 . 5 

teaching 10 . 0 

Ot her 1 2 . 5 
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Tabl e 1 (cont inued) 

Variable Category Number Percent 

Occupations (wife) at t o rney 2 5 . 0 

bus iness 6 15 . 0 

consulting 4 10 . 0 

secretarial 3 32 . 5 

soci a l servic s 6 15 . 0 

teaching 1 0 . 0 

o the 5 12 . 5 

Examination of Hypotheses 

Each of the 15 null hypothes e s w s an lyzed us ·ng the 

Pearson correlation coeffic ient . - t e st o s ig if icanc e 

was performed on hypotheses 1 and 2 . ~ score s com~ t ed 

from Fischer's z were performed on 11 null h othe s es . 

H
1 

There is no significant r e l tions hi be t e 

wives' perceived marital adjustment a measure d b t e 

Dyadic Adjustment Scal e and job sa isfac ion as e s red 

by the Job Descriptive I ndex . A correlation coefficient 

of .10 (Table 2) indicated t hat no significant relation ­

ship existed between marital a djustment scores and job 

satisfaction scores. This hypothesis is accep ted . 
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Tabl e 2 

Correlation betwe en Wives ' Marit 1 djustment 

and Wive s' Job Satisfac ion 

Cases r Signific nee 

40 .10 ns 

H 
-2 

There is no s i gnific nt r 1 tions i p be een 

husbands' perce i ved mar i tal adjustmen as me sure by 

the Dyadic Ad j us tme n t Scal e nd jo sa s c on s 

measured by t he J ob Descri p ti e ex . I n us g he 

Pearson corre la t i o n c oef ic'ent to exa ine h's hy o h -

sis, a corre lation c oe f fici n o f . 0 9 wa s o t ined wh'ch 

shows no sig ni f icant relationship . The efore , his 

hypothesis is accep t ed (see T ble 3 ) . 

Table 3 

Car r e l tion bet een Hus ands ' ar ital 

Ad j u stment and Husba ds ' Jo 

Sati s fa c tio 

Cases r Significa c e 

40 . 09 ns 
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Hypotheses 1 and 2 were analyzed by t - est . 

Results (Table 4) indicated that husbands ' and 

job satisfaction score s (! = - .01) and hus ands ' 

·ves ' 

n 

wives' marital adjustment scores (" = 8) re che 

a two-tailed probability of£ > . 05 . Hus nds d wiv s 

did not differ significantly in scores m s ring job 

satisfaction and marital djustment. 

Table 4 

Husbands' and Wives ' Job Sa isf ion 

Husbands ' and Wives ' i a 

Variabl e 

Job satisfaction 

Marital adjustment 

Adj u st en 

Mean for 
husbands 

17 5 .4 3 

109 . 85 

e n for 
es 

175 . 53 

110 . 63 

H
3 

There is no significant relationshi p 

husbands' perceived job satis fac ion as eas red 

ee 

-. 01 

- . 8 

the Job Descriptive Index and wives ' percei ed m ri a1 

No significant relationshi p was fou d bet een h s a s ' 

job satisfaction scores and wives' arital adj s e t 



32 

scores. As Table 5 shows, a correlation coefficient of 

.10 was obtained. This hypothesi s is acc e ted . 

Tabl e 5 

Correlation between Husban s ' Job Satis f c 

and Wives ' Marital Adj stme nt 

0 1 

Cases r Signi c nc 

40 .10 ns 

H
4 

There is no signi fican rel io shi ct n 

wives' perceived job s tisfac ion s m ed th 

Job Descriptive Index and husb nds' perc i d m i 1 

adjustment as measure by the 

As Table 6 indicate s, a significant r la ions i w s 

found between wive s' job satisfaction scores an h s an 

marital scores. A corre la tion coeffi ie t o . 3 as 

obtained , wh 'ch s hows a significan rela ionshi t e 

.01 level . i ve s ten tope ceive their jo s s sat'sf 

ing when husbands perceived their marriage as adjuste . 

Hypothesis 4 is rejected . 

H
5 

There is no signi fi cant relations i et ee 

husbands' and wives ' perceived marital adj s as 

measured by the Dyadic djustment Scal e and jo 

s ' 
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Table 6 

Correlation between Wives' Job Satisf c ion 

and Husbands ' Marita l Adj ustmen 

Cases r Sig n · ic ce 

40 • 3 4 . 0 

satisfaction as measured by the Job Descr'ptiv ex . 

A correlation coef ficient of . 25 w so aine wh ' 

ind icates that no significant re tionship e t 

husbands' and wives ' marital adj stmen nd jo is -

faction scores (see Table 7) . 

Tabl e 7 

Correlation between Hus bands ' an · i es ' 

Mar ital Adjustment a nd Job Satis ac ion 

Cases r Si nifi a e 

40 .25 s 

H
6 

There is no significant relatio s ip bet ee 

hu~bands' and wive~' perceived arital djus e t as 

measured by the Dyadic Adjustmen Sca le and e g of 

marriage. The resul ts indicate that there is o 

n 
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significant relation ship between couple ' marital dj s _ 

ment scor es and l ength of marriage. As furt her ind 'ca ed 

in Table 8, a corre l ation o - .0 5 w s obt ine ind'c i g 

no signi f ican t re l ationship . This h po hes· s cce e . 

Tabl e 8 

Correlatio n between ouples ' ari al 

Cases r s· n ica 

4 0 - . 0 5 ns 

H
7 

There is no signi f ica rel ·onshi 

husbands' a nd wives ' perceived jo s is ction as 

measured by t he Job Descriptive Inde and l eng h o 

e 

marriage . A correlation coefficien of -. 16 (T 1 9) 

indica ted tha t no signifi cant relationshi exis ed 

betwe e n couples' job satis f action sco es leng 

o f marriage . This hypothesis is accepted . 

H
8 

Ther e i s no significant re atio s i be 

husbands' and wive s ' marital ad jus ent as ea s re 

en 

t he Dy a d ic Ad justme nt Scale and fa '1 i come . In si g 

the Pearson correlation coefficient to e a i e t is 

hypothesis, a corre lation of . 18 s obtained , ic 
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Tabl 9 

Corre l a tion b etween Couples ' o s tisfac ion 

and Length o f Marri ge 

Cases r Signi i 

4 0 - . 16 ns 

shows no significant r e l tions hi . Th r o he 

hypothesis is acc ept ed (see T le 0) . 

T ble 10 

Correlation between Cou es ' · rit 

Ad j us t me nt and amjly Income 

Cases r Si nifica ce 

4 0 . 18 ns 

H
9 

Ther e i s no signi f i cant relationshi be een 

husband s ' and wi ves ' job satis faction as easured 

the Job Descr iptive Index and fa ily inc ome . s Ta le 

11 indicates, a s ignif icant r ela tions ip as fo d i 

the couples' job sat i s faction scores a nd fa ·1 i co e . 

A correlation o f . 3 5 was obtained , hich sho~s a s 'g ­

nificant relat i on sh i p a t the .01 l evel . Copes te 
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to perceive their jobs as satisfying as famjly income 

increases. Hypothesis 9 is r jec e . 

Tabl e 11 

Correlation between Couples ' Jo 

Satis faction and am'l nco e 

Cases r Si ni c nc 

40 • 3 5 . 0 

HlO There is no signi f ic n el tionsh· tw n 

husbands' and w v es ' perceived rna ita j s s 

measured by the Dyadic Adjustme n n th of 

employment. A significant r elatio sh' w s fo n i 

the couples' marital adjustrnen sco es n lengt o 

employment. As Tabl e 12 indicates , a carrel io o 

.36 was obtained , thus showing a sig ifican rela ion -

ship at the .01 l evel . Couples tend o ie heir 

marriage as ad justed the longer they a e been e 

Hypothesis 10 is rejected. 

o ed . 

H
11 

There is no significant relatio s be ee 

husbands' and wives' job satis faction as eas red 

the Job Descriptive Index a nd length of e o e t . 

correlation coefficient of .1 0 was obtained ind ' cat ' g 
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Tabl e 12 

Correlation between Couples ' Mari al 

Adjustment and Length of Em loyment 

r 

. 36 . 01 

no significant relationship b etwee cou 1 s ' jo s is­

faction scores and l eng th of employmen . This hy o 

sis is accepted (see Table 1 3) . 

Cases 

40 

Table 3 

Correlation between Coup es' Job 

Satisfaction and Leng h of 

Employmen 

r 

. 1 0 

Significanc 

ns 

H
12 

There is no signi f i cant rela ions ip et ee 

husbands' and wives' marital a djus e t as e s red 

Dyadic Adjustment Scale and the differe t ages of ou g 

children. No significant relation s hip as fo d 

couples' marital adj ustment scores a d t e differe ages 
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of young children . As Tabl 1 h e s ows , correl io 

of .02 was obtained. This hypo thes is is c e ed . 

Tabl 14 

Correlation betwe e n ou les ' ar'tal j u s me t 

and the Di f f erent ges of Yo 1g Childre 

Cases r Sig i ic nc 

40 . 02 s 

H
1 3 

The r e is no signi ic nt e io sh· w n 

husbands' and wives ' perc e ived jo s isf ct'o s 

measured by the J o b Descrip tiv Index and e d. e n 

ages of you n g children . As Tale 15 ind·c es , sig-

nificant relationship was fo u nd ·n th job s s ac ion 

cores for coup les a nd the differen ges o oun 

children. A c o rre lat ion of -. 31 was ob aine , ich 

s hows a sig ni f icant re lationship a he . 05 le el . 

Couples tend t o v i ew t hei r jobs s satis ing hen heir 

children are younger. Conversel , co les e d o 

view their jobs as less sat isf ing w en their chi dre 

are older. Hypothesis 1 3 is rejected . 

bet ee H
14 

There is no signif i cant relatio s 

husbands' and wives' perceived marita l dj st en as 
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Table 15 

Correlation betwee n Couples' Job S isf ction 

and the Dif fere nt Ages of Young Ch ' ldren 

ases r Signific ce 

40 -. 31 . 05 

m er o 

hours worked per we ek . A correl tion coe f'ci 0 . 03 

(Tabl e 16) indicated t hat no sign'ficant rela io s i 

existed be tween couples job satisfac io s o s 

the number o f hour s worked pe week. 

Table 16 

Correlation between Coup l es ' a i al jus n 

and Number of Hours orked per eek 

Cases r Significance 

40 . 03 s 

H
15 

There is no signific nt re ations ip e~ een 

husbands' and wives' perceived job satisfac io as 

and n ber of 
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hours worked per week. As indicated in Tab l e 17 , a 

correlation coefficient of .07 was obtained , i d i e ting 

no significant relationship . shy o h s · s is c epe . 

Table 17 

Corre l ation b twe e n Cou le s ' J o Sa s c o 

and Number of Hours Jo r ke pe r ek 

Cases r s·gni i nc 

40 . 07 ns 

The Fischer Z est s s e o a n 1 1 of th 

15 n~ll hypotheses . z score s co pu ed y F'sche ' s 

tests are summarized in T bl e 8 . o sig 'fie n 

ferences were obtained . This i ica es he 

re s ponses by d ual-career coup l es on t ri 

investigation did not iffer si gni ~i c ntl from 

re s ponses by husbands only and wi es o Y· 

i -

s unde 



1 

Tabl e 18 

Comparing Corre l ations b e tween Cou l e s 

Versus Hu s bands Vers s w · v es 

H potheses Va r i a bles z -

5 Husban s ' a nd wive s ' p r e v 
marital adjus m t and jo 
satis f ac tion 6 

6 Husban s ' a nd ive s ' e rc e v 
marita l a d j ustme n an l e g h 
of mar r iage 7 

7 Husbands ' and wi v s ' pe rcei e 
job sa t is f actio nd 1 ng 
of marriage . 15 

8 Husban s ' an wi s ' er 
mar ita l a djustme a nd 
income -. 08 

9 Husband s ' a nd wive s ' e r e iv 
job s atisfac tio nd m 'ly 
income -. 07 

10 Husband s ' and wive s ' percei ed 
marita l adjustment and eng h 
of employment -. 53 

11 Husbands ' and wi es ' erc ei ed 
job satis f ac t i on a nd l e g 
of e mploymen t . 5 

12 Husbands' and wi es ' perce ed 
marital a dj ustmen t and d if f ere n t 
a ges of o ung c hild ren . 66 

13 Husbands' and wive s ' percei e 

job satisfaction a nd dif fe r e t 

ag e s o f yo ng ch ildren - 1 . 01 
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Tabl e 18 (continue 

Variables 

Husbands ' and wives ' p rceived 
marital adjus tment nd n robe 
of hours worked 

Husbands' and wives ' e c v 
j ob satis f ac t i on a d n umbe 
o f hours worked 

z 

. 6 



Summary 

CHAPTER 5 

SU!1MARY, CONCLUS 10 S , A D 

RECOMME D TJO S 

The overal l purpose of this stu y was o e amine 

the subjective evaluation o f work nd its r e 'onshi 

t o marital adjustment for dual -caree coup l es · h 

young children . The sampl e consist of 0 l- c 

couples with each o f the cou l s ha i 

attending day care . 

oung '1 

A wide range of occu tion s s r flc te n .h 

sample. A maj or ity of the wives (57 . 5%) 

husbands worked an average of between 0 

a week . The greates t number of hus ds 

employed at their present job bet een 

On the other hand, 8 wive s had worked t 

job for 1 year or l ess and 8 ives had 

7 and 8 years at their jobs . 

The greatest percentage (32 . 5 %) of 

(11) 

an 

the'r 

or ked 

0 of t 

5 ho rs 

h e 

ars. 

rese 

e ee 

oup es ad 

r 

n 

t 

ee 

married between 6 and 9 ears . The grea es n ber o 

children (12) were between 2 and 3 years old . T e co -

bined mean yearly income for the cou es as $ 5 , 125 . 

43 
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Two valid and rel iable instrumen ts were u t i lized : 

(a) The Dy a dic Adjustment Scale , and (b) The Job 

Descrip tive I ndex ; inc luded was an information shee 

for general background d t . 

The Pear son correlatio n coeffic'en as sed o 

analy ze e a ch o f the 15 null hypo t heses. Hypotheses 

and 2 were also a naly z e d using a t - tes o si ni c nc . 

The Fischer Z test wa s us ed o c ompare resul s 

coup les versu s the r e s u l t s by husbands only and iv s 

only fo r h ypo the s es 5 thr o ugh 1 5 . 

No significant re l t ions ip wa s oun t en job 

sat i sf a c t i on a n d marita l dj stment fo both hus ands 

and wiv es. Th i s f i nding is si 'la to the i ng 

by Ridl ey (1973) who f ound tha he job s tis tio -

ma r ital ad j ustment r elationship was not si ni ican 

when t he resp o ndents i n is st dy had p eschool - age 

c hildren . 

In addition , the result s o f the t - te s indicate 

tha t no significant relatio ns h i p e xisted bet een hus a s 

and wives on job satis f a ct i o n a s well as marital ad just­

ment. In essence, husb a nd s a nd wi ves c o pared si ilarl 

in their perceptions toward both job satisfactio and 

marital adjustment. 
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A significant relationship was ound e ween wives ' 

perceived job satisfaction and husband s ' marit dj us -

ment. Wives tended to perceive their jo s s s isfy·ng 

when husbands perceived t heir rna ria s s 

At the same time, wives in his m l e tende 

ce ive their jobs as less satisfyi g wh e h s 

their marriages as less adjuste . possi 

for this finding is that wives migh e x 

i g j s e . 

0 

x lan io 

ly s si -

tive toward their hu sbands ' fe lings r r ing t m 

riage so much so tha t it affec ts th w es ' d 

and thoughts abou t their jobs . may a so 1 

t hat the wives' sa t i sfaction it the·r jo s m·g en ­

courage better companionshi , thu s resu in n s ds 

feeling that their marriages ar e mo e j s 

Results indicated t hat there as no signific 

relationship between coup l e s ' arita adj s ment 

family income. This finding is inco g uen it e 

finding by Hardesty and Bet z (198 0) ho re orte t 

greater comb ined income was significan 

higher levels of marital adjustment . 

However, this investigation did find 

rela ed o 

a ou les ' 

perceived job satisfaction was directl re ated o f i 

income. couples tend to percei e t eir j o s as i cr as ­

ingly satisfying as their family inca e i creases . I 



46 

might also be that better paying jobs are at the s rn 

time more satisfying to the couples in this study . 

Dual-career couples' perc e ived job satisf c ion 

a well as their perceived m rital djus men wer oun 

to be unrelated to the number of ours th se co les 

worked per week. These resul ts ar con ry o he 

finding by Keith and Schafer (1 980) who foun h ou s 

per week at work wer e the most importan va ia 1 

explaining work-family strain. 

No significant rel ationshi as fo n w 

couples' perceived marital adjustm n and e 

ages of young children . However , cou les ' jo s 

tion did have a significant relationsh 'p 0 he 

e r n 

is f 

' f r 

ages of young children . The relationshi as n erse . 

This means that couples perceived the·r jobs s b ng 

more satisfying the younger their children e e . In 

addition, couples perceived their jobs as bei g l e ss 

satisfying the older their childre were. 

c -

The results indicate tha t a direct rela io shi 

exists between couples' percei ed arital adjus e an 

length of employment. In other words, t e longer co les 

had been employed at their present jobs the ore t e 

perceived their marriages being a dj sted . Per a s , he 

longer couples are employed at their jobs the ore sec re 
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they feel. This sense of s e c urity might affec eir 

marriages in a positive manner . 

Response by coup les, response by hus n s , d 

response by wiv es wer e compa ed on each of he v 1 s 

under inv es t igation. No signi fic n di er nces 

obtained. This indic ates that e·ch of .he hr ro 

responded similarly o n each of the items be·ng mas 

Conclusions 

The results indicate tha t 4 of the 15 hy olh ses 

s 

tested showed significant differences : 

ceived job satisfaction is directl r la 

iv s ' r-

o hus 

perceived marital ad j u stment , (b) 

satisfaction is directly relate 

co pl s ' pe c ive 

o f m 1 nco 

couples' perceived mar i t al adjustmen 

to length of employment , and ( ) c oup 

is direc 1 

s ' r i e 

jo 

(c) 

l 

jo 

satisfaction is inversely r e late to he children ' s a s . 

As i mportan t are t he above findings , gu 1 i 

tant are t h e 11 hypothe s es which res lted in no s1g i ­

cant differences. The resu ts o f se eral o t e 15 

hypotheses substantiated many of t h resul s repor e 

by previous researchers. At the same i e se era of 

the 15 hypotheses did no t sub s t a ntiate ot er res 1 s 

reported by previous researchers . hat is co lu e , 
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therefore, is that researc h results continue to be in­

conclusive in terms of the d ua l career l ifesty l e . 

Recommendations 

This study was based on data o b ta'ne rom d 1-

career coup l es who had children att nding d a y c e n 

is not applicable t o t he general populat ' on of du 1 -

career couples. 

Further resear ch might entail cro ss-sec on 

studies of dual-career couples in orde r t o d ermin 

whether regional dif fe re nc es exist be ween du 1 - c r 

couples. Comparison studies betwee n d u l-ear cou e s 

having alternative child care arrangeme t igh l so 

prove to be enlightening. 

A longitudinal study of sele cte dual - c r co les 

measuring job satisfaction and its relations i o 

marital adjustment i s needed . This t ype of re s earch 

design might reflec t the changes of d al - career families 

throughout the family li fe c ycl e . 

Observational studies as well a s e son 1 i ter ie s 

are also important to be c onside r ed when s e tti g out to 

examine the dual-career lifestyle . 

In essence, researchers must a p p l y as a rese arc 

designs as possible in orde r to p o ide furt her k o ge 
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and understanding of d ual-career couples . Such know ed e 

and understanding will hopefull y ass is both me nd 

women in their efforts t o combine areer and am'ly 

roles and to achieve a satisfactory achievem n in 

both . 
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TOPIC OF INVESTIGATION: The effects of job satisfaction on 
marital adjustment for dual-career couples with youn child­
ren attending day care. 

DESCRIPTION OF PROCEDURES AND INFORMED CO SE T 

For my Ph.D. dissertation at Texas Woman's Univ rsit I 
am studying the attitudes of dua l -caree r husbands and ' w 
toward the dual-career lifest y l e . I am interes d s ·f·­
cally in comparing attitudes t oward job and marria 
couples with young children. 

The two questionnaires include: (l) the Dyadic Adju 
Scale, and (2) the Job Description Index. A few 
information questions are also included . Compl tin g 
questions will involve a total period of betw n 15 
minutes. Because of the growing numb ers of co u l 
dual-career lifestyles, your participation will pro 
portant insights. It is important that each s ou s com 
the questionnaires separately and that any cou d 's 
be arranged afterwards. I hope you find h prod 
lating and will return the questionna·res prom l 

If you agree to participate in this tudy , I 
the following procedures to safeguard o ur 

(1) 

(2) 

(3) 

All questionnaires will have numbe r cod for 
rather than identification by names . No comp 
cord of names will be established nor wil an 
ence in the study by attributed to indi id~ ls. 
Envelopes will be provided for r eturn of comp l e 
questionnaires to insure anonymit y. 
Answers about procedures ·are a vailabl _b c ll·n 
821-7766 or writing to 5622 Bell , Dallas Texa 7 

This research project and this informed ~onse n t pa 
been approved by the Human Sub jects Comm1ttee at T x s 
Woman's University. I UNDERSTAND THAT THE RETU OF · 
QUESTIONNAIRE CONSTITUTES MY INFOR~lliD CO SE _T TO C 
A SUBJECT IN THIS RESEARCH. You have the rlgh 0

. 
draw at any time. No medical servi c~ ~r compensa lO_ 

P:ovided to subjects as a result of lDJUry from part c 
t1on in this study. 

Thank you for your time. 

0 . 

a -

0 

Eric C. Albers 
Researcher 

Anita Staffer P . D. 
ajor Fro esso r 
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General Info rmation 

1. Sex: Male Female (Place an (X) next to you s -
lection) 

2. How long have you been married LO your pr sen spo~s ? 

YEARS 

3. Yearly income range combined for both you an your s ? 

THOUSAND DOLLARS 

4. What is the age of your child attending this d y c 

center? YEARS OLD 

5. How long have you been employed a t your pr n jo ? 

YEARS 

6. What is the "average" amount of hours you pe k. 

HOURS PER WEEK 

7. What is your occupation? (Indicat e title and /o ) 



Most persons have dis.Jqr·eements in thelr reli1tlon!.hips. Please indlcilte below lhe 
approximate extent of agreement or dloagre~ment between you and your partner for 
each Lt em on the following list. 

Almost Occa - rre- Almost 
Aiways Always slonallt quc ntly Alw ays Always 
J\gre_e ___ A_9_r_c_!:.___D _!.~.9 !cc___I?_~~-gree Oj S_!3_9_~~ 01~_9!~~ 

1. Handling farnlly finances 

2. Matters of recreation 

). nellgious matters 

4. OernonRtratlons of 
affection 

s. Friends 

6. Se x relat ions 

1. on ve nt! onB 1 it y 
(cor re o r pr per 
b h . vi r) 

8. Ph llos thY of lif 

9. w ys <.1 tt 1 lng wl h 
r .nt r In - I w 

10. 

Ul 
Ul 



11. /\mount of time 5pent 
t o g e t he r 

12 . Haking major dec i s ions 

13. ll o usehold ta s ks 

14. Le isure time i nterests 
and activiti e s 

15 . Ca r e er dec is ion s 

16. ll ow often do y o u dis c us s 
o r h a ve y u c o nside r e d 
d l v r e , se p ara lon , o r 
t r mln at ing y o r r ela ­
tio ll h lp 7 

7. II 
y 
h 

i\ ) :li()S t t.'(.'~ tt- Fre: - !\}most 
,·, : wa ·y" s ,\!w a ys S l 0!1 <t l ly quent_J.y ,·, jwd)' S ~.l \-1.J; · s 

~':J!~.e--~~'-!:.~'=----~J.s~9_r~~j-~_·, 9._r ~-~ _D_ i_s_<!(J.~~~ ~i_s_c:t ') r~~ 

More 
All the Mo st of Often Occa-
T __ i _m_e ____ t_h~ !._m_e_T_~_!l No t s iona 1_1..A_ _ ___:_ _ _.. neve r 



19. Oo you confide in your 
m-')tc? 

20. Oo you ever regret that 
you married? 

21. llow often do you and 
your partner quarrel? 

22. How often do you and 
you r mate "get on each 
othe r's ne rve a?" 

23 . Do you kiss your mate? 

y ur m 
u l cle 

e h r7 

:-;or-e 
All tnc Host of Oft e n Occa -
Ti~---t~__!_i ~!:!-'l_'~~n_Jl~_t_siona_!_JL_!tar~_y~ver 

Every Almost Occa-
Day Every Day aJonally Rarely Never 

~11 of Host of Some of Very Few None of 
Th ra Them Th m of Them Th m 



25. !lave a Rtimulatinq 
cxc ltanqe of ide a~ 

26. J.augh together 

27. Calmly discuss 
some thing 

28. Work on a project 
t o g e ther 

Le ss than On r:- e r i r Once ot· 
~1 n ce "' Twi ce a Once a ,.,ore 

:-lev_e_r _ _ _ Plr_>_n _t _h __ _ -~~~t_h ___ ~~e_k. _ __ D~ r._ _ ___2! ten 

These are some thinqs about which couple s s o metimes agree and sometimes disagree. 
Indi cate if e ither l.t m b elow c Au s ed differen c es o f opinions or we r e p r obl e ms in 
your rel -.tionshlp during the past we eks . ( heck ye s or no ) 

Yes ________ N~o~-----------------------------------
29. Be lnq too t1 red. f o r sex 

30. tlo showing 1 ve 

1. Th fo ll wi n g l i ne r ep r s n < i f f e rent deg rees o f happi ne ss in 

0 

Th e mi <Ml po in t .. h app y" r pre s nts th e degree o f 

l y r lrly 
nh , !' '! 

n Ips . Pl "e irc 1P the do whi h P t deRcril>e s 
, 811 hln s c ns 1 r y o ur r 1 ti nship . 

2 ) 

r 

4 

V ry 
ll <"p y 

5 6 

ly 
rf ct 



) 2 . Which of the follow1ng st: .lt e rnenl.:; best dP.s c ribes h0'.N you feel ai.Jout the 
future of yuu r rel~tionship7 

I want rlesper~tely for my r~lalion~hip to succeed, and woulrl 
qc to aJmost any length to sec that it docs. 

I w<1nt very much for my rel<ltionshlp to sucreed , tmd wi 11 do 
all I can to see t hnt it docs. · 

I want very much for my relationship to succeed, and will do 
my fair share to see that it rloes. 

It would be nlce if my relationsh i p s ccceded, but I can't 
do much more than I am doing now to help it succeed. 

It would be nlce lf it succeeded, but I refuse to· do any more 
than I am do lng now to k ep the relationship going. 

My relationshlp c n never B cceed , a nd there is no mo r e that 
I can do to ke p the r c la l nship go ing. 



THE 
JOB 
DESCRIPTIVE 
INDEX 

CODE NUMBER _____ _ 

Company __________________ __ 

City _________ ___ _ 

Pit a ~P fill tn th • bovl' 
bl.1n \ ilnd tlwn \Urfl thr 
pi\~ 

8 wl lng "''" " nl • Unl " ' II 

Thin~ nl yn111 p<r<rnl v.mtk \'VI1af i< itlikr ,...,., nl 
tlw · ''""' ' In thr hlank l><•<rdr t•,u h wnuf II"'"" 
hrlnw. Wfltr 

*In< " Yr\' if it dt•\f lih<•< yn ur wllfk 

_jY_ fllf "No" if it fioP< NO I dr<r fl l,.-. it 

? 
-· -if ynu r .lnnot drt 11-l<• 

WORK ON PRrSl NT 108 

---Rnutmf' 

----I"'""P. 
---- Cnod 

___ ( rpatr f' 

---- Rr <f" " trrl ___ ,,.,, 
--- t'lr ·.Hant 

--- U~rlt rl 

---' ""'<"' 
---11 I l ui 

___ (hAIIr• •n 

--- l)n "'" " I 

- -- l •u ' '' "" 

___ ,, .. \ 

____ f , n t"'\ ' • 'fl 1 f • f t••,tlt .. , f"J I 

!hill~ t•~ thr pay YOU J!rl fl<IW flo w _.fl tft,r< 
r ,H h of th•• lollr>Winr. W<JHI< dr\f ril,... your IM<'<rnt 

p :oyl In 1111• hl ,1nk '"''""' r.lt l1 " ' ""· pul 

--¥- rl it d••<r flhr< your fl-'Y 

:..tJ_ 1f it dOf'\ NOT •fr<rr ilw rt 

.1._ rf vou tannnt df'{irw 

f'JU~(NT PAY 

--- n,u r lv livr· on mrnmr 

lmrr ur p 

_ _ _ Unrl•"!l<''c1 



Hunlt ()f tflf' ttf1f"lf) tftHHIW ' for ptnn·tofHWl rf •.ll \ UII 

h"'v~ now f fow wt~ ll (k-·' r.u h or rh•· r, '"t '" IIIJ! 

W.>r<l< rlr<nrllf" ''"''"' Itt tl>t' hl.m~ ht•<ttlr • "·" h 
WO<cl put 

.JJ.._ for " Yr< " if it rlr<trilw< your "'""""""""' 
if' for J!fnmot ion 

_!!__ for "No" if if dnr< NOI rlt·< t riiM' thnn 

L if you c11nnot rlrridr 

OPPORTUN111£S roA PROMOTION 

___ l,ood oppor tunitir< f,,. prnf!Nl lton 

___ Opportunity <nowwlr .ll lirn1!Ni 

Ptl'llnn!tc,n on .1h•l•tv 

--- (Jrw l <'nd joh 

___ Coocl lhancr fClf l"no •ohon 

___ Unf,l ir J)tl')lnotinn l"•ltry 

I 
I 

ffun'- of ff tr klfuf o f ""P' '" , ,u,n , ;. ,,, you ·~ · · t on 
Y''"' 1nh ffnw w~fl rf,,. .~ f ' .lrh of ffw fnlf, ,Wif 1H 
wnrrh df"\ f rriK'" tlti~ 'uru·rv ic.tnn' fn 1ftr ht1,f.t 
lw<idC' r ,lt h wood hf'lnw, pill 

__jJ__ if if rlt•« rih<-< lhr <llflf'r vii;on you ~:rf on ­
Uvourjnh 

_.!{_if it drw•< NOI rft·<n ilw if 

? 
_._ if Y'HI r ilnnot dt>nrlr 

SUP£AVISION ON PAfSrNT 108 

--- Hilrd In plril<f' 

___ Pt ill\f'< ~nod work 

___ liltl ful 

___ l n fl u,.n l i<~l 

___ flpf orl.' '" 

___ ( )uuk ' "'"flNNI 

___ f roth mr " '"''" I <1 "'I 

___ Anno tn 

---~'"' ,, ... 
--- nnw I • ,.11 

___ l.wl 

___ lnl r ft, 111 

___ I r .t r•'\ IIW' on n• 

---'·" 

l lur11.. ,,r t h t ·t tl . lftHif v ,,1 th• • fN 't .. ,f, . th , tt "'tt' ~ , ,,.L 
\ ' tfft ti•l \ f H fl 11• fN ~ttpl t • \' U I ftlf "f• f lfl f IJtlOt ' t fll olt 

Wtfh \OI Jr "'ork l lnw wt•H dot •c. t •,u f. of tlu· 
folfn wUH! \o\urd~ ,r, .. ._, nfK" 1ht'" '' l" 'npl•·' In tlu• 
hf.ut f< ht •c.td( • t •, lfh \VtHd f,. .ffl" . rnrf * ,, ,, "''" "'"'' ''"' '"~"''' ' \ 'flit "'" .. "''" 

_!j__ ,f It rf,,. ., NOI dro•t 11h<• tlrrm 

? 
_ . _ t1 vnu f ,,nnnt d• 'l tdf" 

ProP! (ON VOUA PA(~(NT lOB 

___ f\t u 1111 ~ 

---~lnw 

___ 1\rnhrlro~t\ 

--- ~' "fl"' 

---' ·'" 
___ l rtl t ·ll' t~ • ·n t 

___ l ,l l ~ ff"t ll llllltr 

___ <.-., ,t,ut 

--'·"' 
__ l lnpl• •,r<,,nt 

-- "'" " ·, ~ \ 

''" ·'' 
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