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CHAPTER I 

INTRODUCTION 

Since World War II, there has been a steady increase in 

the number of women entering the labor force. A significant 

number of these women are wives and mothers whose employed 

status demands a radical change in the pattern of their 

activities, cornrni tments and responsibilities (Burke & Weir, 

1976a). These women in their changing roles have increased 

the focus on their dual-career family and on new challenges, 

such as radical changes in patterns of activities, commit

ments and responsibilities (Burke & Weir, 1976b), and 

stres ses related to the reassessment of family structure, 

family roles and a reevaluation of social and personal iden-· 

titie s (Burke & Weir, 1976b) associated with both spouses 

working outside the home. Thus, in recent years, the dual

career family , and particularly the role of the woman, has 

stimulated literature and research from many disciplines, 

including sociology and psychology. These various studies 

ha e investigated many aspects of working women. Most of 

t h ese studies have emphasized the role of the woman in rela

t i on s h ip to children or career (Huser, 1975). 

1 



2 

It was found in a study by Holstrom (1972) that in 

every pertinent area 

dual-career couples 

of living 

appeared to 

together, the pattern of 

differ considerably from 

traditional ones. In particular, two factors were empha

sized as being directly related to the problems which dual

career families in our society face: " ( 1) the rigidity of 

occupations; (2) the isolation of the nuclear family" 

(p. 2-3). Dual career couples were found to be deviant from 

the larger society and were struggling in isolation to 

invent solutions for problems inherent in the larger society 

( Huser , 1 9 7 5 ) . One extensive study which examined d u a 1-

career families was conducted by Rapoport and Rapoport 

(1972). As in Holstrom's work, the authors found the dual

career family under strains which are not "intrinsic to the 

phenomenon of the dual-career family, but [apparent] in the 

relationship between this phenomenon and its present social 

context ." (p. 217) Rapoport and Rapoport identified five 

sources of stress which may not be exclusive to dual-career 

families but are intensified for them in the present social 

context . These stresses are: "dilemmas of work overload, 

dilemma s of identity , personal norm dilemma s, social network 

dilemmas and role cycling dilemmas" (p. 225). 

Martin , Berry and Jacobson (1975) conducted a five-year 

longitudinal study testing the Parsonian hypothesi s pre

d icting the mutual destructiveness of dual -career marriages. 
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Parsons ( 1954) had hypothesized that marriage between pro

f essionals could cast the wife into dest r uctive occupational 

role competition with her mate. 

(1 975) found that marriage to 

Martin, Berry and Jacobson 

a professional colleague 

"entails fertile interaction between spou ses relevant to the 

profession, t h us promoting the successfu l development of a 

wife's career" (p. 734). Indications a r e that, as applied 

t o the dual-career professional marriage, the success of the 

wi fe mi ght be seen as the ability of bot h the professional 

husband a nd wife to take advantage of c l ose marital inter

action to accelerat e the wife's professional success 

(Martin , Berry & Jacobson , 1975). 

While there h a v e been on ly a f ew s tudies examining the 

dual - career f a mi ly in t he areas of interaction of spouse, 

stress and suc ce s s o f spouse, t here h av e be e n even fewer 

studies completed in regard to pe rsona li t y factors of 

spouses of dual - career marr i age s, mari t al a dj ustment and 

i nte r n a l - external loc u s of cont ro l o f each spouse (Burke & 

We ir , 1976b) . Spouses of tradi t iona l marri age s report 

highe r l evels of other directedness t han s p ouse s o f dual

ca r ee r fam i l ies (Huser, 1975 ). The other- directed perso n is 

one who confo r ms to valuing h imself or herself i nsofar as he 

o r she is v a lued by othe rs . 



"The dual-career family, as a deviant from the 
norm, will result from forces and influences which 
are internal rather than external; that is, the 
impetus to engage in a dual-career lifestyle orig
inates in a value system which is autonomous and 
individual as opposed to external to the persons 
involved (and their personal life experiences)" 
(p. 77). 

4 

Both husbands and wives of dual-career families have 

been found to express lower needs for social interchange, to 

b e more self-reliant and self-sufficient (Burke & Weir, 

197 6a) and to express more self-acceptance than husband and 

wive s o f tra d i t i onal families (Huser, 1975). Research has 

indica t ed t ha t persons in dual-career marriages are more 

autonomous t han persons in trad i tional marriages. Persons 

who are au t onomous are more li kely to be internally con-

trolled and express gre a t e r stability an d satisfaction in 

marriage than per son s who are not autonomous. The purpose 

of this study was to examine t he relation ship between mari-

tal adjustment and inte r nal - external l ocus o f cont rol with in 

the dual -career marr iage . 

Lite rature Survey 

Defining and Measuring Internal - External Locus of Con-

trol . The concept of internal - external loc u s of control of 

reinforcement arises from social learning theory and ha s 

been desc ribed by Rotter as " the degree to which t he indi-

idual perceives that the reward follows from , or i s con t i n -

gent upon, his own behavio r or attributes versus the degree 
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to which he feels the reward is controlled by forces outside 

of himself and may occur independently of his own actions" 

(1966, p. 1). The externalization of locus of control 

develops from infancy and is strengthened each time an 

expected reinforcement is received following a particular 

behavior. "Once an expectancy for such a behavior-

reinforcement sequence is built up, the failure of the rein

forcement to occur will reduce or extinguish the expectancy" 

(p. 2) . "As the indi vidua 1 grows and develops, he wi 11 

begin to differentiate between events that are causally 

related to preceding events and those that are not" (p. 2). 

Therefore , the development of externalization can be attri

buted to the patterns of events and reinforcements that each 

individual is subjected to as he develops. The generalized 

attitude that one's own actions or behaviors are directly 

related to the reinforcement or reward received is a charac-

teristic of the internally-controlled individual. 

Externally - controlled individuals generally believe that 

rewards are a result of luck or fate . Internals are those 

individuals who believe that their actions, behaviors, 

attributes and capacities are directly related to the reward 

received . They are in control of their environment and 

their life . 

The first attempt to measure individual differences in 

a generalized expectancy or belief in external control as a 
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psychological variable was by Phares (1957). His findings, 

as cited by Rotter (1966), revealed that the items stated in 

an "external direction gave low predictions that individuals 

with external attitudes would behave in a similar fashion as 

did all subjects when placed in a chance situation versus a 

skill situation. That is, they tended to show more unusual 

shifts, small magnitude of increments and decrements, and a 

l ower frequency of shifts of expectancy in any case than did 

subjects who scored low on these externally-directed items" 

(p. 9). 

Phares' work was followed by James' (1957) disserta-

tion . James, as cited by Rotter (1966), hypothesized that 

"within each of his groups, regardless of chance or skill 

instructions , those individuals who scored high externally 

would behave in each group in the same way as the difference 

between the chance group and the skill group for all sub

jects" (p. 9). External subjects had sma lle r increments and 

decrements following succes s and failure, generalized less 

from one task to another , and recovered l ess following the 

period of extinction . "They also tended to produce more 

unusual shifts (up after failure and down after succes s) in 

expectancy " (p. 9) . 

Rotte r later combined the efforts o~ James and Phares 

with a new scale designed to measure social desirability . A 

new test was developed which was revised to make items more 
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appropriate for non-college adults. Rotter developed the 

existing Internal-External Locus of Control Scale in 1966. 

Rotter (1966) reported good discriminant validity for 

the I-E Scale, indicated by low correlations with such vari

ables as intelligence, social desirability and political 

affiliation. Other research reports the finding that there 

are nonsignificant correlations between I-E total scores and 

intelligence, social desirability and political affiliation 

(Joe , 19 71) . 

Research on Internal-External Locus of Control. There 

has been inconsistency with regard to internal-external 

locus of control and sex differences. Rotter (1966) found 

sex differences on the I-E Scale among college students to 

be minimal ; however , Joe ( 19 71) reported that a study by 

Feather ( 196 7) found " female s earned significantly higher 

external scores than males at the University of England" 

(p. 620) . "These sex differences could be a result of geo

graphical differences as well as sex-role identification" 

(p . 620) . 

Joe (1971) reviewed other studies that deal with 

internal - external locus of control and personality (Baron, 

1968; Feather , 1967 ; Hersch & Scheibe, 1967; Williams & 

Vantress , 1969) . These studies found that externals expe

rien ced more frustration , reported more neurotic symptoms 

and anxiety and exhibited more hostility and aggression on 



8 

paper-and-pencil measures than internals. The personality 

characteristics of the externals in contrast to the inter

nals are depicted as having less insight, feeling less 

power f ul, lacking self-confidence and exhibiting more dogma

tism, aggression and suspicion of others. 

Ethnic differences in internal-external locus of con

t ro l , as reported b y Joe (1971), indicated blacks and lower

class i ndividuals generally had higher external scores than 

white and midd l e-class i ndividuals. Ford (1972) found in a 

study among Afro-America n college students that subjects 

"who s cored high on integration (movement toward white 

American s ocial li fe ) we r e positively related to internal 

control , while s ubjects s c o r ing h igh on separation (movement 

away f r om white Ame r ican social li f e) a l so scored high on 

external control " (p . 410 ). A cross-cultural study reported 

by Joe (197 1 ) found that "Anglo-Ame rican s were significantly 

more internally oriented than Ame rican-born Chine se and Hong 

Kong born Chinese " (p . 623 ). Joe (1 971) stat e d , "these 

investigations 

influence his 

suggested that a person 's culture may 

preference fo r i tems o n t he I-E Sca l e to 

describe himself or national stereo type s" {p. 62 3). 

Data are consistent with the theoreti c a l expe c t ation 

that individuals who feel they lack opportunity and a re 

living within rigid boundaries of a major society wou l d 

develop an external view on life (Joe , 1 9 71 ). A group of 
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studies reviewed by Joe ( 1971) supported the premise that 

the "internals not only will show more initiative and effort 

in controlling their environments but also can control their 

own impulses better than externals" (p. 627). 

Rotter (1966) hypothesized that internals would show 

more o vert striving for achievement than externals who feel 

t hat t he y have little control over their rewards and punish

me nt s. Other studies have shown that internals spent more 

t ime in i n t el lectual act i vities, exhibited more intense 

interest in a cad e mic pursuits a n d scored higher on intelli

gence tests and othe r academic tests than did e x ternals 

(Joe , 1971 ). Br i ss e tt and Nowicki (1973) studied locus of 

control and r eact i o n to f rus t ration and found that when 

frustration arises , " inte rnals claim to strive more than do 

externals , and tha t in compar i son to e x ternals, internals 

report fewer overall interfe r i ng tende n c i es" (p. 41 ). These 

data indicate that the interna l would be more likely to 

place himself within an a c ademi c e n vironme n t or other 

demanding position because he is more ab l e to uti l ize his 

energy positively than the external wh o may uti liz e much o f 

his energy dealing with anxiety and fru s trat i on. Th e reac

tion of internals and external s to soc ial st i mul i or 

influence has been explored . Joe (1971 ), in a review of 

several studies , reported that data suggest that exter n al s 

are mo re likely to be influenced by the prest i ge of the 
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source of information than internals and be less resistive 

to suggestion than internals. Internals have been found to 

be more risk-taking and less conforming than externals. 

In studies exploring the relationship of internal

external locus of control on ideology, it was found "that 

externals were more likely to view certain social reform 

programs with favor if they are based on the premise that 

environmental circumstances frequently prevent people from 

becoming competent and reliable in areas of life governed by 

external forces" (Fink & Hjelle, 1971, p. 973). Internals 

were found to be interested in government, but reflected the 

belief that change could occur if the people within the 

society changed rather than the system changing. 

Hundreds of studies have used the I-E Scale as a mea

surement of personality differences with consistent results. 

Howeve r, the validity of the I-E Scale has been questioned 

by Vuchinich and Bas s (19 74) 1 who suggested that the I-E is 

contamina t ed with social desirability. A sample of 

218 female and 12 9 male unde rgraduates at Indiana State 

University were given the I-E Scale and the Marlowe-Crowne 

Social Desirabil ity Scale (Crowne & Marlowe , 1964) in one 

sitting (Vuchinich & Bass , 1 974). Results showed that 

internals on the I - E Scale also scored high on the Marlowe 

Crowne Social Desirability Scale 1 which would indicate a 

h igh need for social approval . These results appea r to be 
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inconsistent with earlier findings (Rotter, 1966) that 

internals are more self-directed and less influenced by 

societal demands than externals. Rotter 

that individual testing conditions will 

results of the I-E Scale. 

(1975) explained 

influence the 

The Rotter I-E Scale has also been examined as to its 

undirnensionality. Rotter (1966) claimed the I-E Scale was 

undirnensional in that the scale, by offering forced choice 

i tems t hat are polari zed, estimates the degree to which a 

person believe s h e is in control of his environment and his 

life . The u nd i rne n s i onal issue has been challenged by Viney 

(1974) . Vine y ( 1 9 74), in attempting to demonstrate the 

multidimensionality o f t h e Rotter I-E Scale, found that 

"each i tern appear e d t o be an swered independently by (two) 

Australian sample s" (p. 463). Nagel schrnidt and Jakob (1977) 

administered the I - E Scale to 170 married Brazilian women. 

Results indicated two f ac tors a s ac c oun ting for 22.5 percent 

of the var i ance of the I - E Scale . These data do not lend 

support to Rotter ' s (1966) c laim that the I-E Scale is undi

rnensional. Cherlin and Bourque (1974) pointe d out t hat t he 

I - E Scale has been employed in research on ver y s i milar 

populations , subjects frequently have been s t uden t s u nder 

30 years of age , of middle class socio - economi c statu s and 

having 1orth American origins . Therefore , the two fa c t ors 

indicated by Nagelschmidt and Jakob (1977 ) c ould be 
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attributed in part to the geographical location and cultural 

differences of the sample population. 

_I_n_t_e_r_n_a_l_-_E_x_t_e_r_n_a_l __ C_o_n_t_r...:.o...:.l_----=a:.:.::n:..::.d..:..:.._____:A::...:..=:d:.....!j~u:_:s=-t.=.:.:.m:.::e::n..:..::t. Rotter 

(1966) suggested that "while it seems likely that the indi-

viduals at both extremes of the internal versus external 

control of reinforcement dimensions are essentially unrea

li stic, it is not as likely that the people toward the 

middle of the distribution are less confident. Indications 

are that the people at either extreme of the reinforcement 

dimension are likely to be maladjusted by most defini-

tions , it would bear some curvilinear relationship to 

the variable we are concerned with here" (p. 4) . In a nor-

mal population, "th ose who view reinforcing events as the 

outcome of their own behavior (internals) manifest a better 

personal adjustment than those who view reinforcing events 

as the outcome of facto rs beyond their own personal control 

(externals) " (Hjelle, 1976, p. 303). Several studies as 

cited by Rotter (1975) suggested that, "it is typical of 

internals to repress failu res and unpleasant experiences 

and consequently they may report less anxiety , f ewer s ymp

toms and thereby create a positive relationship between 

internality and adjustment" (p. 61) . A search of the liter

ature indicated there has been little research done on the 

relationship of internal-external locus of control and mari

tal adjustment . Studies have usually dealt with student 
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populations who were unmarried. The majority of the men and 

women in the United States, however, eventually seek a mar-

riage partner and subsequently marry. Udry (1974) reported 

the majority of the marriages are between spouses who are 

homogeneous in family status, educational level, age, race 

and psychological and physical characteristics. 

Individuals who have achieved autonomy and a high level 

of personal adjustment would appear to be more able to 

readily adjust to marriage than those individuals who have 

not achieved autonomy and a high level of personal 

adjustment . 

Defining and Measuring Marital Adjustment. Spanier 

(1972) defines the concept of marital adjustment as: 

"Those marriages that are relatively free of con
flict , the husband and wife being in relative 
agreement on major issues, enjoying the same lei
sure interests and participating in them together, 
and showing affection for one another. Well
adjusted spouses could be further described as 
mature , stable , conventional, conforming people, 
vho themselves come from untroubled family back
grounds . The marital maladjustmen t refers to the 
opposite characteristics or an inability of a 
couple to achieve a relationship where the well
adjusted characteristics are present" (p. 483). 

Marital adjustment appears to have something of a pat-

tern in the American society (Udry, 1974 , chap. 11). 

Couples marry at the height of their romantic involvement 

with one another and extend the courtship period by a honey -

moon , which is in turn followed by the period of adjustment. 

The realities of married life are compounded by both spouses 
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as they reveal their "true selves". Sexual difficulties may 

arise from lack of experience, and other problems previously 

avoided may emerge. During this adjustment period of 

approximately two years, "those people who did not select 

their mate properly are not able to solve the problems of 

the adjustment period, and the marriage eventually breaks 

up. The maladjustment may go on for a few years before the 

couple gives up, but generally, most marriages which are 

goi ng to break up do so during this initial period of 

adjus t ment" (p. 209). Although much attention has been 

focu sed on the initial adjustment period in marriage, "there 

appears to be a consistent decline in marital satisfaction 

during the f irst decade of marriage" (p. 202). 

The first attemp t to measure marital success by a 

numerical score was made by Hamilton 

short test of 13 items. Following 

(1929). He composed a 

Hamilton (1929) were 

numerous scale s which contained up to 246 questions. 

Burgess and Cottrell (1 939) 1 as cited by Spanier (1972) 1 

made the earliest comprehensive study of marital adjustment 

by developing and distributing a scale to permit the predic

tion of marital success . They saw mar ital adjustment as 

"being 

issues 

good when there 

of importance , 

was husband-wife ag r eement on maj or 

common interests and activities, 

sharing of affection and confidences, few complaints, and 

absence of loneliness " (p . 483) . Locke and Wallace (19 59 ) 
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developed a marriage adjustment scale from scales previously 

used. 

Research on Marital Adjustment. Christiansen and 

Wallace (1976) found that "maritally-adjusted couples were 

significantly more accurate in predicting the rewarding 

effects of affectionate behaviors than couples in marriage 

coun seling or those in the process of attaining a divorce" 

{p. 13 3) . In a study by Murstein, Cerreta and MacDonald 

(1 97 7), it was found that exchange orientation and marriage 

adjustment were negatively related. Exchange orientation is 

an attitude dimension whi ch can be characterized by equity 

of exchange of attitudes. Marital adjustment has been asso

ciated with common goals or values of both spouses (Berman, 

Sacks & Lief, 19 7 5) and internal-external locus of control 

(Mlott & Lira , 1977 ). Mlott and Lira (1977) found in a 

study of unstable and stable marriages that the wives of 

unstable marriages were higher in external control than 

wives in stable marriages . Mlott and Lira (1977) concluded 

that externally - controlled wive s that were maladjusted in 

marriage may perceive that element s out of their control 

were responsible for the marital disharmony and, therefore, 

felt powerless to find a solut ion to the dilemma. 

Marital adjustment has been studied in great depth 

within the traditional marriage framework . A new emerging 

pattern of marriage orientation in the Un ited States is the 
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dual-career marriage. The traditional marriage and family 

is one in which the spouse, usually the husband, is com

mitted to a career outside of the horne. The other spouse, 

usually the wife, remains within the horne to serve as horne

ma ker. Since World War II, there has been a steady increase 

i n the number of women entering the labor force. "A signif

icant number of these women are wives and mothers whose 

employ ed status demands a radical change in the pattern of 

act i vit i e s, co~~itments and responsibilities" (Burke & Weir, 

1 9 7 6b , p . 4 5 3 ) . Burke and Weir ( 1 9 7 6 a ) stated a n urnb e r of 

conditions and trend s wh ich have converged to give impetus 

to this movement : " the i ncreased production and availabil

ity of labor - sav i ng equ ipme n t a nd products for the horne; the 

growing c oncern s with population growth and the trend 

towards smaller familie s; the deve l opment of more effective 

methods of controlling procreation (when ; how many , if at 

a l l) ; the increased sharing o f c hild-re aring responsibil

ities by parents and the sta t e ; a nd the rise of egalitarian 

ideologies which have raised i ssues con cern i ng women's 

r i g hts , ro l es and status in so c iety " (p. 279). These condi

tions have e ach played a part in allowing women to conside r 

al ternative s to the i r prescribed role s of h ou s ewife and 

mother . Mo r e a n d more women are enter i ng the labor market , 

and the dual - c a ree r fa mi ly is being more firmly established 

in our socie t y . These women in the i r changing roles have 
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increased the focus on the dual-career family and the new 

c h allenges and stresses associated with both spouses working 

outside the horne. Thus, in recent years, the dual-career 

family, and particularly the role of the woman, has stimu

lated literature and research from many disciplines, 

including sociology and psychology. These various studies, 

as cited by Huser (1975), have investigated working women 

versus non -working women in regard to role perception and 

conflict (Morgan, 1962; Profant, 1968; Zaro, 1971); person

ality traits of women who work or choose not to (Avila, 

1 9 6 4 , B i r nb a urn , 1 9 7 1 ; G 1 i c k , 1 9 6 5 ; Hudson , 1 9 6 3 ; 0 h 1 b a urn , 

1971) ; the impact of working women on the family structure 

(Holstrom , 1972 ; Whitehurst , 1963); possible effects of 

working mothers on the children (Clavan, 1972; Sweet, 1968); 

and dynamics of achievement motivat ion in women (Fontana, 

1970 ; Parker , 1971 , Shelton, 1967). 

Research on Dual -Career Families . Few studies have 

examined the role of both the husband and wife, as well as 

their interaction in dual -career families . One extensive 

study which examines dual -career families was conducted by 

Rapopor t and Rapoport (1972) . This study identified five 

sources of stress which may not be exclusive to dual-career 

f amilies but are intensified for them in the present social 

context . 
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"Overload dilemmas" . refers to strains put on the mar

riage in terms of housekeeping tasks, child care, leisure 

activities, entertainment and the like when both partners 

work, as well as the "social-psychological" overload which 

is created. The strains are first felt in relation to lei

sure and recreational activities which are often sacrificed 

very early. They are in relation to the children and degree 

and quality of relationships with them or in relation to 

one's work. Coping techniques include more efficient 

scheduling of time and energy, delegation of less desirable 

tasks and modif ication of career involvement. 

"Personal norm dilemmas" are involved with discrep

ancies the career-cornmi tted woman must face between norms 

and expectations touted by society and tho s e experienced as 

important by the woman herself. Having consciously chosen a 

variant pattern, she must deal with associated feelings of 

guilt. 

On a muc h deeper and more fundamental level are the 

"dilemmas of identity"; whether the individual sees him/ 

herself as a "good" or a "real" man or woman on at least 

three levels - the physical , the psychological and the 

socio- cultural . Observed in the families interviewed was 

the ability to go a certain distance toward establishment of 

"individual identities which are independent of socio

cultural definitions '' . At some point (differing in each 
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case) "tension lines" w_ere established, beyond which the 

partners involved were not free to go. 

On the level of interpersonal relationships, the 

"social network dilermnas" appear. These are composed of 

friends, neighbors, work associates, service relationships 

and the like. In each case, the dual-career family exper

iences itself as necessarily divergent from expected norms 

of behavior. Lack of leisure time as well as critic isms 

from others for the divergent roles greatly alter the qual

ity of the relationships. 

Two basic types of 

denced by the couples 

"role cycling con£ licts" were 

studied. The first conflict 

evi-

is 

between the occupational roles of husband and wife and their 

family roles. The second conflict is bet\·Jeen the occupa

tional role of the husband and the occupational role of the 

wife . Stress was reported by both partners in each 

instance . 

A study by Holstrom (1972) examined marriages where 

both spouses were employed in demanding professional 

careers. Twenty dual-career couples were interviewed and 

compared to seven traditional couples. It was found that in 

every pertinen t area of living together, the pattern of 

dual -career couples appeared to differ considerably from 

traditiona l ones. To help professionally-oriented couples 

be tter deal with the difficulties of living together, 
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Holstrom suggested: " ( 1) increasing the father 1 s role in 

child rearing through flexible work schedules for men, 

(2) building child care centers which have both male and 

female staff, and (3) promoting service centers and new 

forms of housing which will emphasize the sharing of com

munal facilities" (p. 5-6). 

Until these changes are instituted, however, Holstrom 

(1972) sees professional women as being in a double bind: 

" No matter which alternative they choose, they 
lose. On the one hand, if they marry they step 
into the role of wife. This role as presently 
defined is incompatible with the full pursuit of 
one 1 s own career. On the other hand, if they 
remain single, they face the stigma of spinster
hood. People, as they become adults, are expected 
to found families of their own. They are not 
expected indeed, hardly permitted -- to go 
through life as single, unattached individuals, 
lacking spouse and children. Thes e pressures 
toward marriage and parenthood are especially 
forceful for women. The stereotypes abound that a 
woman cannot develop her humanity to the fullest 
extent without fusion with a male personality, 
that the female personality by nature is destined 
to domestic pursuits, and that a woman must ful
fill herself as a person through marriage and 
motherhood ... 

"This indeed leaves women in a double bind. If 
they remain single and opt solely for careers, 
they will be accused of having failed as women. 
If they try through marriage and motherhood to 
succeed • as women' , they impose severe occupa
tional handicaps on themselves" (p. 14). 

Martin , Berry and Jacobson ( 19 7 5) reported on a five-

year longitudinal study, testing the Parson ian hypothesis 

predicting the mutual destructiveness of dual-career mar-

riages . Parsons (1954) had hypothesized that marriage 
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between professionals could cast the wife into destructive 

occupational role competition with her mate. Findings sug

gested that marriage to a professional colleague entails 

fertile interaction between spouses relevant to the profes

sion, thus promoting the successful development of a wife's 

career. Indications are that the success of the wife might 

be seen as the ability of both the professional husband and 

wife to take advantage of close marital interaction to 

accelerate the wife's professional success. 

While there have been only a few studies examining the 

dual-career family in the areas of interaction of spouse, 

stress and success of spouse, there have been even fewer 

studies completed in regard to personality factors of 

spouses of dual-career marriages, marital adjustment and 

internal-external locus of control of each spouse (Burke & 

Weir , 1976a) . One study which approached a few of these 

areas (Burke & Weir , 1976a) investigated the interpersonal 

need structures of husband and wives in two contexts: 

" ( 1) traditional families in which the husband is the pro

vider and the wife is the homemaker , and ( 2) two-career 

families in which the wife , as well as the husband, is 

employed in either full or part-t ime capacity" (p. 453). 

Burke and Weir (1976b) found that members of dual-career 

families , when compared with members of single-career fam

ilies, are more self-reliant, self- sufficient individuals . 
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Husbands of housewives were found to be more controlling and 

more concerned with power and authority than husbands of 

working wives. Burke and Weir (1976b) concluded that "hus

bands in single career families appeared to fit the stereo

typed notions of the male role better than the husbands of 

dual-career families" (p. 458). Huser (1975) found tradi-

tional males to express lower self-acceptance than dual

career males. She concluded that self-acceptance is neces

sary in the process of self-actualization, and therefore, a 

person who lacks self-acceptance is relying upon an external 

value system rather than one that comes from within. It 

would logically follow that the traditional marriage, which 

is the cultural norm for the United States, would be an 

appropriate marriage structure for those incividuals who are 

externally controlled. 

Burke and Weir ( 19 7 6b) suggested that "the personality 

structure of the working wives more closely resembles that 

of working husbands than that of housewives, and gives some 

credence to the view that they may be less feminine as tra

ditionally defined" (p. 458). Wives who worked expressed 

more marital 

reported that 

satisfaction than 

they communicated 

non-working wives and 

more with their husbands 

than did housewives in a study of 189 husband and wife pairs 

(Burke & Weir , 1976a). Other studies, as cited by. Burke and 

veir {1976b), found working wives had higher self-esteem and 
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self-confidence and a greater sense of personal competence 

and personal autonomy than non-working wives (Birnbaum, 

1971, Feldman & Feldman, 1973; Ohlbaum, 1971). 

Huser ( 19 7 5) found that husbands and wives of dual

career families agree between themselves significantly more 

than traditional husbands and wives. Research (Burke & 

Weir, 1976a, 1976b; Huser, 1975, Mlott and Lira, 1977; 

Rapoport & Rapoport, 1971) indicated that the dual-career 

marriage is a framework which allows for the development of 

the individual while offering the security of a permanent 

relationship. 

Statement of the Problem 

There has been extensive research of the traditional 

marriage , but there is little informatioL concerning the 

dual-career marriage. This study examined the relationship 

of internal-external locus of control and marital adjustment 

in dual -career marriages as contrasted with traditional 

marriages . 

It was hypothesized that the wives of dual-career mar

riages would show significantly higher levels of internal 

control and greater marital satisfaction than wives of tra

ditional marriages . It was also expected that husbands of 

dual - career marriages would report higher levels of internal 

control and greater marital satisfaction than husbands of 

traditional marriages . 



Subjects 

CHAPTER II 

METHOD 

Two groups were selected, one designated dual-career 

and one designated traditional. Each group was comprised of 

25 husband-wife pairs, of which one spouse was randomly 

a ssigned from the 1978 membership roster of the Dallas Bar 

Association, a professional organization for members of the 

legal profession in Dallas, Texas. Random assignment from 

the member ship roster was accomplished by using a random 

number s key calculator. 

Subjects were selected in order of receipt of completed 

questionnaires. Three hundred questionnaires were mailed in 

the first mailing . 

Instruments 

Two 

selected 

instruments 

for use in 

and a 

this 

demographic 

study . The 

questionnaire were 

Rotter Internal-

External Locus of Control Scale mea sured the internality of 

subjects . The Locke - Wallace Marriage Adjustment Scale mea

sured marital satisfaction. Matching groups were formed by 

income level and age based on information obtained from the 

demographic questionnaire . 

24 
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The Internal-External Locus of Control Reinforcement 

Scale (Rotter I-E Scale) was developed by Rotter in 1966 and 

has been used extensively since that time. Rotter (1966) 

defined the internally-controlled individual as one who 

believes that his actions can affect the course of his life, 

while the externally-controlled individual is one who 

believes that his life is determined by luck or chance. 

Rotter reported in his 1966 monograph that "the I-E 

scale consists of twenty-nine forced-choice questions 

including six filler i terns intended to make somewhat more 

ambiguous the purpose of the test" (p. 10). On each of the 

2 3 critical i terns in the scale, the subject must choose 

between two statements related to a corrunon event or situa

tion. The statements are purported to be l ogical opposites; 

one presents an internal orientation, while the other pre

sents an external orientation. 

There are a wide variety of situations or events 

included in the instrument reflecting the ~eneralized nature 

of the variable . The higher the score an individual 

receives, the higher the individual is in external control. 

The Rotter I - E Scale is self-administering. Answers 

are recorded directly on an answer sheet and should require 

less t han 30 minutes to complete . For the purposes of this 

study , three items were omitted from the original scale , as 

s uggested by Cher lin and Bourque ( 19 7 4) . The three i terns 
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omitted dealt with students in an educational system. The 

subjects of this study were a nonacademic adult population. 

The three items deleted were: 

5.a. The idea that teachers are unfair to students 
is nonsense. 

b. Most students don't 
which their grades 
dental happenings. 

realize the extent to 
are influenced by acci-

lO.a. In the case of the well-prepared student, 
there is rarely, if ever, such a thing as an 
unfair test. 

b. Many times exam questions tend to be so unre
lated to course work that studying is really 
useless. 

23.a. Sometimes I can't understand how teachers 
arrive at the grades they give. 

b. There is a direct connection between how hard 
I study and the grades I get. 

Reliability measures reported since Rotter's 1966 mono-

graph for the Internal-External Control Scale have been 

consistent (Harrow & Ferrante , 1969; Hersch & Scheibe, 1967; 

Joe , 19 71) . Internal consistency estimates of reliability 

have ranged from .65 to .79, with nearly all correlations in 

the . 70's (Cherlin & Bourque , 1974; Joe, 1971; Rotter, 

1966) . 

The Locke - Wallace (1959 ) Marriage Adj ustment Scale 

measures the accommodation o f a husband and wife to each 

other at any given time . Through a selection process, Locke 

and Wallace (1959) chose the items which "(1) had the 

highest level of discrimination in the original studies , 
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(2) did not duplicate other included items, and (3) would 

cover the important areas of marital adjustment and predic

tion as judged by the authors" (p. 252). The Locke-Wallace 

(1 959) marriage adjustment scale consisted of 15 items with 

multiple-choice responses which measure the current level of 

marital satisfaction. Fifteen items ask the extent of 

a g r eeme nt or disagreement on marital issues, such as 

" handling family finances" or "religious matters". 

Re s ponse s t o these i terns are checked on a six-point scale 

from " alwa y s a g r e e" t o "a lwa y s d i sagree". Scores may range 

from 2 t o 158 po i nts. A high score indicates marital satis

faction and adjustment. The mean is 100; scores higher than 

100 being well -adj usted, sco res 90- 1 00 being somewhat 

adjusted , score s below 90 being maladjusted. 

Locke and Wallace (1 959) administered the marital 

adjustment scale to 236 marr i ed c oup l es. "Th e sample was 

predominantly young , native whi te, e ducated, Protestant, 

white - collar and pro fessional , u rb a n group" · (p. 254). Locke 

and Wallace (1959) found that t he 15-i tem marital adjustment 

test clearly differentiates b e t we e n perso n s who are well

adjusted and those who are maladju s ted in marr i a ge. Numer

ous s tudies have been consistent wi th Locke 's (1 95 9 ) 

findi ngs . Kimmell and VanDerVeen (1974 ) found the marriage 

adjustment test was " a measu r e of one variable c oncern i ng 

the marital relationship " (p . 59) . However , they f ound 
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interpretable sex differences which had not been acknowl-

edged by Locke and Wallace (1959). Spanier (1972) explored 

marital adjustment and romanticism. Spanier's (1972) 

findings were 

Wallace, 1959) 

consistent with earlier studies (Locke & 

that the marital adjustment scale measures a 

common dimension of marital adjustment. 

The Locke-Wallace ( 1959) Marriage Adjustment Scale is 

self-administering and can be completed in less than 20 min

utes. The reliability coefficient of the adjustment test 

(Locke, 1959), computed by the split-half technique and 

corrected by the Spearman-Brown formula, was .90. The 

coefficient of correlation between prediction and adjustment 

scores wa s . 4 7 (Locke, 19 59) . Locke reported "the test has 

validity since it seems to measure what it purports to mea

sure" (p. 255) . Test-retest stability of individual factor 

scores computed by Spanier (1972) on a portion of a sample 

which had not received marital or family counseling produced 

substantial correlations of .76 and .78 for the husbands and 

wives , respectively . 

Procedure 

A le tter, 

tions for the 

a short demograph ic questionnaire, instruc

questionnaire , instructions for the Locke-

~allace marital adjustment test , two test booklets , one 

clearly marked "male " and one clearly marked " female", two 

answer sheets and a return envelope were sent to 300 
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randomly-selected members of the Dallas Bar Association, 

stating the intent of this study and requesting them to 

participate. Also included were instructions for the modi

fied Rotter I-E Scale and two test booklets, one clearly 

marked "male" and one clearly marked "female". 

The demographic questionnaire was used to designate 

dual-career and traditional marriages. Criteria for a dual

career family for the purposes of this study were: "the 

wife must be employed outside of the home at least 40 hours 

per week, the husband must be employed outside of the home 

at least 40 hours per week, both occupations must be learned 

through acquisition of knowledge, rather than by repetition 

alone, and job titles of both spouses must be listed in The 

Encyclopedia of Careers and Vocational Gl.li dance under the 

subheading of professional, managerial and technical occupa

tions ; or sale occupations; or service occupations." 

Subjects were assured confidentiality and anonymity. 

The introductory letter stated participat-ion was voluntary 

and subjects could withdraw from the study at any time. 

Test booklets and answer sheets were coded with identifying 

numbers and letters . Numbers were randomly assigned to each 

couple to facilitate the matching of spouses. Letters were 

used to identify sex and family orientation of the subject ; 

the letters DM designated dual-career male , TM . designated 

traditional male , DF designated dual-career females and TF 
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designated traditional female. No names were used, and 

answer sheets were coded by number and letter. 

One week after mailing the information, a universal 

reminder was mailed to encourage return of the test informa

tion. Subjects were sent a universal letter of appreciation 

one month after all information was received and were pro

vided a summary of the results upon request. 

Statistical Hypothesis 

It was hypothesized that the subjects in dual-career 

marriages would vary from the subjects in traditional mar

riages in their perceptions of themselves and their level of 

marital satisfaction . Specific statistical hypotheses 

regarding the scores on the Locke-Wallace Marital Adjustment 

Scale and the Rotter Internal-External L-.")cus of Control 

Scale are posited as follows: 

1. Dual -career wives will report greater internal 

control than traditional wives . 

2. Dual-career wives will report greater marital 

satisfaction than traditional wives. 

3 . Dual -career husbands will report greater internal 

control than traditional husbands . 

4 . Dual -career husbands will report greater marital 

satisfaction than traditional husbands . 

5 . Dual -career couples will report greater internal 

control than traditional couples . 
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6. Dual-career couples will report greater marital 

satisfaction that traditional couples. 

Statistical Procedure 

The Internal-External Locus of Control Scale and the 

Locke-Wallace Marital Adjustment Scale each yield one score 

for each subject. Couple mean scores were calculated. The 

level of significance on all statistical analyses was .01. 

~1eans and standard deviations were computed for each 

subject and each couple. Comparison of the means was deter

mined by an independent samples t test. 

Scores from the I-E Scale and the marital adjustment 

scale were correlated for each subject and each couple by 

calculation 

coefficient. 

of the Pearson product-moment correlation 



CHAPTER III 

RESULTS 

The purpose of this study was to examine the relation

ship of internal-external locus of control and marital 

adjustment in dual-career marriages as contrasted with tra

ditional marriages. Demographic questionnaires were 

reviewed to identify dual-career marriages and traditional 

marriages. Fifty couples participated in the study. The 

participating couples were divided into two 

career and traditional. Each group was 

25 couples. 

groups, dual

comprised of 

Two instruments and a demographic q uestionnaire were 

selected for use in this study. The Rotter Internal-

External Locus of Control Scale measured the internality of 

the subjects . The Loc}(e-Wallace Marriage Adjustment Scale 

measured marital satisfaction. Means and standard devia-

tions were computed for each subject and each couple 

(Tables 1 & 2) . Comparisons of the means were determined by 

an independent samples t test. The summary table for the 

independent samples t test of the Internal-External Locus of 

Control scores and the Locke - Wallace Mari tal Adju stment 

Scale scores is given in Table 3 . 
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Group 

Dual-Career 

Males 

Females 

Couple s 

Traditional 

!-1ale s 

Females 

Couple s 

TABLE 1 

MEANS AND STANDARD DEVIATIONS OF 
DUAL-CAREER AND TRADITIONAL GROUPS 

ON INTERNAL-EXTERNAL LOCUS OF CONTROL 
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Measurement 
n 

Standard 
Mean Deviation 

25 6.44 2.902 

25 7.00 3.894 

25 6.68 2.545 

25 6.7 2 3.835 

25 6.68 2.883 

25 6.70 2.654 



TABLE 2 

MEANS AND STANDARD DEVIATIONS OF 
DUAL-CAREER AND TRADITIONAL GROUPS 
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ON LOCKE-vlALLACE .lvlARITAL ADJUST!v1ENT SCALE 

Measurement 
Group n 

Standard 
Mean Deviation 

Dual-Career 

Males 25 114.72 19.025 

Females 25 120.64 23.558 

Couples 25 117.68 18.186 

Traditional 

Males 25 117.40 20.372 

Females 25 118.64 20.688 

Couples 25 117.80 19.093 



Grou p 

Ma l es 

Females 

Couple s 

TABLE 3 

COMPARISON OF GROUPS ON 
INTERNAL-EXTERNAL LOCUS OF CONTROL 

AND 
LOCKE-WALLACE MARITAL ADJUST~illNT SCALE 

Instrument 
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df 
Internal-External 
Locus of Control 

t-scores 

Locke-Wallace 
Marital Adjustment 

t-scores 

48 0.020 0.129 

48 0.3 1 9 0.341 

48 0 .027 0.022 
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Scores from the I-E Scale and the marital adjustment 

scale were correlated for each subject and each couple by 

calculation of the Pearson Product-Moment Correlation Coef

ficient. The surmnary table for the Pearson Product-Moment 

Correlation between the Internal-External Locus of Control 

scores and the Locke-Wallace ~1arital Adjustment Scale scores 

is giv en in Table 4. 

Hypo t heses 

Hypothesi s 1. It was hypothesized that dual-career 

wives would report greater internal control than traditional 

wives . There were no statistically significant differences 

between groups on this dimension. The hypothesis was 

rejected (Table 3). 

Hypothesi s 2. It was hypothesized Lhat dual-career 

wives would report greater marital satisfaction than tradi

tional wives . T0ere were no statistically significant dif

ferences between groups on this dimension. The hypothesis 

was rejected (Table 3). 

Hypothesis 3 . It was hypothesized that dual-career 

husbands would report greater internal control than tradi

t i onal husbands . There were no statistically significant 

di fferences between groups on this dimension . The hypothe

sis was rejected (Table 3) . 

Hypothesis 4. It was hypothesized that dual -career 

hu sbands would report greater marital satisfaction than 



TABLE 4 

PEARSON PRODUCT-MOMENT CORRELATIONS RELATING 
SCORES OF INTERNAL-EXTERNAL LOCUS OF CONTROL 

AND 
LOCKE-vJALLACE MARITAL ADJUSTMENT SCALES 
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Group n Correlation -

Dual-Career Males 25 - 0.221 

Dual-Career Females 25 0.030 

Dual-Career Couples 25 - 0.312 

Traditional Males 25 - 0.040 

Traditional Females 25 0.182 

Traditional Couples 25 0.006 

Total Subjects 100 0.078 
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traditional husbands. There were no statistically signifi-

cant differences between groups on this dimension. The 

hypothesis was rejected (Table 3). 

Hypothesis 5. It was hypothesized that dual-career 

couples would report greater internal control than tradi

tional couples. There were no statistically significant 

differences between groups on this dimension. The hypothe

sis was rejected (Table 3). 

Hypothe sis 6. It was hypothesized that dual-career 

couples would report greater marital satisfaction than tra

ditional couples. There were no statistically significant 

differences between groups on this dimension. The hypothe

sis was rejected (Table 3). 

It was expected that there would be a high correlation 

between the level of marital satisfaction and the level of 

internal control, as reported by all subjects, with dual

career subjects reporting higher levels of marital satisfac

tion and higher internality than traditional subjects. This 

expectation was not confirmed (Table 4) . There were no 

statistically significant differences between the correla

tions of marital satisfaction and locus of control of dual

career subjects and couples or traditional subjects and 

couples . 
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Demographic Inventory 

The results of the demographic survey are presented in 

Tables 5, 6, 7 and 8. It was interesting to note that more 

than half of the subjects were under 35 years of age, 

although the age range was from under 35 to over 56 years. 

All subjects reported to be Caucasian, all subjects had 

completed high school and more than one-fourth of the women 

and four-fifths of the men were practicing attorneys. 

All subjects were married . More than two-thirds of the 

traditional families had been married 11 years or more. 

One-half of the dual-career families had been married more 

than 11 year s. The number of children ranged from none to 

five. More than one-half of the traditional families had 

two children , while less than one-fourth of the dual-career 

familie s had two children. More than one-third of the dual

career families had no children. 

Income levels ranged from under $10,000 annually to 

over $50 , 000 annually. More than three-fourths of the tra-

di tional males reported 

while only one-third of 

income at the same level . 

career females reported 

income of over $50,000 annually, 

the dual-career males reported 

More than one-half of the dual-

income of less than $20,000 

annually . Traditional females reported themselves to be 

housewives with no income. One - fifth of the dual -career 
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. TABLE 5 

DEMOGRAPHIC DESCRIPTION OF SUBJECTS: 
DUAL-CAREER MALES 

Variable f % Variable f % 

Age: Occupation: 

56+ Years 4 16 Attorney 20 80 
35-55 7 28 Other 5 20 

Under 35 14 56 

Income: 
Ethnic Grou12: 

Over $50,000 9 36 
Caucasian 25 100 $41,000-50,000 1 4 

$31,000-40,000 3 12 
$21,000-30,000 8 32 

Years Married : $11,000-20,000 2 8 
$5,000-10,000 0 0 

26+ 3 12 
21-25 3 12 
16 -2 0 3 12 Hours Worked Weekly 
11 - 15 4 16 (Averase) 

6- 10 6 24 
1-5 6 24 70+ Hours 1 4 

60-69 4 16 
50-59 7 28 

Number of Children: 41-49 10 40 
21-40 2 8 

5 0 0 0-20 1 4 
4 3 12 
3 2 8 
2 6 24 
1 5 20 
0 9 36 
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TABLE 6 

DEMOGRAPHIC DESCRIPTION OF SUBJECTS: 
TRADITIONAL ~ffiLES 

Variable f % Variable f % 

Age: Occupation: 

56+ Years 2 8 Attorney 23 92 
35-55 11 44 Other 2 8 

Under 35 12 48 

Income: 
Ethnic Group: 

Over $50,000 19 76 
Caucasian 25 100 $41,000-50,000 1 4 

$31,000-40,000 3 12 
$21,000-30,000 1 4 

Years Married: $11,000-20,000 1 4 
$5,000-10,000 0 0 

26+ 3 12 
21-25 2 8 
16-20 2 8 Hours Worked Weekly 
11-15 10 40 (Average) 

6-10 6 24 
1-5 2 8 70+ Hours 0 0 

60-69 3 12 
50-59 9 36 

Number of Children: 41-49 5 20 
21-40 8 32 

5 2 8 0-20 0 0 
4 2 8 
3 5 20 
2 13 52 
1 2 8 
0 1 4 
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TABLE 7 

DEMOGRAPHIC DESCRIPTION OF SUBJECTS: 
DUAL CAREER FEMALES 

Variable f % Variable f % 

Age: Occupation : 

56+ Years 2 8 Attorney 9 36 
35-55 9 36 Other 16 64 

Under 35 14 56 

Income: 
Ethnic Group: 

Over $50,000 2 8 
Caucasian 25 100 $41,000-50,000 2 8 

$3 1 ,000-40,000 2 8 
$21,000-30,000 3 12 

Years Married: $11,000-20,000 11 44 
$5,000-10,000 5 20 

26+ 3 12 
21-25 3 1 2 
1 6-20 3 1 2 Hours Worked We ekly 
11 -15 4 1 6 (Avera g:e) 

6- 10 6 24 
1-5 6 2 4 70+ Hours 0 0 

60-69 0 0 
50-59 5 20 

Numbe r of Children : 41-49 6 24 
21-40 11 44 

5 0 0 0-20 3 12 
4 3 1 2 
3 2 8 
2 6 24 
1 5 20 
0 9 36 
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TABLE 8 

DEMOGRAPHIC DESCRIPTION OF SUBJECTS: 
TRADITIONAL FEMALES 

Variable f % Variable f % 

Age: Occupation: 

56+ Years 2 8 House'\hrife 25 100 
35-55 10 40 

Under 35 13 52 

Income: 
Ethnic Group: 

Not Reported 
Caucasian 25 100 

Years Married: 

26+ 3 12 
21-25 2 8 
16 -20 2 8 Hours Worked Weekly 
11-15 10 40 (Avera9:e) 

6-10 6 24 
1-5 2 8 Not Reported 

Number of Children: 

5 2 8 
4 2 8 
3 5 20 
2 13 52 
1 2 8 
0 1 4 
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males reported they worked over 60 hours a week, while one

tenth of the traditional males worked over 60 hours a week. 



CHAPTER IV 

DISCUSSION 

This study explored the differences between marital 

satisfaction and internal-external locus of control among 

dual-career and traditional families. It was hypothesized 

that dual-career families would report greater marital 

satisfaction and a higher level of external control than 

traditional families. Subjects in this study were selected 

randomly, and participation was by self-selection. There 

were no statistical differences found between the dual

career and traditional families. In general, the subjects 

in this study tended to report a high level of marital sat

isfaction and a high level of internality. 

The instruments used in this study-, 

Internal-External Locus of Control Scale and 

the 

the 

Rotter 

Locke-

Wallace Mari tal Adjustment Scale, could be answered quickly 

and easily by the subjects. The marital adjustment scale 

could be readily assessed by the participant as well as by 

the researcher. The high level of marital satisfaction 

reported by all subjects suggests that perhaps only those 

subjects who were comfortable with their responses replied 

to the research study. This self-selection of subjects 

could have effected the results and , therefore, limited the 

45 
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study's generalization and scope. However, it should be 

noted that although there was no statistical correlation 

found between internality and marital satisfaction, the 

subjects all scored high levels of both internality and 

marital adjustment. The findings suggest that happiness and 

success in marriage go hand in hand with happiness and suc

cess with self. Internally-controlled persons are charac

terized by confidence, flexibility and the ability to accept 

not only oneself, but also the ability to accept others. A 

couple who experiences mutual support and acceptance is more 

likely to experience marriage, job, children, hobbies and 

life in general as pleasing, rewarding and satisfying. 

Couples who are in the midst of marital turmoil were less 

likely to voluntari ly submit their questio~naires. Perhaps 

gathering data from couples who are seeking counseling or 

other professional help would reveal lower internality as 

well as lower levels of marital contentment. 

Rotter (1966) found that persons who achieve high 

levels of education tend to be more internally controlled 

than those persons who have less than a high school educa

tion . The subjects in this study all had at least some 

college background . Over one-half of the subjects had 

advanced degree s in law . Previous data indicate that 

internally-controlled persons are more likely to place them

selves within demanding situations or within an academic 
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environment because they . are less likely to expend energy 

negatively. That is, internally-controlled persons are 

better able to utilize their energy and expend less of it 

dealing with anxiety and frustration. This positive flow of 

energy could reinforce a spousal relationship and create an 

atmosphere which allows for growth and satisfaction of both 

partners. 

Marital adjustment has been associated with common 

goals and values of both spouses. The new marriage is more 

likely to experience turmoil than marriages that are over 

two years old. Udry (1974) stated that people who have not 

chosen their mates properly will not survive the adjustment 

period, which encompasses the first two years of marriage. 

Over four-fifths of the couples participati~g in this study 

had been married over five years. It could be that these 

marriages had gained strength as they added years and thus 

had endured the perilous adjustment period. These couples 

seemed to share - cormnon values, as they ·reported marital 

contentment in both the dual-career and traditional mar

riages . It would appear that these couples have carefully 

made their choices in marriage and are now satisfied with 

the results . 
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Traditional 

Traditional males and females participating in this 

study reported high levels of internality and marital satis

faction. This finding suggests that the structuring of 

marital lives could be influenced by the persuasive pressure 

in this country to conform to the prevalent attitude that 

the husband is the bread winner and the wife is the home

maker. The strength of this attitude is reflected in every 

woman's section of the newspaper, every situation comedy in 

the movies or on television, every well-publicized life of a 

public figure, every advertisement we see or hear and, for 

the most part, nearly every couple we know personally. 

Although the pattern of dual-career families has emerged 

since World War II, the world around us e nforces the tradi

tional standard for marriage. It is not surprising that the 

traditional family reports marital contentment. Not only do 

such couples have as an advantage the fact that they can 

rely for the most part upon the roles within which they are 

living as being predictable and, therefore, dependable, but 

they also reap the reward of having chosen to live within 

the norms established by societal expectations. What is 

surprising is that, although this attitude implies other

di rectedness in the sense that such couples are living in a 

life style which they have been strongly influenced to live, 

the subjects in this study reported a reliance upon internal 
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control. By reporting both marital satisfaction and inter-

nal control, these subjects suggest that their marital 

styles were not forced on them, but rather, were chosen by 

both partners. Thus, it could be that the strength of these 

traditional marriages lies not only in its sense of history 

and its current acceptability, but also in the fact that 

couples are c hoosing a marital pattern which serves to be 

r e warding i n and of itself. 

Dual-Career 

Dual -ca ree r coup les, a s devi a n t from the norm, will be 

of necessity a r e s ul t of f o r ces a nd i n f luences v.rhich are 

internal rathe r than ex t e rn a l. Tha t is, the impetus to 

engage i n a dual -ca reer l i f e sty le o riginates in a value 

sys t em whi c h i s autonomous and ind i vidual, as opposed to 

external to the per s ons themselve s. Se l f-acceptance is a 

necessary requisite for the a c ceptance o f others as an 

important aspect of t he self - ac t ualized person. Self-

acceptance and intern al control fl ow f rom i n d ividual ability 

to find alue and esteem within his/he r own f ramework . This 

suggests that the dual - career couple s e r ves a s its own 

source of expectations and satisfac tions . In this study the 

assumption was made that wives who work are not do ing so 

from urgent financial necessity and the wives who do not 

work have not decided against working due to lac k ·o f educ a -

tional preparation . Therefore , marital style was a choice 
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It could be 

that working wives are not only career-committed, but also 

are fulfilling the spousal expectation of accomplishment. 

High levels of marital contentment in the dual-career couple 

reflect the couples' ability to reward their mutually

developed system, even though the traditional pattern 

remains the norm. In this study the dual career couples 

were, for the most part, young (one-half under 35) and 

childless (one-third had no children) . They all had 

attained high school diplomas or some college. Over four-

fifths of the males had advanced degrees. The dual-career 

families in this study indicated a decisiveness, ambition 

and personal commitment of themselves and their spouses. It 

is not surprising that they are happy wi -:.-_h their choices. 

The implication is that dual-career families face marriage 

and the responsibilities of a relationship as seriously and 

carefully as they do their educational and occupational 

goals . 

Although the results of this study found no differences 

between the dual - career couple and the traditional couple, 

the demographic data indicate , for the most part, that the 

traditional couples are older , have been married longer, 

have more children and have a larger income than the dual

career couple . There is a possibility that as the dual

career couple matures , a new pattern will emerge and these 
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couples may settle into child-rearing and a more traditional 

life style. The fact that these couples are experiencing 

choice rather than restriction could be reflected in the 

marital contentment and high level of internality for both 

the dual-career and traditional couples. 

While it appears that there is no correlation between 

internal-control and marital adjustment, it can be suggested 

that the person who is internally controlled makes personal 

decisions based on his own self-awareness rather than out

side influences and, therefore, is better able to choose a 

l ife style and marital pattern which is both satisfying and 

rewarding. Internality allows for flexibility, adaptability 

and the acceptance of others. In any marital system, these 

elements are paramount in forming a stab J e relationship, 

whether it be traditiona l or dual-career in sty le. This 

study, in general, implies that high levels of internality 

enable individuals to choose wisely for themselves, thus 

insuring mutual contentment within all patterns of marriage 

and the possibility that young dual-career marriages will 

evolve into older traditional marriages . The element of 

choice seems to be a determining factor and could be a sub

ject for further study. 

Further Research 

This study was done by mail on a self -selection basis 

with a relatively small population . The subjects we re quite 
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homogeneous. All were Caucasian. Most subjects were under 

35; all were highly educated. The limited variation in the 

sample puts a severe limitation on the generalizability of 

any findings of the study. Any conclusion which may be 

drawn from the data would necessarily be restrained. 

There does seem to be a need for further research into 

the area of marital satisfaction of dual-career marriages 

which are older than 10 years and have more than two child

ren. Future investigation should include examination of 

stress management by dual-career marriages. A more varied 

·subject group in regard to occupation, education, age, 

income and number of years married could reveal more statis

tically significant data. Examining other marriages which 

are not self-selecting subjects, but ratr1.~r, couples in a 

counseling setting might reveal significant correlations 

between Internal-External locus of control and marital 

adjustment. 

Further 

include the 

investigation might 

children of dual-career 

profitably expand 

and traditional 

to 

mar-

riages . Investigation of the level of internality and 

adaptability of the offspring could be valuable. 



CHAPTER V 

SU!-1MARY 

There has been a steady increase in the number of women 

entering the labor force since World War II. Working women 

have increased the focus on the dual-career family and on 

new challenges, such as radical changes in patterns of 

activities, comrni tments and responsibilities (Burke & Weir, 

1976b) , and stresses related to the reassessment of family 

structure, family roles and a reevaluation of social and 

personal identities (Burke & Weir, 1976b) associated with 

both spouses working outside the home. Both husbands and 

wives of dual-career families have been found to express 

lower need for social interchange, to be more self-reliant 

and self-sufficient (Burke & Weir, 1976a) and to express 

more self-acceptance than husbands and wives of traditional 

families (Huser, 1975). Research has indicated that persons 

in dual-career marriages are more autonomous than persons in 

traditional marriages. Persons who are autonomous are more 

likely to be internally controlled and expressed greater 

stability and satis f action in marriage than person s who are 

not autonomous . 
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This study attempted to examine the relationship of 

internal-external locus of control and marital satisfaction 

among dual-career families as contrasted with traditional 

families. It was hypothesized that dual-career males, 

females and couples would demonstrate higher levels of 

internal control and higher levels of marital satisfaction 

than traditional males, females and couples. 

The instrument used to measure internal control was the 

Rotter Internal-External Locus of Control Scale (I-E Scale) 

(Rotter, 1966). This questionnaire measures "the degree to 

which the individual perceives that the reward follows from, 

or is contingent upon, his own behavior or attributes versus 

the degree to which he feels the reward is controlled by 

forces outside himself and may occur inde oendently of his 

own actions" ( 19 6 6, p. 1 ) . The second instrument used in 

thi s study was the 

(Locke & Wallace, 

Locke-Wallace Marital Adjustment Scale 

1959) . This instrument differentiates 

between persons who are well-adjusted and those who are 

maladjusted in marriage (Locke, 1959). Demographic data 

were also gathered on the subjects . 

Scores on both instruments were analyzed by the inde

pendent samples t test after means and standard deviations 

were calculated . Scores from the I-E Scale and the marital 

adjustmen t scale were correlated for each subject and each 

couple by calculation of the Pearson Product-Moment 
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correlation coefficient . . The level of significance on all 

statistical analyses was .01. 

The hypotheses regarding the differences between the 

dual-career families and the traditional families in regard 

to internal control and marital satisfaction were rejected. 

No statistical significant differences betv;een the groups 

were discovered on either of the instruments. There was no 

correlation discovered between I-E locus of control and 

marital satisfaction among the dual-career families or among 

the traditional families. 

The demographic data revealed a relatively homogeneous 

group of Caucasian subjects. The majority were under 

35 years of age with at least some college education. More 

than one-half held advanced degrees. The c~nclusions of the 

study may have 

should include 

limited application. Future 

a broader range of subjects 

investigations 

and variables. 

Examination of dual-career marriages over 10 years old could 

be of value . 
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INITIAL CONTACT WITH SUBJECTS 

I am a graduate student in psychology at Texas Women's 

University and am interested in examining the similarities 

and differences in personality constructs and marital satis

faction of marriage partners who are members of traditional 

marriages and dual-career marriages. Traditional marriages 

are defined as those in which one member of the marriage is 

not involved in a career, while dual-career marriages are 

those in which both husband and wife are involved in a 

career. To complete this study, members of both types of 

marriages will be needed. 

I am writing this letter to request your participation 

in this study. Your name was randomly selected from the 

membership roster of the Dallas Bar Association. 

Participation in this study will entail completion of 

three short inventories, which are enclosed. It is neces

sary that both husband and wife participate. Time for com

pletion of the inventories will be less than one hour. The 

inventories are simple and do not require disclosure of the 

kind of personal information that you might find uncom

fortable ; confidentiality to participants will be strictly 
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guarded, and numbers combined with letters will be used for 

couple identification. 

After the study is completed, an abstract of the 

results will be mailed upon request to each participating 

couple. 

I hope that you 

willing to be part of 

enclosed questionnaires 

and your marriage partner will be 

this study. Please complete the 

and return them in the enclosed 

stamped envelope. I would appreciate your returning the 

If you need further information within the next three days. 

information, please call me at 823-6022. 

Thank you ve r y much, 

Trish Olson 
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SUBJECT REMINDER 

A few days ago, a letter and questionnaires were mailed 

to you, requesting your participation in a study which I am 

carrying out in the Department of Psychology at Texas 

Women's University. Please return all completed question

naires today. If you have already responded, please ignore 

this reminder. If you would like further information, 

please call me at 823-6022. 

Sincerely, 

Trish Olson 

60 



APPENDIX C 

DEMOGRAPHIC QUESTIONNAIRE 



DEMOGRAPHIC QUESTIONNAIRE 

Please fill out this questionnaire carefully and return 

it to me in the attached stamped envelope. Your responses 

are confidential. 

Sex: M I F ------ ------

Ethnic Group: Caucasian , Black ------
Mexi can-American 

Other (please specify) 

Age: Under 35 , 35-55 -----

55 and over 

Occupation: 

Average number of hours per week you work : 0-20 

__ , 51-60 

Income (in thousands) 

Mar ital Status : 

21-39 , 40 -50 

61 and over 

5-10 

21-30 

51-60 

Married 

Divorced 

11-20 

, 31-40 1 41-50 

, 61 and over 

Single 

, Widowed ----
I& married , length of current marriage in years: 

62 



63 

Spouse: 

Age: Under 35 , 35-55 ---
55 and over 

Occupation: 

Children : 

Child 1: Age: , Sex: ---
Child 2: Age: , Sex: ---
Chi ld 3: Age: ' Sex: ---

Thank you for your participation. Be sure to enclose 

a ll completed inventories in the attached envelope and 

re turn as soon as possible. 
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EXPLANATION LETTER TO SUBJECTS 

Enclosed you will find two inventory booklets and two 

answer sheets for each of you. The booklets and answer 

sheets are marked "Wife" and "Husband". Please complete the 

answer shee ts individually. It is important that you answer 

each inventory independently from your spouse. Directions 

for each inventory are on the cover of each test booklet. 

Us ing the enclosed, stamped envelope, please mail 

within three days (if possible) the test booklets and all 

answer sheets . 

Again , let me thank you for your willingness to partic

ipa te in my study. Upon request, I w211 mail you an 

abs tract of the results after the study has been completed. 

Sincerely, 

Trish Olson 
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INSTRUCTIONS TO SUBJECTS 

I-E Scale 

Thi s is a questionnaire to find out the way in which 

certain important events in our society affect different 

peop le. Each item consists of a pair of alternatives let-

tered "a " or "b". Please select the one statement of each 

pair (and only one) which you more strongly believe to be 

the case as far as your are concerned. Be sure to select 

the one you actually believe to be more true rather than the 

one you t hink you should choose or the one you would like to 

be t rue . This is a measure of personal belief; obviously, 

there are no right or wrong answers. 

You r answers to the items on this inventory are to be 

recorded on a separate answer sheet which is loosely 

inserted in the booklet. Do not put your name or any other 

identifying information on the answer sheet. To insure 

comp lete anonymity, answer this inventory independently of 

your spouse. 

Please answer these items carefully and indicate your 

a n swer by circling the letter "a" or "b" on t he answer sheet 

f o r each q uestion . 
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If you believe botn statements or neither statement, 

select the one that is most like what you believe. 

every question; do not omit any item. 

Locke-Wallace Marital Adjustment Test 

Answer 

Thi s is a questionnaire to describe the accormnodation 

of - a husband and wife to each other at a given time. Your 

answers to the items on this inventory are to be inserted in 

the booklet. Do not put your name or any other identifying 

information on the answer sheet. To insure complete anony-

mity, an swer this inventory independently of your spouse. 

The firs t i tern is a scale line which represents the 

degree of happiness which 

The scale gradually ranges 

unhappy in marriage , and 

most people get from marriage . 

on one side to those who are very 

on the other, to those few who 

experience extreme joy in marriage . Mark the dot on the 

answer shee t which best describes your degree of happiness , 

e verything considered of your present marriage. 

The remaining items describe the extent of agreement or 

dis agreement between you and your spouse in specific areas 

of concern . Answers range from "always disagree " to "always 

agree" . Indicate your choice for each i tern on the answer 

sheet by circling your selection . 

Please answer these i terns carefully and thoughtfully . 

Answer every question ; do not omit any item . 
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FINAL REMINDER TO SUBJECTS 

I am writing regarding the materials which I sent you 

recently as part of the study I am conducting. 

If these materials have already been returned to me, 

let me thank you again for your cooperation. In the event 

you have not yet had the time to complete the forms and mail 

them to me , may I ask that you do so as soon as possible? 

This wil l enable me to proceed with the study, which I can

not do until all forms have been returned. 

Yours truly, 

Trish Olson 
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