
































































































































2003· Glanz, 1994; Glanz, 2004; Mertz 2000). According to my participants' responses, 

this suggestion holds true. They stated having managerial type tasks like handling 

textbooks, conducting teacher observations, supervising students during extracurricular 

events, working on attendance with student truancy and dealing with discipline. Others 

studies revealed the majority of assistant principal responsibilities fall under discipline 

and other managerial tasks such as duties, attendance, student activities, staff support and 

evaluation, building supervision, and building operations (Chan, Webb, & Bowen, 2003; 

Hausman Nebeker, and McCreary 2001; Mertz, 2000) Most of the day-to-day 

responsibilities discussed in focus groups and emails mentioned a majority of managerial 

type tasks. 

Discipline. Another responsibility described by the literature and participants was 

discipline. Discipline was listed throughout the literature as consuming a majority of 

assistant principals' time (Glanz 2004; Hausman ebeker, & Mc reary 200 I· Marshall 

& Hooley, 2006; Mertz, 2000· Weller & Weller 2002). Hausman, Nebeker, and 

Mc reary (2001) as well as Weller and Weller (2002) have found that pupil discipline 

was the number one time-consuming activity for assistant principals. When asked in the 

final focus group to give a rough estimate of how their time is divided on a daily basis, all 

three male middle school assistant principal' s stated that over half their time is spent 

dealing with discipline or situations related to discipline. Earlier in the study I asked 

participants to share a current challenge they were facing. Four out of the six responses 

discussed challenges that were related to discipline situations. Their responses about 
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DENTON DALLAS HOUSTON 

September 12, 2006 

Ms. Emily Gray 

Institutional Review Board 

Office of Research and Sponsored Programs 
P.O. Box 425619, Denton, TX 76204-5619 
940-898-3378 Fax 940-898-3416
�-mail: IRB@twu.edu

c/o Dr. Rhonda McClellan ...:. SH 116 
Teacher Education 

Dear Ms. Gray: 

Re: Principal Preparation Practices: Perspectives on Educational Leadership 
Programs and Their Efforts for Retention of New School Leaders 

The al;>ove referenced study has been reviewed by the TWU Institutional Review Board 
(IRB) and was determined to be exempt from further review. 

If applicable, agency approval letters must be submitted to the IRB upon receipt PRIOR 
to any data collection at that agency. A copy of the approved consent form with the IRB 
approval stamp is enclosed. Please use the consent form with the most recent approval 
date stamp when obtaining consent from your participants. The signed consent forms 
must �e filed with the Institutional Review Board at the completion of the study. 

Another review by the IRB is required if your project changes in any way, and the IRB 
must be notified immediately regarding any adverse events. If you have any questions, 
feel free to call the TWU Institutional Review Board. 

Sincerely, 

Dr. David Nichols, Chair 
Institutional Review Board - Denton 

cc. Dr. Nan Restine, Department of Teacher Education
Dr. Rhonda McClellan, Department of Teacher Education
Graduate School
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