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CHAPTER I 

INTRODUCTION 

Historical records contain a number of references to 

the use of activity for therapeutic purposes in ancient 

societies (Frye & Peters, 1972). In ancient Greece, the 

use of recreation became a recognized technique in the 

treatment of the ill (Kraus, 1978). Growth in the prac­

tice of using recreation for therapeutic purposes con­

tinued throughout the years at a very slow pace until the 

early 1940's. Frye and Peters (1972) report: 

The rapid growth of recreation in hospitals dur­

ing and after World War II created new demands 

for experienced and knowledgeable leadership. 

However, there were few recreators who had ex­

perience in working in medical settings. Thus 

community recreators were called upon in many 

instances to apply their knowledge and experi­

ence in the organization of programs as well as 

the recruitment and training of staff for hospi­

tal service, particularly in military and 

veterans ' hospitals. The nucleus of experienced , 

recreators were aware of and fe lt an ide ntity 

l 



2 

with the larger recreation movement, and it was 

they who were responsible for the formation of 

the hospital recreation section within the Ameri­

can Recreation Society. (p. 25) 

The Hospital Recreation Section of the American 

Recreation Society was formed in 1948. At that time, 

recreation therapy was considered a setting specialization 

within the organized recreation field (Meyers, 1980, p. 8). 

Five years later, in 1953, the Council for the Advancement 

of Hospital Recreation was formed. One purpose of the 

organization was the development of minimum qualifications 

for hospital recreators. In 1956, the National Voluntary 

Registration Plan for Hospital Recreation Personnel was 

developed. This national plan identified professional hos­

pital recreators through the establishment of minimum stan­

dards for qualification. This marked a significant step 

forward in the development of therapeutic recreation pro­

fe ssionally. Several states adopted statewide voluntary 

registration plans for therapeutic recreators; some pro­

vided recip rocal arrangements tying into the national plan 

(Frye & Pe t e rs, 1972). 

In 1 965 , t he Na t i onal Recreation and Park Association 

RPA) was o r gani ze d. Branc hes were formed within the 

parent o r ga nization to accommodate the many special 
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interest groups. Thus, the National Therapeutic Recrea­

tion Society (NTRS) was formed as a branch of the NRPA in 

1966. In the early sixties, persons who worked in thera­

peutic recreation were registered by the Hospital Recrea­

tion Section of the American Recreation Society. After 

1966, this registration was continued under the auspices 

of the National Therapeutic Recreation Society. From 1966 

to the present time, this voluntary registration program 

has continued to take on more meaning for those in thera­

peutic recreation as more and more agencies require their 

employees to hold registration with the National Therapeu­

tic Recreation Society. 

Many states have established voluntary registration/ 

certification plans for therapeutic recreation personnel. 

At the present time, the Texas Recreation and Park Society 

(TRAPS) has a volunteer registration/certification plan 

for all recreation personnel. Although TRAPS is keeping 

pace with the national trend to establish state-wide 

registration programs, this group has not, as ~t, estab­

lished a subspecialization registration program in thera­

peutic recreation . However, the TRAPS Board of Directors 

is considering such a plan and u pon completion of this 

study , the data will be submitted to that organization. 

Appropriate committees will then review the findings and 
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utilize the data in establishing plans for 1982. It is 

anticipated that the data will demonstrate the need for 

a subspecialization registration program in therapeutic 

recreation in Texas and for increased efforts in the re­

cruitment of Therapeutic Recreation personnel. 

Purpose of the Study 

The purpose of this study was to identify a profile 

of therapeutic recreation professionals in the State of 

Texas. 

Statement of the Problem 

This investigation identified a profile of those per­

sons residing in Texas who hold current memberships in 

either the Therapeutic Recreation Section of the Texas 

Recreation and Park Society (TRAPS) or the National Thera­

peutic Recreation Society (NTRS) , a branch of the National 

Recreation and Park Association (NRPA) . A profile of this 

population was prepared on the basis of an examination of 

the demographic data obtained. In February 1981, a ques­

tionnai re was mailed to 188 therapeutic recreation profes­

sionals who held membership in TRAPS and/or NTRS who were 

residing in Texas at that time. A reminder post-card was 

sent one week following the original mailing. The second 

mailing (post-card) was sent to all persons on the two 

membe rship lists in order to insure total anonymity. 
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Hypotheses of the Study 

The following hypotheses were examined at the .OS 

level of significance: 

1. There is no significant difference between 

salaries received by male and female thera­

peutic recreation professionals. 

2. There is no significant difference between 

the number of therapeutic recreators who are 

registered with NTRS and those registered 

by TRAPS. 

3. There is no significant difference between 

the number of professional members of TRAPS 

and NTRS who have baccaluareate degrees in 

related fields and those who have bacca­

laureate degrees in therapeutic recreation. 

Definitions and/or Explanations of Terms 

The following definitions and/or explanations of terms 

are offered for use throughout this study. 

NRPA - The National Recreation and Park Association 

is t he nation's largest nonprofit service, research, and 

educ a t i on organization dedicated to improving the quality 

of li fe t hrough e ffective utilization of natural human re­

s o urces (Kraus, 1978, p. 4). 
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NTRS - The National Therapeutic Recreation Society is 

a branch of the NRPA that provides professional service to 

persons who work with the ill, disabled and handicapped. 

TRAPS - Texas Recreation and Parks Society is a non­

profit professional and educational corporation chartered 

by and operated under the laws of the State of Texas and 

an affiliate of the NRPA. 

State Certification/Registration - a voluntary program 

for recreation personnel who are members in good standing 

in the Texas Recreation and Park Society (see Appendix A 

for levels and qualifications) . 

National Registration Plan - a voluntary program 

available to all recreation personnel who fulfill the re­

qui rements for registration as determined by the NTRS 

Board of Registration (see Appendix B for levels and 

qualifications) • 

Therapeutic Recreation - a process which utilizes 

recreation services for purposeful intervention in some 

physical, emotional, and/or social behavior to bring about 

a desired change in that behavior and to promote the 

g rowth and development of the indiv idual (O'Morrow, 1976, 

p . 21) . 

Therapeutic Recreation Professional - any individual 

who holds professional membership in the Therapeutic 

Recreation Section of TRAPS or the National Therapeutic 
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Recreation Society and who is employed as a therapeutic 

recreator in an agency in Texas. 

Facilities will be identified as: 

Federal - any facility that is administered and 

funded by the United States government. 

State - any facility that is administered and funded 

by the State of Texas. 

City/County - any facility that is administered and 

funded by a city/county government. 

Private/Corporate - any facility which is owned and 

operated by an individual or group whose primary purpose 

is profit making. 

Nonprofit/Private - any facility which is operated 

by a special interest group whose primary purpose is to 

provide services to a specific segment of the population 

on a nonprofit basis. 

Delimitations 

The study was subject to the following delimitations: 

1. The findings were limited to therapeutic recrea­

tional professionals who were members of TRAPS 

or NTRS . 

2. The findings were limited to therapeutic recrea­

tional professionals who were employed in the 

State of Texas at the time of the study. 
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Summary 

The field of therapeutic recreation in the United 

States has developed rapidly since the early 1940's. This 

growth created new demands for knowledgeable and experi­

enced leadership. The need for strong professional regis­

tration programs was a natural consequence of these 

demands. In 1956, the National Voluntary Registration 

Plan for Hospital Recreation Personnel was developed. This 

was the first such plan for therapeutic recreation person­

nel in the United States. In 1966, the responsibility for 

this registration plan was assumed by the newly formed 

National Therapeutic Recreation Society. By 1980, many 

states had established voluntary registration/certification 

p rog rams for therapeutic recreators. While the Texas 

Recreation and Park Society had a voluntary registration/ 

c e r t ification plan for all recreators, this association 

did not have a sub specialization registration program for 

therapeutic recreators. In the field of employment in 

Texas , however, more and more agencies were requiring their 

therape uti c r e cre ation employees to hold a registration 

with the NTRS . 

In view o f the fact that no formal registration/ 

certific a tion plan exi ste d for therape utic recreators in 

Texa s , it could be beneficial to the de ve lopment of such a 

prog r am to e stablish a pro file of therapeutic r e creation 
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personnel who were employed in this state. With comple­

tion of this study a profile of therapeutic recreators 

employed in Texas was submitted to TRAPS for their use in 

developing a registration/certification program for thera­

peutic recreators in Texas. In addition, the relationship 

between registration status, salaries and the educational 

levels of the respondents was identified. 



CHAPTER II 

REVIEW OF RELATED LITERATURE 

A review of literature reveals that relatively little 

research has been published describing the characteristics 

of therapeutic recreation personnel in the United States 

and that no studies of this nature have been conducted in 

Texas. The review of literature is organized into the 

following areas: profiles of therapeutic recreation per­

sonnel; manpower studies in therapeutic recreation; and 

continuing education in the field of recreation. 

Profiles of Therapeutic Recreation Personnel 

Age. Kelley (1974) conducted a study in Illinois to 

identify all personnel employed in positions providing 

r e creation service to the ill, handicapped and disabled. 

Six hundred and fifty questionnaires were mailed to persons 

work i ng in recreation agencies in Illinois identified as 

se r ving this population. Three hundred and twenty eight 

(55 %) of the questionnaires were completed, and of those 

res ponding , 38 percent were under 31 years, while 60 per­

cent we re under 41 years of age. 

Sex . Ke lley (1974) also found that the majority 

(69 %) of those r e s ponding to his survey in Illinois were 

10 
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female. This appears to be supported by a study done by 

Anderson and Stewart (1980) who found that 74 percent of 

the undergraduate students in therapeutic recreation in 

the United States in 1979 were female while 64 percent of 

the graduate students in therapeutic recreation were women. 

Membership in professional organizations. Kelley 

(1974) found that 40 percent of those who responded to his 

questionnaire were members of the Illinois Therapeutic 

Recreation Society (ITRS) . Of the group that held member­

ship in the ITRS, 62.4 percent were female whereas 48.8 

percent of those who were members of NTRS were women. 

Fif ty percent (50 %) of those persons who worked in mental 

health facilities were members of both ITRS and NTRS. 

Over half (55 %) of the respondents in Pickett's 1980 

national survey had been members of the NTRS from one to 

three years; 24.1 percent had been members from four to 

six years; 12.7 percent for 10 or more years and 7.4 per­

cent had been members of NTRS from seven to nine years. 

Navar (1981) conducted a study in Michigan and found the 

majority of therapeutic recreator practitioners (59.7%) 

did not belong t o either their state or national profes­

sional associations , and less than one fifth (12.9 %) were 

professionally registered with the NTRS. 

Place of Employment . Kelley (1974) reported that 

37 . 8 percent of the respondents in Illinois worked in 
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mental health settings, 28.7 percent in nursing homes, 

10.7 percent in sheltered care facilities and 22.9 percent 

in other types of settings. Peterson (1977) found that 

19.8 percent of the therapeutic recreation personnel in 

Illinois who responded to her survey worked in mental 

hospitals, 20.9 percent in nursing homes, 8.8 percent in 

general hospitals, 7.7 percent in state hospitals for the 

retarded, 6.6 percent in community mental health settings 

for the mentally ill, 5.5 percent in municipal park and 

recreation departments working with special populations, 

4.4 percent in physical rehabilitation facilities, 3.3 

percent in schools, and 22.9 percent in 0ther types of 

facilities. Kraus (1972), in a ·regiona~ study desi~ned 

to identify recreation as a part of psychiatric rehabili­

tation services, noted that 31.4 percent of the facilities 

that offer this type of program were operated by state 

governments, while 38.4 percent were sponsored by nonprofit 

agencies . An additional 10.5 percent were profit making, 

while 8.1 percent were operated under the auspices of a 

county government . The remaining 11.7 percent were spon­

sored by the federal or municipal government, churches, and 

other types of agencies. Pickett (1980), in a national 

survey of therapeutic recreators, found that the majority 

of participants (59.8 %) were employed in clinical facili­

ties while 13 .9 percent of the respondents worked in 
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college/university settings and 7.4 percent in community 

facilities. The remaining 18.9 percent of the subjects 

were employed in other types of facilities. 

Types of Clients. Kelley (1974) concluded that the 

largest number of therapeutic recreation personnel in 

Illinois (30.5%) worked with aged persons, while 28.4 per­

cent served the mentally ill or emotionally disturbed and 

20.7 percent provided therapeutic recreation services to 

the mentally retarded. An additional 10.1 percent worked 

with the physically disabled and 10.4 percent worked in 

facilities that provided services to other types of ill, 

disabled and handicapped persons. Peterson (1977), from 

a state wide survey in Illinois, presented data that gave 

general support to the work done by Kelley. Peterson 

reported that 19.8 percent of the persons responding to 

her survey of therapeutic recreators provided services to 

psychiatric patients while 20.9 percent of the practi­

tioners served the aged. Pickett's (1980) national survey 

showed that 30.0 percent (30 %) of the respondents worked 

with the mental l y ill, while 15.6 percent of the subjects 

were e mployed in agencies that served the aged. Those who 

wor ked with the mental ly retarded comprises 14.7 percent 

of the r e s pondents , while 24.1 percent worked with drug 

or alcohol abusers or in correctional facilitites and 16.6 

pe r cent wor ke d with other disabilities. 
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Length of Work Experience. In the 1971 study done by 

Kelley, the researcher found that in Illinois 65.3 percent 

of the personnel responding who worked in mental health 

settings had an average of four years of experience in the 

field of therapeutic recreation, while those who worked in 

nursing homes had the least experience in the field. 

Henderson (1980), in a more recent study in Wisconsin, 

related to continuing education for leisure professionals, 

noted that the women respondents had been in their posi­

tions an average of four years, compared with over six 

years for the men. Navar (1980) stated that three fourths 

(77.1 %) of the therapeutic recreation practitioners in 

Michigan had less than five years of therapeutic recrea­

tion experience. 

Professional Education. Kelley compared the number 

of therapeutic recreation personnel in Illinois who had 

ba chelor's degrees with those who did not hold this degree. 

He found that 46.9 percent had received a bachelor's 

deg r ee and that 21.2 percent of those persons had degrees 

in r e creation. Peterson (1977) reported that 16.5 percent 

of t he r espondents in her study in Illinois had no profes­

sional p r eparation, 16.5 percent had a bachelor's degree 

in a field re l a t e d to therapeutic recreation, and 15.4 per­

c ent had r e c e ived a bache lor's degree in therapeutic 

recreation . Na var (19 80 ) reported that the majority (56.5%) 
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of therapeutic recreation practitioners in Michigan were 

not formally educated (did not hold a bachelor's degree) 

in recreation or therapeutic recreation. 

Salaries. Kelley (1974) investigated the salary 

levels of therapeutic recreation personnel and reported 

that there was a great deal of variation in salaries among 

therapeutic recreation professionals in the state of 

Illinois. Forty percent (40%) of the respondents received 

an annual salary below $7, 000..-0'0 j.n 1971. The salaries for 

those who worked in mental health facilities were much 

higher, however, with 80 percent of these workers receiv­

ing an annual salary over $7,000.00 of which 30 percent 

we re paid over $11,000.00 annually. Henderson (19~Q) re­

ported that women employed in recreation in Wisconsin 

earned an average salary of $11,400.00 per year while men 

were paid an average annual salary of $17,600.00. Brasher 

(1976) surveyed the members of the Texas Recreation and 

Park Society . She reported that over one half (53.9 %) of 

the women recreators earned less than $10,000.00 per year 

while 23 percent of the male respondents earned $20,000.00 

or more . 

Type of Department Organiz ation. Kraus (1972) re­

ported that in a national study o f recreation personnel in 

psychiatric rehabilitation facilities, 42 percent worked 

in a depa rtme nt that provided only therapeutic recreation 
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services. The remaining 58 percent worked under the de~ 

partmental title of Occupational Therapy, Activity Therapy 

or Psychiatry. 

Manpower Studies in Therapeutic Recreation 

The literature documents the importance of therapeu­

tic recreation in the rehabilitation process, and verifies 

an increase in employment opportunities for trained thera­

peutic recreation specialists. The 1976 Occupational 

Outlook Handbook states "the employment of recreation 

workers is expected to rise faster than the average for 

all occupations through the mid-1980's" (p. 531). The 

1978-1979 edition of the same publication addresses the 

s peciality of therapeutic recreation and states that: 

Additional job opportunities are expected in 

therapeutic recreation . . opportunities for 

specially trained therapeutic recreation work­

ers are likely to be favorable and in line 

with the anticipated need for additional staff 

in many health-related occupations. (Occupa­

tional Outlook Handbook, 1979, p. 559) 

The most recent nat ional figures available on man­

powe r needs in therapeutic recreation are those resulting 

from a manpower supply/demand study conducted by NRPA in 

1967 - 68 . In an article presenting the results of that 

survey , Verhoven (1969) reported that there was a need for 
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nearly 1,000 more therapeutic recreators nationwide. He 

projected a deficit in therapeutic recreation of 2,377 

persons by 1980 (pp. 4-9). 

In 1968, the National Center for Health Statistics 

projected the need for approximately 3.5 million workers 

in hospitals by 1975. It was also anticipated that 

another 2.0 million workers would be employed in other 

areas in the health care industry. The projected figures 

represented an increase of approximately 75 percent for 

the ten year period (p. 48). This 1966 survey of 7,000 

hos p itals indicated that 3,800 recreation therapists were 

employed in hospitals with an indication of the need for 

1,600 additional therapists to provide optimum care. This 

dema nd reflected a 42 percent increase (p. 49). 

In a more recent study of manpower needs in the park 

a nd recreation profession, Henkel and Godby (1977) indi­

c ated that: 

Although no nationwide study has been made of 

employment of these specialists (therapeutic 

recreators), it is believed that most oppor­

tunitie s h ave existe d in hospitals, correc­

tional ins t itut i ons , health and rehabilitation 

centers , nursing home s, private schools and 

camps . . ye t, r e c e nt conferences and work-

shops have stressed the desirability of 
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employing such specialists in public, tax­

supported park and recreation agencies to 

provide services to noninstitutional persons 

with physical and mental disabilities. 

(p. 66) 

Of special interest with regard to manpower needs are 

the statistics concerning the number of registered thera­

peutic recreators in Texas and each of the bordering 

states. In 1979, Arkansas, Oklahoma and New Mexico each 

had a relatively small number of registered therapeutic 

recreators: 3, 8, and 12, respectively. Louisiana had 26 

while Texas had 70 registered therapeutic recreators 

(National Registry, 1979, pp. 4-8). The 1979 National 

Registry of the NTRS listed 2,332 registered therapeutic 

recreators in the United States. These five states, 

Arkansas , Oklahoma, New Mexico, Louisiana and Texas, con­

tained only 5 percent of the total population of registered 

the rapeutic recreators at that time. 

In 1980, Pickett conducted a national survey of 60 

pe rc e nt of the total number of persons listed on the pro­

f e s s iona l membership roster of the NTRS. A questionnaire 

was mailed t o 1,100 members and 50 percent were filled in 

a nd r e t u r ned to the investigator. Pickett's (1980) demo­

graphic data were categorized into several specific areas. 

The ones p e rt inent to this study are as follows: 
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Employment Functions. The largest number of respon­

dents (46.6%) were employed in a therapist/leader posi­

tion, 31.6 percent were employed in an administrative 

capacity, and 21.5 percent were employed in other positions. 

NTRS Registration. Over half (56.7%) of the subjects 

were registered with NTRS. Just under half (48.1%) of the 

total registered personnel were registered as the Master 

Therapeutic Recreation Specialist level as compared to 

23.7 percent who were registered as Therapeutic Recreation 

Specialists and 25.1 percent as Therapeutic Recreation 

Leaders. The remaining 3.1 percent were registered as 

paraprofessionals. 

Education. Ov~r ralf of the respondents (56.9%) had 

completed a bachelor's degree, 34.1 percent graduated with 

a maste r's and 7.0 percent with a doctorate degree. Two 

percent had received an associate degree. Over half 

(55.3 %) received a degree in Therapeutic Recreation, while 

29.7 graduated with a degree in general recreation. Fif­

t een percent majored in other fields. 

Continuing Education 

In recreation, as in all human services fields, the 

quali t y of programs and services depends upon the caliber 

of t h e profe ssional leadership. One way in which recrea­

tors at t e mp t to increase their professional competence is 

through c o ntinuing education. James and Carter (1979) 

found t ha t t he rapeutic recreators individually expand their 
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professional knowledge in a variety of ways: professional 

meetings and conferences, inservice programs, formal aca­

demic courses, and through consultation with colleagues. 

Through a review of the literature, the investigator found 

studies concerned with two of these areas. 

Academic programs. The 1969 enrollment statistics at 

385 colleges and universities showed that of the total 

s t udents who entered the various degree programs in recrea­

tio n , 531 were specializing in Therapeutic Recreation 

(Ste i n, 19 ryo ). Ten years later Anderson and Stewart (1989) 

estimate d the total number of students enrolled in Thera­

peutic Re c re a t ion to be 7,992. This represented an in­

creas e o f 400 % which indicated tremendous growth in this 

profession over the ten year period. Of these 7,992 stu­

dents , 7 4 perc e nt of the undergraduates and 64 percent of 

the graduate students were female. The authors noted that 

the expected number of graduates in therapeutic recreation 

in 1979 would be 2, 38 0. Of this number, 2,063 would re­

ceive bachelor 's degree s and 317 would graduate from the 

maste r ' s p rogram . 

Professional mee tings . Hende rson (1980), in a study 

of the continuing education needs o f leisure s e rvice s pro­

fessionals in Wisconsin , noted t ha t approximate ly 33 per­

cent of the tota l sample did a ttend state and loca l 

conferences as we ll a s in- servic e training sess i ons. Thes e 
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were the most common methods of receiving continuing educa­

tion. The researcher also stated that the greatest deter­

rents to participating in continuing education were 

schedule conflicts and not enough time. 

In a similar study of the continuing education needs 

of therapeutic recreators in Missouri, Unterreiner (1979) 

revealed that a majority of respondents preferred to attend 

both large institutes and smaller workshops where hand-out 

materials were available on specific client groups as well 

as on professional issues. The investigator concluded 

that t he s e preferences indicated a need to consider both 

client infor ma tion and professional issues when planning 

continuing education sessions. The study also revealed 

that over three fourths of the respondents (89.87%) stated 

that they attend institutes offering continuing education 

units . Along the same lines, Henderson (1980) found that 

over 85 percent of the professionals in her study in 

Wisconsin indicated that they had a high commitment to con­

tinuing education . 

Burgess (1978) , in a study of self-assessment of con­

tinuing educat ion needs , summarized the philosophy with 

wh i ch all of the researchers reviewed (Henderson, 1980; 

J ame s & Carter , 1979 ; Unterreiner, 1979) seem to agree: 

Good helpe rs find that their jobs are likely to 

b e draining . . because they have used 
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themselves in the process • . they need an 

opportunity to recharge their batteries and 

to find satisfaction in renewal . . <P· 90) 

Summary 

A review of the literature reveals that relatively 

little research has been published describing the char­

acteristics of therapeutic recreation personnel in the 

United States and no studies of this nature have been con­

ducted in Texas. Therapeutic Recreation as a recognized 

profession is relatively young and knowledge related to 

this subject remains limited. 

In the studies reviewed, researchers have shown the 

fie ld of therapeutic recreation to be a diversified one, 

no t only in clientele but in salaries, and professional 

education. 

The literature also documents the importance of thera­

peutic r e creation in the rehabilitation process, and veri­

fi e s an incre ase in employment opportunities for trained 

the rapeut i c r e creation specialists. 



CHAPTER III 

PROCEDURES 

The procedures followed in the development of this 

study are described in this chapter under the following 

headings: Preliminary Procedures, Selection of the 

Research Instrument, Development of the Instrument, Selec­

tion of the Subjects, Collection of the Data and Treatment 

of the Data. 

Preliminary Procedures 

A tentative outline for this study was developed and 

submitted to the thesis committee for suggestions and/or 

corrections. Revisions were made in accordance with the 

suggestions received from the committee, and approval for 

the t entative outline was obtained. Permission was secured 

from the Human Subject Review Committee and the revised 

and approved outline was filed in the form of a prospectus 

in the Office of the Provost of the Graduate School. 

Selection of the Research Instrument 

The ques tionnaire was the instrument selected by the 

investigator as the most feas ible means of obtaining data 

for this particular study. The justification for using a 

questionnaire in a study of this type was discussed by 

23 
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Scates and Good (1954) who noted that "a questionnaire is 

a major instrument in data-gathering in descriptive-survey 

studies" (p. 624). They state that in formulating a ques­

tionnaire, the investigator should: 

1. have a clear understanding of the issue 

2. offer choices that are well balanced within 

a realistic framework 

3. do what he can to help the respondent, not 

to confuse him · 

4. use as few words as necessary 

5. decide which type of question best fits the 

issue (pp. 228-236). 

The investigator used these guidelines in developing 

the items for the questionnaire. 

Deve lopment of the Questionnaire 

A questionnaire was developed based upon a review of 

literature whi ch included two national studies of recrea­

tors and studies of therapeutic recreators in the states 

of Illinois , Wisconsin, Michigan and Texas. The question­

naire was divided into two major sections. The first 

section was a survey o f demographic information. The 

second section solic ited professional data relative to the 

respondent's employment and involvement in professional 

associations . 
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The questionnaire was developed and submitted to the 

thesis committee for review. Revisions were made based 

upon the suggestions of the committee. The instrument was 

pilot tested with 10 therapeutic recreation personnel who 

were not included in the final study. Based upon the 

responses obtained from the pilot study, additional re­

visions were made. Upon completion of all revisions, the 

questionnaire was submitted to and approved for use by 

the thesis committee. 

Selection of Subjects 

The subjects included any individual who held profes­

sional membership in the Therapeutic Recreation Section of 

TRAPS or the National Therapeutic Recreation Society and 

who wa s emp loyed as a therapeutic recreator in an agency 

in Texas at the time of the investigation. A total of 188 

individua l s were eligible to participate in this study. 

Collection of the Data 

The ques t i onnaire was mailed to those persons resid­

ing in the State of Texas who were members in either the 

Therapeuti c Re c reation Se ction of the Texas Recreation and 

Park society (TRAPS) or the National Therapeutic Recreation 

Socie ty ( TRS) . Mai l ing lists were obtained from the 

ational Headquarters of t he NTRS and the executive secre-

tary o f TRAPS . Inc luded with the questionnaire was a cover 

letter stating that approva l f or the study had been 
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received from the Board of Directors of the Texas Recrea­

tion and Park Society. The Texas Woman's University Human 

Research Consent Statement was also incorporated into the 

cover letter. 

The questionnaire was mailed to the 92 members of the 

Therapeutic Recreation Section o TRAPS and the 72 Texans 

who were members of NTRS. An additional 24 persons who 

were members of both the state (TRAPS) and national (NTRS) 

organizations also received questionnaires. A total of 

188 questionnaires were mailed. A reminder post card was 

sent one week following the original mailing. The second 

mailing (post card) was sent to all persons on the two 

membership lists in order to insure total anonymity. 

Ninety-four questionnaires were returned which represented 

a 50 pe rcent return rate. 

Treatment of Data 

The responses from the subjects were hand tabulated 

by the investigator and then coded and programmed on the 

DEC 20 - 50 computer at the Texas Woman's University. The 

data were analy zed in order to determine the salaries of 

the profess ionals and the difference between the number 

of professional membe rs of TRAPS and NTRS who had degrees 

in related fields and degrees in therapeutic recreation. 

In addition , the r egistration status of the professionals 

was determined . 
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The frequencies and percentages from the raw data 

were computed and contingency tables were established. A 

chi square was used to determine if there were significant 

differences between (1) salaries received by males and 

females and (2) the number of professional members of TRAPS 

and NTRS who have baccalaureate degrees in related fields 

and those who have baccalaureate degrees in therapeutic 

r e creation. A z test of proportions was used to determine 

i f there was a significant difference between the number 

o f therapeutic recreators who are registered with NTRS and 

tho s e registered by TRAPS. 

Summary 

The subjects for this study were the members of the 

Therapeut i c Recreation Section of TRAPS and the members of 

NTRS who were residing in the State of Texas at the time 

of the study. A total of 188 questionnaires were mailed 

to 92 members of TRAPS and 72 members of NTRS. Twenty­

four persons we re membe rs of both organizations. Ninety­

four questionnai r e s we re returned which represented a 50 

percent return rat e . The data obtained from the 94 sub­

jects were hand tabulated , coded and programmed on the 

DEC 20 - 50 computer a t t he Texas Woman's University. The 

fr equencies and percentages f rom the raw data were computed 

and contingency tables we r e e stablished. A chi-square and 
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a z test of proportions was utilized to determine the 

degree of significance of each hypothesis. 



CHAPTER IV 

PRESENTATION OF THE FINDINGS 

The purpose of this study was to identify and examine 

demographic data on therapeutic recreation professionals 

in the State of Texas. The present study was limited to 

therapeutic recreation professionals who were members of 

the Texas Recreation anq Park Society or the National 

Therapeutic Recreation Society who were residing and em­

ployed in the State of Texas at the time of the study. 

The data for this study were collected through the use of 

a questionna ire which was completed by 94 subjects. 

The purpose of this chapter is to present the find­

ings of this study. The data obtained from the respondents 

are presented in tabular and narrative form. 

Demographic Information 

A study of Table 1 reveals 38 (55.89%) females were 

between 20 to 29 years of age while only 7 (26.92%) of the 

men were in the same age range. A total of 45 (47.87%) 

subjects were in this age group; the percentage of females 

was twice that of the males. The next sequential age 

grouping , 30 to 39 years, shows a larger percentage of 

29 
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men, 57.69 percent, than women, 25 percent. The age cate-

gories of 40 to 49 years and 50 to 59 years show a marked 

difference from the age groups under forty. Four males 

(15.37 %) and 13 females (19.11%) were forty years of age 

or older. The mean age for men was 33.88 years and 31.54 

years for women. 

Table 1 

Sex and Age of Respondents 

Female Male Total 
(N 68) (N = 26) (N = 94) 

Age s No. % No. % No. % 

20 - 29 38 55.89 7 26.92 45 47.87 

30 - 39 17 25.00 15 57.69 32 34.04 

40 - 49 7 10.29 1 3.85 8 8.51 

50 - 59 6 8.82 3 11.53 9 9.57 

ote . Mean age for females 31.54, male 33.88. 

Table 2 shows t ha t the majority of female subjects, 

35 of the 68 respondents or 51.47 percent, had a bachelor's 

degree in therapeutic rec~eation. Only 4 of the 26 men, or 

15 . 38 percent , had a bac helor's degree in this specializa-

tion . Howeve r , the ma l e r e spondents showed a higher per-

centage of bache lor ' s degrees in recreation, 38.46 percent, 

com ared to the fema l e s , 26 .47 percent. It can be noted 
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that 15.38 percent of the men held degrees in physical 

education; the same number as those who held degrees in 

therapeutic recreation. When physical education is com­

bined with health, physical education and recreation, over 

one-fourth, 26.91 percent, of the men held degrees in one 

of these two areas, an 11.53 percent increase over the 

number who held degrees in therapeutic recreation (15.38 

percent). A total of 41.48 percent of the subjects held 

a degree in therapeutic ·recreation compared to 29.78 per­

cent who had degrees in recreation. Just over 70 percent 

of the total respondents had been awarded degrees in either 

the rapeutic recreation or recreation. 

The findings showing the highest educational level 

attained by each respondent are shown in Table 3. The 

majority of both females, 72.06 percent, and males, 69.23 

percent , held bachelor's degrees. A total of 71.28 percent 

of the subjects in the study held bachelor's degrees; 

while 19 .1 5 percent held master's degrees; and 4.26 percent 

held doctoral degrees. Only 5.31 percent of the respon­

dents did not possess a four year college/university 

degree . 

Professional Data 

As shown in Table 4, the largest group of female 

respondents (27 . 94 %) were employed in a private or 
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Table 2 

Subject Field of Highest Degree Earned 

Degree Field 

The rapeutic 
Recre ation 

Recrea tion 

Heal t h , Phys i cal 
Educat ion a n d 
Recreat i o n 

Physic al Educa tion 

Adaptive Physical 
Education 

Musi c Education/ 
Music Therapy 

Sociology/ 
Social Work 

Psychology 

o Degree 

Other 

Female 
(N = 68) 

No. % 

35 51.47 

18 26.47 

3 4.41 

2 2.94 

1 1.47 

0 0 

7 10.29 

0 0 

1 1.47 

1 1.47 

Male 
(N = 26) 

No. % 

4 15.38 

10 38.46 

3 11.53 

4 15.38 

0 0 

0 0 

2 7.69 

0 0 

0 0 

3 11.53 

Total 
(N = 94) 

No. % 

39 41.48 

28 29.78 

6 6.38 

6 6.38 

1 1.06 

0 0 

9 9.57 

0 0 

1 1.06 

4 4.25 
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Table 3 

Highest Degree Earned 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

Degree No. % No. % No. % 

High School 
Diploma 1 1.47 1 3.85 2 2.13 

Trade School 1 1.47 0 0 1 1.06 

Associate Degree 1 1.47 0 0 1 1.06 

Bachelor 's 
Degree 49 72.06 18 69.23 67 71.28 

Master ' s Degree 12 17.65 6 23.08 18 19.15 

Doctoral Degree 3 4.41 1 3.85 4 4.26 

No Degree 1 1.47 0 0 1 1.06 
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Table 4 

Types of Facilities of Employment 

Female Male Total 
(N = 68) (N = 26 (N = 9 4) 

Facility No. % No. % No. % 

Federal 0 0 2 7.69 2 2.12 

State 16 23 . 52 10 38.46 26 27.66 

City or Co unty 17 25.00 9 34.62 26 27.66 

Private or 
Corporate 19 27.94 4 15.38 23 24.47 

Owned Facility/ 
Profit Making 0 0 0 0 0 0 

Nonprofit/ 
Private 9 13.2 3 1 3.85 10 10.64 

Self-employed 7 1 0.29 0 0 7 7.45 
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corporate-owned profit making facility. State facilities 

employed the largest group (38.46%) of male subjects. 

City/county facilities employed the second highest group 

of respondents of both sexes with 34.62 percent of the men 

and 25 percent of the women respondents reporting this 

type of facility as their place of employment. Approxi­

mately half (55.32%) of the respondents were employed in 

a state, city or country operated facility. 

Table 5 indicates that while 66.18 percent of the 

68 responding females had worked in the field of thera­

peutic recreation for 5 years or less, 50 percent of the 

26 res ponding males made the same claim. A total of 

61 .70 percent of the respondents had been employed in the 

fiel d o f therapeutic recreation for 5 or less years. Over 

t hree - fou rths (86.17 %) of the respondents had less than 

12 years of experience in therapeutic recreation. Six 

women and one man had over 18 years of experience in 

therapeutic r e creation. 

As indic a t e d in Table 6, 80.88 percent of the re­

s ponding females sta ted that 5 or less therapeutic 

recreators were emp l oyed by their agency at the time of 

this study , while 6 5 .3 8 percent of the responding males 

made the same statement. Six of the male respondents, 

or 23 . 08 percent , a nd eight of the female respondents, 

11 . 76 percent , indicated t ha t 6 toll therapeutic 



36 

Table 5 

Length of Employment in Therapeutic 

Recreation 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

Years No. % No. % No. % 

0-5 45 66.18 13 50.00 58 61.70 

6- 11 14 20.59 9 34.62 23 24.47 

12 - 17 3 4.41 3 11.54 6 6.38 

18 - 23 5 7.35 1 3.85 6 6.38 

24 - 29 1 1.47 0 0 1 1.06 

30 plus 0 0 0 0 0 0 
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Table 6 

Therapeutic Recreators Employed by 

Present Agency 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

Years No. % No. % No. % 

0-5 55 80.88 17 65.38 72 76.60 

6-11 8 11.76 6 23.08 14 14.89 

12-17 2 2.94 2 7.69 4 4.26 

18-23 1 1.47 1 3.85 2 2.12 

24-29 0 0 0 0 0 0 

30 plus 2 2.94 0 0 2 2.13 
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recreators were employed with their agency. Three-fourths 

(76.60 percent) of all respondents stated there were 5 or 

less therapeutic recreator professionals employed in their 

agencies at the time of the study. 

Table 7 discloses 48 of the female respondents, 

70 .59 percent, reported 0 or 1 of the therapeutic recrea­

tors employed by their agency at the time of the study 

were members of TRAPS. Fourteen of the male respondents, 

53 . 85 percent, related that 0 or 1 of the therapeutic 

recreation personnel employed in their agency held current 

member ship in TRAPS. A total of 62 of the 94 respondents, 

or 65 . 96 percent, reported that of the therapeutic recrea­

tors employed by their agency, 1 or none were members of 

TRAPS . 

Table 8 reveals that 27.94 percent of the female 

r espondents stated their program was organized in a 

"Recreation Therapy Department," while 26.92 percent of 

the male respondents reported their program was organized 

under the title of "Park and Recreation Department." Two 

organizationa l c ategories , Activities Therapy Department 

and Recreation Therapy Department, had the same number of 

male respondents , 23 . 08 percent, indicating this title was 

tilized in their agency . The women respondents indicated 

''Other" to be the second highest category with 22.06 per­

cent reporting in this .area . A total of 55.32 percent of 
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Table 7 

Membership in TRAPS of Therapeutic 

Recreation Employees 

Female Male Total 
(N = 6 8) (N = 26) (N = 9 4) 

Subjects No. % No. % No. % 

0 - 1 48 70.59 14 53.85 62 65.96 

2 - 3 10 14.71 4 15.38 14 14.89 

4 - 5 8 11.76 3 11.54 11 11.70 

6- 7 1 1.47 3 11.54 4 4.26 

8 - 9 1 1.47 2 7 e69 3 3. 1_9 
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Table 8 

Organizational Structure of Therapeutic 

Recreation Programs 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

Department No. % No. g. 
0 No. % 

Recreation 
Therapy 19 27.94 6 23.08 25 26.60 

Unde r Occupa-
tional Therapy 5 7.35 0 0 5 5.31 

Activitie s 
Therapy 10 14.71 6 23.08 16 17.02 

Recreation 14 20.59 2 7.69 16 17.02 

Parks and 
Recreation 4 5.88 7 26.92 11 11.70 

o Response 1 1.47 0 0 1 1.06 

Other 15 22.06 5 19.23 20 21.28 
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the respondents in this study worked under a departmental 

structure with the title of "Recreation Therapy Depart-

t " "R t' men , ecrea 1on Department," or "Park and Recreation 

Department." 

Table 9 shows the percentage of time the respondents 

indicated they spent performing the functions of a Recrea­

tion Therapist. Among the female respondents, 28 (41.18 

percent) reported 0 to 25 percent of their time was spent 

performing these functions, while 16 (61.54 percent) of 

the ma l e s indicated that 0 to 25 percent of their time was 

utilized in this manner. The category of 51 to 75 percent 

and 76 to 100 percent were identical for the female respon­

dents with 22.06 percent reporting in each of these two 

categories . The second largest group of male respondents, 

19 . 23 percent , indicated they spent 76 to 100 percent of 

their time performing the functions of a recreation 

t herapist . 

Table 10 contains the percentage of time spent by 

therapeutic recreators performing the functions of a 

Recreation Leader . Thirty-seven females, 54.41 percent, 

reported that fro m 0 t o 25 percent of their time was spent 

performing these functions, while 53.84 percent of the 

male respondents reported the same percentage of time 

spent in this category . A total of 51 (54.26 %) subjects 
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spent 0 to 25 percent of their time performing the func­

tions of a Recreation Leader. 

Percentage 

0 -2 5 

26-50 

51 - 75 

76-100 

Percentage 

0 - 25 

26 - 50 

51 - 75 

76 - 100 

Table 9 

Time Spent Performing Functions of a 

Therapeutic Recreator 

Female Male 
(N = 6 8) (N = 26) 

No. · % No. % 

28 41.18 16 61.54 

10 14.71 2 7.69 

15 22.06 3 11.54 

15 22.06 5 19.23 

Table 10 

Time Spent Performing Functions of a 

Recreation Leader 

Female Male 
(N = 68) (N = 26) 

No. % No. % 

37 54.41 14 53.85 

20 29 .41 4 15.38 

4 5 .8 8 1 3.85 

7 10 . 29 7 26.92 

Total 
(N = 9 4) 

No. % 

44 46.81 

12 12.77 

18 19.15 

20 21.27 

Total 
(N = 94) 

No. % 

51 54.26 

24 25.53 

5 5.32 

14 14.89 



43 

Table _11 compares the annual salary before taxes of 

fema l e and male respondents. According to the subjects, 

50 percent of the females, or 34 of those ·responding to 

t hi s questionnaire, stated they earned between $10,000 and 

$14 ,999 per year. Only 7 males, or 26.92 percent, were 

with i n t h e same salary range. Eight of the males (30.77%) 

earned between $15,000 and $19,000 per year while only 10 

females , or 14.71 percent, indicated this level of income. 

The annual salary of $5;ooo to $10,000 was received by 

20 . 59 percen t of the female respondents while only 2 of 

the male respo ndents, or 7.69 percent, were in the same 

salary range~ A t o t a l o f 70.59 percent of the female sub­

jects earned les s t h a n $15,000 per year. Only 34.61 per­

cent of the male respo nde n ts received an annual salary of 

less than $15 , 000. 

An examination of the data collected in response to 

th e question concerning me mbership status, Table 12, shows 

that 60 . 29 percent of t he f e male respondents were profes­

sional member s of TRAPS at t h e time of the study, while 

84 . 62 percent of the male re s pondents held professional 

membership in this organization. A total of 67.02 percent 

of the subjects in the study were profe ssional members of 

TRAPS at the time of the study . Approx imate ly one-fourth 

of the female respondents (26 .47 %) and 15.38 percen t of the 
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male subjects did not indicate membership in TRAPS but 

were members of NTRS at the time of the study. 

Table 11 

Salaries 

Female Male Total 
(N = 68) (N = 2 6) (N = 94) 

Money Earned No. % No. % No. % 

$5 , 000 - $9,999 14 20.59 2 7.69 16 17.02 

$10 , 000 - $14 ,999 34 50.00 7 26.92 41 43.62 

$15,000 - $19 ,999 10 14.71 8 30.77 18 19.15 

$20 ,000-$24,999 4 5.88 5 19.23 9 9.57 

$25 ,000-$29,999 l 1.47 2 7.69 3 3.19 

$30 , 000 Plus 3 4.41 2 7.69 5 5.32 

o Response 2 2.94 0 0 2 2.13 
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Table 12 

Membership Category in TRAPS 

Female Male Total 
(N = 68) (N = 26) (N = 9 4) 

Level No. % No. % No. % 

Professional 41 60.29 22 84.62 63 67.02 

Asso c i a t e 2 2.94 0 0 2 2.13 

Student 5 7.35 0 0 5 5.31 

Part - time 2 2.94 0 0 2 2.13 

No Re s ponsea 18 26.47 4 15.38 22 23.40 

aTwenty- two respondents did not hold membership in TRAPS 

but were member s of NTRS. 

Table 13 s h o ws the number of years of membership in 

TRAPS held by the respondents. The investigator found 

t hat the majori t y of both females (61.76%) and males 

(61 . 54 %) had been membe rs of TRAPS for 5 or less years. 

Sixty- o n e percent of t h e tota l respondents had been members 

in TRAPS l e ss than 6 year s at the time of the study. 

Approxima t e ly o ne - f ourth of the females (26.47 %) and 

15 . 38 percent of the male re s pondents did not indicate a 

membership in TRAPS . Only 2.1 3 percent of the respondents 

had held membersh ip in TRAPS f or more than 11 years. 
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Table 13 

Years of Membership in TRAPS 

Female Male Total 
(N = 68) (N = 2 6) (N = 94) 

Years No. % No. % No. % 

0 - 5 42 61.76 16 61.54 58 61.70 

6 - 11 8 11.76 4 15.38 12 12.77 

12 - 15 0 0 2 7.69 2 2.13 

16 - 20 0 0 0 0 0 0 

21 - Plus 0 0 0 0 0 0 

No Response 18 26.47 4 15 .. 38 22 23.40 

Table 14 des c ribes the level of registration/certifi-

cation in TRAPS f or t he respondents to this questionnaire. 

Twenty - five percen t of the female respondents were regis-

tered professionals while 57.69 percent of the male 

res pondents held thi s leve l of registration. A total of 

29 . 41 percen t of the femal e respondents were registered at 

one of the four levels of r egistration/certification, 

whil e 70 . 59 percent of the female respondents held no 

registration in TRAPS . A much smaller percentage of the 

male r espondents (38 . 46 %) we r e not registered with TRAPS. 
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A total of 61.70 percent of all respondents held no regis-

tration within the Texas R · ecreat1on and Parks Society. 

Table 14 

Certification/Registration in TRAPS 

Level 

Registered 
Professional 

Reg istered 
Associate 

Certified 
Professional 

Ce rtified 
Associate 

ot Registered 

Female 
(N = 6 8) 

No. % 

17 25.00 

1 1.47 

1 1.47 

1 1.47 

48 70.59 

Male 
(N = 26) 

No. % 

15 57.69 

0 0 

1 3.85 

0 0 

10 38.46 

Total 
(N = 94) 

No. % 

32 34.04 

1 1.06 

2 2.13 

1 1.06 

58 61.70 

The membership status of the therapeutic recreators 

with TRS is shown in Table 15. Over one-half or 55.89 

pe r cent of the female r espondents were professional mem-

bers of TRS while 32 .3 5 percent of the female respondents 

were not members at any of the four levels of membership. 

Fifteen of the male respondents (57.69 %) held professional 

membership . Te n of the male respondents (38.46 %) were not 

members of TRS at the time of the study. 
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Table 15 

Membership Category in NTRS 

Female Male Total 
(N = 68) (N = 2 6) (N = 94) 

Level No. % No. % No. % 

Professional 38 55.89 15 57.69 53 56.38 

Associate 5 7.35 0 0 5 5.32 

Student 3 4.41 1 3.85 4 4.26 

Retired 
Professional 0 0 0 0 0 0 

No Response a 22 32.35 10 38.46 32 34.04 

aThirty-two respondents did not hold membership in NTRS. 

Table 16 shows the number of years a respondent had 

been a me mber of NTRS. Less than one-half (41.18%) of the 

f emale respondents, or 28 of 68 responding to the question-

nai r e , h a d been members of NTRS for less than 6 years. 

Twelve of the male respondents (46.15%) had also been 

membe r s for less than 6 years. The second highest number 

o f years of memb e rship in NTRS was in the category of 6 to 

11 y e ars , with 1 6 . 18 percent of the females and 7.69 percent 

of the males r eporting in this category. A total of 34.04 

perce nt of the r e s pondents were not members of NTRS at the 

t ime of the study . 
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Table 16 

Years of Membership in NTRS 

Female Male Total 
(N = 6 8) (N = 2 6) (N = 9 4) 

Years No. % No. ~ 
0 No. ~ 

0 

0 - 5 28 41.18 12 46.15 40 42.55 

6 - 11 1 1 16.18 2 7.69 13 13.83 

12 - 15 5 7.35 2 7.69 7 7.45 

16 - 20 2 2.94 0 0 2 2.12 

21 Plus 0 0 0 0 0 0 

No Re sponse 
a 

22 32.35 10 38.46 32 34.04 

aThirty- two respond e nts did not hold membership in NTRS. 

The data refe rr ing to certification/registration 

within NTRS s h own in Table 17 reflects that 16.18 percent 

of the female respondents held registration at the Thera-

peutic Re creation Le ade r level while 15.38 percent of the 

male r e s pondents were c lassified at that level. The 

highest NT RS registration l evel, the Master Therapeutic 

Rec r ea t ion Specialist , was held by 14.71 percent female 

and 19 . 23 percent of the male respondents. Thirty-eight 

(5 5 . 88 percent) of the fema l e r e s pondents and 15 (57.69 %) 
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of the male respondents were not registered, at any level, 

with NTRS ·at the time of the study. 

Table 17 

Certification/Registration in NTRS 

Level 

Therapeutic 
Recreatio n 
Assistant 

Therapeutic 
Recreation 
Technician I 

Therapeutic 
Recreation 
Technician II 

Therapeutic 
Recreation 
Leader 

Therapeutic 
Recreation 
Specialist 

aster Thera ­
peutic Recrea­
tion Specialist 

ot Registe r ed 

Female 
(N = 6 8) 

No. % 

2 2.94 

J 1.47 

l 1.47 

ll 16.18 

5 7.35 

10 1 4.71 

38 55 . 8 8 

Male 
(N = 26) 

No. % 

0 0 

0 0 

0 0 

4 15.38 

2 7.69 

5 19.23 

15 57.69 

Total 
(N = 94) 

No. % 

2 2.13 

l 1.06 

l 1.06 

15 15.96 

7 7.45 

15 15.96 

53 56.38 
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Table 18 reveals 51.47 percent of the females and 

65.38 percent of the male respondents were provided finan­

cial s u pport by their employer as an encouragement to 

a t t e nd professional meetings. This support was made 

available to 55.32 percent of the 94 respondents. 

Table 18 

F inancial Support Provided by Employer to 

Attend Professional Meetings 

Female Male Total 
(N = 6 8) (N = 2 6) (N = 9 4) 

Re s ponse No. % No. % No. % 

Ye s 35 51.47 17 65.38 52 55.32 

No 28 41.18 8 30.77 36 38.30 

No Re s po n se 5 7.35 1 3.85 6 6.38 

As indic a t e d i n Ta ble 19, 30.88 percent of the females 

received f r om $1 . 0 0 t o $100.00 annually from their employ-

ers towar d the expense of attending professional meetings. 

The data indicated that t wo levels of assistance, $101 to 

$250 and $501 t o $1 ,0 00 we r e each reported by 19.23 percent 

of the male r e s pondents a s the amount contributed by their 

em layer to cove r the cos t of attending professional 

meetings . A total o f 40 . 43 percent of the subjects 
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reported no financial assistance from their employers 

t oward attendance of professional meetings while 39.36 

percent received up to $250 annually to attend such 

f unct i o n s. 

Table 19 

Amount of Financial Support Provided by Employers 

to Attend Professional Meetings 

Female Male Total 
(N = 68) (N = 2 6) (N = 94) 

Dollars 
Per Year No. % No. % No. % 

$.1 - $~00 21 30.88 3 11.54 24 25.53 

$101 - $250 8 11.76 5 19.23 13 13.83 

$251 - $500 9 13.24 2 7.69 11 11.70 

$501 - $1 , 000 1 1.47 5 19.23 6 6.38 

$1 , 000 and Over 1 1.47 1 3.85 2 2.13 

0 Response 28 41.18 10 38.46 38 40.43 

As shown in Table 20, a total of 69.15 percent of the 

94 respondents in this study indicated their employer made 

no contributions toward the cost of the ir professional 

dues . Of the female responde nts, 73.53 % reported no 

financial support of this type whi l e 57.69 percent of the 
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male subjects made the same response. Only ten men, 38.46 

percent, and 19.11 percent of the female respondents indi­

cated their professional dues were paid in full or part by 

their employer. Just under three-fourths (69.14%) reported 

no contributions toward professional dues. 

Table 20 

Empl o y er Contributions Toward Professional Dues 

Female Male Total 
(N = 68) (N = 2 6) (N = 9 4) 

Response No. % No. % No. % 

Yes, All 8 11.76 8 30.77 16 17.02 

Yes , Some 5 7.35 2 7.69 7 7.45 

0 50 73.53 15 57.69 65 69.15 

0 Response 5 7.~5 1 3.85 6 6.38 

TRAPS Annual Meet ing attendance by therapeutic recrea-

tors , over the past 5 years, is shown in Table 21. The 

responses show that 45.59 percent of the females had not 

attended a TRAPS Annual Meeting, while 27.94 percent had 

attended one meet ing of this organization in the past 5 

years . The data for the male subjects reveals a higher 

percentage , 57.69 percent, had not attended a TRAPS Annual 

~ eeting . The same number of males, 4 (15.38%), had attended 
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t wo or three Annual Meetings of TRAPS. Just under one-

ha l f (48.94 %) of the total respondents had not attended 

a TRAPS Annual Meeting in the past 5 years. 

Table 21 

Attendance at TRAPS Annual Meeting 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

No . of Years No. % No. % No. % 

0 31 45.59 15 57.69 46 48.94 

1 19 27.94 1 3.85 20 21.27 

2 5 7.35 4 15.38 9 9.57 

3 2 2.94 4 15.38 6 6.38 

4 3 4.41 1 3.85 4 4.26 

5 6 8.82 1 3.85 7 7.45 

0 Response 2 2.94 0 0 2 2.12 

Table 22 describ e s the attendance of therapeutic 

recreators at TRAPS Regional Workshops over the past 5 

years . While 65 . 38 percent of the male respondents had not 

attended a TRAPS regional worksho p , 15.38 percent had 

attended one meet ing . Data r eported by the female respon-

dents show that 5 2 . 94 percent o f this group had not attended 

a TRAPS Regional Work shop in the last 5 years and only 
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22.06 percent had attended one of those meetings during 

the same period of time. 

Table 22 

Attendance at TRAPS Regional Workshop 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

No . o f Year s No. % No. % No. % 

0 36 52.94 17 65.38 53 56.38 

1 15 22.06 4 15.38 19 20.21 

2 5 7.35 1 3.85 6 6.38 

3 6 8.8.2 0 0 6 6.38 

4 3 4.41 3 11.54 6 6.38 

5 1 1.47 1 3.85 2 2.13 

No Re s ponse 2 2.94 0 0 2 2.13 

Table 23 shows the number of years, in the past 3 

years , that the rapeu tic recreators attended the Southwest 

Therapeutic Recreatio n Symposium. (The first symposium was 

held in 1978 . ) The majori t y of males (80.77 %) and females 

(80 . 88 %) had never attended a Southwes t Therapeutic 

Rec r eation Symposium . Only one person had attended all 

three years , while two individuals had attended two out of 

the three meetings . 
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Table 23 

Attendance at Southwest Therapeutic 

Recreation Symposium 

Female Male Total 
(N = 68) (N = 26) (N = 94) 

No. of Years No. % No. % No. % 

0 55 80.88 21 80.77 76 80.85 

1 12 "17.65 3 11.54 15 15.96 

2 0 0 2 7.69 2 2.13 

3 1 1.47 0 0 1 1.06 

The data in Table 24 reflects the number of years the 

therapeut ic recreators attended the Annual NRPA Southwest 

Regional Conference. The male subjects who answered this 

question r e ported that 73.08 percent of their group had 

not attende d the NRPA Southwest Regional Conference in the 

past 5 years and only 15.38 percent had attended one of 

these meetings. Of the female respondents, 47 (69.11%) 

indicated they h a d never attended and only 22.06 percent 

stated they had a tte nded one of the NRPA Southwest Regional 

Conferences i n the past 5 years. 
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Table 24 

Annual Attendance at NRPA Southwest 

Regional Conference 

Female Male Total 
(N = 6 8) (N = 26) (N = 94) 

No . of Years No. % No. % No. % 

0 47 69.11 19 73.08 66 70.21 

1 15 . 22.06 4 15.38 19 20.21 

2 4 5.88 2 7.69 6 6.38 

3 1 1.47 0 0 1 1.06 

4 l 1.47 0 0 1 1.06 

5 0 0 1 3.85 1 1.06 

Table 25 indicates the attendance of therapeutic 

r ecrea tors at NTRS Annual Meetings over the past 5 years. 

According to the responses, 60.29 percent of the females, 

and 65 . 38 percent of the males who responded to this ques-

tion , stated they had not attended an NTRS Annual Meeting 

in the last 5 years. The second largest number of females 

r eported (19 . 11 %) they had attended this meeting only 

once . The data indicates that 7.35 percent of the female 

subjects had attended 3 of the 5 meetings and the same 

number had attended this meeting each of the 5 years. An 
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equal number of male respondents (11.54%) had attended the 

NT RS Annual Meeting once or twice during the five year 

per i od. A total of 78.72 percent of the 94 respondents 

had never attended an annual meeting of NTRS or had par-

tic ipated in only one such meeting in the past 5 years. 

Table 25 

Attendance at NTRS Annual Meeting 

Female Male Total 
(N = 68) (N = 2 6) (N = 94) 

No . of Years No. % No. % No. % 

0 41 60.29 17 65.38 58 61.7J 

1 13 19.11 3 11.54 16 17.02 

2 4 5.88 3 11.54 8 8.51 

3 5 7.35 l 3.85 6 6.38 

4 1 1.47 0 0 1 1.06 

5 4 7.35 2 7.69 7 7.44 

Hypothe sis Testing 

The investigator ' s f irst hypothesis was to determine 

whe the r there was a signif ica nt differe nce between salaries 

o f en and wo me n in the fie ld of therapeutic recreation in 
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the State of Texas. The findings of the chi square test 

led the investigator to reject the first hypothesis: 

There is no significant difference at the 

.05 level of significance between salaries of 

men and women in the field of therapeutic 

recreation in the State of Texas. 

Table 26 

Chi Square Analysis of Professional Salaries 

Female Male 

Sa laries No. E No. E 

-- --
$5 , 0 00 - $19,000 58 53.80 17 21.20 

$20 , 000 Pl u s 8 12.20 9 4.80 

Tota l 66a 26 

Total 

75 

17 

as ixty- e i ght female participants, 2 did not answer the 

question o n salary . 

ote . x2 = 4 . 86 ; p = .02; df = 1. 

The sec ond hypothesis tested whether there was a sig­

nificant differ e nce between the number of therapeutic 

r e crea tors who are registered with NTRS and those 

registered b y TRAPS . The findings of the z test of 
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proportions led the investigator to accept the second 

hypothesis: 

There is no significant difference at the .05 

level of significance between the number of thera­

peutic recreators who are registered with NTRS and 

those registered by TRAPS. 

Table 27 

z Test o f Proportions for Professional Registration 

Participants 

Percentages 

ote . z = .75; p = .06. 

TRAPS 

36 

47% 

NTRS 

41 

53% 

The th ird hypothesis tested whether there was a sig­

nificant difference between the number of professional 

members of TRAPS and NTRS who have baccalaureate degrees 

in related fields and those who have baccalaureate degrees 

in therapeutic recreation. The findings of the chi square 

test led the investigator to accept the third hypothesis: 

There is no significant difference at the 

. 05 level of significance between the number of 

professional members of TRAPS and NTRS who have 
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baccalaureate degrees in related fields and 

those who have baccalaureate degrees in thera­

peutic recreation. 

Table 28 

Chi Square Analysis of Professional Membership 

and Educational Degree 

TR Degree Non TR Degree 

No. E No. E 

31 33.51 47 44.49 

30 27.49 34 36.51 

Total 61 81 

o t e . x2 = .46; p = .49; df = 1. 

Summary 

Total 

78 

64 

A total of 94 therapeutic recreators responded to the 

questionnai re . The majority of the respondents were 

females between the ages of 20 and 29 who earned an annual 

salary under $15 ,000. Seventy-one percent of the respon­

dents had a bache lor's degree and the largest single group 

holding that degree had completed their studies in 

therapeutic r e creation. The majority of respondents were 
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employed in a city, county or state operated facility; had 

been employed in that facility less than 6 years and had 

been employed in the field of therapeutic recreation less 

than 6 years . Sixty-seven percent of the respondents were 

members of TRAPS and 56.38 percent were members of NTRS; 

the majority were not registered with either group and had 

not attended the professional meetings or workshops of 

either organization . 

The results of the .data analyses supported the rejec­

tion of the first null hypothesis. The second and third 

null hypo theses were accepted as a result of the data 

aralyse s. 



CHAPTER V 

SUMMA RY, CONCLUSIONS AND RECOMMENDATIONS 

Summary 

Since the 1960's, therapeutic recreation has been 

recognized and accepted by many health professionals as 

meeting the leisure time needs of a variety of disabled 

and handicapped p ersons (Frye & Peters, 1972) . University 

training progr am s for the preparation of therapeutic 

r e creators have b een developed, professional standards of 

practice conducive to high quality service have emerged 

and a national voluntary registration prugrum for those 

pe rsons provid i ng therapeutic recreation services has been 

initiated. Research toward the identification and elabo­

rat ion of knowledge in therapeutic recreation has also 

been conducted . All of these factors are indicative of 

the growth of professionalism in this field (O'Morrow, 

1976) . 

The pr esent study wa s undertaken to identify and 

examine a profi le of t herapeutic recreation professionals 

in the State of Texas . A review of literature revealed 

that r ela tively little r e s e arch has been published describ­

ing therapeuti c rec reation personnel in the United States 

63 
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and that no studies of the t' · rapeu 1c recreators 1n Texas have 

been conducted. 

The population for the study was therapeutic recrea­

tors who were members of the Texas Recreation and Park 

Soc iety and/or members of the National Therapeutic Recrea­

tio n Socie ty who were residents of and employed in Texas 

a t t he time of the study. Ninety-four subjects partici­

pated in t he study . A profile of this population was pre­

pared on the basis o f data obtained by means of a 

questionnai re mailed to the subjects in February 1981. A 

reminde r pos t card wa s mailed to all of the subjects one 

week followi ng the original mailing of the questionnaire. 

inety- fou r person s ( 5 0%) completed and returned the ques-

tionnaire . The q uestionn a i re comprised nine pages and was 

divided into two sections : l) Demographic data and 

2 ) Pr ofes s ional data . 

The responde nts to the questionnaire were 68 female 

and 26 male t herapeutic r e creation professionals who were 

e played in the State of Texas. The following are the 

major findings bas e d u pon the data obtained from the 

responses to the q uestionnair e . 

The typica l the r a peutic r e creation professional who 

responded to the q u e stionnaire wa s a female (72.34 %) 1 20 

to 29 years of age (47 . 87%) 1 who held a bachelor's degree 
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(71 .27 %) in Therapeutic Recreation (41.48%). The typical 

respondent worked in either a state facility (27.65%) or a 

city/ county f acility (27.65%), had been working in the 

field of therapeutic recreation for less than 6 years 

(61 . 70 %) and h ad been working in their current place of 

employment l e ss than 6 years (76.59%). This person worked 

in a nRecreation Therapy" or "Recreation" Department 

(43 . 61%) 1 had an annua l income of $10,000-$14,999 (43.61%), 

was a professional member of TRAPS (67.02%) and a profes­

sional member of NTRS (56.38%). The average therapeutic 

r ecr eation p rofessio na l was not registered with TRAPS 

(61 . 0%) and did not ho ld regis+ration with NTRS (56.38%). 

In spite of the fa c t t hat financial support was available 

to the recreation the rapist (55.32%) from · the employer to 

attend professio na l meetings, this professional had never 

attended a TRAPS Annu a l Meeting (48.93%), TRAPS Regional 

or. shop (56 . 38 %) 1 Southwest Therapeutic Recreation Sym-

posi (80 . 85 %) , an NRPA Southwest Regional Conference 

( 0 . 21 %) , or an TRS Annu a l Meeting (61.70%). (See 

ppendix D . ) 

The hypotheses which t he investigator examined were as 

follows : 

(1) There is no signific a nt difference between sala-

ries received by male s and fema les. The Chi-square test 
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was used at the .05 level of significance and it was found 

that there was a significant difference between male 

salaries and female salaries. The results of the Chi­

square was X
2 = 4.8609 (p = 0.027) significant at the .005 

level . Thus , the null hypothesis was rejected. 

(2) There is no significant difference between the 

numbe r of therapeutic recreators who are registered with 

TRS and those registered by TRAPS. Using the z test of 

pr oport i ons at the .05 level of significance, it was found 

t ha t the re was not a significant difference between thera-

peutic r e cre ators who are registered with NTRS and those 

registered by TRAPS . The results of the Z test of propor-

tions was .75 at the .05 level of significations. There-

fore , the null hypothesis was accepted. 

(3) The re is no significant difference between the 

numbe r o f professional members of TRAPS and NTRS who have 

baccalaurea t e degrees in related fields and those who have 

baccalaureate d e grees in therapeutic recreation. Using 

the Chi - squa r e t e st at the .05 level of significance, it 

was found t h a t the re was not a significant difference 

bet een the pro fe ssional membe rs of TRAPS and NTRS who have 

baccalaureate degree s in rela ted fields and therapeutic 

recreation . 

significance . 

( p = 0 . 94) . 

Th e Chi - square was utilized at .05 level of 

The r e sults of the test was x2 = 0.4676 

Th e r efore , the null hypothesis was accepted. 
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Discussion 

The r e lated literature l·n thl's · · lnvestlgation presented 

conclusion s whi ch have been substantiated by the data ob-

ta i ned in thi s study. K 11 (1974) e ey investigated salary 

levels of therap eutic recreation personnel and reported a 

gr e at d e al of variation in this area in the State of 

Il l ino i s . Forty p ercent (40%) of the respondents in the 

Kel~~y study received an annual salary below $7,000.00. 

Henderson (19 80 ) r eported in Wisconsin that women earned 

an a ve r age salar y o f $11,400.00 per year while men were 

paid an average annu a l salary of $17,600.00. Brasher 

(1976) found t hat 5 3.95 percent of the females in her study 

earned less than $1 0,000.00 compared to 11.80 percent of 

the male respond e nt s who earned $20,000.00 or more. The 

findings in th i s study reveal that 50 percent of the female 

r espondents e arned b etween $10,000.00 and $14,999.00 an-

nually . This is a ma r ked increase over those figures 

reported in t h e Ke l leystudy in Illinois and the Brasher 

study ·n Texas , but close r to the percentages found in the 

Henderson study . This investigator found that 30.76 per-

cent of the male r e s p ondents earned between $15,000.00 and 

$19 , 999 . 00 per yea r . This confirms the pattern reported 

b both the Brash e r a nd Hend e rson studies in which men in­

dicated their salar y as bein g approximately $5,000.00 more 

er year than the wome n .. 
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The National Registry (1979) f o the National Thera-

peutic Recreation Society listed 70 registered therapeutic 

recreators for the State of Texas. The 1981 TRAPS member-

sh ip list showedl 2l therapeutic recreators in Texas at the 

time of the study. Registration with NTRS according to 

Pickett ' s (1980) data showed56.7 percent of the subjects 

in his national study were registered with this organiza­

tion . This investigator found that 15.95 percent of the 

total registered personnel were registered at the Master 

Therapeutic Recreation Specialist level compared to 48.1 

percent found by Pickett. Peterson (1977) reported that 

62 . 6 percent of the r e spondents to her study in Illinois 

ere me mbers of state and national organizations and 37.4 

percent we re not members of either organization. Navar's 

(1981) study in Michigan stated the majority of therapeutic 

recreation practitioners did not belong to either their 

st te or national profes sional association. Navar also 

stated that less than one third of the therapeutic recrea-

tion practitioners were professionally registered. This 

s udy reveals 23 . 40 percent were not members of the state 

organiz tions (TRAPS) and 34.04 percent were not members 

of the national organization (NTRS) . Certification/ 

registration levels with TRAPS and NTRS were alarmingly 

lo with state showing 61.70 percent and national 56.38 

ercent who were not registered with either organization. 
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Henderson 's (1980) 
survey of therapeutic recreators in 

Wisconsin revealedthat over 78 percent of the respondents 

had at least an undergraduate college degree and 18 per­

cent of this group had a master's degree. Pickett's 

(1980) questionnai re showedone-half of the respondents 

hold a bachelor 's degree and one-third hold a master's 

degr ee . Kell~y (19 74) indicated 46.7 percent had a bache-

lor's d egr ee in the State of Illinois. This investigator 

f o und tha t 72 . 05 percent of the female respondents held a 

ba che lor's degree while 69.23 percent of the male respon­

dents held the same degree. Those holding a master's 

degree included 17 . 64 percent of the females and 23.07 

percent of the male respondents. 

Unterrein e r (1979) , in a study conducted in Missouri, 

indicated t hat 10 . 8 percent of the respondents held a 

degree i n the rapeutic recreation with 23 percent holding a 

bachelor ' s deg r ee in recreation. Pickett (1980) showed 

just o er one - h lf of the respondents holding a degree in 

therapeutic r e cre ation with one-fourth of the respondents 

holding a degree i n recreation. Henderson (1980) found 

that 27 ercent h ad r e creation as a college major. Kelley 

reported that 21 . 2 percent of all workers had degrees in 

recrea ion . Pete r s on (1977) related that 16.5 percent of 

he respondents i n her study had no formal professional 
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preparation while 16.5 percent h d f 
a our year degrees in 

re l ated fields and 15.4 percent had four year degrees in 

therapeutic recreation . Navar's (1981) survey showed the 

ma j or i ty of therapeutic recreation practitioners were not 

formally educated (did not hold a bachelor's degree) in 

recre at i on or therapeutic recreation. This investigator 

f o nd tha t 51 .47 percent of the female respondents had 

degr ees in the rapeutic recreation compared with 15.38 per­

ce t o f th e male sub jects. Among the females, 26.64 per­

cen t ad d e gre es in recreation with 38.46 percent of the 

males in pos s e ssion of the same degree. 

Kelley 's (1974) study reported more than twice as many 

fe ale s ( 69 %) r e sponded to his study as did males (31%). 

e op lation in the Henderson study was comprised of 44 

percent wome n and 56 percent men. Women represented 

72 . 3 4 pe r cent of the subjects in the present study. 

h e f ind i ngs of this study pinpoint certain issues 

c r e of particular interest. Specifically, it can be 

oted that the r e is a wide discrepancy between the salaries 

o en a d wome n employed , for equivalent periods of time, 

n erapeutic r e creation in the State of Texas. The 

ajori 

a a 

of wome n respondents in the study received an 

income of $10 , 000 - $14,999 and the majority of male 

s bjec s ea r ned b e tween $10 ,000 - $19,999. Is it possible 

a en are more fr e quen tly chosen to be the administrators 
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of therapeutic recre ation departments 
regardless of their 

educational background or · exper1ence in the field of 

therapeutic r e creation? These salaries, when compared to 

the annu a l salaries in 1980 in Texas (Coordinating Board, 

1981) of Occupational Therapists ($12,600-$13,600), Ele­

entary and Secondary School Teachers ($11,316) and recrea­

tion workers of all type s ($10,005-$12,003) would indicate 

that those persons empl oyed in therapeutic recreation in 

Te as have indeed achieved a certain level of recognition. 

The fact that employers a re willing to pay salaries to 

therapeu ic recreators equ a l to or above those of persons 

with comparable e ducation could mean that therapeutic 

recreation is viewed , at l ong last, as a valuable and 

meaningful service for the ill and disabled. 

A second majo r conce r n of this investigator, with 

regard to therapeutic recre ation professionals in Texas, 

was their almost total d is interest in attending profes-

sio 1 eetings . In spite of the availability of financial 

assistance from their employers, an overwhelming majority 

of the spondents in this study had not, in the past five 

years , attended an TRS/NRPA therapeutic recreation con­

ference or a TRAPS regional workshop. Forty-nine percent 

of the subjects had neve r attended a TRAPS annual meeting 

in the same pe riod of time . Pe rhaps the conferences and 

orkshops are poorly pub licized and the therapeutic 
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recreation professionals in Tex 
as are not aware of these 

annual meetings . 
Another reason for poor attendance might 

be that the conference educational sessJ.'ons do not present 

new , inte resting or challenging information appropriate to 

the nee ds of the therapeutic recreators in this state or 

tha t the speakers presenting sessions at the conferences 

ar e the same person s year after year. Perhaps conference 

pl a nne rs should seek out younger persons who might bring 

fr e sh new ma t e rial to the same problems that therapeutic 

r e c rea t o rs continually confront. 

A t hird major concern is the fact that while the 

rnajor i t o f t he respondent s in this study were members of 

TRAPS or TRS , only 34 percent held professional regis-

tration wi h TRAPS and 43 percent held a similar level of 

r egistration with TRS . Is it possible that the therapeu-

t ic r ecreation professionals in Texas are not aware of 

these progr ams? Perhaps their undergraduate education did 

not include an e xposure to the state and national registra-

tion p r ograms and the benefits that accompany the status 

of p r ofessiona l registration . It is possible that the 

respon ents in th i s study were not encouraged to partici-

pa e in a regis trat i on program . An additional question 

also comes to mind . Is it possible that those therapeutic 

recreation pr ofes sionals who hold a bachelor's degree in a 

f"el ot er than the r ap~utic recreation may have, as a 
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result of their rna J' or area of study, 1 · · eg1t1mately not 

learned about the registration programs of TRAPS or NTRS 

and their employers also have not acquainted them with 

these programs? 

Conclusions 

The finding s o f the investigator were consistent with 

the published literature within the limitations of this 

study . The major conc lusions which seem to be indicated 

by the data obta ined a r e as follows: 

r e co 

1 . The educationa l level of women in the field of 

therapeutic rec reation in Texas is higher than 

the profession a l educational level of men. 

2 . Women earn l e ss money that men in comparable 

classificat ions in the field of therapeutic 

r ecreation in the State of Texas. 

3 . Texas approac he s the national average in terms 

of the number o f persons who hold professional 

registration with the National Therapeutic 

Recreation Society . 

embership in nationa l or state organizations 

does not necessarily indicate attendance at 

st te or national pro fe ssional meetings. 

Recommenda t i ons 

5 a result of this i nve stigation, the following 

e ndations are made t o the Texas Recreation and Parks 
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Society and to those universities in Texas who offer a 

curriculum in therapeutic recreation: 

Those recommendations specific to TRAPS are: 

1 . explore and establish a registration program 

s pecific to therapeutic recreation; 

2 . formulate a plan to increase the membership in 

the Therapeut ic Recreation Section of TRAPS; 

and 

3 . evaluate the annual TRAPS conference with regard 

to publicity , speakers and the content of educa-

tional sessions . 

Those r ecommendations specific to the universities in 

Texas are : 

l . r ecruit more men into the field of therapeutic 

r ecreation ; 

2 . encourage students to participate in professional 

conferences ; 

3 . encourage membership and registration with state 

and national professional organizations, perhaps 

b y setting an e xample of participation on the 

part of fac ulty member s; 

4 . seek accredi tation of therapeutic recreation 

curriculum ; and 

s . ~articipate on state and national professional 

committees dealing with curriculum and 
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accreditation with the goal of creating higher 

professional standards for the field of thera­

peutic recreation. 
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TEXAS RE CREATION AND PARK SOCIETY 

Registration/Certificat ion Plan 

f or 

P o essional Recreat ion and Pa rk Personnel 

Preamble 

e e as Recr ation and Par k So c iety does hereby establish a plan for 

e ol n dry r C)istration/ce r tificatio n of recreation and park per-

son 1 in e S tate o f Texas a s a means of attesting to the educational 

d de pen~ ial CJiroli fications o f f11en and women employed for compen sation 

ecr a ion and park services. It is open to qualified personnel in 

p c , q cHi-publi c and pr ivate employment serving in recreation and 

pa epa r mens , milita ry ins ta lla ti ons , hospitals, state institutions, 

col eges , indus trial firms , and othe r s ervice centers. Membership in 

h e dS Rec rea ion and Park Socie ty is a prerequisite to registration/ 

cer.1 · c 10 . 

is e po l ic of the Texas Rec reation and Park Society that nothing 

r sp c t to r ae , c reed , s ex or national origin shall be used as a 

bar o r y o r prac tice in t he recreation or park profession. An 

I nTld ct10n Program to impl ement this policy s hall be established. 

h pu pos s o his r>1an ar : To establish standa rds for regi s tration/ 

cer ca ion in h pa rk nd r·ec r eat ion profession ; to provide recognition 

l s who ave ualified ; and to afford a guara ntee to enrployers 

rP(j · s ered/u~r i i d pe r so nnel have attained s t a t ed ed uc ation.:J l 

dn e p·r1 • ce qual1 ications. 

- 1-
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2 

1115 
regJ st·a tion;certi fication Pldn meets the minimum qualifications 

o e a ti onal R·qis tratio n Board established by the National Recrea-

io ad Par Assoc J·a t J·o n. I d . ·d n lVl uals registered/certified under 
Ill plan thus qua l ify for inclusion in the National Recreation and 

Pdr Associ ion ationa l Roster of registered/certified recreation 

a11d J.Jdr pe son el nd may tran s fer without loss of standing from one 

noth r ha v ing t hei r pl a n accepted by the Naticnal Recreation 

and P r A soc ia t io n I at ional Registration Board. 

Artic l e l - Ad ministration 

S c ·on 1. The Plan . This pl an for the registration/certification 

0 and p r k pe rsonnel i n the Texas Recreation and Park 

So be adminis tered by th e Texas Rec rea tion and Park Society 

Suci ty' s Pro fes s ional Registration/Certification Com-

m1 e dP~Oln ed for the purpose. 

S ct1on Pro essional Regis tration/Certification Committee. 

Pro ssional Regis tratio n/Certification Committee shall serve 

ra 1 e and exami ning body f()r the plan. It shall be 

compo d o en men,be rs: Fo ur TRAPS regi s tered professionals, 

0 11 ' 0 h1ch ~ hall b G t he Th era ~ eutic Branch , one college educator, 

on pr es n ing he l ay pub lic and the Vi ce-President of the 

10n and P rk Society . The President of the Texas 

Proc r d 1 0 11 nd Pa Soc1e ty shall be an ex-officio member. Members 

th President with th e app roval of the Board ',h PO n ed 

0 ::1 1 •c o r s o ne . e s Rec r ea ti on and Par k Socie ty. Professional 
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egJs t rea fll em e r s shall constit ute a majority of the cornnittce. 

E Cl ro e~sional regis tered appo intee and the coll ege educator shall 

'e s ccess u ~ 1y cumpl eted not l es s than three years of full-ti111e 

e D r i ce 1n a recreatio n/p a rk specialty and shall be a Regist(·rNI 

Pro ~':11on l unde r t e requiremen ts of this plan. Representation of 

l1c s all be fl-orn members of the Board/Commission Branch . 

.. co1r • i E: shall hav e the right to organize by electing its own 

c · 1 per so t , iee - e air person , and by establishing rules or pro-

c d r~s and by -1 ws sub~ec t to the limitations of this plan. 

fice of the TRA PS Registration/Certification 

e comm it e memb ers including the 1 ay public member 

s all ) ap 0 1 t ed fo r three-yea r terms, and the colle9e educator for 

a e r rT'. e . PJ. os Vi ce-P r esident shall serve for his/her 

Each me ber s hall se rve until his/her successo1- is 

appo 1 n d and qual i f i d. No ember sha 11 serve more than two consecu-

l v enns . a canci s occurr in g shall be filled by appointment for 

un xp 1 r d enn in the same man ne r as members who received the 

or1g1n 1 dppoin men . 

s 

C r t 1 ca o 

he ex s Recreation and Park Society Registration/ 

ee s all mee t a t least once annually and at such 

0 r tmes an pl ces as dete rmined . A maj or ity of the members of 

he s all consti e a quorurn for the transaction of 

bu~Jn·'). 
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~_t.!_C __ ~ _ _ S_._ Ju t l e'> . h e dutie s uf the f<r:gistration/Cr'rtification 

CrJIIYnl ~ - a 1 Ge to: 

dmi ' S '? r a regi s tra tion/c e rtification plan adopted by the 

eA Re rea t io n and Pa rk Society. 

B) e elop ~ ch pr oced ures , forms and materials as may be necessary 

or , p lementation of the plan. 

ull -an d co1np l ete record of it s meetings including 

regis e r o f al l a ppli cants for regi s tration/certification 

dll <:. uosi io of each application. 

D) ) 1m l . r o r ca rry on resea rch of professional standards in 

drl , a s o f impro ving the Texas Recreation and Park 

Soc1 LJ? n . 

E) Con uc 1pp op riat e exami nations of individuals applying for 

I S r on/certi fication under the plan. 

r) Tra SIT'l an nual l y a fina ncia l statement and a true and full r eport 

o 1 s c t i i ies to t he governing body. 

G) Pu 1 ic1 ze t he plan by mean s as may be deemed applicable. 

H) p b is an u lly he names of individua l s r eg i s t e red/certified 

nd r ~ h e p n. 

Ar i c - Reg is r tion/Certi fic a tion Procedures 

~...;..;__..:;.___. __ ! 1 _, . Any individ ual who meets the qualifications 

:. c re 

o r c . c . o r s 

b eligib le for regis trati on/cer tification 

on and Pa r Soc iety Pl an withou t co ns ide rati on 

wne t he r employed unde r public, quasi-public or 
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Se PP 1 i ca tion Procedures_~ 

' ) 
T e a Pl ican t ma y apply for registration/certification by 

r q es ti Y tt1 applicat ion form from the Registration /Cc rt ifica-

Cd 1on Corruni ttee Ch airperson~ completing and r'eturning con currently 

o Chairperson along with the necessary fee of $20 , plus a 

r ansc ript of cademic c redits taken for the highest d e~ ree 

o r iplorna c l imed . Individuals applying for registration/ 

ce r i ca ion must also submit three letters of recommendation 

on o which must be from a TRAPS Registered Professional, and 

a o r 011 he ap!Jl ica nt's supervisor, showing that the app licant 

oS 1 I a u lificatio ns required by th~ Committee for' tlt r· cla~-

1 1Ld 1on or ~r1hich he appl ication is r.1ade. An appli ca nt IIII JSt 

b d m 11 er o TRAPS in good standinc; for a minimum of '> ix mo nths. 

B) Jppl.ca will be informed by mai l wh en his/her aprlication 

1s processe and if he/s he is eligibl e for the examination pro-

c ess. he/she is eli gi ble. he/she will be mailed a s ubj ective 

wr n am which the applicant has 45 days to complete and 

re n lea s t 45 days before the next scheduled written 

am pe r iod. 

pplic a t for r egis tration will appear on the testing date to 

f' o~jec iv written and oral exa minations a nd will be informed 

I; m i I o re su lts. 

D) ppllCd n s i ll receive ret] istra tion/ ccrtifi ca tion for successfully 

1 r, req 1·s r a tion requ i rement s . Certificates will be comp 1 ng •. 

r:ldl I 0 ttc !>JCC ' '• '> ul <Jpql i ca nts as soo n as th ey vn' prorerly 

Dd r . d drHJ s igned. These individuals will be reco gni zed at the 

;..n d S CJ ' Cun c r nc he ld in the same fisca l year t hat the 

p 1 c n q ii l i ie . 
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E) ,11 dppl i c ... ti nn:; , exan1s, rec onJs and corre<,pondt>nce <>hall hr~ kept 

011 11 by the Regis tration/Certification Committee Chairperson 

s II ,. 0 he contro l r eco rd s of the society. 

S c 1on 3. Evul ua ion o r Quali fications. The qualifications of such 

appllC.d s s all be v luated and acted upon. He/she s hall be given 

o a t the ex ami nation -..,i thin a pe riod of s ix months from 

1e pp 1c iton . . The TRA PS Registration/Certification 

Cor e · 'c: dtch1o n s hall take into account the educational qualifications 

o t- JP!J11Cd , his/h r experience quali fica t ion s and his/her scores 

r r J ', un l ~ xami nati on. The s tandards for evaluating the se quali-

I c 10 IS )d 11 

R 91~ e r d Pro ssio nal 

E 1 igi b i 1 i or a ce rtifi cate would r equire: 

a) B ccala ur a e deg ree rom an accredited educati onal insti-

() 

u 10n , rif ied by official transcript, with a major in 

r ·c r a 10n/par specia I i t y and a minimum of two years of 

ccep able full-time expe r ience in a recreation/park 

p c ial in an admin istra tive, su pe rvi sory or specialist 

cap Cl y , o r 

I I •d by 0 

fr om an accredited ed ucational in s titution, 

ici 1 tra nscript , with a majo r in recr eati on/ 

\pec ial y , ond a min imum of one year of acceptable full­

lfTI 

'> ,-~ 1 • • <; 

1 ns 1 . u 1011 , 

in a rec rcation/rark spec ialty in an admini-

r 1 s ory or spec i al ist ca pa c ity, or 

or highe r deg r ee from an accredited educational 

ve n ie by official transcr i pt , in any fi e ld 

mln l mUm 0 Sl 
yea rs of ace ·p table full -t ime experience 
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i 1 a recrea ti on/park special ty ,·nan d · · t · a 1111n1s r.JtlVe, super-

iso ry or speciali st ca pa city, and 

d) S c essfu passing o f oral and each of the writt e n l'Xdrr rir1a-

ons . and 

e) ree letters of r ecommendatio n, one of which must be from 

TR PS r egis e r ed pr o fessional member and one frorr1 the 

arJplican ' s s upe rvi sor . 

B) Rcg i ered 1\s soc ia te 

£l1gibili y o r a ce rtifi ca t e would require: 

a) Associa e ( 10 -year) deg ree from an accredited educational 

ins i ion , verified by offic ial transcript, with a ma jo r in 

r ere ti on/oar s ecial ty, an d a minimum or two years of 

dCC(:{) abl ul l- i me expe r ience in a recreation/park specialty, 

o r 

ssocia e degree in any field from an accredited educational 

1ns i ion , v rif ied by official transcript, and a minimu111 of 

tree ears of acc eptable full-time experience in a recreation/ 

par sp cial y , or 

c) 1\ high '>Chool diploma o r equival ency ce rtifi cate, ve rified by 

0 i c i r ansc ript , and a minimum of five year s of ac cP. ptable 

11 - 1me pe ienc in a recreation/pa r k specialty. and 

s ccess ul pass ing of o ral an d each of t he written ex arninJtions, 

d 

r 1 ' ~ rs o reco~mendati on s , one of whi c h must be from 

d APS r ·CJ lS e r d m mb er- and one from applicant' ·. c; upc:rv i sor· . 
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C) Ce r· i 1e P r-o fe ssi onal 

El i qib1 l i y f o r a ce r ti fica te would r eq uire : 

D) C 

A bac c l au r eat e or h igh e r de gree from an a ccredited educational 

i n s L u i c , v e r · f i e d by off i c i a l trans c r i p t , w i t h a rna j o r i n 

re c r ea io n/pa r k specia lty , or 

c r nt 0' 11 Pl oymen an d not l es s than fiv e years full-ti me 

e A e r ie: nc 1n d r ecreat io n/ par k s pecialty in an administrative , 

s u p r is ory or specialist capacity and a bachelors or 

hil) e r deg ree i n a ny fie ld f rom an ac c redited educational insti-

u 10n , verified by o ffi cial tra nscript. 

ie ssocia t: 

o r a ce r ifi cate wou ld require: 

a ) Js so c 1 te (two-y ear) deg r ee f r om an accredited educationdl 

b) 

c, 1 _ i on , e r · i e d by o f f i c i a 1 t r a n s c r i p t , w i t h a rna j o r 

in r e re tion/pa r soecialty , o r 

S 'OC 

in s i 

degree i n any fi e ld from an accred ited educational 

ion , and not les s t han t wo years full-time experience 

a r c r eation/ park spec ial ty, or 

c ) 19 s c ool dip oma o r equ i va lency certif i cate and not 

ss han o r year s o f full - t i me empl oyme n t in a recreJ ti on/ 

pa r s p c ia y. 

~ ) i o n. Exami na ion s f o r regist r ati on app li cant s , de s ig ned 

0 s 

f)IJ ~ d . 

s r <. s 

o r ce ons r a e he posses~ ion of t he capa biliti es r e ­

co c;.; s t o r o!. . e s s than two pa r ts ; one di r ec t ed t o 

's unde r s ta nding of the r o le of r ec reation a nd pa rk 

; e s o f , eople , the o t he r t.l irected to t he 

rt c a r occ d 10na l s ;:Jecia l t; i n which t he ap pli ca nt i s or 
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wi s t·s to I.Je emp loyed. All apf.)licants will be requirt:u to pa<,~; 

eac o e app r op riate written exan1s with a miminurn score of 

70 .. and pas s age of an oral exam administered by the ConuuitL(:e 

who hall ha ve predetennined standards established. Examinations 

wi 11 be o f e r ed twic e a year during the Spring and Fall. 

Registr at ion Proce dures for Non-Degree Perso_nne 1 "'-

A) "[ U 1 ALE CY" PROCEDUR ES. 1\n individual not possessing a bacca-

a r ea e deg r .e who s hall have had ten or more years full-Li111e 

recre ion/p ark specialty experience prior to January 1. 1974 

1n n adminis tra t i ve . s upervisory or specialist capacity nonnally 

r u i r ·ng poss ession of a bacca laureate degree shall be registered 

a a p o es io nal pe r son by action of the TRAPS Registration/Certi-

ica ion Convn it ee provided he/she has contributed to the park and 

r ere ion profession . Such an individual s hall be subject to the 

plica ion fee and examination requirements as other pro-

f sc;ion •. ll pp licants and shall have the same rights and privilege·; 

as o e r gis tered by other means. 

B) FERS. An indi v id ua l registered in another state and employed 

f ul -tim in hat s t ate i n a park/recreation specialty three years 

or mo 

10 

o ... ~ ishes to t r ansfe r hi s /her registration to Texas may 

pplic a ion accompan i ed by a tran sfer fee for regi~tration 

same o r eq uivalent level an d s pecialization in either tile 

pro s 1 o 
o r associ ate ca t e9 ory wit hout requirement s of an 

am1n 10
n , pr o ided he sta t e f r orn whi ch he/ she wishe s to 

Pro ess ional Rc gi ~ t r at i (Jn Pl an i.l ppr oved IJy U1 e 

a · onJ l R c r ea ti on and Park Ass oci a ti on National Regi s tration 

!.!o rd. 
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t) CIIMI;[ 01 (1./\S Sir!CJ\T[(JN. i' · t 
.l'fJl', erNl/cPrt.tfil:d personnl'l v1ho drf' 

qudli 1 ·J llnd wislt Lo c hange to a higher c lassification will rntJke 

pplic ~ ion to the Texas Rec reatl.On d p an ark Society Registration/ 

Certi ic a t ·o n Comm ittee Chairperson accompanied by a transcript of 

c edi t b yond those already on file; they shall be examined at 

h ne t s i g date. 

~~~--~~~~~~~~~a~n~c~e~s~. Any person may petition the Texas 

c rPd to n nd P r Soc iety Re gis tration/Certification Committee for the 

p pose o a ining p rofessiona l registration/certification in any category 

o b sts o Circums tances not contained in this plan. The committee 

c s •s o c r he peti tione r opportunity to be heard personally, 

0 l v Wl nd o s ubmit s ubsta ntial material. The committee s hall 

c on •· c p ion i dividuJll y. A negative decision may be appealed 

in ma as any finding of th e Committee. 

opl ic atio n o r Withd rawal of Registration. 

R gis rdti o n/Ce rt i icatio n may be denied by the Texas Recreation 

and Pdr Socie ty Regist ration/CErtification Committee when any 

appli cant is f ound gu ilty of conduct deemed detrimental to the 

p r o ss 1on. o r when he r e is misrepre s en tatio n of any fact s in 

con n c n n " ' h he a pp licatio n. In a ll s uch cases the Texas 

RPC 'd io nd Puk Socie ty RegistrJ t io n/C ertification Coranittee 

5 a ll 0 i y he indi vidual in writing of denial of registration/ 

ce r ic ion nd tle r easo ns the refore , an d shall provide and 

o ro r o r a ppea l. 

B) Rrqts r ioniC r 1 ic tion ma y be wit hd rawn by th e Texas Recredtion 

and r r Soc i 

wr 1 n 

Reg is r ion/Ce r tificat i on Corrrnittee upon ha vinq 

o tification by the governing body of the Tex a s 

R c r i n an p r Soc i ety o r o f a corrmlttee acting of behalf of 
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l tcJ t •lu v<:r n 1 rtf! IJn<.J y U <.l t tt · J · 
. • I · 1e u ((.U <; (•< lt.t•, 111 ' 1'!1 1)\Jilty u( UJildiH. t 

e 
111 

d d e r1 m nta l to the profesc;ion. In t~ll ~uch ca s e ~ .• lit !.' 

e.(a'.> Rec re tion nd Park Society Reg istration/C e rtificati o r~ 

Cofi1Tli e shall notify the individual in writing of withdrawal 

o f Regis trat io n/Certification and the reasons therefore and shall 

pr o v id an oppo rtunity fo r appeal. 

Sect:on 
n a() p]ica nt may appeal in writing to the governing body 

bod1 o h · <l c rE.-at ion an d Park Society a decision of the Registration/ 

C r 1 lC io n Con-nn tt e in volving himse lf/herself. The governing body shall 

f: upon ppo i 
n ppe l s pane l of individuals. The appeals panel shall 

tornpll rd 
q u i ic ion s and numbe rs of the Texas Recretion and Park 

Soc~~ ~ ~ P. q1s rJ i on /Ce r ica tion Comm ittee members , but sha ·l; not be 

co pos d o r s e rvi ng on the Texas Rec r ea tion and Park Society 

R 91 <.. r i o n Cormti t tee. 

qu lified shal l be ma iled to the applicant after 

s cc ss comple ti on o the Plan . Successful applicants will be recognized 

a annu 1 S te Confe r nee Awards Ceremony during the fiscal year the 

pp ltcan 

~OCl 

u 1 i d . 

Ar lC I I - c 1 Regist rat io n/Certification 

SOC I 

o y d r s mus 

ins ta teme nt of Act ive Regis tra tion/Certification. 

ra ion/ce rt i fication the pro fess ional must be an 

y. 

Pro e ssi onal o r a s-::. ocia te following th e ir 

ho dps by fa i 1 ur·e to pa y an nua I due s to the 

r jo in the society and pay all back dues. If 

s b en · na ctive for a pe riod o f mo r e than 

P f<t"l'> 1 1on/C r icatio n Cormnttee must pro ce s s hi s /h er 
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It 

.1111• lL 10r1 '• J n t•w Ulll'. 

s. L_.2_g_3_._ .!:_cJ~ Pr ofes _i _on_. __ A Professl.Orlal or A . 
ssoc1ate who leaves 

t' • ro e-; s io11 he r eoy no t being eli(lible to · 
:J Hldlntain rnernbershi~ in the 

e s R c re t ion nd P r Soceity must. upon re-entering the profession, 

r - r>1 y o regis ra io n/ce r t ificati o n . 

Art1 cl e IV - Financing 

S c on 1. F es. 

A) :.11 I " PP ic n t s shall pay a fee of $20 . 00v,hen the initial registration/ 

c r 1 ca ion pplica tion is made for registration. 

B) Th e for person s wis hing to transfer their registration fro111 

o •r ~ t e ha vi ng a comparab le r egistration plann shall be $10.00. 

C) R - ·g1 s er fees will be •$20 . 00 for persons previously awarded 

r 1s ra inn by t he Texa s Recreation and Pa rk Society Registration/ 

C r 1 1ca 10n Corrmitte who wish to replace their certificates. 

d pos ed wi h e Ex cu t i ve Secre tary of the Texas Recreation and Park 

Soc1e y. Fu ds sh 11 be expended only on order of the Texas Recreation and 

Pu Soc i y R 91 r io n/ Ce rtification Corrmittee for the purpose of this plan. 

Ar ic l e - Future Cha nge s 

Jr:s_ ~__: _ _..!·n :n ___ _2_:_ Ar~y cha nges i n this Texas Recreation and Park Soc i e ty 

no J ec t cc r ti ic ates which ha ve already been grant ed. Such 

c an ma b nee s sa ry fo r fu ture procedures shall be recorrrnended by the 

, 5 Peer a 1on nd P r So c ie ty Registra tion/ Ce rtificati on Committee t o the 

Boctrd 0 0 1r c o rs o r app r o val . Th e Texas Recrea t i on and Park Soceity 

1on/C r 1 ic i on Co i tt ee may ame nd thic; pl an at its own di s cn~tion 

1 t co c r • C b e QPA a i o nal Reg istration Board. 

oc o r . . :~o 
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~ ull. ·amf' 

'7~X4l5 CJ.<~cr~ation & 
Park Soci~t~ 

REGISTRATION FORM 

dd r r~<; __ 

Au,an ~ ,\ drlrt'-.s ------ -- - --­
S trH>t -- ---- city _ _____ st;"t";, 

ll••m•· I' un•• • 'u mb r ""7"-r----...------------ Business Phone NumbPr 
(/\C.) TAT.1 ·-- ----- -

[J t •A H1rth _ ---------- Hetgh t ________ _ Weight ____ -- -------

EDUCATIONAL BACKGROUND 

o r t oon · &J mn r omple t..ed in an accepted ~chool, c o ilege, or univen1ty . 

I llh•U-.> At lt nd~d Major/Minor Dates Attended 

Ho r n e-h •I 

1r .. u: - - ----- -------- --- ---- - +------- -- --- ___ ,_ ____ ... --- ··:-· 
u" .• , .., , , 

------ ------------ --+---------- - f.-- --- .. - - --- --

In~ .. ,....., ... ~ ~nonr lo a l confer~n t:r &. w o rlr.ahopa , and u u li lut.t>a attended and year(a). 

" ""' " nd ty --------------------------------------------------
-------------------------------------------------------~ 

YeaJia) 

-------------------------------------------f.---------

, 1... • •. no w Y''U ' W rJr 

• • . ,.t', , ,.., ,.., ,_. , m • •••n a dr1 r,.u 

----------------------- ----~-------

REFERENCES 

wolh .. n e 1),. 1011 a RPI{I~>lered Proff',..oonal and un l' bean)( an employt:r . Uove full 

1- ---

- H~qosttred f>roftn•onal 

· R~q• ste r~rl Asmcoale 

. Ct: rl l f l l'd P ro f•·HIIH•~I 

· I ··· rltf, .. l J\,,,,, ·nl• · 

O ccupalonn 



tum 

90 

£XJ> i:: JU EN CE HACKGltUUNIJ 

,,. .. n t 1•• 1 • h I I l 
J ' ,.. a ,., rapert<!nr.o '"' wht("k pey wu rrrriYrtl 

To 

M t1lh y, .• , 

-

Stul w1th 11 , ... ,.,. 1 ~'''"'''"" 

P o all •••n or J u i.J T itle OrRIIntL&lion 

or 1-:mployN 
n .. ~ .. ·n for 

Lrntnr 

------ ------ - -------- - ---- - -----

--- - --- - -----·--- - - -- -----·-
--- ---

----- - - - ---- - ----------4 
---- - ----- -- --- -----
- ---~-- _________ ....j___, , _ _____ _ - - - -

------ ____ _... ___ ..L_ _________ _____ _... __________ __J_ ______ _ 

tHI\ u n a olt .• nc..e..-r "' ll al p r r .. u.ona lly r f"l a t.ed ~xpe ri~nct' whil~ in hit:h 'chool, with lht- church, 
rn l~ a ac~ . et c LJ " wh ~re no remunerat.Jon wa.s recei v~d . 

rom 

----- - ----- -11---- -------4--- --- --

PR F IONAL AND SERVICE ORGANIZATIONS 

. .. I • I)Jvl r-K> n a l a nd ~ ,... ,,.. ,... o r ••rnUIIOn ' or ... ntcil you .,~ • mt"mber . Indicate ofCice,, po5itions, and 

U"tJif • , ~ t't ' d 

lt n 
Ofrice , Po s1tiona, and Honors 

- --------+----- ---- - - - - - --------- - ·- - ---·- - -

- -
--- -- 1---- - ---- ·- - ----- - - ---- -------

------ --~-------------------

I ~ . ,,r 1 \l r f, • ., "" l a l r rn .. nl a e r c o rrt c l lO Lh" I.Jt• l l o ( my k n o w lt·d ge . 

: .... "·~·· ··' Soanature 

4

0 1't":~ ·· 1· ... ,, • ..,." 
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Revised Registration Standards 
A pted by 
the ational Therapeutic Recreation 

OCI ty 
A Br nch of the 

nal Recreation and Park Association 

1. Th rap uric Recreation Assistant 

a.. w ye rs o f successful full-time paid experience in the therapeutic recreation 
fiel 

b. T hundred clock hours in-service training in the therapeutic recreation field. 

c. A c mbin ti n of "a" and "b" may be substituted. 

h 

3. h 

R creati n Technician I 
of th e NTRS 7 so-Training Program for therapeutic 

tc R creation Technician II 

i rc o f rt cgree from an accredited college or university with an em­

her pcu ric recreati o n . 

i n o r the r proof of satisfactory completion of two academic years of 
in rccrea ·on with an emphasis or option in therapeutic recreation and 

curr nt employment in therapeutic recreation. 

c. r other proof of satisfactory completion of two academic years 
sk ills area (a rt , a rts and crafts, dance, drama, music, physical edu­
\1 years o f full-ti me paid experience in therapeutic recreation . 

a.r r 1 

R creation Technician II (Equivalency Process)* 

ull- time p id expe rience in therapeutic recreation. 

1c R creat ion Leader 
non-re newable) Baccalaure ate degree from an accredited college 

with a major in recreati o n . 

re tc J rce from an accred ited college or university with a major in 
uo n o r a majo r in recre ati o n and an emphasis or option in 

n . 

S3 
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c. Baccalaur~a t~ d~gree from an ac . . 
recreation and on~ year full - . credJ~edd colle~e or ':mversity with a major in 

time pa1 expenence In therapeutic recreation. 

Therapeu tic Recreation Leader (Equivalency Process)* 
baccalaureate degree or h. h · · 

cl s plus te ful l . tg ~r m one_ of the recreation related or allied health 
n years ·time pa1d expenence. 

5. Therapeuti c Re creation Specialist 

a.. ' \ast.er 's degre_e from an a.ccre.dited college or university with a major in thera­
peu ~c recreatio n or a maJor m recreation and an emphasis or option in thera­
pcu nc recreatio n . 

b. · . as er's degree from an accredu_ted college or university with a major in recrea­
u o n a.nd ne year of full-time pa1d experience in therapeutic recreation. 

c. Baccalau r~atc degr~e from an accredited college or university with a major in 
thcrapc: u ~c recreat.IO n or a major in recreation and an emphasis or option in 
the a p~u nc recreaoon and three years of full-time paid experience in therapeutic 
recrcau n . 

d. accaJ . u re tc de ree fro m an accredited college or university with a major in 
rc rclllo n an d fou r yea rs of full-time paid experience in therapeutic recreation. 

c. 

h J p uric Re re ation Specialist (Equivalency Process)* , 
. as Therapeutic Recreation Leader plus nine credit hours in recreation 

n I r thcrJpeut ic recreation and evidence of substantial contribution to the 
r~c c i n pr fes ion in thre e of the four areas which include: professional 

ni u n l>y the recreation , the rapeutic recreation and/or allied health organi­
uch a.s a ards, citations; contribution to the literature in recreation, 

recreatio n o r aJiie d health field; participation and membership in 
he rapeu tic recr~ a tion or allied heaJth organizations and professional 

era e utic Recreation Specialist 

cr's dcgr from an accred ited co llege or university with a major in thera­
majo r in recreation and an emphasi~ or o~tion in ther~­
two years of full-time paid expenence m therapeu nc 

r c r · att n. 

c r 's d gr c fr o m an accre dited college or u. niv~rsi_ty with a m~jor in rec.rea­
nd three y~a rs of full-tim e paid expenence m therapeutic recreatiOn. 

Jaurca c d rc-e fr m an accred ited college or university ~ith 'a m~jor !n 
pcuuc r creatio n r a majo r in recre ation. and an ~mphasts or <?Ptton tn 

hcrap cu ic recreation and si x g rad uate credHs .m recreano~/therape.utlc recrea-
luf 1.., cars o f full-time pa.td expenence m therapeutic rccreanon. 

S I 

I e from a n accredited college or university with a major in rc te ( c re . · · 1 
d I gradua te c red its in recreanon/therapeunc recreanon pus to n on we vc , . . 

ull · timc pa 1J experience in rherapeunc recreation. 

Therapeutic Re~ation J oumaJ 
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February 24, 1981 

Dear Th e rapeut ic Recreator: 

Yo h ave been chosen to participate in a study approved by 
t he Texas Rec r ea tlon and Park Society Board of Directors. 
T~e pur ose of the study is to develop a demographic pro­
f 1 e of therapeu t l c recrea tion professionals in the State of Texas . 

E closed you wil l find a questionnaire compiled for your 
r espo se . The s ucce ss of this study is dependent upon the 

r cy of your r e sponse s. Thus, it is important to 
er he questions independently and without discussion 

o r colleagu e s . 

assured that your responses are confidential and 
s will b e identified only as representing thera­

io n p rofe ssional s in Texas. The data will 
maste r 's thesis which will be submitted 

a ion Department, College of Health, Physical 
nd R crea tion , Texas Woman's University. ~ 
esu t s will also be submitted to the TRAPS 
ubli c a tion . 

I yo lik copy of the results, please (also) 

E clos 
1 io 

p s 

s 1 - r e s sed e nvelope. 

is self - a ddre ssed envelope to expedite the col-
of 

0 

rl 

d t Pl e ase return by March 5, 1981. 

h following statement carefully: 

THAT y RETU RN OF THIS QUESTIONNAIRE 

RESEARCH . NO MEDICAL SERVICE OR 
IS PROVIDE D TO SUBJECTS BY THE UNI-
RESULT OF INJURY FOR PARTICIPATING 

or our coope r a tion . 
r s ons . 

I will look forward to 

Sincerely, 

Nan Bentley 
Ma ster's Candidate 
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0 Tt T T 0 RO . s 0 1\ THE STAT · OF T · X 

I . 0 

s x: e 1 2 . ( 0 s y 

2 . 0 e c 

E uc i onal ck 0 

~ 
c c H ~ 

Le e l o f E uca ion 0 0 c :>., 0 tJ" ......... 
·rl · rl rl 0 'O.C tJ1 0 >.. 

(Li s t al l degr ees ) +J ~ +J o::; c'O ·rl '0 ~E:-1 0 rl 4-l 
c'O ~ c'O u +J Q) rl rl 0 ·rl 
Q) c'O Xl) ~ ·rl c'O +J u u 0 cU .c ~ u 
~ ~ H (f) u ~ ~ ·rl ·rl ·rl -rl u Q) Q) 

u Q) u P-4 ~ ;::1 c'O (f) (f) u u >.. ...c: ~ 

ES 
Q) .C'O '0 ;::1 ;::1 0 0 (f) +J (/} 

~ ~ ~ P; ~ ~ P-4 ::8::8 (/} (/} P; 0 '--' 

A. Hi gh Schoo l /Equ i valent 

B. Trade School 

c . Associate Degree 

D. Bachelor' s Degree 

E. Mas t e r's Degree 

F . Doc t oral Degree 



5 . 

ch c 

s 

F ·r l 
1 . r s Ho p i l 

Co· rl C 0 1 ---
3 . 0 h ( 1 is ) 

- -- -----------------------------------------
S a e 
l . 
2 . 
3 . 
4 . 

5 . 
6 . 

---

Sc oo l 
Outr a ch Program 
M nta l Hos pital 
College /Uni ve r s ity 
Correctional Institution 

Other (l ist ) ------------------------------------------
C. City or County 

l. Park and Recreation Department 
2 . _____ Correctional Facility 
3. School District -----
4 . General Hospital 
5. Other (list) ----------------------------------------

D. Private or Corporate OWned Facility/Profit Making 
1. _____ General Hospital 
2. ____ Mental Hospital 
3. ___ Nursing Home 
4. Rehabilitation Center 
5. Other (list) 

n 

rs 

\.0 
co 



6 . 

7. 

0 

') 

3 . 

7 . 

0 her (li s ) -----------------------------------------
F . Self Em loy 

l . 
(Pl e se fill i pos i io 1 titl e (s) and a e ncy( s ) . ) 

2 . 

How long have you been employed in the field of Therapeutic Recreation? 
A. 0 - 5 years D. 18 - 23 years 

---
B . 6 - .. ll years E. 24 - 29 years 
c. 12 - 17 ·years F . 30 plus years 

What is t he t otal number of The rapeutic Recreators employed by your agency? 
A. 0 - 5 D. 18 - 2 3 
B. 6 - ll E. 24 - 29 
c. 12 - 17 F. 30 plus 

8. How many of the Therapeutic Recreators in your agency are members of the Texas 
Recreation and Parks Society (TRAPS)? 

1..0 
1..0 



m n y c y o comm y 

J . si o ul s 1s i i 1 i i s , in · c h c n 0 im you 
e o l r s : 

Ar Ar 

rt s/C f S I l\r Outdoor R cr at ion 
A i cs Phys i cal Fi ness Ac tivities 
Activities for Daily Living Pr obl m Solving Activitie s 
Camping Reality Orie nta tion 
Danc e Shelte r ed Works hop 
Express ive Activiti e s Sports 
(stre s s ing group proce ss) Special Events/Carnivals 
Holiday Programs Social Recreation/Games 
Leader ship Classes Trips/Tours 
Leisur e Counseling Others 
Le i sur e Education 

11. Indicate the percent (%) of time you spend performing the functions of a Recreation 
The rapist. 
A. 0 - 25% 
B. 
D. 
E. 

26 - 50% 
51 - 75% 
76 - 100% 

% 

~ 
0 
0 



l . 

l 

D. 

0 . 

c . 

Pl 
A. 
B. 
c . 
D. 
E. 
F . 
G. 
H. 

h 

s 0 

---

0 -

51 -
7 

$ S , O)O -

$ J 1 uoo - 1 
$1 5 , 000 -

( ) 0 y n 

e o - X hi 
? 
- t 

2 

s 1n ic e ch r o f essio l or aniz tion in which you l a v a curr n me mb e r sh i 

---

---

Te x s c e tio n a P rk Soci e ty 
a t io 1 The ra euti c Rec r e t i o Soc i e t y 

Ame rican Al liance o f He al h , Physical Ed uca tion , Recreation and Dance 
Ame ri can Art The ra ist Association 
Ame ric an As sociation on Mental De fici encies 

____ National Association for Music Therapy 
____ Ame rican Dance Therapy Associat ion 
___ _ Geronto l ogical Society 

I. List any othe r organizations r e lated to your profession to which you belong: 



16 . 

h h h c 

0 s 0 - s i 0 

i 1 Assoc i 

s 2 - c i r o f •ss 0 a l 

p r -Ti 1 - 20 Ce r ifi e Associ a e 

21 lus 

Please indicate your membe r ship status with the Nat i ona l The r apeut ic Recr eation Soc i e t y . 

Membe r shi p 
Cat egory 

Professional 

Associate 

Student 

Retired 
Professional 

Years o f Membe rshi p 
in NTRS 

0 - 5 

6 - 11 

12 - 15 

16 - 20 

21 plus 

Certification/Registration 
Leve l 

TR Assistant 

TR Technician I 

TR Technician II 

TR Leader 

TR Specialist 

Master's TR Specialist 

t-J 
0 
N 



7 . 0 0 on a 

c 

l h n c co u io Y yo m o 
00 .. 
so . 

c . 500 . 
, 000 . 

E . 0 

1 yo r mploy •r on i u 0 ,1 our pro s i o l ucs ? 
s , ll 

y s , -ume 
c . 0 

20 . How many tim s i he pa s t five (5 ) y ars hav you attended the following? 

Organizationa l Meetings 0 1 2 

TRAPS Annual Meeting 

TRAPS Regiona l Workshop 

NTRS Annual Meeting 

NRPA Southwest Regional Conference 

Southwest Therapeutic Recreation Symposium (began in 1979 

I 

y 

3 4 5 1--l 
0 
w 



T 'i 0 io 

s. r I ro 0 .. 

0( _ r 1 r 

i y Re r c 

Le r ing Disab l e 

De af - Blind 

Visually Impai r ed 

Hearing Impaired 

Emotiona lly Disturbe d 

Orthopedically 
Impaired 

Auti s tic. 

Multlply Handicapped 
(inc ludi ng CP) 

Mental Illne ss 

Other Health Impaired 

h 

h 

0 - 5 - ? 13-18 

c 
h c 

Numoe 

1 - 1 

0 

2-

w m 

n •Y Age 

0 31- 0 1-50 5 - 0 - 5 5 
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Table 29 

Demographic P r of ile o f Therapeutic 

Recrea tion Profes sionals 

c egory 

ge 

0- 29 
30 - 39 

0 - 9 
S0 - 59 

Se 

E a 

0 gr 

1 i h st Degree ) 

R t · o n 

·on/. usic Therapy 
;soci 1 work 

106 

No. 

45 
32 

8 
9 

68 
26 

2 
1 
1 

67 
18 

4 

1 

39 
28 

6 
6 
1 
0 
9 
0 
1 
1 

% 

47.87 
34.04 
8.51 
9.57 

72.34 
27.66 

2.12 
1.06 
1.06 

71.27 
19.14 

4.25 

1.06 

41.48 
29.78 

6.38 
6.38 
1.06 
0 
9.57 
0 
1.06 
1.06 
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Table 29--Continued 

c egory No. % 

FaC ·1i 

2 2.12 
26 27.65 
26 27.65 

king 23 24.46 
10 10.63 

7 7.44 

TR 

58 61.70 
23 24.46 

6 6.38 
6 6.38 
1 1.06 
0 0 

n 
72 76.59 

0-5 14 14.89 

6 4 4.25 
2 2.12 

8-23 0 0 

2 - 2 1 1.06 

30 s 

0 on ur e 
25 26.59 

5 5.31 
The r PY 16 17.02 

16 17.02 
11 11.70 

1 1.06 
20 21.27 



Ca egory 

I co e 

$5, 000 - $ , 99 
$ 0 , 000 - $1 , 999 

5 , 000 - $19 , 999 
$ 0 , 000 - $2 , 99 
$2 5 , 000 - $2 ' 9 

30 , 000 lus 

s 

PS C 

1 0 8 

Table 29 --Continued 

·on/Re istration 

s on l 

No. % 

16 
41 
18 

9 
3 
2 

17.02 
43.61 
19.14 

9.57 
3.19 
2.12 

63 67.02 
2 2.12 
5 5.31 
2 2.12 

22 23.40 

32 34.04 
1 1.06 
2 2.12 
1 1.06 

58 61.70 

53 
5 
4 
0 

32 

56.38 
5.31 
4.25 
0 

34.04 

22 m m ersh ip in NTRS . 

3 r o s hold memb e rshiP in TRAPS. 
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Table 29 --Continued 

c egor No. % 

Reg is at ion 

n 2 2.12 

I 1 1.06 

I 1 1.06 
15 15.95 

7 7.44 
15 15.95 
53 56.38 

ng 

c i rs 

46 48.93 
0 20 21.27 

9 9.57 
6 6.38 

3 4 4.25 
7 7.44 

5 2 2.12 

0 

0 orksho 

c rs 
53 56.38 

0 19 20.21 
6 6.38 

2 6 6.38 

3 
6 6.38 

2 2.12 
2 2.12 

0 5 n 

so c symposium 

c s 
76 80.85 

0 
15 15.95 

1 
2 2.12 

l 1.06 

3 
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Table 29- -Continued 

C egory 

es Re ional 

0 

2 
3 

5 

s 

r 

Sc 

0 

s R s o 

(2) 
(2) 

0 

n to Questionnaire 

d ' cal Center 

- 2 

5 ool 
chool 

hoo s id not give names 

te Hospital 

liOS i 1 
Hospita l 

s in 
_ n me not given 

No. 

66 
19 

6 
1 
1 
1 

% 

70.21 
20.21 

6.38 
1.06 
1.06 
1.06 



s e 

0 s /U 

( ) 

(3 ) 

s 0 1 

0 

s 

c· o 

lll 

T ble 29 --Continued 

i r s i y 

om 
T X 

- 2 

n ' s University 
s St te University 

Un vers ity 

0 fo r Emot ional Disturbed 
·on Se rvice Center 
i ·ta ion Cente r 

o De pt . 

( ) ation Department 
rtment 
tion Department 

on Center 
R cr tion 

R creation 

P RD 

( ) 

s 0 8 
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T b1e 29- -Continued 

sc oo Dis ict 

c 
00 0 

D Care/Dumas Memorial Hospital 
y Development Center 

s 0 2 

s 

- 3 

0 

Co - op 

s - 3 

o Co n - 26 

Co o 
own d F cility/Profit Making 

s 

0 

ric Hosp ital 
{ ) 

u e of Fort worth 

s 0 - 1 



o es 

0 e 

s 2 

0 

11 3 

Table 29 --Continued 

h Cente r 

cohol ospi ta l 
C n r 

o Co Jo r owned Facility 

- 23 

R h bi itation Center 

5 c 

e - 10 

- 7 
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