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CHAPTER 1
INTRODUCTION

The industrial revolution had its beginnings in the
Western World during the latter part of the 18th century.
The logic of the industrial enterprise system called for
separation of familial considerations from those of the
industrial undertaking (Rapoport & Rapoport, 1965). Sub-
sequently, the family structure and its functioning was
viewed as a separate entity from the organization and its
functioning. It has been the differentiation of work from
family roles which has long been recognized as fundamental
to the evolution of contemporary society (Rapoport &
Rapoport, 1965).

However, the contemporary marital relationship
appears to be undergoing a revolutionary change. Married
women have been entering the labor force in ever increas-
ing numbers. The rate of increase has been observed even
more dramatically for mothers of young children. Of all
children in husband-wife families in 1977, the propor-
tions whose mothers were in the labor force ranged from
37%¢ for those under age 6, to 48% for those 6 to 13, and
to 55% for those 14 to 17 (U.S. Department of Labor Sta-

tistics, 1977). These families are defined as dual-worker
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families because both spouses are gainfully employed.
Within this dual-worker group exists a comparatively new
family type structure, the dual-career lifestyle, in
which both married men and women are highly committed

to pursuing a career or profession in combination with
family life that includes children (Rapoport & Rapoport,
1976) .

With both husband and wife employed, there are many
who question whether work can or even should be differen-
tiated from marriage and the family. Rapoport and
Rapoport (1965) referred to this similarity of behavior
patterns between occupation and marriage as isomorphism.
In other words, occupation and marital modes of inter-
action affect each other as to induce similar structural
patterns in both spheres. There has been a recent trend
by researchers to apply the concept isomorphism to the
study of the work/marriage relation, hence, researching
the effect of work on marriage.

Prospectus for a Dissertation

Statement of the Problem

It is becoming increasingly apparent that both men
and women will spend most of their working years and will

rear their children in dual-career families. Previous
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survey studies (Holmstrom, 1973; Rapoport & Rapoport,
1976) of dual-career families have entailed areas of
career and family. Research on dual-career families
has primarily focused on women (Andrisani & Shapiro,
1978; Philliber & Hiller, 1979; Wright, 1978). 1Inclu-
sion of husbands in dual-career families is needed to
investigate the possibility that different factors are
related to the marital adjustment of husbands versus that
of wives. 1In addition, it follows that assessing the
job attitudes of both husband and wife is important in
determining the influence of work on marital adjustment.

Statement of Purpose

The overall purpose of the study was to examine the
subjective evaluation of work and its relationship to
marital adjustment for dual-career couples with young
children. The specific purposes of the study were:

To measure marital adjustment through the implementa-
tion of the Dyadic Adjustment Scale (Spanier, 1976).

To measure job satisfaction through the implementa-
tion of the Job Descriptive Index (Smith, Kendall, &
Hulin, 1969).

To determine if any significant relationship exists

between job satisfaction and marital adjustment for the

women.
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To determine if any significant relationship exists
between husbands' and wives' perceived marital adjustment
and family income.

To determine if any significant relationship exists
between husbands' and wives' perceived job satisfaction
and family income.

To determine if any significant relationship exists
between husbands' and wives' perceived marital adjustment
and length of employment.

To determine if any significant relationship exists
between husbands' and wives' perceived job satisfaction
and length of employment.

To determine if any significant relationship exists
between husbands' and wives' perceived marital adjustment
and the different ages of young children.

To determine if any significant relationship exists
between husbands' and wives' perceived job satisfaction
and the different ages of young children.

To determine if any significant relationship exists
between husbands' and wives' perceived marital adjust-
ment and the number of hours worked per week.

To determine if any significant relationship exists
between husbands' and wives' perceived job satisfaction

and the number of hours worked per week.



Method

To accomplish this purpose, the following instru-
ments were utilized. The Dyadic Adjustment Scale
(Spanier, 1976) which consists of 32 items in a check
list to measure overall marital adjustment. Spanier's
scale measures dyadic adjustment which is defined as a
process or the outcome of which determines the degree
of the following areas: dyadic satisfaction, dyadic
cohesion, dyadic consensus, and affectional expression.

The Job Descriptive Index (Smith et al., 1969) which
consists of 72 items which attempt to measure job satis-
faction in the area of pay, promotion, supervision, type
of work, and the people on the job.

Hypotheses

H1 There is no significant relationship between
wives' perceived marital adjustment as measured by the
Dyadic Adjustment Scale and job satisfaction as measured
by the Job Descriptive Index.

H2 There is no significant relationship between
husbands' perceived marital adjustment as measured by
the Dyadic Adjustment Scale and job satisfaction as
measured by the Job Descriptive Index.

H There is no significant relationship between

3
husbands' perceived job satisfaction as measured by the
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Job Descriptive Index and wives' perceived marital adjust-
ment as measured by the Dyadic Adjustment Scale.

H4 There is no significant relationship between
wives' perceived job satisfaction as measured by the Job
Descriptive Index and husbands' perceived marital adjust-
ment as measured by the Dyadic Adjustment Scale.

H5 There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and job satis-
faction as measured by the Job Descriptive Index.

H6 There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and length of
marriage.

H7 There is no significant relationship between
husbands' and wives' perceived job satisfaction as mea-
sured by the Job Descriptive Index and length of marriage.

HS There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and family
income.

H9 There is no significant relationship between

husbands' and wives' perceived job satisfaction as mea-

sured by the Job Descriptive Index and family income.
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HlO There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and length of
employment.

Hll There is no significant relationship between
husbancds' and wives' perceived job satisfaction as
measured by the Job Descriptive Index and lergth of
employment.

le There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and the differ-
ent ages of young children.

H13 There is no significant relationship between
husbands' and wives' perceived job satisfaction as
measured by the Job Descriptive Index and the different

ages of young children.

H14 There is no significant relationship between
husbands' and wives' perceived marital adjustment as
measured by the Dyadic Adjustment Scale and number of

hours worked per week.
Hl5 There is no significant relationship between
husbands' and wives' perceived job satisfaction as

measured by the Job Descriptive Index and number of hours

worked per week.



Significance of the Study

Individuals are choosing dual-career living, a
trend that will, undoubtedly, continue into the future.
This is most apparent when nearly 40% of the women hav-
ing children under the age of 6 years are employed. It
is evident, therefore, that these dual-career couples
are becoming linked into two major social networks, one
at home and one at work. Individuals opting for such a
dual-career lifestyle would benefit from knowledge of the
issues central to that lifestyle's functioning. Such
knowledge will hopefully assist both men and women in
their efforts to combine career and family roles and to
achieve a satisfactory achievement in both.

Limitations

The self report instruments were a limiting factor
for data collection. Complete anonymity was highly
stressed in the cover letter. Another limiting factor
was that this study was based upon a selected sample
and would not be applicable to the general population
of dual-career couples.

Delimitations

For the purposes of the study dual-career couples
having only one child attending day care were used in

analyzing the data.
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Definition of Terms

As part of this study the following terms were
defined:

1. Dual-career family is defined as one in which
bcth a married man and woman are highly committed to
pursuing a career or profession in combination with
family life that includes children (Rapoport & Rapoport,
1976) .

2. Marital adjustment is defined as a process of
movement along a continuum which can be evaluated from
good to bad between a married couple (Spanier, 1976).

For this study marital adjustment is a snapshob (coined

by Spanier, 1976) of the continuum determined by the
results of Spanier's scale. The "snapshot" of the con-
tinuum represents the time period the gquestionnaire was
completed (Spanier, 1976). The outcome of marital adjust-
ment is determined by the degree of troublesome dyadic
differences, interpersonal tensions and personal anxiety,
dyadic satisfaction and cohesion, and consensus of matters
of importance to dyadic functioning (Spanier, 1976).

3. Job satisfaction is defined as a pleasurable or
positive emotional state resulting from the appraisal

of one's job or job experiences (Locke, 1976).
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4. Income is the value received by an individual
measured in terms of money derived from a job.
Summary

The increasing rate in participation in the labor
force by married women with young children has resulted
in greater numbers of dual-career families. Research
on dual-career families has led to a descriptive study
of the attitudes of dual-career couples. The study,
using self-report questionnaires, sought to identify
couples' marital adjustment and job satisfaction within

the dual-career lifestyle.



CHAPTER 2
REVIEW OF THE LITERATURE

Rhona and Robert Rapoport (1969) have become synon-
omous with dual-career research. Their study of dual-
career families in the 1960s was part of a larger study
of highly qualified career women in "top jobs" (Fogarty,
Rapoport, & Rapoport, 1971). One of the major findings
of the Rapoports' survey was that there were sharp sex
differences in the meaning of work outside the home in
the lives of women as compared with men (Rapoport &
Rapoport, 1976). Upon this finding, researchers began
conducting studies looking at the effect of wives' em-
ployment on the work-marriage relationship. The focus
of the research was on working versus non-working mothers
(Andrisani & Shapiro, 1978; Burke & Weir, 1976; Haavio-
Mannila, 1971; Nye, 1963; Safilios-Rothschild, 1970).

Having interviewed approximately 2,300 mothers
residing in three small towns in the state of Washington,
Nye (1963) found that women employed full-time were more
satisfied in their work than non-employed women who were
performing housework. However, Nye (1963) reported that
housewives' marriages were better adjusted than those of
working women. Over a decade later Burke and Weir (1976)

12
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found that working wives expressed more happiness with
their marriages when compared to housewives. Haavio-
Mannila (1971) reported that among employed married
women, satisfaction with the relationship to their
spouses was fairly unrelated to work satisfaction.

Safilios-Rothschild (1970) studied the relationship
between a married woman's degree of work commitment and
her degree of marital satisfaction. Women who reported
high work commitment also reported higher marital satis-
faction than women not working outside the home.
Safilios-Rothschild (1970) summed up this finding by
refuting any notion that women work to compensate for
an unhappy marriage.

Andrisani and Shapiro (1978) examined changes in
levels of job satisfaction over a 5-year period from
1967-1972 for women between the ages of 30 and 44 years.
They discovered that married women were less highly
satisfied with jobs in 1967 but not in 1972.

The results which have focused on the relationship
between employed status and marital satisfaction are
inconclusive and actually have not clarified this aspect
of the work-marriage relationship.

Subsequently, the conditions associated with posi-

tive and adverse effects of employment on husbands and
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wives simultaneously was sought out by researchers.
Research on dual-career families, hence, has focused
on marital satisfaction, happiness, or adjustment of
dual-career couples which implied that the stress in-
herent in this lifestyle has an impact on the marital
relationship.

Research on stress accompanying the dual-career
lifestyle has displayed inconsistent results. Burke and
Weir (1976), Booth (1977), Bailyn (1970), and Bebbington
(1973) examined the effects of stress on spouses both of
whom were employed. Burke and Weir (1976) in their study
of 189 married husband-wife pairs found that husbands
whose wives worked reported less marital happiness.
However, Booth (1977) in a replication of Burke and
Weir's (1976) study failed to find any significant effect
in the level of marital discord and stress for husbands
of employed women.

Bailyn (1970) conducted a study from a sample of
British University women graduates and their husbands.

She found that men who placed primary emphasis on their
careers and who were married to women who sought to inte-
grate a career with a family were not very happy.

Examining stress accompanying the dual-career life-

style, Bebbington (1973) found that dual-career couples
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indicated that the traditional lifestyle did not offer
freedom from stress. Bebbington concluded that stress
is an integral determinant of the dual-career lifestyle
rather than a side-effect. With the dual-career life-
style being balanced between boredom/low stress and exces-
sive strain/high stress, he suggested that an acceptable
stress level results.

Research examining marital adjustment based upon
career salience of dual-career couples has also been
explored. Hardesty and Betz (1980) in their study of
97 married women professionals and their husbands re-
ported that higher levels of career salience among wives
were related to higher levels of marital adjustment among
husbands.

Ridley (1973) examined the relationship between
marital adjustment, job satisfaction, and job involve-
ment of 210 wives and 109 husbands. The sample was drawn
from married female public school teachers and their hus-
bands. For male respondents job satisfaction and marital
adjustment were positively related when women viewed
their work as highly salient. Wives with low job satis-
faction whose husbands had high job satisfaction and
couples in which both couples revealed high job satisfac-

tion had higher marital adjustment.



16

Demographic variables become important when studying
dual-career families. Booth (1977) concluded that the
added income and greater personal fulfillment the dual-
career enjoys outweigh any temporary problems in adjust-
ing to the lifestyle.

Orden and Bradburn (1969) studying 1,651 married
respondents found lower marital happiness for both hus-
bands and wives when wives worked from financial neces-
sity than by choice. However, men and women were not
couples in this study which may limit generalization of
these results.

Hardesty and Betz (1980) reported that among husbands
and wives, higher educational level of the wife and
greater combined income were significantly related to
higher levels of marital adjustment. The wife's income,
on the other hand, was found to be negatively related to
adjustment in both husbands and wives.

Keith and Schafer (1980) found that hours per week
spent at work were the most important variable in ex-
plaining work-family strain. Men and women who spent
more time at work had higher strain although the relation
was stronger for men than for women.

Research utilizing children as critical in selecting

the sample of dual-career couples has been minimal,
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although Rapoport and Rapoport (1969) specified that
children were necessary for couples to classify as dual-
career. The research having utilized children as a
critical variable under investigation have generalized
their findings across the complete life cycle.

Rollins and Cannon (1974) reported that marital
satisfaction is highest early and later in the marriage
with a lag during the middle. These reasons include the
presence of children, changing family roles, and a wear-
ing off of the initial newness of the marriage. Rollins
and Cannon (1974) acknowledged that while the life cycle
is a significant correlate of marital satisfaction, it
accounts for only a small variation in satisfaction.
They also found that husbands and wives are influenced
in a similar way by events occurring concurrently with
life cycle stages in terms of marital satisfaction.

Controlling for the life cycle variable, Ridley
(1973) found that job satisfaction-marital adjustment
relationship was not significant when the respondents in
his study were childless or had preschool children. A
possible limitation of this study is that broad generali-
zation across professions is gquestionable since his
sample consisted of a single professional group (public

school teachers).
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Different results were obtained by Orden and Brad-
burn (1969) in their study of working wives and marital
happiness. They found that a woman's choice of employment
strained the marriage only when there were preschool
children in the family.

From a sample of 135 two-job families, Keith and
Schafer (1980) found greater work-family strain for men
and women who were younger and had more children at home
as compared to older persons with fewer or no children
at home.

Summary

Research presents conflicting results on the effects
of wives' employment upon marital satisfaction. More
recent studies of dual-career couples tend to view wives'
employment being non-detrimental to marital satisfaction.
Whereas women worked primarily out of financial necessity
at one time, perhaps they are now also working for self-
fulfillment. Therefore, attitudes and orientations of
women are apparently not having the effect on female
employment that many people sometimes suppose (Gordon &
Kammeyer, 1980).

Further studies examining relationships between dual-

career husbands' and wives' satisfaction is needed.



19
These studies need to include dual-career couples repre-
senting broad range of careers, and having at least one
child in the family.

Based upon this review of the literature, this study
was designed to explore job satisfaction and marital
adjustment of dual-career couples. The couples studied
were parents of young children attending day care. They

also came from diverse career fields.



CHAPTER 3
METHODOLOGY
Sample

The population for this study consisted of husbands
and wives from dual-career families. The sample consisted
of 40 couples who were employed full-time, were employed
in status occupations with growth potential, and who had
a child attending day care. The children were between
the ages of 8 weeks and 6 years.

Procedure

1. The approval of the Human Research Review Com-
mittee of Texas Woman's University was secured.

2. Directors of selected day care centers in the
city of Dallas were personally contacted by the author
in order to obtain names as well as permission in
utilizing parents from their day care centers as part
of this study.

3. Two guestionnaires were distributed to the
subjects by the directors of the day care centers.

4. A cover letter (Appendix A) explained the

general purpose of the research and how the names were

obtained.

20
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5. The cover letter also indicated that one of
the questionnaires, sealed in its own envelope, was
to be completed by the other spouse.

6. Questionnaires and consent forms were coded to
insure anonymity and to retain groupings by couples.

7. Envelopes were provided for return of completed
questionnaires to insure anonymity.

Instrumentation

Questionnaires were completed individually by hus-
bands and wives. Two instruments were used in this study
(Appendix B).

The first of these two instruments was the Job Des-
criptive Index (Smith et al., 1969) which consists of 72
items--18 in each of work, supervision, and people sub-
scales and 9 each in pay and promotions. Corrected
split-half consistency coefficients are reported to
exceed .80 for each of the subscales. Each grouping
consists of a list of adjectives or descriptive phrases.

The respondents are asked to write "yes" next to each

item which describes his pay (promotion, etc.) and "no

for each item which does not. A question ("?") response
is reserved for items on which the respondent cannot

decide. The verbal level of the items is quite low and

does not require the respondent to understand complicated
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Oor vague abstractions. 1In a review of 13 general job
satisfaction scales, Robinson, Athanasiou, and Head
(1976) came to the conclusion that the Job Descriptive
Index had the best credentials. 1In addition, Vroom
(1964) described the Job Descriptive Index as the most
carefully developed scale to date.

The second instrument was the Dyadic Adjustment
Scale by Graham B. Spanier (1976) which consists of 32
items in a check list to measure overall maritel adjust-
ment. Dyadic adjustment as measured by Spanier's scale
is defined as a process or outcome of which determines
the degree of the following areas: dyadic satisfaction,
dyadic cohesion, dyadic consensus, and affectional
expression. This scale has a reliability score of .96
using Cronbach's Coefficient Alpha.

Houseknecht (1979) in her study of 50 married women
who were childless by choice and 50 married mothers found
the Dyadic Adjustment Scale to have a total scale relia-
bility of .90 using Cronbach's Coefficient Alpha. This
is indicative of Spanier having received over 300 letters
by researchers who have indicated a reliability of .90
or above in their studies utilizing the Dyadic Adjust-
ment Scale (Spanier, Note 1). The scale was also corre-

lated with the Locke-Wallace Marital Adjustment Scale
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(1959) which has been a frequently used scale, in order
to assess if it measured the same general construct as
an accepted marital adjustment scale. The correlation
between these two scales was .86 for married respondents
and .88 for divorced respondents which suggests that
the scales measure several of the same variables and
demonstrate high construct validity. Spanier also gives
evidence of content and criterion-related validity
(Spanier, 1976). This scale is easily completed and
scored. It is a Likert scale ranging from always agree
to always disagree.

Analysis of Data

Hypotheses 1 and 2 were analyzed using the Pearson
correlation coefficient and t-test of significance.
Hypotheses 3 and 4 were analyzed using the Pearson cor-
relation coefficient. Hypotheses 5 through 15 were
analyzed using the following statistical means: (a)
correlate "averages" for couples on marital adjustment
and job satisfaction by utilizing the Pearson correlation
coefficient; and (b) by comparing husbands' and wives'

correlations obtained in Hypotheses 1 and 2 by utilizing

Fischer's Z test.



CHAPTER 4

RESULTS

Questionnaires from 40 dual-career couples with
children attending day care supplied the data used in
analysis. Fifty-five sets of questionnaires were handed
out and responses from 45 were returned. Five couples
did not meet the established criteria for the study.

Sample Characteristics

Table 1 represents a general description of the 40
dual-career couples who participated in this study. The
number of years in which these couples had been married
ranged from 6 months to over 12 years. The highest
percentage (32.5%) had been married between 6 and 9
yvears. The lowest percentage (5%) hacd been married 12
years or more. The mean income of the couples was
$45,125 with a range of $20,000 to $90,000. Income
bracket of between $30,000 and $40,000 represented the
greatest number of respondents (13). Only 1 couple
each reported income between $60,000 and $70,000 and
between $80,000 and $90,000. The ages of the children
for the dual-career couples ranged from 2 months to 6
years. The predominant age bracket for the children
was between 2 and 3 years of age (30%). There were no

24
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children between 5 and 6 years of age and only one child
6 years or older.

Husbands having worked between 1 and 2 years at
their present jobs had the highest percentage (27.5%).
At the same time, the lowest percentage was reflected
in the following three categories: husbands working
less than 1 year; husbands working between 6 and 7
years; and husbands working between 7 and 8 years
(15%). On the other hand, the categories of wives who
had worked at their present jobs for less than 1 year
and those wives having worked between 7 and 8 years
each averaged 20% of the respondents. Each of the cate-
gories of wives who had worked at their present jobs
of between 4 and 5 years and between 5 and 6 years
illustrated the lowest percentage (5%). Forty percent
of the husbands were employed on an average of between
40 and 45 hours a week while the smallest percentage
(7.5%) of the husbands worked 55 hours or more a week.
Accordingly, 57.5% of the wives reported working between
40 and 45 hours per week. None of the wives remarked
that they worked 55 hours or more a week at their jobs.

Both husbands and wives represented a wide range
of occupations. The category of occupation was open-

ended. When the husbands wrote in their occupational



26
title or field, the predominant response was business
(32.5%). Attorney at law and engineering each had 5%
of the respondents. Secretarial work had the highest
percentage (32.5%) of the wives. The smallest per-
centage (5%) was attorney at law.
Table 1

Characteristics of Dual-Career Couples

Variable Category Number Percent
Years married to 6 mos.-3 yrs. 5 12.5
present spouse
3-6 yrs. 12 30.0
6-9 yrs. 13 32.5
9-12 yrs. 8 20.0
12 yrs.-above 2 5.0
Income 20,000-30,000 7 17.5
30,000-40,000 13 32.5
40,000-50,000 8 20.0
50,000-60,000 4 10.0
60,000-70,000 1 2.+.5
70,000-80,000 3 P
80,000-90,000 1 2.5
90,000-above 3 7 .5
Age of child 2 mos.-1 yr. 5 12.5

1-2 yrs. 9 22.5
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Table 1 (continued)
Variable Category Number Percent
2-3 yrs. 12 30.0
3-4 yrs. 6 15.0
4-5 yrs. 7 17.5
5-6 yrs. 0 00.0
6 yrs.-above 1 2+5
Years employed at under 1 yr. 2 5.0
present job
(husband) 1-2 yrs. 11 27.5
2-3 yrs. 4 10.0
3-4 yrs. 4 10.0
4-5 yrs. 5 12.5
5-6 yrs. 3 7.5
6-7 yrs. 2 5.0
7-8 yrs. 2 5.0
8 yrs.-above 7 L¥ a3
Years employed at under 1 yr. 8 20.0
present job (wife) 12 yrs. 6 15.0
2-3 yrs. 4 10.0
3-4 yrs. 3 7145
4-5 yrs 2 5.0
2 5.0
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Table 1 (continued)
Variable Category Number Percent
6-7 yrs. 3 15
7-8 yrs. 8 20.0
8 yrs.-above 4 10.0
Number of hours worked under 40 hours 4 10.0
per week (husband)
40-45 hours 16 40.0
45-50 hours 10 25.0
50-55 hours 7 175
55 hours-above 3 7.5
Number of hours worked under 40 hours 9 22.5
per week (wife)
40-45 hours 23 BlaS
45-50 hours 5 12+5
50-55 hours 3 oD
55 hours-above 0 00.0
Occupations attorney 2 5.0
(husband) banking . P
business 13 32.5
engineering 2 5.0
social services 5 1225
teaching 4 10.0
Other 11 27.5
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Table 1 (continued)

Variable Category Number Percent

Occupations (wife) attorney 2 5.0
business 6 15.0
consulting 4 10.0
secretarial 13 32:5
social services 6 15.0
teaching 4 10.0
other 5 12:5

Examination of Hypotheses

Each of the 15 null hypotheses was analyzed using the
Pearson correlation coefficient. A t-test of significance
was performed on hypotheses 1 and 2. 2 scores computed
from Fischer's Z were performed on 11 null hypotheses.

Hl There is no significant relationship between

wives' perceived marital adjustment as measured by the

Dyadic Adjustment Scale and job satisfaction as measured

by the Job Descriptive Index. A correlation coefficient

of .10 (Table 2) indicated that no significant relation-
ship existed between marital adjustment scores and job

satisfaction scores. This hypothesis is accepted.
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Table 2
Correlation between Wives' Marital Adjustment

and Wives' Job Satisfaction

Cases

La}

Significance

40 .10 ns

H2 There is no significant relationship between

husbands' perceived marital adjustment as measured by

the Dyadic Adjustment Scale and job satisfaction as

measured by the Job Descriptive Index. In using the

Pearson correlation coefficient to examine this hypothe-
sis, a correlation coefficient of .09 was obtained which
shows no significant relationship. Therefore, this

hypothesis is accepted (see Table 3).

Table 3
Correlation between Husbands' Marital
Adjustment and Husbands' Job

Satisfaction

Cases Significance

Lal

40 .09 ns
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Hypotheses 1 and 2 were analyzed by a t-test.

Results (Table 4) indicated that husbands' and wives'

job satisfaction scores (t = -.01) and husbands'

wives' marital adjustment scores (t = -.48) reached

a two-tailed probability of p > .05. Husbands and wives

did not differ significantly in scores measuring job

satisfaction and marital adjustment.

Table 4
Husbands' and Wives' Job Satisfaction and

Husbands' and Wives' Marital

Adjustment
Mean for Mean for
Variable husbands wives t
Job satisfaction 175:43 175.53 -.01
Marital adjustment 109.85 110.63 -.48

H There is no significant relationship between

3

husbands' perceived job satisfaction as measured by

the Job Descriptive Index and wives' perceived marital

adjustment as measured by the Dyadic Adjustment Scale.

No significant relationship was found between husbands'

job satisfaction scores and wives' marital adjustment
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scores. As Table 5 shows, a correlation coefficient of

.10 was obtained. This hypothesis is accepted.

Table 5
Correlation between Husbands' Job Satisfaction

and Wives' Marital Adjustment

Cases r Significance
40 .10 ns
H There is no significant relationship between

4
wives' perceived job satisfaction as measured by the

Job Descriptive Index and husbands' perceived marital

adjustment as measured by the Dyadic Adjustment Scale.

As Table 6 indicates, a significant relationship was
found between wives' job satisfaction scores and husbands'
marital scores. A correlation coefficient of .34 was
obtained, which shows a significant relationship at the
.01 level. Wives tend to perceive their jobs as satisfy-
ing when husbands perceived their marriage as adjusted.

Hypothesis 4 is rejected.

H There is no significant relationship between

5
husbands' and wives' perceived marital adjustment as

measured by the Dyadic Adjustment Scale and job
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Table 6
Correlation between Wives' Job Satisfaction

and Husbands' Marital Adjustment

Cases T Significance

40 .34 - 01

satisfaction as measured by the Job Descriptive Index.

A correlation coefficient of .25 was obtained which
indicates that no significant relationship exists between
husbands' and wives' marital adjustment and job satis-

faction scores (see Table 7).

Table 7
Correlation between Husbands' and Wives'

Marital Adjustment and Job Satisfaction

Cases r Significance

40 25 ns

H6 There is no significant relationship between

husbands' and wives' perceived marital adjustment as

measured by the Dyadic Adjustment Scale and length of

marriage. The results indicate that there is no
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significant relationship between couples' marital adjust-
ment scores and length of marriage. As further indicated
in Table 8, a correlation of -.05 was obtained, indicating

no significant relationship. This hypothesis is accepted.

Table 8
Correlation between Couples' Marital

Adjustment and Length of Marriage

Cases 'y Significance

40 -.05 ns

H7 There is no significant relationship between

husbands' and wives' perceived job satisfaction as

measured by the Job Descriptive Index and length of

marriage. A correlation coefficient of -.16 (Table 9)
indicated that no significant relationship existed
between couples' job satisfaction scores and length

of marriage. This hypothesis is accepted.

H There is no significant relationship between
8

husbands' and wives' marital adjustment as measured by

the Dyadic Adjustment Scale and family income. In using

the Pearson correlation coefficient to examine this

hypothesis, a correlation of .18 was obtained, which
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Table 9
Correlation between Couples' Job Satisfaction

and Length of Marriage

Cases r Significance

40 -.16 ns

shows no significant relationship. Therefore, the

hypothesis is accepted (see Table 10).

Table 10
Correlation between Couples' Marital

Adjustment and Family Income

Cases Significance

La]

40 .18 ns

H9 There is no significant relationship between

husbands' and wives' job satisfaction as measured by

the Job Descriptive Index and family income. As Table

11 indicates, a significant relationship was found in
the couples' job satisfaction scores and family income.

A correlation of .35 was obtained, which shows a sig-

nificant relationship at the .01 level. Couples tend
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to perceive their jobs as satisfying as family income

increases. Hypothesis 9 is rejected.

Table 11
Correlation between Couples' Job

Satisfaction and Family Income

Cases I Significance

40 .35 .01

Hlo There is no significant relationship between

husbands' and wives' perceived marital adjustment as

measured by the Dyadic Adjustment Scale and length of

employment. A significant relationship was found in
the couples' marital adjustment scores and length of
employment. As Table 12 indicates, a correlation of

.36 was obtained, thus showing a significant relation-
ship at the .01 level. Couples tend to view their
marriage as adjusted the longer they have been employed.

Hypothesis 10 is rejected.

Hll There is no significant relationship between

husbands' and wives' job satisfaction as measured by

the Job Descriptive Index and length of employment. A

correlation coefficient of .10 was obtained indicating
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Table 12
Correlation between Couples' Marital

Adjustment and Length of Employment

Cases r Significance

40 =36 04

no significant relationship between couples' job satis-
faction scores and length of employment. This hypothe-

sis is accepted (see Table 13).

Table 13
Correlation between Couples' Job

Satisfaction and Length of

Employment
Cases r Significance
40 210 ns
H There is no significant relationship between
12

5 : : measured b
husbands' and wives' marital adjustment as Y

Dyadic Adjustment Scale and the different ages of young

children. No significant relationship was found between

j different ages
couples' marital adjustment scores and the g
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of young children. As Table 14 shows, a correlation

of .02 was obtained. This hypothesis is accepted.

Table 14
Correlation between Couples' Marital Adjustment

and the Different Ages of Young Children

Cases o Significance
40 <02 ns
Hl3 There is no significant relationship between

husbands' and wives' perceived job satisfaction as

measured by the Job Descriptive Index and the different

ages of young children. As Table 15 indicates, a sig-
nificant relationship was found in the job satisfaction
scores for couples and the different ages of young
children. A correlation of -.31 was obtained, which
shows a significant relationship at the .05 level.

Couples tend to view their jobs as satisfying when their

children are younger. Cconversely, couples tend to

view their jobs as less satisfying when their children

are older. Hypothesis 13 is rejected.

There is no significant relationship between

Hy 4

. g i justment as
husbands' and wives' perceived marital adj
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Table 15
Correlation between Couples' Job Satisfaction

and the Different Ages of Young Children

Cases r Significance

40 =531 205

measured by the Dyadic Adjustment Scale and number of

hours worked per week. A correlation coefficient of .03
(Table 16) indicated that no significant relationship
existed between couples' job satisfaction scores and

the number of hours worked per week.

Table 16
Correlation between Couples' Marital Adjustment

and Number of Hours Worked per Week

Cases r Significance
40 .03 ns
H There is no significant relationship between
15

husbands' and wives' perceived job satisfaction as

measured by the Job Descriptive Index and number of
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hours worked per week. As indicated in Table 17, a
correlation coefficient of .07 was obtained, indicating

no significant relationship. This hypothesis is accepted.

Table 17
Correlation between Couples' Job Satisfaction

and Number of Hours Worked per Week

Cases r Significance

40 .07 ns

The Fischer Z test was used to analyze 1l of the
15 null hypotheses. Z scores computed by Fischer's 2
tests are summarized in Table 18. No significant dif-
ferences were obtained. This indicates that the
responses by dual-career couples on the variables under
investigation did not differ significantly from the

responses by husbands only and wives only.
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Table 18

Comparing Correlations between Couples

Versus Husbands Versus Wives

Hypotheses

Variables

3]

10

11

12

13

Husbands' and wives' perceived
marital adjustment and job
satisfaction

Husbands' and wives' perceived
marital adjustment and length
of marriage

Husbands' and wives' perceived
job satisfaction and length
of marriage

Husbands' and wives' perceived
marital adjustment and family

income

Husbands' and wives' perceived
job satisfaction and family
income

Husbands' and wives' perceived
marital adjustment and length
of employment

Husbands' and wives' perceived
job satisfaction and length
of employment

Husbands' and wives' perceived

marital adjustment and different

ages of young children

Husbands' and wives' perceived
job satisfaction and different
ages of young children

.46

.47

.15

.08

.07

«53

s57

.66

=1.01



42

Table 18 (continued)

Hypotheses Variables z
14 Husbands' and wives' perceived
marital adjustment and number
of hours worked -.49
15 Husbands' and wives' perceived

job satisfaction and number
of hours worked .26




CHAPTER 5
SUMMARY, CONCLUSIONS, AND

RECOMMENDATIONS

Summarz

The overall purpose of this study was to examine
the subjective evaluation of work and its relationship
to marital adjustment for dual-career couples with
young children. The sample consisted of 40 dual-career
couples with each of the couples having a young child
attending day care.

A wide range of occupations is reflected in the
sample. A majority of the wives (57.5%) and 40% of the
husbands worked an average of between 40 and 45 hours
a week. The greatest number of husbands (11) had been
employed at their present job between 1 and 2 years.

On the other hand, 8 wives had worked at their present
job for 1 year or less and 8 wives had worked between
7 and 8 years at their jobs.

The greatest percentage (32.5%) of couples had been

married between 6 and 9 years. The greatest number of

children (12) were between 2 and 3 years old. The com-

bined mean yearly income for the couples was $45,125.

43
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Two valid and reliable instruments were utilized:

(a) The Dyadic Adjustment Scale, and (b) The Job

Descriptive Index; included was an information sheet

for general background data.

The Pearson correlation coefficient was used to
analyze each of the 15 null hypotheses. Hypotheses 1
and 2 were also analyzed using a t-test of significance.
The Fischer Z test was used to compare results by
couples versus the results by husbands only and wives
only for hypotheses 5 through 15.

No significant relationship was found between job
satisfaction and marital adjustment for both husbands
and wives. This finding is similar to the finding
by Ridley (1973) who found that the job satisfaction-
marital adjustment relationship was not significant

when the respondents in his study had preschool-age

children.

In addition, the results of the t-test indicate

that no significant relationship existed between husbands

and wives on job satisfaction as well as marital adjust-

ment. In essence, husbands and wives compared similarly

in their perceptions toward both job satisfaction and

marital adjustment.
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A significant relationship was found between wives'
perceived job satisfaction and husbands' marital adjust-
ment. Wives tended to perceive their jobs as satisfying
when husbands perceived their marriages as being adjusted.
At the same time, wives in this sample tended to per-
ceive their jobs as less satisfying when husbands view
their marriages as less adjusted. A possible explanation
for this finding is that wives might be extremely sensi-
tive toward their husbands' feelings regarding the mar-
riage so much so that it affects the wives' attitudes
and thoughts about their jobs. It may also be speculated
that the wives' satisfaction with their jobs might en-
courage better companionship, thus resulting in husbands
feeling that their marriages are more adjusted.

Results indicated that there was no significant
relationship between couples' marital adjustment and
family income. This finding is incongruent with the
finding by Hardesty and Betz (1980) who reported that
greater combined income was significantly related to
higher levels of marital adjustment.

However, this investigation did find that couples'

perceived job satisfaction was directly related to family

income. Couples tend to perceive their jobs as 1lncreas-

ingly satisfying as their family income increases. It
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might also be that better paying jobs are at the same
time more satisfying to the couples in this study.

Dual-career couples' perceived job satisfaction
as well as their perceived marital adjustment were found
to be unrelated to the number of hours these couples
worked per week. These results are contrary to the
finding by Keith and Schafer (1980) who found that hours
per week at work were the most important variable in
explaining work-family strain.

No significant relationship was found between
couples' perceived marital adjustment and the different
ages of young children. However, couples' job satisfac-
tion did have a significant relationship to the different
ages of young children. The relationship was inverse.
This means that couples perceived their jobs as being
more satisfying the younger their children were. In
addition, couples perceived their jobs as being less
satisfying the older their children were.

The results indicate that a direct relationship

i i i j nt and
exists between couples' perceived marital adjustme

length of employment. In other words, the longer couples

had been employed at their present jobs the more they

perceived their marriages being adjusted. Perhaps, the

longer couples are employed at their jobs the more secure
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they feel. This sense of security might affect their
marriages in a positive manner.

Response by couples, response by husbands, and
response by wives were compared on each of the variables
under investigation. ©No significant differences were
ocbtained. This indicates that each of the three groups
responded similarly on each of the items being measured.

Conclusions

The results indicate that 4 of the 15 hypotheses
tested showed significant differences: (a) wives' per-
ceived job satisfaction is directly related to husbands'
perceived marital adjustment, (b) couples' perceived job
satisfaction is directly related to family income, (c)

couples' perceived marital adjustment is directly related

to length of employment, and (d) couples' perceived job

3 '
satisfaction is inversely related to the children's ages.

As important are the above findings, egqually impor-

tant are the 11 hypotheses which resulted in no signifi-

& -
cant differences. The results of several of the 15

hypotheses substantiated many of the results reported

i
by previous researchers. At the same time, several o

the 15 hypotheses did not substantiate other results

reported by previous researchers. What is concluded,
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therefore, is that research results continue to be in-
conclusive in terms of the dual-career lifestyle.

Recommendations

This study was based on data obtained from dual-
career couples who had children attending day care and
is not applicable to the general population of dual-
career couples.

Further research might entail cross-sectional
studies of dual-career couples in order to determine
whether regional differences exist between dual-career
couples. Comparison studies between dual-career couples
having alternative child care arrangement might also

prove to be enlightening.

A longitudinal study of selected dual-career couples

measuring job satisfaction and its relationship to

marital adjustment is needed. This type of research

design might reflect the changes of dual-career families

throughout the family life cycle.

Observational studies as well as personal interviews

are also important to be considered when setting out to

examine the dual-career lifestyle.

4 / earch
In essence, researchers must apply as many res

i dge
designs as possible in order to provide further knowledg
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and understanding of dual-career couples. Such knowledge
and understanding will hopefully assist both men and
women in their efforts to combine career and family
roles and to achieve a satisfactory achievement in

both.
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TOPIC OF INVESTIGATION: The effects of job satisfaction on
marital adjustment for dual-career couples with young child-
ren attending day care.

DESCRIPTION OF PROCEDURES AND INFORMED CONSENT

For my Ph.D. dissertation at Texas Woman's University, I

am studying the attitudes of dual-career husbands and wives
toward the dual-career lifestyle. I am interested specifi-
cally in comparing attitudes toward job and marriage of
couples with young children.

The two questionnaires include: (1) the Dyadic Adjustment
Scale, and (2) the Job Description Index. A few general
information questions are also included. Completing these
questions will involve a total period of between 15 to 2Q
minutes. Because of the growing numbers of couples seek}ng
dual-career lifestyles, your participation will provide im-
portant insights. It is important that each spouse complete
the questionnaires separately and that any couplg dlscu$51ons
be arranged afterwards. I hope you find the process stimu-
lating and will return the questionnaires promptly.

If you agree to participate in this study, I am cqmm%tted to
the following procedures to safeguard your anonymity:

(1) All questionnaires will have number codes for couples
rather than identification by names. NQ complete re-
cord of names will be established nor yl}l any refer-
ence in the study by attributed to individuals. .

(2) Envelopes will be provided for ?iturn of complete

uestionnaires to insure anonymitly. o

(3) gnswers about procedures are available-by ca111n$_206

821-7766 or writing to 5622 Bell, Dallas, Texas 79 .

his informed consent p%per have
been approved by the Human Subjects Committee %tY exas’
Woman'ngniversgty. I UNDERSTAND THAT THE QET%ghAgi X;
QUESTIONNAIRE CONSTITUTES MY INFORMED CONSEN e aE

A SUBJECT IN THIS RESEARCH. vYou have the Tig tsation -
draw at any time. No medical service oOr co?pgg el
Provided to subjects as 2 result of injury 1T p

tion in this study.

This research project and t

Thank you for your time.

Eric C. Albers Anita Stafford, Ph.
Researcher Major Frofessor
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General Information

. Sex: Male Female (Place an (X) next to your se-
lection)

. How long have you been married to your present spouse?
____ YEARS

. Yearly income range combined for both you and your spouse?

THOUSAND DOLLARS

. What is the age of your child attending this day care

center? YEARS OLD

. How long have you been employed at your present job?

YEARS

. What is the "average' amount of hours you work per week?

______ HOURS PER WEEK

. What is your occupation? (Ifidicate title and/or field)




Most persons have disagreements in thelr relationships.

spanier's Dyadic Adjustment Scale

each ftem on the following list.

Please indicate below the

approximate extent of agreement or disagreement between you and your partner for

Handling family finances
Matters of recreation
Religious matters

Demonstrations of
affection

Friends

Sex relations
Conventionality
(correct or proper
behavior)

Philosophy of life

Ways of dealing with
varents or in-laws

Aims, goals, & things
believed important

, Almost  Occa- Fre- Almost
Always Always sjonally quently Always Always
Agree  MNgree  Disagree Disagree Disagree Disagree

(O]
w



11.

12,
13.

14.

15.

16.

17.

18.

Amount of time spent
together

Making major decisions

lHousehold tasks

Leisure time interests
and activities

Career decisions

How often do you discuss
or have you considered
divorce, separation, or
terminating your rela-
tionship?

flow often do you or
your mate leave the
house after a fight?

In general, how often
do you think that
things between you &
vour partner are
qoing well?

Almost Jdueca-

Fre- Almost
nlways Always s1onally quentliy Liways Always
Agree  Nyree  Disagree Disagree Disagree Disayree
More
All the Most of Often Occa-
Time _ the Time Than Not sionally Rarely Hever oy




19.

20.

21.

22,

23.

24,

Most of
___the Time

Nore
Jften Ccca-
_Than Not sionally Rarely Never

Almost

, ~
Occa-

Every Day sionally Rarely Never

All tne

Tine

Do you confide in your

mate?

Do you ever regret that

you married?

llow often do you and

your partner quarrel?

How often do you and

your mate “"get on each

other's nerves?”
Every
Day

Do you kiss your mate?
All of
Themn

Most of
Them

Some of Very Few None of
__Them of Them Them

Do you and your mate
engage in outslde
interests together?



25.

26.

27.

28.

Less than Once or Once or

Ince a Twice a Twice a Once a More
Never Month —— Month _Week bay Often

ave a stimulating
exchange of ideas

Laugh togethér

Calmly discuss
something

Work on a project
together

These are some things about which couples sometimes agree and sometimes disagree.
Indicate if either item below caused differences of opinions or were problems in

your relationship during the past weeks.

29.
30.

l1.

(Check yes or no)

Yes No
Being too tired for sex

ot showing love

The dots on the following line represent different degrees of happiness in
your relationship. The middle point "happy" represents the degree of
happincas of most relationships. Please circle the dot which best describes
the degree of happiness, all things considered, of your relationship.

0 1 2 3 4 5 6
Fxtremely Fairly A Little Very Extremely
Unhappy Unhaooy Unhapoy

Yappy Happy Happy Perfect



32.

relationship?

which of the following statements best describes how you feel about the
future of your

I want desperately for my relationship to succeed, and would

gc to almost any

I want very much
all I can to see

I want very much
my falr share to

It would be nice

do much more than I

It would be nice

length to see that it does.

for my relationship to succeed, and will do
that it does. "

for my relationship to succeed, and will do
see that it does.

if my relationship succeeded, but I can't
am doing now to help it succeed.

Lf {t succeeded, but I refuse to' do any more

than I am doing now to keep the relationship going.

My relationship can never succeed,

I can do to keep

L"?
and there is no more that =
the relationship going.



THE
JOoB
DESCRIPTIVE

INDEX

CODE NUMBER

Company

City

Please
blanks
pape

Powling

fill in the above
and then tun the

Graen State Universily

197%

Think of your present veork What is it like most of
the time? In the blank becde each word given
below, write

.—%_lm “Yeu i it deccribes your work

._/Llnt “No” it does NOT desenibee it
7

if you cannot decide

WORK ON PRESINT JOB
fascinating
Routine
- Satistying

Noring

Cood

Creative
Respec todd
et
Pleacant
Uselul
Liresome
Healthiod
Challenging

= On yeouw feet

— st At ing

— Sl
e | o M
— Y ! |

Think of the pay you get now How well does
each of the toliowing words descnbe your present
pay? In the blank beside cach word, put
_f it descnibes your pay
_L i it does NOT describe it
o you cannot decide
PRESENT PAY
Income adequate for normal expenses
Satisfactory profit <haning
Rarely live on income
Rad
Income provides lixuries
Insecure
Lesc than | decerve

Tiphly pad

_ Undepaid

(632



Think of the opportumities for promotion that you
have now How well does cach of the tollowmyg
words describe these? In the blank be<de each
word put

for “Yes” if it describes your opportumties
for promaotion

N for “No™ if it does NOT de<cribe them

? il you cannot decide

OPPORTUNITIES FOR PROMOTION

Good opportunities for promotion

Opportunity somewhat limited
Promotion on ability

Dead end job

Good chance lor promation

Untair promotion policy

Infrequent promaotions

Regular promotions

FTanly goodd chance for promotion

Think of the knd of <upervision that you pget on
your joh How well docs cach of the following
words describe this supervision? In the biank
beside rach word helow, put

_%_ il it describes the supervision you get on-
your job

LT it it does NOT deseribe it
s il you cannot decide
SUPERVISION ON PRISENT jOB

Asks my advice

—— Hard 1o please
_lmpalite

Prases pood work

Tactful

Influential

Up to date

Doean t cupenite enough
Ouck tempered

Tells me wheie | <tand
Annoying

Stubbeorn

Knows job well

ad

Intellipemt

Lenes nw on my ovwn
Aroned when neesbed

— LAY

ek of the aponty of thee peogste that «ons ek
with v or the people yon mect weconmes teon
with vour work How weil does each of the
tollosvime words desenbe these people? In the
blaok besede cach waord helow, pot

%‘ ot descnbes the people you work with
N ot does NOT descnibe them
?
i oyou cannot decide

PEOPLE ON YOUR PRESENT jOB
Stimulating

Ronng

Slow

Ambitious

Sturpned

Responable

1 ast

Iniellcent

facy ta make cneniee
Talk too mch

Sinant

Lan

Uinpleasant

Ney peisacy

Actine

Narrons inferecy

Linal

Hared 10 meet

19
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