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ABSTRACT 

TERRI ANNE PRICE 

THE LIVED EXPERl ENCES OF AS IAN INDIAN IM MIGRANTS ADAPTfNG TO 
LIF E IN THE UNITED STATES 

DECEMBER 20 11 

The pu rpose of thi s qua litat ive research study was to ex plore the unique 

experiences of Asian Indi an immi grants as they presented it from the ir own pe rspectives. 

The theoretical framewo rk that guided thi s phenomeno log ica l researc h was contextua l 

theory. The research parti c ipants included 20 Asia n Indi an immi grants who had been in 

the US at least one year. T he age range of the participants ranged from 26 to 47, and they 

a ll resided in the Da ll as-Ft. Wo rth metropl ex area . A face-to -face intervi ew was 

conducted w ith each of the participants in the ir own homes, places of bus iness, or in 

another agreed-upon loca tion . Parti c ipants we re asked one quest ion: Pl ease te ll me about 

your immigrati on ex peri ence. T he intervi ews we re audiotaped, transc ribed verbat im, and 

analyzed to determ ine th emes. 

T hree themes emerged : (a) Fitting In ; (b) Preserving Tradition ; and (c) To S tay o r 

Not to Stay in the US. Conc lus ions, implications and recommendatio ns for future studies 

were repo tied in an effort to aid fam il y therapi sts, counse lors, and othe r menta l hea lth 

profess iona ls to deve lop a deeper unders ta nding or As ian Ind ian immi grants a nd the 

issues they may face as they adapt to life in the US. 
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CHAPTER l 

lNTROD UCTlON 

As ian Indians have imm igrated to the United States since the early 1800s 

(Chandrasekhar, 1982) and have continued mi grat ing through various waves to date. The 

As ian Indi an population is one of the largest and fas test growing populations in the 

Uni ted States. Between 1990 and 2000, the number of As ian Indi an immi grants to the US 

increased by 84% (U nited States Census Bureau, 2000). As ian Indi ans living in the 

United States reached 1.6 million in 2000 (U.S. Census Bureau, 2002), and the number is 

pred icted to reach 2. 7 mi Ilion in the 20 IO census (lJ. S. Census Bureau News, 20 I 0). 

Asian Ind ian immi grants face significant di ffe rences ass imil ating in Ameri ca. These 

differences may require adjustments on the part of the /\sian Indian fa mili es and 

indiv iduals in order to become more fun ctional within the new environment 

(/\bouguendia & Noe ls, 200 I; Mehta, 1998) . As As ian Indi an immi grants marry and 

start fa mili es while res iding in the Un ited States, the opportunities fo r their cultural 

be lie fs , trad itions, and va lues to be challenged increase. The immigration of an As ian 

Indian child to the United Stales may se riously impact the complex famil y system and the 

we ll -bei ng o f the ag ing parents left behind (Miltiades, 2002). These challenges can cause 

strain on the famil y (Farver, Narang, & Bhadha, 2002). Acculturation has been shown to 

impact the ability o !' Asian Indians to be success ful and comfo rtabl e in the United States 

(Rastogi, 2007). Accul turati on differences of indi viduals within the fa n1il y may also 



impact the possibility of relationship stresses to occur (Farver et al. , 2002). Young 

children tend to adapt to changes and new environments much more quickly in 

comparison to their parents (Ahmed & Lemkau, 2000). Such stresses may, in turn , bring 

Indian families to seek the services of marri age and family therapists. 

Statement of the Problem 

Marriage and famil y therapi sts in the United States are predominantl y trained and 

tend to practice therapy mode ls built upon theories that may work quite we ll for most 

non-Asian cu ltures. However. those same models do not genera ll y tran slate to the Asian 

Indi an culture in an effective manner (M ittal & Hardy, 2005). Adapt ing to a model of 

therapy that encompasses the values and beliefs of the cli ents is more effecti ve (Navsari a 

& Petersen, 2007) . Asian Indian cu lture tends to be highl y co ll ectivi sti e and the concept 

of se lf is in direct contrast to that or the Ameri can culture. Whereas Americans' sense of 

selr tends to be separate and indi viduali stic, As ian Indi ans tend to be all ocentri c where 

the sense of fam il y and sense or se lf are integrated concepts (Bapti ste, 2002; farve r et al. , 

2002a). 

In order to be abl e to wo rk effective ly with Indian families, famil y therap ists in 

the United States need to develop a better understanding of their culture and issues that 

may brin g them to therapy (Mehta, 1998). In add ition, an understanding or acculturati on 

and how it impacts Indi an immi grants is needed by therapi sts to work with thi s 

popu lation (Farver et a l. , 2002b). Asian Indi ans compri se a very diverse gro up o!' people 

and the Indi an subcontinent alone is home to multiple religions and languages in whi ch 
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many cultural variations ex ist (Ibrahim, Ohnishi , & Sandhu, 1997). However, the most 

salient and centric role of the fami ly is cons istent across the re li gions and regions in 

India. 

Statement of Purpose 

The purpose of thi s study is to explo re the experiences of Asian Indian fam ilies 

and individuals as they adapt to life in the U nited States. The hope is to provide marri age 

and fami ly therap ists with a better unde rstanding of As ian Indian culture, the issues that 

Indian famil ies dea l with that may bring them to therapy, and how the accultura ti on 

process impacts the ability to function we ll a nd be content in the United States. A lthough 

lndian fami li es may present for treatment wi th ma ny of the same issues tha t Ame ri can 

fami lies do , the foc us for treatment may need to be adj usted because of cultura l be li e fs 

and values . T herapists w ho a ttempt too quickly to encourage Asian Indians to modify 

their val ues a nd be liefs w ill lose credibility with their c li ents and w ill most like ly res ult in 

the c li ents ' earl y term inat ion of therapy ( Bapti ste , 2002 ; Rastogi, 2007) . It is crit ica l fo r 

therapi sts to e ng ge the Asian Indian indi vid ual o r famil y by exp loring the be li efs and 

traditions tha t in0ue nce the famil y structure and dynamics (Alme ida, 2005). 

Several s tudies have used instrume nts to assess accultu rat ion in As ian Indi ans 

(Abo uguendi a & Noe ls, 200 I; Benet-M a rtinez & Haritatos, 2005 ; Farver e t a l. , 2002; 

Mehta, 1998; Oppedal, Roysamb, & Sam , 2004; Pate l, Power, & Bhavnagri , 1996 ). For 

famil y therap ists to be ab le to de termine how to unde rstand , work w ith, a nd he lp /\ s ian 

,., 
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Indian individuals and families, a different approach may yield valuable info rmation. 

According to Berry's (200 1) model of acculturation, As ian Indians can assoc iate with the 

host culture in fo ur ways. 

• Ass imilat ion invo lves immigrants identi fy ing so lely with the dominant culture 

and severing any ti es with their own culture. 

• Marginalization occurs when the indi vidual rejects the host culture as we ll as their 

own. 

• Separat ion invo lves identi fy ing onl y with one's own cultural group whil e 

rejec ti ng the host cul ture. 

• Integration is the state of bicul tura li sm in which the individual acquires 

characteristics of the host cu lture, whil e maintaining those of their own ethnic 

group (Farver et a l. , 2002). 

Research has fo und that in tegrati on appears to be the most psycho logica ll y adapti ve 

pattern fo r indi viduals with ev idence o r less mani fes ted anxiety and stress (Bapti ste, 

1993; Berry, 200 1; Gibson, 2001 ). 

Thi s research asked As ian Indians to share their lived experi ences as they have 

immi grated to the United States. By understanding the As ian Indian's ind iv idual 

perspective, therapists will have a framework within which to work with their cli ents. 

Thi s questi on fac ilitated ri ch di scuss ions about their ex peri ences and the meanings of 

those experi ences to the As ian fndi an cli ent, openin g up an opportunity to ga ther data fo r 

therapi sts fo r future use with thi s popul ati on when they present in therapy. 
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Research Question 

The following research question guided this study. 

What are the lived experi ences of first generation Asian Indian immigrants as they 

adapt to life in the United States? 

Theoretical Framework 

The conceptual framewo rk of contextual theory is appropriate when researching 

and working with Asian Indi an familie s. One of it s dimensions, relati onal ethics, req uires 

that fam il y members assume accountability fo r how their ac ti ons and behaviors impact all 

other members of the family (Boszormenyi-Nagy, 1987; Grames, Miller, Robinson, 

Higgins, & Hinton, 2008). Asian Indian values are based on maintaining good famil y 

relations, even if it involves se lf-sacrifi ce, and suppress ing one's own desires in order to 

fulfill the needs of the co ll ective famil y (M ilti ades, 2002). 

Contex tual theory is an intergenerational theory and is based on the influences 

that an indiv idual may have on the li ves of others related to him or her as a result of the 

actions and decis ions of the ind iv idual (Boszormenyi-Nagy & Krasner, 1986). The 

consequences of the choices of an individual are considered to impact not onl y that 

individ ual, but others in the famil y system, currently and in future generations. Relational 

ethics is one of the fo ur dimensions in contextua l theory and, of the fo ur dimensions, was 

considered by Boszormenyi-Nagy to be of greatest importance. Relational ethics requires 

an indi vidual s to be acco untab le fo r how their actions impact all members of their 

relat ional sys tem. When indi viduals do not hold them selves accountab le, relation ships 
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become unbalanced with regard to the give and take among the famil y members, and 

stagnant relationships may develop (Boszormenyi-Nagy & Spark, 1973). As ian Indi ans 

operate as a co llecti vistic society in whi ch putting the fa mil y needs, goa ls and views 

above indiv idual needs is expected of all in the fam il y (Medora, 2007). 

Methodological Approach 

Phenomenology is a fo rm of research that is used to identi fy phenomena as 

perceived by the individuals invo lved in a situation or circum stance. It is concerned with 

understandi ng the perspective of the indi vidua I and in chall enging assumptions of the 

researcher and others. The phenomenological approach emphas izes both the personal 

perceptions as we ll as the interpretation of the indi vidual. The researcher conducts in

depth interviews and presents the information from the perspective of the indi vidual in an 

attem pt to derive a powerful understanding of the subj ecti ve experi ence. Thi s a lso 

pro\'ides the researcher with a wea lth of data that ca n be used to in fo rm and guide future 

research and action (C reswell. 2009) . 

Definition of Terms 

The lo llowi ng terms will be used in this stud y: 

I. J\ccultu rat ion: The lual process o f cultu ra l and psychological change that takes 

place as a result of contact between two or more cultu ra l groups and their 

individual members (Berry, 200 I). 

2. J\s ia11 lndic11,: Indi viduals who have direct ancestry from the sub-cont inen t of 

Indi a which includes Nepal, Pakistan. Sri Lanka, Bhutan, and Bangladesh. 
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3. Immi grant: An individual who was born one another country and who has 

migrated to another country to take up permanent res idence. 

4. Immigration status: Pertaining to whether an immigrant is on a work visa (H-1 ), 

student visa (F-1 ), dependent visa (H-4) or green card . 

5. Green card status: A Green Card holder (permanent res ident) is someone who has 

been granted authori zation to live and work in the United States on a permanent 

bas is (U. S. Citi zenshi p and Immi grati on Services, 20 I I ). 

6. 1-1 -1 B visa: A status fo r fo reign wo rkers with a spec iali zed or techni ca l ex perti se 

that allows them to work in the US fo r a spec ified peri od of time. 

7. H-4 visa: The spouse and qualifying child ren of an 1--1 wo rker may appl y fo r 1-1-4 

dependant visa that does not all ow them to work in the US. 

8 . .Jo int fa mil y system: Multipl e generations of family members li ving in the same 

household . 

Delimitations 

The fo llowing delimitati ons will appl y to thi s stud y. 

I. Indiv iduals in thi s study will have imm igrated to the United States Cro m the 

subcontinent o r India. 

2. Indi viduals in thi s study will include onl y those indi viduals who have res ided in 

the United States fo r at least one yea r. 

3. Indiv iduals in thi s study will be at least 18 years o f age. 
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Assumptions 

The fo llowing assumptions will underli e thi s study. 

I. Participants will respond openly about their immigration ex peri ences. 

2. The researcher will be aware of and bracket her bi ases and preconceived ideas 

about the participants and their culture. 

Summary 

Asian Indi ans are one of the fas test growing immigrant groups in the United 

States and predictions are that thi s trend will continue over the next decades. As a resul t, 

it wi ll become increas ingly important fo r famil y therapi sts to understand not onl y the 

issues that Asian Indi ans will bring to therapy, but also how to prepare to work with thi s 

population in therapy. Because of the ex tended family structure of As ian Indi an fa milies 

they tend to maintain strong ti es while on separate continents. As ian Indi an famil y 

members share a sense of duty and obli gation to their fa rnil y of ori gin and the needs of 

the lam il y are ex pec ted to take priority over the needs of the indi vidual (Medora, 2007). 

/\s a result fa mil y therapi s s may find multiple face ts of family issues to be dea lt with that 

they may no t have encountered before in practice. 

The purpose of thi s study is to ex pl ore the ex peri ences of As ian Indian fami I ics 

and indiv iduals as they adapt to li fe in the United States. Learning about the ex peri ences 

of Asian Indi an immi gra nt famili es will provide marri age and famil y therapi sts with a 

be tter understandin g o r Indi an culture and the issues that Indian famili es dL·al with that 

may bring them to therapy, and how the accultura ti on process impacts the ability to 
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func tion we ll and be content in the United States . It is the hope that thi s resea rch will 

begin to reveal these experiences to provide guidance and insight to family therapists 

who may encounter and work with Asian Indian immigrants. 
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CHAPTER II 

LITERATURE REVIEW 

ln o rder to provide context fo r the proposed research, thi s chapter reviews several 

areas pert inent to Asian Indian immigrants as they adapt to life in the United States. The 

firs t section wi ll foc us on an overview of As ian Indian culture, religions, and be liefs, 

fo ll owed by ex tended family ro les, parenting and marital issues and pro blems, the 

acculturat ion process, and famil y therapy in India. Lastly, a summary addresses the 

importance of farn ily therapists' understanding of the ex peri ences of As ian Indian 

immigrants. 

Asian Indians 

Asian Indians com pri se a very di vet"'e group of peopl e and the Indi an 

subcon tinent alone is home to multiple reli gions and languages (Ibrahim , Ohni shi , & 

Sandhu, 1997). The popul ati on of India exceeded the one billi on mark, making it the 

second most popul ated country in the wo rld, behind China. India is one of the o ldest 

cou ntries in the world and has been influenced by many di ffe rent rulers and cultures (C l/\ 

World Factbook, 2005). Many cultural variat ions ex ist in India because of multipl e 

conquests and invas ions that have occurred over its hi sto ry. Indi a is a lso the second 

largest country in As ia behind China and is made of up of 28 states and 7 uni on 

territories. Although Hindi is the national language, there arc 18 di fTe rent languages and 

300 dialects spoken by the Indian peop le. Most people in the mclro politan areas speak 
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English and it is the language used fo r commercial , national, economic and political 

communication (Medora, 2007) . 

Indi a is the home to the third largest number of Muslims in the world and is the 

birthplace of fo ur of the world 's major religions: Buddhism, Sikl1ism, Jainism, and 

Hinduism. Although Hindu is practiced by 81 %t of Indians and is the dominant religion 

in India, there are also 13.4% Muslims, 8% are Buddhists, 4% are Jains, 2.3% are 

Christians, 2% are Sikhs, and about 0.6 % are Jews, Zoroastri ans and Bahai (Census of 

India, 200 I). Asian Indians tend to identify them selves with their particular religion as 

we ll as with their geographical region. Reli gion does more than specify their place and 

style of worship, as it also guides their daily behavior and thei r way of life. Rituals and 

ceremonies are included in everyday life activities for most Indians (Derne, 1994). 

The caste system also has religious elements and is a part of everyday life in Indi a 

and has been in existence fo r over 2,000 years (Mullatti, 1995). The [ndian government 

abolished the caste system in I 950; however, it continues to be a part of daily li fe and is 

seen as an extension of the joint family and a system of putting people into different 

soc ial strata. Each caste is bound together by certain beliefs, rituals, customs and 

occu pations. A person's social pos ition is determined by heredity and people arc 

ex pected to work, conduct business, soc iali ze and marry within their own caste (Medora, 

2007). 

Marriages in Indi a arc considered to be a union between two fa mil ies and the 

compatibility o[the two famili es is of utmost importance (M ullatti , 1995). Arranged 
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marriages are still very important and are not seen as a means for individuals to attain 

personal happiness or sharing their li fe with a person they love. It is not considered 

important that the bride and groom have similar interests or goals or if they love one 

another. The importance is placed on maintaining the family traditions and the fa mily 

line (Medora, 2003). 

Asian Indian Immigrants 

As ian Indi ans are the third most frequent country of origin for immigrants to the 

United States (Un ited States Bureau of the Census, 2000). Since the beginning of the 20th 

century, As ian Indi ans have immigrated to the United States. As a result of the 

Immigration and Nationality Act of 1965 and the Immigration Reform and Control Act of 

1986, Asian lndians have emi grated to the U.S . at an increas ing rate (Baptiste, 2005; 

Dasgupta, 1998). Between 1990 and 2000 the number of Asian Indi an immigrants in the 

US increased by 84% (US Bureau of' the Census, 2000). The first East Indi an immigrants 

to the US arrived in the earl y 20th century to 1924 and were mostly Sikh farmers who 

settl ed in Ca lifornia, and a smaller portion were businessmen, educated profess ionals, and 

skill ed craftsmen (.J ensen, 1988). The second wave of immigrants from 1965 to the 

present were simil ar to the first wave; however, there were more hi ghl y educated 

profess ionals in thi s wave that included academici ans, engi neers, and physicians 

(Rastogi , 2007). 

Asian Indians and Extended Family 

Most Asian Indians in the United States arc first generation immi grants whose 
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parents continue to live in India. Because of the ex tended family structure of Asian 

Indian families, they tend to maintain strong ti es while on separate continents . Often the 

elderly parents will visit their children in America for up to six months at a time 

(Almeida, 2005). As ian Indian family members share a sense of duty and obligation to 

their fami ly of ori gin, and the needs of the famil y are always considered more important 

than the needs of the indi vidual (Medora, 2007) . When an adult As ian Indian child 

emi grates to the United States, it may se ri ously impact the complex fa mily system and 

the well-being of the ag ing parents left behind . 

ln order to examine the effect of an adult child's emigration on the family system 

and psycho logical well-being, Miltiades (2002) conducted an ex ploratory study invol ving 

46 parents in Indi a who had adult children in the United States. Face-to-face interviews 

were cond ucted usi ng a semi-structured intervi ew fo rmat. The research questions dealt 

with lhe impact e1T1i grati on of an adult child has on the fa mily support system of aging 

parents in Indi a, and how the emi gration ex peri ence impacted the psychological well

being oC the parents remaining in India. Of the 46 parents interviewed, 20 were marri ed 

couples. For 17 of the couples, both spouses were present and intervi ews were conducted 

jointly. Two of the interviewed fa thers were widowers, and seven of the mothers reported 

being widows. All fa thers ' parents had an average educational level equi valent to a 

Master's degree and a ll were from upper and middl e class families in Indi a. Conversely, 

the mothers· average level of education was a hi gh school education and eleven mothers 

had less than a hi gh schoo l ed ucation. The yo ungest parent was 50 and the oldest, a 
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father, was 94. The average age of the mothers and fathers was 66 and 70, respectively. 

Sixteen mothers and twelve fathers indicated they were in poor health at the time of the 

interviews (Mi ltiades, 2002). 

Three of the fathers worked ful l-time, seven were semi -retired and ten fathers 

were fu ll y retired. Of the wives, one was retired, three worked full-time , and the rest were 

housewives. Of those who were widowers, the fat hers were full y retired and did not 

receive a pension. One mother who was also a widow was fully dependent on her 

emigrant chi ld li ving in the United States for all financial support. Only one widow and 

eleven coup les of the sample were fin ancia ll y independent and did not rely on their 

emigrant children for medical emergencies. In summary , fo ur widowed parents and eight 

couples were financially independent yet relied on their emi grant adult children for major 

medical expenses. One coup le and three widowed parents reli ed on their emigrant adu lt 

chi ldren for financ ial support, and one widow was fu ll y dependent on her emigrant adu lt 

child (M iltiades, 2002). 

For the first time in their li ves, some of these parents were not li ving in an 

extended fam il y as has been the tradition for Indian fami li es . In thi s study, 33% of the 

parents li ved in an ex tended famil y. Several of the parents ex pressed pride in the fact that 

they did not need fin ancial support rrorn their emigrant adult children. In order to remain 

financiall y independent, three parents continued lo work beyond retirement years. While 

it is normal in Ind ian famili es for ad ult ch ildren , and especial ly sons, to contribute 

financiall y to the household , some parents refused help. They stated that they did not !'ee l 
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they were entitl ed to financial ass istance from their adult children because they were not 

contributing to the household as would normall y occur when the adult children res ided in 

the parents' home (Miltiades, 2002) . 

Thi s research supported the appearance that the absence of the adult emigrant 

child does have a negative effect on the psychological well-being of the parent. The sense 

of loss and depression and unfulfilled expectations was vo iced even by parents who li ved 

in ex tended family systems. As is traditional with Indian culture, parents had expected 

their adult children to play an essential role in their li ves as they aged. At least 40% of the 

parents indicated their children had better educational and ernployment opportunities in 

the United States than in Tndi a. Consistent with the va lues of tolerance and harmony 

within Indi an fa mily relations, and because parents fee l their children have better 

economi c and career development opportunit ies in America, they refrain from expressing 

the ir des ire for their children to return . Many parents in the sample seemed almost 

altrui stic in their sense of sacrifice for themselves in order fo r their children to be 

success ful in their li ves and families (Mitiades, 2002). 

Asian Jndian Culture and Values 

A study conducted by Dasgupta (1998) explored the success that immigrants have 

ac hi eved in instilling cul tural views in their children. Both dating practi ces and gender 

equality were considered to be contrasting points of reference between the dominant 

cultu ral norms and tl1 e ethni c cultural norms. Thi s stud y was conducted to ass 'SS the 

attitudinal differences and similarities when comparing As ian Indi an immigrants and 
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their childre n regardi ng dating and gender roles. A second goal of thi s study was to 

compare leve ls of anx iety of the children and the parents in concert with these attitudes. 

T he researcher anticipated a positi ve co rre lation between individuals whose att itudes 

toward women 's roles in society were m ore liberal and the ir acceptance for dating. This 

study consisted of 46 famili es from the tri-state area of New York, New Jersey, and 

Connecticut. The researcher utili zed two questionnaires used to assess a ttitudes toward 

wo men and att itudes toward dating. The sampl e was comprised of 43 fathers and 41 

mothers w ho were fore ign-born immi grants fron1 India . The second generati on 

participants that completed the same questionnaires consisted of 29 sons a nd 34 

daughters. The ample participants were we ll-ed ucated upper middl e class professionals 

a nd a ll fathers and the majority of mothers were e mployed in white-co llar positions. The 

second-generation participants were comprised of al l students except fo r one participant 

and 55% we re fo reign born (Dasgupta, 1998) . 

Results from the study revealed that the parents and children were hi ghl y similar 

to each other regarding their attitudes toward women 's ro les in society. A lthough 

mothers in the sample sco red higher than fathers and sons on this sca le, second

genera tion women scored signifi cantl y higher in their beli efs concern ing ge nde r eq ua lity. 

Concern ing the practice of dating, the sons were considerab ly more accepting of dating 

than others in the sample, and mothers we re the least accepting. Mothers' attitudes 

toward dat ing appeared to strongly innue ncc chil dren 's att itudes toward dating, whi le 

Cathers' attitudes appeared to have no effect (Dasgupta, 1998). 
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With regard to the second goal of this study, women of both generations revealed 

higher levels of anxiety than their male counterparts. One observation to note is that the 

fathers' anx iety levels seemed to increase as their wives ' nontraditional attitudes 

inc reased. Conversely, fathers were less anxious than mothers regarding dating attitudes. 

The potentia l fo r confl ict still remains among the As ian Indian communi ty with regard to 

gender ro le equality (Dasgupta, 1998). 

The results fro m thi s study indicate that tradi tional gender ro le expectations 

contin ue to be pervas ive in the Indian community and are parti cularl y influenced by the 

males· attitudes toward gender ro les. The concern regarding the di fferences among males 

and females and gender ro le atti tudes li es in the presumpti on that a signifi cant num ber of 

marri ages between second-generation As ian Indians will take place in the nex t few yea rs 

and such disparate attitudes may create confl ict due to mi smatched ex pectations between 

married couples (Dasgupta, 1998). 

In an article by Dion and Dion (200 I), the domains of' negotiation of fa mily ro les 

and responsibili ties and socia li zing the next generation were hi ghli ghted by rev iewing 

research perta ining to As ian Indian immigrants. Research they rev iewed pointed toward 

stronge r pressures for second-generation women to embody tradi tional beliefs and 

bchaviurs as compared to second-generation men. Threats to values pose an important 

chall enge fo r Asian Indi an immigrants. The values that arc most threatened tend to be 

wi thin domains in which women arc the primary fi gures such as soc iali zi ng and rai sing 
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the chi ldren. The result, whether intended or unintended, may be diffe rent soc ialization 

demand s placed on daughters compared to sons (D ion & Dion, 200 1 ). 

Role of the Family 

Although India has experienced significant economic, social and cultural changes 

though the ages, the family remains their most important and valued instituti on. India is a 

co llcctiv istic society that stresses family cohesiveness, fa mily unity, jo int decision

rnaking, and of most importance, putting the family needs and goa ls above individual 

needs (Medora, 2007). C'o ll ectivistic cultures beli eve that a person belongs to an extended 

fa mil y and the person is expected to be dedicated and loyal to the famil y because the 

fami ly looks after the interest and well-being of the person. The extended family has 

inlluencc on all as pects of the person ' s li fe including career, educati on, mate se lection 

and marriage, and submi ss ion to the authority held by the head of household (M ull atti , 

1995) . 

The family is considered the fo undation for the lndian community. The ideal 

fami ly fo rm in Indi a has been the joint family or extended famil y which includes elderl y 

parents and their children's families li ving in one household . The family takes care of the 

disabled, wi dows, never-marri ed adults, and the e lderl y (Carson & Chowdhury, 2000) . 

An unwritten promise exists that all family members will be ca red for and will not be 

made to fee l as if they were a burden to the community, famil y or soc iety. Children in 

extended families are pro vided a range of caretakers to look after them and there arc 

18 



often long-te rm and faithful servants who provide not only child care but socialization 

whi le the child is young. In spite of the multiple care givers that children may ex perience 

througho ut their li ves, the ro le of the mother is the most important role in child rearing. [n 

part icular, the relationship between a mother and her son is a ve ry close bond that is 

maintained as longs as they I ive (Medora, 2007). 

In order to ex plore yo ung adult Asian Indians' perceptions of family strengths, 

Medora. Larson and Dave (2000) surveyed 218 undergraduate students in Western India. 

The sample consisted of 120 women and 98 men ages 17 to 22 years with an average age 

being 19. 7 yea rs. The parti cipants completed an in ventory to measure their perception of 

fa mily strength s in the domains of appreciation , commitment, time spent together, 

dea ling with cri ses, reli gious orientation, and communication. Overall results showed a 

significant gender difference with females perceiving their families as stronger than 

males. Young adults in thi s sample whose parents had an arranged marri age were seen as 

less strong when compared to those whose parents had a " love marri age". Lastl y, the 

manner in whi ch important dec isions were made yielded a significant difference. 

Whereas famili es in whi ch deci sions were made jointly by parents in consultation with 

thei r child re n had the hi ghest famil y strengths, fo ll owed by families in which onl y the 

fathe r made the deci sions, then by families in which the parents _jointl y made decisions. 

Famili es in whi ch parents consulted the e lderl y to make decisions perceived their fami li es 

as least stro ng (Medora. ct al, 2000). 
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Parenting 

The ro les of fa thers in the United States have expanded and altered over the past 

several years (Bruce & Fox, 1999; Lamb & Bougher, 2009; Buckley & Schoppe

Sul livan, 20 10). Fathers have become more visibl e in the dail y li ves of their child ren and 

research has pointed toward predictors and consequences of their invol vement in the 

United States (M inton & Pasley, 1996). Whil e the father's rol e has changed over the past 

several years. so has the fa bric of the United States. Large numbers of immigrants have 

conti nued to move to the United States and with them they bring their cultu re, rol es and 

relat ionshi ps ex pectations (Berry, 2005). Asian Indian immigrant fathers o ften bring with 

them belie fs and behav iors steeped in traditi on including the belief that paren ting is the 

primaril y the mother's res ponsibil ity (Kakar, 1978). The involvement of fathers in child 

ca re in some situati ons may be seen not onl y as shameful fo r the fath er, but also as a 

rclkction of' the mother·s inability to be a good wife and mother (Ramu, 1987) . 

Jain and Belsky ( 1997) investi gated the influence of acculturation on the 

invo lvement As ian Indian immi grant fa thers li ving in the United States. Parti cipants were 

comprised of 40 As ian Indian immi grant fa mil ies li ving in Pennsylvania. All fa milies 

were marr ied coupl es with a l least one yo ung child between the ages of 18 and 44 

months. or the children, 24 were boys and 16 were gi rls. Mean ages of mothers c1 nd 

Cat hers were 30.5 years and 34.5 years, respectively. The families had li ved in the U.S. 

for an average or 6.5 years. The measurements of the study included a multi- item 

questionnai re to assess atti tudes, hehav iors and foc lings pertai ning to reli gious practices, 
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Indian be liefs. languages spoken at home, food preferences and yearnings fo r their 

homeland . In addition, observati ons of the father-child interactions were conducted which 

included the 

dimensions of di sciplining, teaching, caretaki ng and play ing with their children. 

The resul ts yielded three groups of fa ther invo lvement types: engaged, caretaker, 

and disengaged. The engaged fathers participated most often in all aspects of fat hering 

measured in this stud y, particularly in disc iplining and teaching their children, and they 

scored twice as high as the caretaker type fathers on all dimensions measured. The fathers 

in the caretaker type primarily were invo lved in caretaking activities such as feed ing and 

cleaning. Thi s type was considered to be a more nurturing role without pl ayful 

interactions. The disengaged fathers were overall less invo lved with their children than 

the other types wi th the exception of tending to basic needs of their child . Thi s type was 

sign ilican tl y less in vo lved in almost all measured domains of fathering (Jain & Belsky, 

1997). 

Further results indi cated that di sengaged fathers and their wives reported 

maintain ing more personal and med ia contacts with India. In addition , they used the 

Indi an language in the home more than Engli sh, were considered to be more re li gious and 

held more traditional views. /\ s hypothes ized, men in the most acculturated families were 

more extensivel y invo lved in fathering and men in the least accultu rated families were 

less in vo lved overa ll. Interestingly, number of years of residence in the U.S. did not 

appea r to be re lated to fathers ' in vo lvement in thi s sample, suggesti ng that accultur:.iti on 
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may not be a process of time and that other fac tors may apply. Fathers may be making 

more efforts to be in vo lved with their children due to the absence of extended fa milies 

and out of concern fo r the child 's well-being in the a li en host country. These may also be 

contributing facto rs as to the desire of Asian Indian immigrants' fathers to acculturate at a 

fas ter pace than the di sengaged fa thers in thi s study (Ja in & Belsky, 1997) . 

Marital Problems Among Asian Indian Immigrants 

Asian Indi an immigrants are faced with new chall e nges and necessary changes in 

order to effective ly participate soc iall y and econo mica ll y. They may face adaptat ion to 

new cultures, va lues, soc ial no rms and behaviors of the dominant group and this ve ry 

o ften causes probl ems and psychological distress for the immigrants (Gupta, 2005). Tn 

add ition to caus ing di s tress to the indi vidua l, these changes affec t the secondary 

rela tionships. The marita l rel ati o nship may be impacted as one o f the partners adapts at a 

di fferent pace to the changes in the new cu lture and environment (Dasgupta, 1998). As ian 

Ind ia ns are often hesi tant to seek profess io na l help for personal and marita l problems and 

ex pect to be ab le to so lve them on the ir own or with the he lp of extended family 

members. When they do not have the benefit of extended famil y membe rs to seek for 

help, they may seek the serv ices of family therap ists (Rastog i, 2007 ; Ba pti ste, 2005). 

Family Therapy in India 

Asian Indi an culture pl aces great e mphas is on the interconnections between 

fom il y membe rs and the assumption is that when indi vidual s have problems, they w ill 
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look to other family members for help (Messent, l 992). Because family therapy supports 

systemic thinking and a sys temic approach, it would appear that family therapy would be 

a suitab le fo rm of therapy when working with Asian Indian families and individuals. The 

practice of famil y therapy, however, has its roots in Western models and may not apply 

in the Asian Indi an culture because of different family rules and relationship expectations 

(Nath & Craig, 1999). As opportuniti es ari se for family therapists to work with Asian 

Indi an families, it has become increasingly important to be aware that many models of 

family therapy have been developed based on family functioning and dys function that 

appl y to the characteri stics of a white, middl e-c lass family structure (Falicov, l 995). 

Although fa mil y and marital therapy in India has been in existence for many 

years. it was not in the same style that one thinks of when di scuss ing family therapy. 

Indiv iduals and families would seek the advice of priests, family members, native 

hea lers, and doctors when they ex peri enced an emoti onal problem (Mittal & Hardy, 

2005). The se rvices of a counselor or therapi st would only be sought after if no other 

opt ions were ava il abl e. or if there had been no success after seeking help from another 

source (Ca rson & Chowdhary, 2000). However, globali zation of the economy and 

industriali zati on has impacted community support for Asian Indians and is causing 

tension between the old and new traditions (Natarajan & Thomas, 2002). 

In 1988, the study of families from a systemic theoretical framework began in 

Delhi and by 199 1, the Indi an Association for Family Therapy was estab li shed and in 

] t)94 it was lo rmall y registered (Nath & Craig, 1999). Because Indi a is a co ll ecti vist 

23 



society and the Asian Indian individual is considered to be interconnected within a 

famil y, severa l authors have suggested that family therapy is natural as a modality for 

wo rking with families in India (Carson & Chowdhury, 2000 ; Nath & Craig, 1999; 

Natraja n & T homas, 2002). However, for family therapy to be successful in lndia, it must 

be adapted to address the aspects of working in a multicultural context and a world view 

of ~e lf that is o rgani zed di ffe rently than in the West (Shah, et al., 2000). 

In a qualitative study conducted by Natarajan and T homas (2002). four focus 

gro up interviews were conducted consisting of 42 middl e-class individual s, couples, or 

parents li ving in Madras, lndia. The sampl e was comprised of 32 females and IO males 

between the ages of25 and 71 with a mean age of 39.7 years. The re li g ious preferences 

o r the locus g roup were 84 %t Hindui sm, 14% C l1ri sti a nity, and 2% to Is lam. Of the 42 

partic ipants, a ll but two reported being married. One of the participants reported being 

wi dowed and the othe r di vo rced. Most participants reported have one o r more children 

and eighty percent repo rted bein g in extended families with an average of five people pe r 

househo ld , w hil e the remaining twenty% reported being in s ingle-parent or joint 

fam ili es . /\bout 85 percent of the sample reported fini shing college and 95 perce nt of 

them had graduate or professional education . Approximately 50 percent or the 

part ic ipants were employed either full-tim e or part-time and the others were homemake rs. 

The focu s groups lasted for appro. imately 60 to 90 minutes and the obj ectives of 

eac h sess ion were to (a) understand the me ntal health needs of middl e-c lass individual s 

and fa mili es; (b) exp lore the value of fam il y therapy se rvices; and (c) ask fo r suggestions 
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as to how family therapy services could be provided to this population. The primary 

problems identified by the foc us group parti cipants included, fi nancial stress, dual earner 

families, generation gap between children and parents, high academic ex pectations for 

children, under-invo lvement of husbands in household matters, and disagreement over 

child-rearing issues. The parti cipants were asked to di scuss the availability of services, 

such as fam il y therapy, and their reaction to utili zing family therapy as a means to deal 

with the prob lems they had previously identifi ed. The responses fro m the participants 

inc luded the be liefs that they should solve their own problems and that it is the famil y's 

re ·ponsibi li ty to do so. In add ition, there is a stigma attached to counse ling, and that 

counseling is costly and would only exacerbate their financial problems. However, some 

participants indicated they would be open to ex ploring family therapy and indicated their 

primary reasons fo r do ing so wou ld be to deal with elders in extended family networks 

not being very helpful. Those who wanted famil y therapy services ind icated an interest in 

hav ing an external person to talk to about their problems and challenges. It was primaril y 

the women in the group that indi cated an in terest in fa mily therapy. In add ition, younger 

participants in the groups expressed an in terest in seeking guidance fro m famil y therapy 

because they fe lt elde rs and parents were not helpfu l and they needed an external 

resource to help them work through their problems (Natrajan & Thomas, 2002). 

Acculturation 

i\cculturation is the process of psychological and cul tu ra l changes simu ltaneously 

tak ing place as a res ul t o f co ntact between two or more cultural groups and the individual 
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members within those groups (Berry, 2005). Acculturation occurs at an individual level 

and a group leve l. At the individual level , it involves changes in a person 's behaviors 

includi ng psychological and cultural changes. At the group level , it involves changes in 

cu ltural practices, institutions and social structures. Acculturation involves mutual 

accommodation and there are individual and large group differences in the way people 

decide to go abo ut their acculturation. In addition to group variations, there are variations 

wi thin famili es that include family members' acculturation that may advance at different 

rates and with a lternative goa ls. When thi s occurs, it may lead to an increase in stress and 

con flict among famil y mem bers (Berry, 2005). 

Accu ltu rat ing individuals face two fundamental issues that are based on the 

dis tinct ion between orientations towards other groups and toward one ' s own group. The 

distinc ti ons are ca ll ed acculturation attitudes and drive whether the individual has a 

relat ive preference fo r maintaining their own heritage identity and culture, and whether 

they have a relati ve preference for hav ing contact with and participat ing in the larger 

soci ety with other ethnocultural groups (Berry , 2006). 

Accultu ration strategies is a concept that refers to the four ways that indi vidual s 

and groups seek to acculturate (Berry, 2009). 

I . Ass imil ati on is defin ed as the strategy employed when individuals do not wish 

to maintain their cultural identity and seek dail y interaction with other cultures. 

They prefer to shed their own culture and heritage and become absorbed into the 

host society. 
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2. Separation is identified as the strategy when individuals avoid interaction with 

others while placing a va lue on holding their original culture. They turn away 

fro m involvement with other cultural groups and turn inward toward their own 

heritage culture. 

3. Integration is the identified strategy when there is interest in having dail y 

interactions with other groups and maintaining ones original culture. In this 

strategy, there is some degree of cultural integrity maintained while seeking to 

participate in the larger social network. 

4. Margi nali zat ion is defi ned as hav ing little interest in hav ing relations with 

others fro m either group. The individual remains apart from both the heritage 

cul ture and the host culture (Berry, l 997). 

Immi grants often face difficulties with the acculturation experience that may 

include not onl y conllicts with family members and others within their own ethnic 

community, but al so conflicts and challenges with the members of the host or maj ority as 

it pertains to cu ltu re, values and norms (Utsey & Ponterotto , 1996). Stressors with the 

mainstream society, or host culture, include racial di scrimination and difficulties 

communicating in a new language. The effects of racial di scriminati on or even perceived 

di scrimination and prej udi ce has been found to be significantly related to lower self

esteem and great levels of depression among immigrants (Rumbaut, 1994). In addition, 

immigrants may face in-group stressors from their own ethnic group. The stressors may 
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range from a lack of fluency in their native language to a lack of acceptance by their own 

ethnic group (Lay and Nguyen, 1998). As a result, immigrants that experience or 

perceive a lack of acceptance by own ethnic group also tend to experience significantly 

more depression than immigrants who perceive acceptance and support. In addition, Lay 

& Nguyen ( 1998) suggested that due to the contrasting values of the host culture and the 

parents' traditiona l cultural values, younger immigrants may experience conflict with 

the ir parents. Chi ldren tend to adapt to the host culture more quickly than their parents 

and when thi s occurs, and a significant difference in acculturation exists between the 

generations causing parent-child conflict, the children tended to display lower se lf-esteem 

and hi gher depression (Rumbaut, 1994) . 

In order to ex plore the differences in acculturation attitudes and psychological 

adj ustmcnt between first and second generation immigrants and their experiences with 

da il y hass les, Abouguendia and Noels (200 1) surveyed 74 university students, utilizing a 

has~ les inventory, a depression scale and a se lf-esteem scale. Of the 74 university 

students in the study, 40 of them were first generation (Gl) immigrants who were born 

o uts ide of Canada and 34 were second generation (G2) children of immigrants born in 

Canada in e ither Pakistan , India, Nepal, Tibet, Kashmir, Burma, Sri Lanka and 

Bangladesh. When looking at the objective concerning psychological adjustment re lated 

to dai ly hass les for the two groups, there was a tendency for G I individual s to have 

hi gher se l !'-esteem than G2 individuals. However, both groups displayed relatively high 

se l f-cstccm , and the size of the difference was not significant. Also concerning 
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psychological adjustment, G 1 individuals experience fewer in-group hassles than G2 

individ uals. Abouguendia and Noels (2001 ) suggested thi s is largely due to the manner 

in which G 1 individuals and their cohorts develop in-group cohesiveness when faced 

with chall enging situations. Whereas G2 individuals may experience more in-group 

hassles because of a loss of the original culture as a result of more contact with the host 

cultu re and less contact with the fa mily members in their country of origin. Consistent 

with the fi ndings of Lay and Nguyen ( 1998), the more the individual ex peri enced a 

feeling of iso lati on fro m members of their ethnic community, lack of fluency in their 

native language, and concerns that they are perceived as rejecting their culture, the lower 

the se lf-esteem and the hi gher the depression in G2 groups, and the hi gher the depression 

in the GI groups (Abouguendia & Noels, 2001 ). 

Immigrant youths that use the acculturati on strategy of integration by involving 

themselves in the heritage of the national society and their heritage society tend to be 

most adjusted in tile community and in school and tend to have the most positive 

psychological well -being. Converse ly, youth who are minimall y involved with either 

cu ltu re and who use the strategy of marginali zation are the least well adapted (Berry, 

20 10). 

Experiencing di scrimination or the perception of di scrimination during the . 

acculturation process has been shown to have a major impact on the degree of adaptive 

success and on the ways in which immigrant youth acc ul turate. Di scriminati on has a 

stro ng negative impact on socio-cultural and psychological adaptation (Berry, Phinney, 
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Sam & Vedder, 2006). The suppo1i of parents who are acculturating at approximately the 

same pace as the ir children provide the suppoti that often protects, to some degree, youth 

from the pressures to rej ect the traditional culture of their parents, and from the negative 

impact of rac ia l discrimination (Gibson , 200 I). 

Summary 

As the As ian Indian immigrant population continues to grow, it becomes more 

like ly family therapists will encounter them in therapy as they deal with not only family 

issue bu t the acculturation process as well. As ian Indians may phys ically leave behind 

famil y members as they migrate to the United States, however, the obligation and sense 

o f d uty travels w ith them. The generationa l obligations, family issues, acculturation 

process and cultural differences combine to create a multi-faceted opportunity for family 

therapi sts . It is the intent of thi s di ssertation to provide insights to family therapi sts for 

this population. 
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CHAPTER III 

METHODOLOGY 

The purpose of thi s qualitative research was to explore phenomenologically the 

ex periences of 20 As ian Indian immigrants as they adapt to life in the Un ited States. As 

marriage and fa mil y therapists may encounter this population of immigrants it will be 

critica l fo r them to have a better understanding of Indian culture, the issues that Indian 

fa milies dea l with that may bring them to therapy, and how the acculturation process 

impacts the ability to function we ll and be content in the United States. As ian Indian 

fam ilies may present for treatment with many of the same issues as American families , 

however the foc us fo r treatment may need to be adjusted to allow for how their cultural 

be li efs and va lues impact the fa mil y. The purpose of this chapter will be to present the 

methodology or the study, including theoretical framework , sampling procedures, 

protec ti on of participants, interview procedures, data collection, treatment and analysis 

proccdur s, and researcher as person. 

Theoretical Framework 

Thi s research was conducted using a contextual theory perspective with a 

phenomenological approach . Contextual theory is an intergenerational theory and is 

based on the influences and impacts that an individual may have on the li ves of others 

related to hirn or her as a result of the actions and decisions of the indi vidual 

(I3oszormenyi-Nagy & Krasner. 1986). It is appropriate when researching and ex ploring 
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the world of As ian Indians because their values are based upon maintaining good family 

relations and the impo1iance of helping and supporting one another, even if it involves 

suppress ion of one's own desires and se lf-sacrifice (Miltiades, 2002). 

The concept of relational ethics in contextual theory requires an individual to 

assume accountability for how their actions impact all other members of the family 

(Boszormenyi-Nagy, 1987; Grames et al. , 2008). When individuals do not hold 

themselves accountabl e, relationships become unbalanced with regard to the give and 

take among the fa mily members, and stagnant relationships may develop (Boszormenyi

Nagy & Spark , 1973; Boszorrnenyi-Nagy & Krasner, 1986). Asian Indians operate as a 

co llectivistic society in which putting the family needs, goals and views above individual 

needs is expected of all members of the family (Medora, 2007). Adult sons are expected 

to care for aging parents by providing emotional and financial support (Almeida, 2005 ; 

Carson & Chowd hury, 2000). By using a phenomenological form of inquiry, the 

researcher and participant ex plored the meanings of these relational ex pectations within 

the /\ sian Indi an culture by di scuss ing the ex periences and perceptions of the participants 

Crom thei r own perspecti ves. 

Sampling Procedures 

· Parti c ipants of this study were twenty As ian Indian immigrants at least 18 years 

of age who had resided in the United States for at least one year. Participants were 

recruited frorn the Dallas-Ft. Worth metroplex areas. A recruitment nyer (Appendix A) 

was placed in public areas where permi ss ion is given to do so, including two local As ian 
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Indian markets, and a local Montessori school. The flye r was also given to friends and 

coworkers and the researcher asked them to distribute to others they thought might be 

wi lling to participate in the stud y. Some participants were acquaintances and also referred 

other frie nds, acquaintances and co-workers. One participant was the spouse of a co-

worker of the researcher' s husband and agreed to participate. She also referred two of her 

larnily members that agreed to participate in the study. 

Snowba ll sampling is a method commonl y used in qualitative research of 

expanding the samp le by asking one inforrnant or participant to recommend others. It is a 

form o f no nprobability sampling based on the ass umption that a connection ex ists 

between the target population and the initial sample. A sampling procedure may be 

de fin ed as a snowball sampling when the researcher accesses participa nts through contact 

in lo nnation that is provided by other parti c ipants. This process is repetitive as 

participants refe r the researcher to other po tentia l parti c ipants and so on. As each subj ect 

is locat~d they are asked to refer or suggest another. The process begins by asking people 

who are rep resenta ti ve of the intended research population to participate (Babbi e, 1998). 

Protection of Participants 

To insure protecti on of the indi vidua l's rights, approval was obtained from the 

Texas Woman 's Uni vers ity Institution Rev iew Board (fRB) which ex ists to rev iew and 

approve the adeq uacy of human subject protection. Approval of the stud y was req uested 

,me! obta ined prior to the commencement of data co ll ection. A second approva l was 

requested fro m the TRB when the researche r was not finding a suffic ient numbe r o l' 

,.,,.., 
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participants who met the criteria of being in the US no more than ten years. A request 

was submitted to the IRB to extend the number of years in the US to 20 and approval was 

rece ived before any subsequent interviews were conducted. All research was conducted 

eth icall y at a ll times and the participants were provided acknowledgements of 

partic ipants ' rights to withdraw at any time without penalty. Participants were also 

prov ided informed consent and the knowledge that they can ask questions at any time 

throughout the study. Participants were provided with contact information of the 

researcher should they experience any emotional distress or discomfort due to 

partic ipat ing in the study. Participants were also given a tel ephone number to contact the 

researcher in the event that they have questions or concerns about the research. 

Confidentiality of study participants was protected at all times usi ng numeric 

cod ing in pl ace of names . Numeric codes were assigned to each participant beginning 

with 00 I . Male participants were coded with the letter M and female participants were 

coded wi Lh the le tter F followed by the numerical identifi er in the order they were 

interv iewed . Only the researcher has access to identifying information. Participants' 

names appear only on the consent forms , which were stored in a locked cabinet in the 

researcher's home office. Any other identifying information, including audio recordings, 

intervi ew transcripts, and field notes were stored in a separate folder in a locked cabinet 

and is access ibl e to only the researcher and the dissertation research advisor. No 

idcnti!"yin g info rmati on has been included in the presentation of data at any time. All 

participant identify ing data will be destroyed within five years of completion of the study . 
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Pilot Interviews 

fn order to help improve the credibility of th is qualitative study, three pilot 

interviews were conducted. The pilot interviews fo llowed the same protocol described in 

the above section. The first three scheduled participants served as the pilot interviews. 

The intent of the pilot interviews was to help evaluate the research question and the 

interv iew procedures. Upon completi on of the pilot interviews the researcher asked the 

partic ipants if they would suggest any changes in the interview procedures. Any 

sugges ti ons were evaluated fo r poss ible inclusion in the remaini ng interviews. [n all pilot 

in terviews no significant recommendations were made fro m participants in the fo rmat of 

the in terviews. In one interview the participant suggested adding a question about 

immigration status to determine if that may have any impact on past or current 

ex periences of other parti cipants. Thi s suggestion was considered as a relati ve point and 

it did mi sc in each interview during the conversation between the parti cipant and the 

researcher. The other two pi lot interviews had no further recommendati ons. 

Interview Procedures 

Parti cipants fo r thi s study were found through snowball sampling and a 

recru itment fl ye r (A ppendix A). A qualitati ve approach was used to ex plore the 

adaptation experi ences of Asian Indian immigrants in the United States. Semi-structured 

interv iews were conducted using a phenomenological approach to capture the 

experiences and interpretati ons of the partic ipants. As the instrument of research, the 
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researcher in thi s study had to stri ve to suspend any previously held conceptions and 

stereotypes of the populat ion sample (Ponterotto, 2010). 

Part ic ipants contacted the researcher and the researcher fully explained the 

purpose of the research and answered any questions the participant had about the study. If 

the person agreed to be a participant in the study, a meeting time and location was 

scheduled. Contact between the participant and the researcher prior to the interview 

meeti ng was conducted on the te lephone. 

During the meeting, the researcher presented the participant with the informed 

consent form (A ppendi x 8 ). The consent fo rm was signed by the participant and a copy 

was given to them pri or to commencing with the interview. The researcher also brought 

an aud io reco rde r. paper and pen to the interv iew. Demographic data (Appendix C) was 

6athered to gain in fo rmati on about the participants' age, education, inco me, re li gious 

affi li at ion, marita l status, number of children, ages of children, and region of birth in 

India. Partic ipant s we re asked to respond to one open-ended questi on a long with prompts 

to speak free ly. A semi -structured intervi ew guide (Appendi x D) was used to obtain 

informat ion abo ut thei r immi grati on experi ences. 

Data Analysis 

Phenomeno logica l research has at its core the principle that sc ientific knowledge 

begins wi th a fres h and unbiased understanding of its subj ect matter. Researchers 

::i!.km ptcd to suspend pri or informati on and interpretati ons they may have held before and 

enter cmpathica !l y into the lived world of the participant. The data sought by the 



phenomeno logical researcher reflects the details of li ved experi ences rather than 

general izations, hypotheses, or opi ni ons about the subj ect matter (Wertz, 2005). 

Data analysis began immediately and the researcher had to be aware of new 

themes emerging or if the research has reached a saturation poi nt. As interviews were 

completed the researcher transcribed the recorded interviews. The researcher li stened to 

each or the audi o reco rdings twice befo re transcribing them. The transcripts were read 

three times by the researcher in order to sort and organize the data. The researcher so rted 

and co lor-coded the in terv iews based on recurring comments and experiences shared by 

the particpants. Two profess ionals trained in the understanding of qualitative research 

read three random ly se lected transcripts. T he two professionals determined themes from 

the transcrip ts and the researcher and the qualitative research professionals shared and 

compared themes. A theme was estab li shed when the researcher compared the notes of 

the two professiona l research assistants and noted that the same identified topic was 

captu red at least three time. 

Researcher as Person 

Qualitative research is interpretive research and entail s the researcher collecting 

and anal yz ing data through in-depth interviews. The researcher is the instrument through 

which the data is ga thered and biases and judgments of the researcher have the potential 

to shape the interpretation of the data. The qua litative researcher must be aware of any 

ri sk that may influence the interpretation of the data and make every effort to safegu a rd 

agai nst it (Creswe ll , 2003). 
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I am a Caucasian, Christian, female who is a business professional working 

primari ly in the field of Human Resources and Organizational Development. This 

research is part of the requirement to fulfill a doctorate degree in Family Therapy from 

Texas Woman 's University. I completed a Bachelor's degree in Human Resource 

Management from Bellevue Universi ty in Bellevue, Nebraska, and a Master's degree in 

Human Relati ons from the University of Oklahoma. ln 1999, I completed a doctoral 

deg ree in Famil y Studies from Texas Woman 's University. 

My ex peri ences and relationships with Asian Indians have been mixed. While 

working in a professional capacity, I have served as the point of contact for many Asian 

Ind ians as their human resources support. fn personal settings, I have several friends and 

acquai ntances that are of Asian Indian descent. My interest in this topic has grown out of 

both my profess ional and personal relationships and the various discussions each of these 

roles has afforded me. It is my hope in the role of researcher to delve deeper into the 

knowledge base that I currently have in order to shed light on Asian Indi ans and their 

immigration ex periences. 

Summary 

The purpose of this qualitative research was to examine phenomenologically the 

lived ex periences of twenty Asian Indian immigrants, over the age of 18 years who had 

li ved in the United States for one year or more. Data were collected from 20 individual s 

who met lhesc criteria. The interviews included an open-ended question with follow-up 

prompti ng. The audi otaped interviews were reviewed, transcribed, and analyzed for 
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emerging themes. The themes were reported using a nan-ative format including excerpts 

fro m the participants ' responses. 
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CHAPTER IV 

RESULTS 

The results of this qualitative study designed to explore the experiences of Asian 

Ind ian famili es and individ uals as they adapt to life in the United States are presented in 

this chapter. The researcher conducted a pilot study of the first three interviews to 

dete rmine if the questions and the interview format allowed the participants the freedom 

to share the ir ex peri ences . No changes were made in the intervi ew process. A total of 20 

interviews were conducted by the researcher. Participants' confidentiality was protected 

hy ass igning a numeric code to each interv iew and demographic questionnaire. The 

researcher audio-reco rded the interviews and transcribed them verbatim. The data were 

nna lyzed to identi fy emerging themes. 

Data Collection Process 

All interviews were conducted so le ly by the researcher. Eleven intervi ews were 

cond ucted in the participants' homes. Six interviews were conducted at the participants ' 

places of employment. Two interviews we re conducted in restaurants and one was 

conducted in a library. The average time of each interview was 59 minutes. Each 

interview was comprised of one participant. 

Description of the Sample 

The research sample consisted of 20 As ian Indi an immigrant adul ts who had 

immi grated to the United States no less than one yea r and no more than 15 years ago. 
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Of the 20 participants, 13 were female and 7 were male. All participants except one were 

married and all except two reported having children. The participants included three 

marri ed couples; however, all interviews were conducted in a one-on-one private setting. 

A ll participants res ided in the Dallas - Fort Worth metroplex area. 

Participant ages ranged from one fem ale parti cipant in her 20s to another female 

part icipant in her 40s. One male was in hi s late 20s and all other male and fe male 

part icipants were in their early- to-late-30s. Two participants had no children, nine 

participants had one child , eight participants had two children each and one participant 

had three children. Two of the fe male participants were pregnant during the tirne of the 

interview. The parti cipants' marital status, gender, age and number of children are 

reported in Table I . 

Of the participants, 13 identifi ed their spiritual affili ati on as Hindu, fo ur stated 

they were Mus lim, and one was Chr istian. No spiritual affili ati on was reported fo r two of 

the parti cipants. Religious affili ation is also reported in Tabl e I. 

The occupation, educational levels and household income of a ll parti c ipants is 

presented in Table 2. All male participants were profess ionally empl oyed. Of the 13 

fema le parti cipants, 10 were professionally employed, and three identifi ed themselves as 

a homemaker. All except two parti cipants had at a minimum a Bachelor ' s degree, with 

fi ve males reporting a Master' s degree. Six of the fe male part icipants had a Master' s 

degree, fi ve reported a Bachelor' s degree, and two stated they had some co llege. The 
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average gross annual income reported by participants ranged from under $20,000 to over 

$150,000 with twelve participants reporting annual incomes over $100,000. 

Table 1 

Demographic Characteristics of Asian Indian Immigrants 

Variable Frequency % 

Marital Status - Male 

Married 7 100 
Single 0 0 

Marital Status - Female 

Married 12 92 
Si ngle 1 8 

Gender 

Male 7 35 
Female 13 65 

Current Age - Male 

20-25 0 0 
26-30 14 
31-35 " 43 .) 

36-40 3 43 
41-45 0 0 
46-50 0 0 

(continued) 
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Table 1 cont'd 

Variable Frequency % 

Current Age - Female 

20-25 0 0 
3 l-35 5 r _) 

36-40 4 20 
41-45 0 0 
46-50 l 5 

Number of Children - Male 

0 14 
l 4 57 
2 2 29 ,, 

0 0 .) 

Number of Children - Female 

0 1 8 
5 38 

2 6 46 
'~ 8 . ) 

Reli gious Affili ation - Male 

Hindu 5 72 
Muslim 14 
Christian 1 14 
No Answer 0 0 

Religious Affiliation - Female 

Hindu 8 62 
Muslim 

,., 
'.)" .) _ .) 

Chri sti an 0 0 
No Answer 2 15 

---------- ----
Note: n=20 
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Table 2 

Education, Occupation and Household Income of Asian Indian Immigrants 

Variable Frequency % 

Highest Education - Male 

None 0 0 
Some College 0 0 
Bachelor' s 2 29 
Master's 4 57 
Post Graduate 1 14 

Highest Education - Female 

None 0 0 
Some College 2 15 
Bachelor' s 5 39 
Master ' s 6 46 
Post Graduate 0 0 

Occupation - Male 

Software Engineer " 43 _, 

Senior Manager 14 
Business Development 14 
Construction Management 14 
Risk Management 14 

Occupation - Female 

Software Engineer 4 31 
Architect " 23 _, 

QA Analyst 8 
Teacher 8 
Homemaker " 23 _, 

Certified Medica l Transcriptionist 8 

(contin ued) 
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Table 2 cont'd 

--- -- ·---

Variable Frequency % 

Household Income - Male 

Under $20,000 0 0 
$20,000 - $39,999 0 0 
$40,000 - $59,999 0 0 
$60,000 - $89,999 14 
$90,000 - $ 11 9,999 14 
$ 120,000 - $ 150,000 2 29 
Over $ 150,000 3 43 

I Iousehold Income - Female 

Under $20,000 ] 8 
$20,000 - $39,999 0 0 
$40,000 - $59,999 1 8 
$60,000 -· $89,999 3 23 
$90,000 - $ 1 19,999 8 
$ 120,000 - $ I 50,000 4 31 
Over $ 150,000 

.., 
23 _, 

----
n=20 
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The Participants 

Each participant received a participant code that consisted of a number and a 

letter. The letters (F and M) represent whether the participant is female or male and the 

numbers (00 l - 013) represent the order in which the participants were interviewed. A 

brief description of all twenty participants is presented to give the reader a clearer picture 

of partic ipants of this research. 

Participant F00l came to the United States to join her husband after marrying him 

as a result of an arranged marriage in India. She was 23 years old when she narried him 

and came to the US within a few days of the marriage. F00l had lived with her parents in 

a joint fam il y until she was married eight years ago. They have two yo ung sons, ages five 

years and nine months. Her religious affiliation is Hindu and she speaks Telagu, Hindi 

and English. She is current ly employed as a software engineer with a Bachelor' s degree 

and because she was on a dependent visa when she arrived in the US she could not work 

fo r the first coupl e of years. 

Participant F002 is a software engineer and came to the US at the age of 22 ir, 

order to complete a Master's degree in computer science. Her religious affiliation is 

Hindu and she speaks Marathi , Hindi and English. She is currently employed in the 

Da llas-Ft. Worth metroplex through a contracting agency and her immigration stat:us has 

changed from student vi sa to an HI B visa that allows her to work in the US for up to s ix 

years. She crnrently li ves with an American-born Asian fndi au roommate in an 

apartment. 
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F003 is a 34-year-old female who came to the US ten and a half years ago along 

with her husband to complete their Master 's degrees. She is married to another 

participant in the study and they have a two- year-old son. At the time of the interview 

she was expecting their second child within two months. She met her husband in college 

while pursuing an undergraduate degree in India and stated theirs was a love marriage. 

Because she arrived in the US before the events of September 11 , 2001, she was able to 

go to school right away and was not hindered by the dependent visa. She speaks Konkani, 

Hindi. and English and she identified herself as Hindu during the interview, although she 

did not mark it on the demographic information sheet. 

F004 is a 38-year-old woman with a Bachelor's degree who came to the US five 

years ago only, four months after marrying her husband in India. She met her husband 

through an on line matrimonial website and married him within ten days of their first 

meeting. Because she came to the lJS on a dependent visa she could not work for the first 

two years until his visa status changed. When she was allowed to work again she was 

employed for a period of eighteen months and then a downsizing occurred and her 

position was eliminated. F004 stated she was ready to go back to work again and was 

considering a career change to a project manager because she was concerned her 

architectural skills were no longer current. 

FOOS is a 36-year-old female with a Bachelor's degree from a university in Jndia 

who came to the US ten years ago, twenty days after an arranged marriage to her current 

husband. They had not met prior to the marriage and had only seen one another's 
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photographs until the wedding day. She arrived with her husband in New York in 

November 200 l and did not receive her work permit fo r eight months, therefore 

rendering her unable to work for that period of time. She had also been a successful retail 

architect during the fo ur years she practiced before coming to the US, yet she could not 

find employment in her fie ld and took jobs in banks or stores to in order to occupy her 

time. At the time of the interview she was working as a quality assurance analyst. FOOS 

has a seven-year-o ld son and identified her religious affili atio n as Hindu and she speaks 

Konka ni , Hindi , and Engli sh. 

F006 is a 36-year-old As ian Indian female who came to the US shortly after an 

arranged marriage to her current husband twe lve years ago in India. She identifi es her 

profession as a senior software engineer. She holds a Master's degree that she pursued 

a fter immigrating to the US because she was on a dependent vi sa fo r the first two years 

and could not wo rk. F006 speaks Tamil , Hindi , and Engli sh and she has a s ix-year-o ld 

son. 

F007 is a 35-year-o ld software engineer and came to the US twelve years ago 

afte r marrying her husband th rough an arranged marriage. Because she was on a 

dependent visa fo r the first couple of years in the US and she did not have work 

authorizati on papers, she decided to pursue a Master's degree at a local Texas uni versity. 

She has two children, a boy and a girl , ages e ight and fi ve, respecti ve ly. O n the 

demographic info rmati on sheet she identifi ed herself as Hindu and she speaks Te lagu, 

Hindi and Eng li sh. 
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FOOS is a 4 7-year-old married female from Pakistan whose current occupation is 

listed on the demographic information sheet as assistant teacher in a Montessori school. 

She noted she has some college. She has two sons, ages 28 years and 23 years, and the 

yo ungest is the reason she stated they came to the US twelve years ago. She identified her 

yo ungest son as a specia l needs child whose IQ has been tested at 62. She and her sons 

came to the US on an investment visa with a half million dollars and invested in the real 

estate market when her husband joined them one year later. 

F009 is a 36-year-old female that immigrated to the US after marrying her 

husband nine years ago. Theirs was not an arranged marriage. She has a degree in 

commerce from lndia and by her definition was very successful in business. Because she 

was on a dependent visa when she came to the US, she could not work for the first two 

years. F009 identified her religious affiliation as Hindu and speaks Telagu, Hindi and 

English. 

FOIO is a 30-year-old female with a Master's degree in finance who came to the 

US six months after an arranged marriage to her current husband. She is married to 

another participant in the study who will be discussed later and identified as MOOS. 

Because she came on a dependent visa she could not work for the first two years. When 

she received her work authorization papers she began working as a personal banker and 

did that for three years before deciding to stay at home with her four-year-old son for a 

while. She also said that she is beginning to get restless and is considering going back to 
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work soon as a business analyst. FOIO speaks Sindhi, Hindi , and Engli sh and identified 

her reli gious affili ati on as Hindu. 

FOl l is a 35-year-old fe male with an undergraduate degree that came to the US 

eleven years ago after an arranged marri age to her current spouse. Because she came on a 

dependent v isa she could not work fo r the first few months, however, she decided to 

app ly and interview fo r pos iti ons in hopes that someone would sponsor her to work in the 

US. She was hired by an architecture firm and within three months her paperwork was 

processed and she began employment with them and continues to wo rk fo r the same firm 

today. FO l 1 identifi ed her re li gious affili ation as Hindu and speaks Konkani, Hindi and 

English. She has two sons, ages 6 years and 4 years. 

FO l 2 is a 34-year-old female with a Bachelor's degree who arri ved in the US 

~even years ago after an arranged marri age to her current husband . They were married in 

Pakistan one week a fter meeting one another and she had to stay behind fo r one year until 

her paperwork cleared and allowed her to j oin him in the US. Her husband is al so a 

participant in th is study and will be introduced later as M006. Her siste r-in-l aw also 

participated in the study and w ill be introduced next as FO 13. Since she moved to the US 

she has not worked outside of her home and stated her current occupation as a 

homemaker. She identified her rel igious affi liati on as Muslim and she speaks Urdu and 

Engli sh. FO 12 has two children, a daughte r age 6 and a son age 4. At the time o f the 

interview she was ex pecting her th ird child in two months. 
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FO 13 is a 32-year-old female who came to the US at the age of 19 after an 

arranged marriage to her current husband. She is a relative of other participants in this 

study. She noted on the demographic information form that she has some college and 

ex plained she was pursuing a Bachelor ' s in biochemistry when she left Pakistan. Since 

coming to the US she has not yet returned to college to complete the degree though she 

expressed a desi re to do so at some point. FOl 3 has three sons, ages 11 years, 9 years and 

5 years of age . She speaks Urdu and English and identified her religious affiliation as 

Is lam. 

MOOl is a 29-year-old male who works as a software engineer. He came to the US 

nine years ago to pursue and complete a Master's degree in computer engineering at a 

uni versity in Houston. Texas. His was an arranged marriage two years ago and he is 

currently encouraging his wife to pursue a Master's degree because she is not working at 

this time and has not developed a network of her own friends. At this time they do not 

have any ch ildren. He identified his religious affiliation as Hindu and he speaks Telugu, 

Hindi , and English. 

M002 is a 40-year-old male who works as a risk management director. He came 

to the US 8 years ago to pursue a Master's degree after being offered a full scholarship to 

a well-known southern university from which he was recruited by his current employer, 

He has been married to hi s wife for 12 years and described their marriage as part 

arrnng(d and part love. He has a five-year-old son. M002 speaks Bengali and Engli sh and 

identified hi s reli gious affiliation as Hindu. 
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M003 is a 34-year-old male who came to the US eleven years ago to complete a 

Master's degree after completing a Bachelor's degree in India. He is married to another 

partici pant in the study identified as F003 and they came to the US shortly after they were 

married. He stated their marriage was a love marriage. M003 has a 2-year-old son and at 

the time of the interview he and his wife were expecting their second child in two 

months. He identifi ed hi s religious affi liation as Hindu and he speaks Konkani, Hindi , 

and Engli sh. 

M004 is a 35-year-old male who came to the US eleven years ago because of a 

_job offer in Cali fo rnia. He currently owns his own business provide IT consulting 

services. Hi s educational background included degrees in mechanical engineering and fT. 

He marri ed hi s wife through an arranged marriage and she came to the US nine years 

ago. M004 identified hi s religious affi liation as Christian and he speaks Tami l and 

Engli sh. He has a six-year-old daughter. 

MOOS is a 31-year-old male who came to the US six years ago for a job. He has a 

Bachelor's degree in computer science and a Master's degree in accounting. He is a 

senior software engineer and is currently employed. His wife is also a participant in thi s 

sludy. He brought hi s wife to the US three months after their arranged marri age took 

place and they now have a four .. year-old son. On the demographic information sheet he 

identifi ed hi s religious affi liation as Hindu and he speaks Sindhi , Hindi , and Engli sh. 

M006 is a 3'7-year-old male who immigrated to the US eleven years ago to pursue 

a second Master ' s degree and learn more about the culture and business prac tices. I-le 

52 



identifies himself as a software engineer and currently owns an information technologies 

(IT) consulting business. His wife is also a participant in this research. He brought her to 

the US one year aher an arranged marriage because she had to remain behind to deal with 

paperwork issues pertaining to her immigration. On the demographic information sheet 

he identified hi s religious affiliation as Muslim and he speaks Urdu and English. M006 

has two children, a female age 6 and a male age 7. At the time of the interview he and his 

wi fc were expecting their third child in two months. 

M007 is a 36-year-old male who came to the US thirteen years ago while serving 

as a consultant. He has a Bachelor's degree in engineering from a university in India 

where he graduated at the top of his class and is cunently employed as a senior manager. 

He married tlu·ough what he described as kind of an arranged marriage and brought his 

wi [e to the US nine years ago. M007 has two sons, ages 8 years and 2 ½ years at this 

time. He identified hi s religious affiliation as Hindu and he speaks Kannada, Hindi , and 

Engli sh. 

F'indings 

The purpose of this study was to explore the experiences of Asian Indian families 

and individuals as they adapt to life in the United States. The researcher was guided hy 

the fo ll owing research question: 

What are the experiences of first generation Asian Indian immigrants as they 

adapt to life in the United States? 
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Each participant was asked one interview question: Please tell me about your 

immigration experience. The researcher allowed each participant to speak in their own 

way and speak openly about their experience. Some prompts and follow up were 

provided to gain more elaboration on a particular comment made by the participant. The 

researcher was able to analyze the transcripts and identify various significant statements 

that were grouped into various categories. Two research assistants also analyzed three 

transcripts each, and they, too, identified significant statements and categories. Their 

themes were consistent with those identified by the researcher. From the various 

categories the following three major themes emerged: (a) Fitting In and Adapting to Life 

in the US; (b) Preserving Tradition in a New Land; and (c) To Stay or Not to Stay in the 

US. Within the themes, each had three sub-themes emerge that will be addressed in 

further detai I. 

Fitting In and Adapting to Life in the US 

The common theme that was apparent throughout all the interviews dealt with 

learning to adapt to a new life in the US . Three sub-themes emerged and will be 

di scussed furth er under the following headings: (a) understanding US cultural norms, (b) 

loneliness and boredom, and (c) making connections and building relationships. For 

many participants this was their first experience away from India and for several , the first 

time venturing away from their homes and family. Cultural norms were no longer 

familiar to them as they strove to understand behaviors and conversations within the host 

country. Some pa11icipants grew up in ajoint family with multiple generations and family 
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members aro und at a ll times, while others were at a minimum, accustomed to dail y 

interactions wi th famil y mem bers and fr iends. The stark contrast between their li ves in 

Jndia w ith famil y and fr iends around at a ll times, and a lack of family, friends and a 

social network in the US was ex pressed throughout the interviews. In addition to the lack 

of re lationships in the US, the ex pression of loneliness and a lack of things to do to 

occupy the ir time were woven th ro ughout several interviews. 

Understanding US cultural norms. All of the participants shared diffic ulti es 

they ex pe rienced and support they received whil e learning about culturall y accepted 

behavio rs in the US as co mpared to their homelands. Some expressed having famil y 

members a lready in the US who provided directi on and instruction by sharing what they 

had learned during their s tay here was beneficial. Others di scussed difficulti es they 

experienced in venturing out in their respecti ve communit ies. 

FOO l : When yo u go shopping yo u hold the door fo r peo ple in the back to come in . 

Right? But there they don' t care. There are too many people, they just ta ke care of 

themse lves. [FOO I laughs] 

F006: My sister- in-law is Ameri can. She's African-Ameri can. Yes. So they met 

here in the US and they worked together and stuff like that and then they got 

married over here in the US ... So it did help, um, go ing out shopping w ith her 

helped me q uite a bit. It got me a different perspective on it. A nd she's like one of 

those, uh, peop le who loves to sho p. So it actua ll y helped a lot. So she wo uld te ll 

me how yo u fi nd good deals, what you would do. ' cause you do n ' t know, yo u' re 
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in a new place ... she taught me a whole different way saying oh you could go to 

some of these stores like Ross and Target, all. I mean she gave me a whole 

different angle as to where all you could find good deals. And how they mark 

down things when, uh , when fall comes they start marking down all the summer. 

You don ' t know, right? You don ' t know when things go on sale and you're new 

to the place. So she helped me quite a bit. Especially like the clothes department 

and trying to adjust myself and buy clothes that are more American and stuff 

F007: Public display of affection. You don ' t see that in India at all. I've never 

seen my parents kiss. Not in the 35 years that I've seen them. So, um , but here it's 

different. I don't know. I mean we kiss in front of my kids and my kids know that 

and they kind o1~ my son has started to tell us that we kiss a lot. [F007 laughs] 

That ' s very different because we 've never seen that. We've never done that. But 

we read somewhere that it's ok for kids to see kissing and stuff. Because then 

they' ll know that there is love and they get like, uh, self-confidence that things are 

ok around them and stuff. 1 don ' t know. But that 's very different. Sometimes we 

think like, ok, maybe we are doing it too much. But when my parents are with us 

or my in-laws visiting us they don't see it. .. in front of friends, any third person, 

no . [t doesn't happen. 

F01 I: I was, urn, very surprised about how well democracy funcLions. From the 

small est thing like your school boards, your city councils, to your, uh , to your 
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little, you know the common man voice. You know, it's not like that back home. 

And maybe it works and I've never paid attention, but it just, it just doesn ' t work 

like that. And I'm just very amazed how well it works. And I cannot stop talking 

about it when I go back home, to tell them . 

FO 11: I was very surpri sed about how pleasant and how polite people are. They 

go out of their way to be that. So I, and I think it's very unusual. Across the 

world, people are not like that. And, um, uh , the other aspect which I absolutely 

love about thi s country is how honest people are. People try their level best to be 

honest. They try not to lie. They try not to cheat. And they try, um, not to take 

advantage of, absolutely strive hard to do that. I wish I could say that about India. 

People in India believe they are like that, but that' s not the case when you go out. 

I was just amazed. You can go to the smallest place in the smallest unknown 

town. You can si t down and eat their food and you can know that the food is safe. 

You and then, uh, l mean, it ' s just, it's just amazing. 

FO 12: Urn , well I think uh , my husband was the most helpful factor there . [FO 12 

laughs] Because he did uh, hi s Master's here, and he was working already when l 

came in here. So he was probably here since, five years when I came here. So uh, 

he was very helpful because be would provide me with the infonnation. You see, 

because of the cultural differences, when I used to go out initially um, there's this 

custom of everyone says hello to everyone. You know, I might not be knowing 

someone, but they still say hello to me. So earlier I thought this is something 

57 



which is different than back home. It doesn ' t go like that. [F012 laughs] So I 

thought, why are they saying hello to me. Sometimes I would probably not even 

reply . [FO 12 laughs] So he told me this is how they greet and you greet back. 

You say uh, you pay them in the same coin, it ' s not like that. 

M002: What helped me is actually, I had a good group. So, the MBA they put 

four people together from different parts. Uh, that is like a group which remains 

along the semester, through the semester. That group is the group we work with. 

And they were nice people. So, there were, there was two ladies, both of them 

American. And a guy, he was from China. All those two girls were great you 

know, they became my support. Everything that they required I was, I could get 

the information from them . So things like getting social security application, 

getting income tax, number, you know those kinds of stuff. 

M002: I think it was more of the not understanding the people. Not understanding 

the nature of, the nature of the interactions. Nature of work. That, that was a 

critical piece for me. You know, it depends on person to person. I never mind the 

food, the small things. It was about understanding about how people interact. It 

seems to be different, yes. What matters to people, what doesn 't matter to people? 

Ah , the small things like, you know, ah, I saw a child , urn of my friend, you 

know, one of those two ladies, talking to her mother, telling her that " f love you" . 
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You know, at least two three times during that conversation. r have never said to 

my mother that "I love you". Oh yeah. So that's, that ' s different kind of kind of 

conversation. My mother, my mother, never said to me either. So, those were 

different kind of expectation. Ah, how people deal , and interact and stuff like that. 

MOOS: My parents came along here and you know, they, they really loved, you 

know, the, the country, the people here . The people, like when they used to go for 

a walk and all that stuff, uh, you see people greeting you all the time even if they 

don ' t know you. [MOOS laughs] So that doesn ' t happen in India. Ok, so, when, 

when that happens to you, you feel pleasing. So, definitely that was really nice. 

M006: My challenges, um, so, even today sometimes, um, I' m still learning the 

culture. That is still my challenge. Sometimes the things I say or do I realize that 

to me it's a joke. But I realize culturally I should not have said something. Um, 

so I miss, I' m still learning. That is something that is still a challenge sometimes. 

Loneliness and boredom. Several participants expressed feelings of loneliness 

and boredom when they immigrated to the US. A sense of isolation and lack of 

connection to others and to the outside world permeated their descriptions of life in the 

early months for some and years for others. Many of the participants had lived with their 

parents and family prior to moving to the US and felt the lack of a familial support 

system that was a constant in their lives prior to the move. This isolation was 
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compounded by external support systems such as work. Because ten of the thirteen 

females were on dependent visas when they arrived in the US, they were unable to work 

fo r a period of time. 

F004: We lived in an apartment and I didn't know my neighbors. You know that 

way, it can be quite, uh, sad and depressing when you move from India. Because 

suddenly, you have to make new friends, but you uh, you know, nobody has the 

time. And they don ' t come outside. They don ' t come outside. They work, they 

just - I don ' t know my neighbor. I've been here two years. I don ' t know my 

neighbors whereas I know other Indian community. I was on dependent visa so I 

was at home ... I was at home for two years. I couldn ' t work so I had to wait for 

my husband to come home and take me out and I couldn ' t drive. And, uh, of 

course, there are no people whom you can talk to. So it 's either TV or internet. 

And, and then I went to community college and did some courses on pottery and 

all that. See, that is one thing in the US you ' ll find , um, especially when we come 

from another country, you ' ll find yourself very lonely. 

FOOS: So it wasn't easy at all , really. I mean initially that, uh, enthusiasm or that 

happiness of being married and all that is there. But a month later that sinks in 

when you really want somebody, your family and all, it gets very tough. Very 

lonely. I used to like literally call them every day sometimes. Cry on the phone 

and get depressed. 
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F006: So, I came to the US 12 years ago. And when I came here, um, I was 

working in India, but when I came here, I actually came as, uh, what do you call, 

a dependent, on a dependent visa. So, so basically, I mean getting the dependent 

visa you cannot work in the US. So the first adjustment part is basically, oh, I 

cannot even apply for a job. It was like, I was always working so. It was a 

different mindset saying, oh now I cannot do anything and stuff like that. So it 

took a little while getting used to. You know what I had to first learn how to 

drive. So I had to learn how to drive and get my drivers license and do that. That 

gave you a little bit of mobility. Actually my husband, he encouraged me quite a 

bit to think yeah, we ' re in a waiting period right now. And during that time the 

economy was not great, it was not, I mean, I would try. So for me really getting a 

job was a big deal. The career was a big part of my life and being able to work 

was really important to me ... I'm not a person who can stay at home and be the 

stay-at-home type. And he basically encouraged me to think about doing a 

Master's. So I got accepted to Master's program at the University of Texas at 

Dallas Richardson ... toward the end of my Master's by that time we had actually 

gotten a green card. 

f() I 0: Um , when we moved here it was, for me it was little bit difficult. Um, l 

moved right after my marriage. So, l got married with my husband there in India 

and after six months we moved here. So it was kind of tough going through that 
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phase of, uh, living far from my parents and stuff like that. And then we moved to 

a totally different country. So, um, it was, um, and I didn ' t have work permit at 

that time. So it was kind of difficult at that time. I would say it was very 

difficult. I was just, um, we moved here and then we had just one car and stuff 

like that. So I was, um, you know, sitting at home all day long and my husband 

was at work ... fo r two and a half years . 

MOO 1: T he first thing you miss is yo ur family. You will miss them terribly. I had 

a hard time, because l cri ed actuall y. For the first week, I cried. I was like 20, 21 

years o ld. Young. Straight out of college, never out of home. 

Making connections and building relationships. Several participants shared 

how they went about connecting with others and deve loping rel ationships. Some of them 

discussed the importance of being proactive and reaching out to begin new re lationships. 

While others said that colleagues had played an important role in helping them to become 

networked and fee l a part of their new surroundings . 

F002: We have socia l networking sites and I was in touch with them a ll the time. 

Even before I appli ed for visa. So as soon as I decided my university I started 

getting in touch with the student assoc iations, Indi an Student Associations of the 

uni versit ies . And , uh, they, they offered to, you know, provide me a pickup at the 

ai rport since 1 did not know anyone ... And provide me temporary accommodation 

for a few, few weeks, until I find a new place for myself and roommates, of 
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course. So, we don't really live in dorms because it 's a Master 's degree, so. 

Yeah, and dorms are expensive. So dorms are mostly for undergrads. Master's 

students they tend to live, uh, yeah, off campus. And, so that's what we, I mean I 

was going to do, too. Like everybody else. 

FOOS: But I tried to while away so I took some classes or read something ... most 

of the people I got to know are only my husband 's colleague 's wives, who had 

been here for a while. So it was initially was difficult for me to get on the same 

wavelength because they were mostly all housewives . And, uh, there was a little 

bit of friction there, too, for me. Because the Indian mentality of all the people 

that I met were like, oh you should have a baby and you should be home. Why do 

you even want to work? It ' s like you're causing problem and beside it's not really 

a thing to get depressed about and all that. So, there were issues there . I did make 

really good friends and it was nice to share because some of the people, my 

colleagues, my husband ' s colleagues ' wives also they were really nice. I've made 

some really good friends here ... So I've developed some very good friends. Yeah. 

But it really, T have to make, go out and make an effort. Because it was like from 

scratch start. Yeah. They didn't understand. Because even though I was putting an 

effort into making friends, it wasn ' t really like working out. 
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FO I 0: Um, 1 think my job really helped me a lot to adjust here. Because before 

that f was just confined to the four walls and I wasn't able to meet people and all 

those things. So I was always scared of going out and talking to people. But after 

my job, it was more of a sales job, so I had to build the rapport with people and 

things, you know. Um, so it was very customer-facing job. And that really helped 

me to talk to a lot of people, know about, you know, things that they like and 

di slike, and how things work here. So, urn , I, and I love talking to people. So that 

really he lped me to, um , decide that I 'm really going to settle here and I like 

li vi ng here now. 

FO J I : And, uh, when 1 say that, um, [Pause] I want this to come out right, so, it 's 

eas ier when J go somewhere to connect with another person who 's an immigrant. 

It could be from India, could be from , uh, Ukraine. It doesn' t matter. It 's much 

easier to connect with another immigrant. But, rather than a person who ' s right 

here. And as a woman, ifl am with my child and I'm going somewhere, um, I 

love connecting with people, and getting them all together, right? I just love that 

interaction. H's harder for me to connect with other women, who are local , uh, 

who've always been raised here in Texas and who are probably stay at home 

moms? It 's really hard. And J, I don ' t know what could change. But that 's one 

very important aspect of wanting to feel like yo u belong and the fabric is when 

yo u can connect at that level. You see what l 'm say ing? So that, I always think 
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that's our weak link out back into the society. It 's your roots. Very easy. We have 

friends who are emigrated from maybe France, a lot of friends who have migrated 

from India and we have some migrant friends from Mexico, so it 's easier to 

connect back that way. But when you try to connect back with people who are, 

um, from Texas I find it a lot harder to connect back. So that, I think is one of the, 

um , one of the very important things to dig your roots in and to grow a strong tree 

is to connect with all these things and create a good fabric. 

F012: When [ first came here, you know people at his workplace we got to know 

their families and um, you know, intermingled. And he always makes sure that if 

there is something where people are gathering. So, we make sure that, you know, 

to go and intermingle. So that people get to know about us, and we get to know 

about you . That' s very important if you're quick to stay in one region. So that was 

my first exposure and then when you taking the children to the library, you taking 

them to, them to the school, then swimming pools and everything that 's where 

you get to connect to the people. 

M003: I have never been treated as an outsider or, and [ always believe it ' s, it 's 

like my grandma used to say it takes two hands tu clap. Half of it is up to you on 

how you approach things. [f you want to alienate yourself from the rest of society, 

that ' s your prerogative. That's how you want to be don't compiain that the other 
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side is not reciprocating ' cause that fifty percent is you. It's, it's I have never had 

a problem because and my wife hasn ' t either because we, you know, are open 

minded about things, trying new things, trying new whatever. Uh, our friend 

circle of course immediate friends that you hang around are a lot of lndians and 

stuff like that but we, we know so many people with so many different 

backgrounds. 

M004: Pretty much when I came to this country it was a Jot of hand-holding by 

the company people. So I was in a very protective environment. So, I was not 

exposed to anything out of the ordinary. So, they gave me directions on where to 

go, what to do, how to, how to just pretty much how to live my life. So I didn ' t 

find it too hard. I managed to find some friends, and, uh, look at uh, some help in 

my company itself People who thought that I had some potential , and they were 

marketing me beyond, over and beyond what they should have been doing. There 

was ah , I made a friend in my old company. She was a recruiter and she remains a 

fri end to me to this day. She in fact came for my wedding. Her name is Carrie, 

And uh, she, their family kind of took me as an adopted, I don't know what bond 

we formed, but it was interesting, because the first Thanksgiving I spent with 

them . They taught me about football , her dad John. And, uh, it was impressive. l 

still find it fascinaling; I mean J love the sport and everything. But, I was like still 

under the thinking that football was played with the leg not with the hand. [M004 
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laughs] I'm sure everybody says that 's very common thing. So she actually, uh, 

we went to church, with her. I mean, when I say we, I went to church with her. I 

moved from my house from where I was, thirty-five miles to close to where they 

were, so I felt more secure. 

M007: Most helpful was, I think my work in my challenges in the social, uh, 

relationships I developed with all my colleagues and friends. And you know, [ 

went to one of my best friends' wedding, and he 's an American, we went to South 

Dakota. Uh, understanding him, I was not, I did not find there is a big difference 

in fam ily values than what we have. 

Preserving Tradition in a New Land 

Familial and cultural traditions were highly valued by the participants, such as (a) 

continuity of first language, (b) food, and (c) religious and cultural beliefs and values. All 

the male participants in the study were married and all except one female was married. 

The majority of the married participants with children expressed concerns about teaching 

their children their native languages in order to pass down the language through 

generations and to allow the children to be able to communicate with family in India. 

Several participants discussed the challenges of practices concerning foods and the 

decisions to allow their children to make choices. Other concerns about the continuation 

of certain cultural and religious traditions and practices were expressed by several 

participants in this study. 
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Continuity of first language. All but one of the participants had at least one child 

and several discussed the importance of ensuring thei r children knew their native 

languages and could continue to understand and speak it. The conscious deci sion to speak 

only in their first language at home with the children was expressed as an ongoing 

cha! lenge once the children started any type of schooling outside of the home. 

Participants not only wanted to pass down the languages to their children, they also 

wanted them to be able to communicate with grandparents and other family members that 

did not speak English either at all or very well. 

F003 : Well, um, what we wanted was ... both my husband and I even before we 

brought him into this world .. . was to talk to him in our language .. . the town that I 

come from, my, uh, yo u know some of my relatives and my mom cannot speak in 

Engli sh. So I said well ifl ' m raising my child at least he should be able to ta lk to 

his grandmother, you know. So we started talking to him in Konkani and all he 

knew was only Konkani .. . it is only transfer, um, taught by speaking to another 

person. There is no script. And, there is, you cannot write this language. So with 

my son now, since we talked only to him in Konkani , he can speak fluidl y in 

Konkani. And he started daycare just about three months ago. And both 

grandmothers were here raising him •ti! then . About three months ago we started 

him in daycare and he comes home now and the interesting thing, he mixes up 

Engli sh and our language. 
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F006: So we speak Tamil at home. So, um, initially when he was at home and 

like, like I told you earlier my mom took care of him for a little while. And my 

mom , my mom speaks a lot more English than my mother-in-law and father-in

law. U rn , my mom is a graduate and stuff like that. So she's learned English a 

long, for a longer period in India. I mean it may not be Americanized English but 

she speaks good English for an Indian. So, but my, urn, my mother-in-law and 

my father-in-law they don' t speak a lot of English. I mean they speak English 

they understand it but they, 1 mean, it probably has a lot more, they probably 

don't have a big enough vocabulary. Uh, so, they would speak a lot of Tamil at 

home when they were taking care of him initially. And he ended up for the first 

couple of years speaking mostly Tamil. And then when I put him full time in 

school , it' s amazing. I was so worried that he's speaking so much Tamil during 

the transition period I was trying to speak to him in English to get him used to 

Engli sh because I was so worried he would have a hard time adjusting to school. 

But it's amazing, it 's like he goes to school and within a span of three or four 

months, he forgets all of his Tamil and he 's basically all English. And now, you 

have a hard time getting him to speak, he does once in a while he'll throw this 

little nugget and say something in Tamil and surprises me and surprise my 

husband. So I think he understands . .. all the Indian friends we have over here, 

not all of them speak Tamil. Most our common language is still English. When 
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they come over we speak English. They' re exposed to so much of this language 

versus that language, that 's what they ' re gonna talk. 

F007: They don ' t speak it. My son used to and then he started going to school and 

he stopped talking. So, but he understands. We talk to him in Telagu and he 

replies in English. They kind of know what we're saying and they understand 

everything. They understand the movies and everything. But just don ' t speak it. 

So we send them to class. 

FO I 0: We speak Hindi with him. We are trying to work on Sindhi. Because we 

really want him to speak Sindi. Otherwise it will just go away. There are a lot of, 

uh , there are not very many Sindis, um, now. So I don't know. And that language, 

Sindis arc adopting Hindi more. So that language will eventually go away if the 

kid s won ' t learn it. So we' ve been working on it now. He's not doing that good. 

He 's not accepting it. Uh, he's saying I' ll just speak Hindi. And he of course first 

speaks English at school and all that. But, um, since we didn 't speak in Sindi from 

the very beginning when he was born, since it 's been a challenge. 

FOl 2 : At home we try to speak the native language Urdu. but they as soon as they 

start schooling they get switched to English. So sometimes we have to tell them to 

speak in Urdu so that they can get comfortable with the family back home, or with 
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their grandparents, as well. So you know, mostly their first language is English, 

they would ultimately speak in English, but if I urge them to speak in Urdu they 

will probably start to do that. We try to keep them exposed to Urdu as much as we 

can. 

FOI 3: at home we speak Urdu. The boys they learn English. They have to learn 

Engli sh. My kids, like when they were fighting, they speak in English. [F013 

laughs] They have like, when we speak English we have to think , we have to 

make sentence. For them when they speak Urdu they have to make some 

sentence. But they are not like very fluent. They fight in English. 

M002: But what is interesting is, you know, is he, l , we never taught him 

Engli sh. He started speaking English when he went to his pre-k. His Bengali that 

he speaks is highly accented already ... accented I ike, [M002 laughs] an American 

and a Texan. 

M003: You know it 's hard. Like now, like yesterday he comes in and we want 

him to be exposed other things. Like at school, he uses English and we don' t want 

to, we don't want to take away from him. We want and that 's what's gonna 

happen eventually if we don't taJk to him i.11 Konkani , he will never know that. 

And we know a lot () f other kids. , um , that are born to Konkani parents, at least 
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one of them or both, um, and they didn' t do that with them. But I think that's, uh, 

I don't know. We feel really strongly about it. Especially since there's no script. 

It's not like he 's fifteen years and I show him a book and say this is how I 'm 

gonna teach you this thing. We just, no. Right now they are like a sponge, they are 

absorbing everything. Uh, he, thi s is what amazed me, he came in yesterday and 

was talking to, uh, my cousin who was, uh, in D.C. on Skype. We do a lot of 

Skype. And , uh , he says something and he goes "gracias". [M003 laughs] We are 

just floored by listening to him! It's amazing. [M003 laughs] 

M004: She understands Tamil but she refuses to speak it, and I don ' t encourage 

her to speak a whole lot. The only reason being that I don 't want her to feel, uh, 

like she ' s talking another language. I still tell her whenever she goes to India the 

she is go ing to feel , uh , bad because she doesn' t know the language. But I know, 

up to a point, she' s pretty smart. She knows when to use it and when not to . When 

her grandparents are around, she speaks Tamil. .. And, uh, when uh, when she' s 

with us our primary language in India is Tamil , but here in the US, my wife and l 

we still fi ght in Eng lish. 1 don ' t know. [M004 laughs] Like go to hell. [M004 

laughs] . .. The worst thing is I started dreaming in English now ... But we, uh, so 

the majority of the time, J think in our home we still speak English. And my 

puppy doesn't understand Tamil , so I have to speak English. [M004 laughs] 
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Food. The patiici pants were comprised of a variety of backgrounds, preferences, 

and religious requirements concerning food. Several parents discussed their expectations 

of their children regarding trying certain foods that might not be acceptable within the 

religious guidelines or cu ltural beliefs. Most stated they were flexible when it came to 

foo d and there were very few specific stipulations when discussing their religious beliefs. 

F003: I pretty much like everything. Like today we went and ate Vietnamese. 

[F003 laughs] So I'm fine with anything. Both of us ate fish , chicken, you know, 

except heef. We don ' t eat beef because of the religious things that we were raised, 

that we worshipped cows so we don't eat beef. Uh, but it's just a mental block. If 

I don ' t know it, I'll eat it. Like one time when I first came here, lasagna, I had no 

idea that they put beef in it. And I ate it and it tasted so good. And pepperoni 

pizza, I'm like that's one ofmy favorites and I know now that it has beef in it, but 

[ love the taste of it. So l' m like that's ok with me, you know. I'm not like, oh, 

you're not supposed to eat kind of thing. It's just a mental block. If you give me a 

piece of steak I can't touch it, or eat it. Because it's just a mental block. 

F003: You know, so if he wants, growing up, ifhe wants to eat it, it ' s fine with 

me. As long as he turns out to be a good citizen, I don't think eating is a big deal. 

You know. [F003 laughs] You can eat a cow and you can go kill somebody or 

not eat a cow and go kill somebody. Which is worse? [F003 laughs]. So, I'm not 

gonna worry about it too much. 
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F006: So we're not like strict saying this is what you are supposed to eat. So when 

my son was enrolled in a Montessori school he wanted the chicken wings. So the 

teacher called me and said you guys are vegetarian and I'm not sure, he ' s asking 

for it. I said like go ahead and give it if he wants it, he'll eat it. But then she said 

he took a bite and then he spit it out and said he didn ' t want it. [F006 laughs] So 

that ' s what I tell him, like if you want to eat a burger you can eat it. If you want to 

eat barbecue you can eat it. And if you don ' t want it that's fine ... And, so we ' re 

like you can eat what you want. And if you like something, so far I don't think 

be' s found any like American meat food that he likes. But, but there are times he 

is curious and he wants to try it. And, and, we ' re like absolutely go eat and try 

it .. . I've always said you can absolutely try it. And he ' s like no mommy we're 

vegetarian .. . And I say it's ok, it's up to you. 

F007: My son knows, like would from when he was small, if anyone offered him 

meat he would say no I'm not supposed to eat. And even he says that he doesn ' t 

want to eat it. My daughter is a little rebellious I guess. Um, the thing is with her 

we haven't really forced anything. Like we haven't told her that she's not 

supposed to eat it. She just did what her brother did. And now she sometimes 

wants to eat and he tells her no we ' re not supposed to eat. He just thinks its, that' s 

how we are and we don ' t eat. That' s all. He doesn ' t know anything beyond that 

yet. 
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M003: So I'm not really sure how this goes but I think they give out a menu and 

she checks what's, what's good and what's bad. We don't give him red meat 

obviously at this point, uh, that ' s a cultural thing, as you know. Um, if he chooses 

to later on that's that's up to him, but, we don't so. But she checks off on 

whatever is ok, like pasta. They have the general stuff like fruits and vegetables. 

M006: One thing, and I guess that is it is the food. And then number two is, uh, 

Muslims they eat, they don't eat pork, and there is a certain way of slaughtering 

the animal. Just like kosher. Among Muslims it's called halal .. .It's kind of you 

know, kosher. They have their own way of doing it, Muslims. They have, it's 

pretty close, but few minor differences. So the food over here at most of the 

places, say I go to McDonald's it's not halal. But there are people who don ' t eat 

non-halal meat. Fish is allowed. They go to McDonald ' s they eat fish. So I did my 

own study and my understanding is, the food , uh, it's ok to eat the food. My kids, 

yes we still don ' t eat pork. But other than that we go to restaurants and we, uh, uh, 

eat that stuff. But many of the people in my community of Muslims, they still 

avoid it. Not all of them, but many of them. I' m talking about even regular food, 

steaks, or this and that or anything basically ... We eat beef, fish and chicken. 

Everything but pork. 

Religious and cultural beliefs and values. A variety of topics for discussion 

were presented concerning cultural and religious practices and the desire for the 
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participants' children to continue observing such practices. All but four of the 20 

participants were in arranged marriages and there were an array of opinions as to the 

relevance of arranged marriages now and in the future. Some participants grew up in joint 

families and discussed the value of extended family living together. In addition, some 

parents expressed concern about continuing religious and cultural practices with their 

children in order to ensure their understanding and acceptance of their Asian Indian 

heritage. 

F002: Yeah, because girls are getting educated and they are more into career and 

the culture is changing over there. People have started, you know, realizing they 

should give more respect to what they want rather than what the parents want. So 

the new generation, my generation, maybe. I think it's only fair. You cannot just 

get married to nobody without knowing. You need somebody to understand. 

FOOS: Yeah . Lots (of questions) actually. Even the language, um, why should I 

speak this language? I mean initially that was not there, but when you go to 

school it reminds him that, I mean he speaks to his grandparents every weekend 

and if you don't know their language, of course they know English. But they are 

more comfortable speaking in their own language. So I said that ' s how they talk 

to you and, in a fun way also I tell him, see we watch Indian movies and if you 

don ' t understand you can't watch movies with us, and it's fun, and all that. [FOOS 

laughs] So he ' s pretty ok with it. But nowadays, English is taking, uh, a higher 

thing. But he responds in our language. But the challenge was, other things, I 
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think the first thing we realized he came home and asked was why is everybody 

white and I'm brown? [FOOS laughs] So that was one conversation. Even like 

what is Christmas? Why Diwali? Somebody in my class asked us what is Diwali 

and why do we have to do it? So, there's lots of questions. Like why do you wear 

a bindi when you go to the temple? How come none of my classmates come to the 

temple but I have to go to the temple. Those kind of things ... in every religion 

class they said that God is everywhere. It ' s a very open, like, and he said if God 

is everywhere is here? ls he there? I said yeah God is everywhere. So he said is he 

there in the light? I said he's there everywhere. So he said if God is in the light 

won' t he get burned? [FOOS laughs] So things like this which we do want to pass 

to them, but it becomes a little difficult to give an explanation. 

F009: And in our culture it is not very ah, like ah, strict ah, it's not really strict. 

Like where they have to teach their religion or to teach them how, what religion is 

all about. It's not, it is not a must that they have to go to church or temple. So it is 

not a must honestly that we parents force them to go, you know. You have to 

learn this, this, this. And they say "why"? There should be an appropriate answer 

for it. If I say hey, today's uh, is so-and-so deity's birthday. All they need to know 

is it's a festival to wear new dress, cat some sweets, and take some pictures. For 

them that ' s it. And it is hard for us to expiain. They say "but nobody else is doing 

what are we doing?'' So we pick, there are hundreds of festival ' s, but then we pick 
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one, a few, few things which they can share and talk, in school also. Like the 

Divali is the Festival of Lights, it's just come before uh, Christmas ... So we don't 

get to do that here but then we try to tell them these are the main festivals , you 

know, that you could talk about with your friends and share with them and show 

them pictures and all that. It ' s fun, you know. So, urn, they are getting there 

slowly. [F009 laughs] Not that I want them to be little doing only Indian stuff, I 

want them to do everything else also . But then they need to know the background 

is, where they come from. Because we as our girls get, they do ask, "we are 

Americans and you are an Indian, how come, and all like this. We say you are 

born to us. We are born to a grownup living Indian, so [F009 laughs]. You ' re an 

American Indian, something like that, we need to tell them. [F009 laughs] 

FOlO: We are open for him to choose his own partner, um, and, um, whoever he 

wants to choose he can choose. We just want the, the person to be good and from 

a good family . So culturally it's gonna be difficult, not culturally, it's not going to 

be difficult. It ' s going to be a bit of a change. You know, for two famili es to 

mingle. You know like how we, my family and my husband' s family, the 

occasions, my brother' s wedding. So those things are gonna be little bit difficult 

for us to mingle with them but as long as the family is good and the girl is good 

we don ' t mind. Yeah. I don't really mind if he chooses American or any other, 

you know. We ' re open to that. 
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FO 12: I know that is going to be challenging. It still is sometimes, because you 

know, what they are exposed to on the television, that's not exactly our culture. 

Because as I told you how we got married, you know no dating, no living 

together. Um, when they are exposed to all of these things they ' re watching the 

TV, they ' re seeing people around, this a general a common trend; they will get 

adjusted to that and they' ll find that comfortable. And telling them that thi s is not 

us, and this is not our values, would definitely be difficult. Um, so, but, but you 

know, so far it ' s been fine and my children they understand our values and I think 

that what goes on in the house, um, how we, urn, practice our values is more 

important than what you preach. So if, what they see is what they learn from their 

parents. So, yeah, it 's going to be a challenge, because it's a difficult world out 

there. l hope that they, they will know and understand .. . Here it is more opcn

rnindcd , freely-accepting country. And I, I believe that I feel it more comfortable 

and, um, and it 's easier for me to practice religion here. I think that I can practice 

my values here more freely, um, than anywhere else. 

MOOl : I always have strong support of Indian traditions . For people outside, 

actua ll y, 1 would think ifl were sitting in your place, if I wasn't an Indian I would 

be thinking what the hell is this guy talking about. He's living in 21 st century and 

people a re sti ll getting arranged marriages. But if you understand the Indian 

79 



culture and the way it is built, love marriages can't survive in India, actually. 

Arranged ma1Tiages are the ones that survive. You live together as a family and it 

is a family tradition. Parents take ownership. Once you take the ownership away 

from your parents they are never going to like who you marry. It's always going 

to be the friction. 

M002: Indian culture kind of more towards compromise. You, like when I was 

growing up, like ok yo u do what, you do your best. But don't expect always that 

you get the results that you want. So accept whatever is given to you. That is, that 

is the kind of culture. You have to compromise with the situation. Probably that 

has to do with the way the Indian economy was. I think, I see that changing. 

People are more likely, I'll get what I want to get. But still that has not really 

changed. So people brought up with that kind of framework, that ok, if you got a 

wife, or if the wife has husband, you are supposed to make this marriage work. 

That will require compromises, and require sacrifices from both of you . 

M003: Um, there is a DFW Hindu temple which is in Irving. Um, we go down 

Lhere, now there are several more ever since we moved here to Dallas. Um, but 

the one that \W have always gone to is where we go but we do have a Hindu 

culture a t leas t. I say that, it's so different ... Um, there is a lot of idol worship, 

um, so we do have idols of different incarnations of God at home and we do pray 
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to God every day, um, I know my son does that too, we kinda instilled that in him 

too . Um , so going to the temple is not like we don't go there every week or so. 

We try to go there every month and do our, um, you know our thing there. We do 

make it a point to pray to God two times a week or day, once in the morning 

before we go to work and before he goes to school and then once in the evening 

after he takes a bath or shower or whatever. So we've, we've done that, you know 

when we were by ourselves but, uh, we do that. 

MOOS: People generally get married in the same caste. So if you tall in love there 

is no caste right? [MOOS laughs] So, so adapting to that like people, J think people 

are opening up and now ' cause now there like is more individualism, you cannot 

generalize a certain caste. There are nice people in certain castes; there are not so 

nice people in certain castes, right? 

MOOS: So, I don' t think I have control over that. I've pretty much prepared myself 

for it. Even if he grows up and said, ok, I like this girl l know she is like an 

American . Ok? I, I wouldn ' t think I would mind it, uh, you know. I just have to 

tell him things, rigbt? I mean, ok, we are from a certain culture and all that stuff. 

But l ' m not against it, so T think I have prepared myself for it, for that. You can't 

control all that. So it's individualistic. Right? I mean it's his response after a 

certain age, it ' s hi s actions and hi s responsibilities. 
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M006: We would like to see our kids getting some of, at least some of, not all of 

them, but some of the family values. At least, some of, not all of them, but some 

of the family values . Uh, and the other chall enge would be to make sure that, um, 

they fo llow the religion as well as prayers and fasting, and that sort of stuff. Um, 

they have less exposure than what we had back home. Obviously you are seeing, 

uh , Ramadan, everybody is fas ting. Over here it 's not like that. I think that 's one 

of the chall enges fo r us to do . Because now they are growing up in the society 

where it's couple of people. For Ramadan they are not fasting because obviously 

it's not the religion of the country. 

FOOJ : U m, and the best part about my whole family is I grew up in, um, um, a 

what do you say? Joint family. My aunts and uncles and everybody kind of lived 

together growing up. Uh, you know my grandparents were with us. We had a 

huge house in Ind ia. We still have it as the family house. And we all li ve together. 

Actua ll y we have three houses on one campus like thing. And my grandpa' s 

brother:s, two brothers, lived in that same house. And his family is there. So it 's 

like all three houses are connected, intercom1ected. It ' s like a huge mansion. So 

that' s our fam il y house in India where I grew up. Um, and that ' s how I was 

raised, and even now like ' til recentl y, and my father actually runs a dai ry 

business. And it's a family business again and they have, um , my uncles, my 

aunts, my aunts' husbands, everybody is invo lved I the business. Everybody 
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houses are right next to each other and they have a lot of fun. That's why when 

mom comes here for six months I don't have to won-y about my dad because he 

always has my aunts sending him food , or somebody else ' s wife going in and 

checking on him and making sure he's ok. He can just go to somebody's house 

for breakfast, somebody ' s house for dinner. So he doesn't have to worry about 

food or anything like that. And, of course, in India you have servants, who can, 

you know, labor is cheap not like here. So they can afford to have maids. 

FOOS: I mean we were always very, I mean, that's our culture, that ' s our values, 

we are always very connected. That's, that's the facts, that's part, I mean that's 

what l love about my culture, my religion. I mean, I got married; I stayed with my 

in-laws 9 years. The whole joint family, my brother had like seven brothers, I had 

two si ster- in-laws. Though it was a big house. It was a big, big, big house. I mean 

over there, it's very common. So for everything like oh, if you have a headache 

also, the whole family is concerned. Do you have a headache? Are you ok? Did 

you took some medicine? Did you eat something? Like, T mean everybody is like. 

Here if you are dying, they wouldn't even ask you. They call you, they might call 

you, you know for an appointment, maybe. Can we come and see you? You 

know, it ' s a whole different world So it 's good and bad in both ways, like I see lot 

of difference though I mean he' s a special need but I see a lot of difference in my 

both the boys. My uh older one, because he did early grow up in the joint family 
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he had a lot of patience, sharing things, because he was with all his cousins all the 

time. This one, uh uh, he would not let you come in his room. Its why, so it 's half 

the difference, you know when they grow up in a joint family system, not the 

separate system. It does make a difference. 

To Stay or Not to Stay in the US 

A salient point to consider that became evident in the pilot phase of thi s research 

concerned the intention to stay in the US and make it home, or return to India at some 

point in time. Key sub-themes that arose consistently throughout the interviews included 

(a) acq uiring citizenship status, (b) feeling between two cultures, and (c) familial 

ob! igations and ties. Some concerns dealt with the ages of the children at which they 

cou ld possibly move back to India with the least amount of negative impact, the 

chall enges of integrat ing back into life in India, citizenship status and the options it 

provided, and the importance of being open to opportunities. These factors appeared to be 

significant with regard to how the participants in thi s research chose to adapt to current 

life in the US . 

Acquiring citizenship status. All of the participants discussed their past and 

current citizenship status and the freedom and opportunities that came with each. Most of 

the fe males came to the US on a dependent visas while most of their husbands held either 

an H-1 visa that allowed them to work in the US. The majority of the participants either 

were currently pursuing or had been granted a green card and expressed the freedom of 

travel and freedom of choice thi s status afforded them. They shared that with a green card 
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and citizenship status, they had the luxury of either holding a dual citizenship, or staying 

in the US permanently without fear of being sent back to or held up in India when 

trave ling. 

F00l: Frankly speaking we want to go back. We don't know when with kids and 

all of this and how we are going to settle there. Nowadays it's very expensive not 

like it used to be ... If you want them to have, um, good education you have to 

send them to private schools. Like kids that go back from here, they can't adjust 

to the language. They don't know Telagu. All those things. So we'll have to put 

them in international school for like one year. Then we'll have to move them to 

regular school. It's all expensive. 

F002: Y cah, I think US is a very friendly country except for the immigration part. 

So, people like me, you know, who are temporary, I mean they call it temporary. 

Uh, we are moving toward permanent residency but I don ' t know when it will 

happen. So, uh, that is only hard part because you ' re always in a little tension. 

Because] have a career here now and J don' t want it to be over, like, you know, 

right away. Just because one person decided not to [F002 laughs] !et me in here. 

F003: So the thing if they want us to come back they know that the quality of life 

is not gonna be the same. And for me I've been so independently living without 

my in--laws, r always tell my husband that even if "vc move, we'll probably move 

scmewhere closer to lhe city but not in the same house because 1 can ' t, I can't live 
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with them. I mean when they come here I know for a fact they are here just for a 

short period of time. Even six months is long [F003 laughsJ. All my co ll eagues 

here keep giving me a hard time. lF003 laughs] Six months? You are hav ing 

your mother-in-l aw here for six months? They are not used to hav ing anybody 

living in the house fo r that long. So, and after a month or two it kinda gets to you. 

You know. like you need yo ur space, you need to do things on your own. 

FOOS: But in India it' s like a rat race there. So he' s not rea ll y too much favor of 

going bac k there. I. the standard of life, the cars, the roads .. . So lots of tiny things 

like thi s whi ch prevent him from making that decis ion of goi ng back. It 's just me, 

it 's just me because of the emotional side of parents, and in-laws and grandkid. I 

always have that emotional thing in me say ing oh I' m keeping a grandchild away 

fro m the grandpa rents. And when they' re old now I' m not there for them. So 

those kind o f' things. But my husband and I think men are more practical 

~ometimes. S0 he's reall y not in favor. It "s just because I have kept saying that on 

and on and n. He sa id ok if we have to go back and know if it works or not, then 

we have to go and try it. Because, another thing is we have our citizenship and 

even if it doesn' t work out_ he can always, we can always come back here. So 

that 's one thing that we thought, we waited until we go t cili?.enship and then we 

thought now that if y< u go you can co 111 e back again .. . I think then it would be 

much more clearer for me lo say ok th is is the option. The righ t thing and even the 
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right time, just because of our son's age. We don't want to put him in a bad spot 

as he grows older. The earlier the better. As he grows up it will be much more 

harder. 

F006: It 's gorma be hard to actually go back. And, and there 's things that you 

miss, that you had in India that you miss over here. But it's probably going to be 

hard to go back and live there. And, um, so we're like, I mean, my husband 's 

parents, they do have a des ire, they have a hope that maybe someday we'll both 

come back. But, right now I don't think uh , we're not sure. I don't think that 

might happen. So, and we are citizens now. Both me and my husband. 

F007: We have the thoughts but nothing has happened yet. My husband is 

thinking about moving back and looking for a job there. So maybe in the next 

year or two we may do that. But too much family close to you. [F007 laughs] I 

didn ' t get to live with my in-laws at all. And so that's go ing to be different. T have 

a feeling they would live with us. My husband doesn' t think so but I think they 

will. I' m kind of ok with it because that's the only way that I know. It ' s normal 

for me. I'm sure my kids won't fee l the same way when they're older and 

married. But as far as our generation is concerned we are still closely tied to the 

culture back there. We haven ' t completely cut off from back there. So we ' re in 

between the two cultures. 
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F009: .. .I don' t relate to that city anymore. Yeah, it's my home and I would love 

to go and live with my mom sometime and shop and then come back. We uh, we 

uh, can't do that, because what we grew up, what we were, was an entirely 

different place. Now it is so different. People, people have changed, people are 

moving, move on, and you know, there are, there are, uh, more of western culture 

which came in there. So not totally, not totally grounded to their um, um, you 

know the roots. Everything in there, but then they don ' t, um, but somehow I don't 

relate to that city anymore. Because when I grew up we have our memories, 

which are still there but we don't get to see that anymore no. It's changed, yeah. 

It's changing and um, now where you live is your home, that's all. Where you live 

is your home, make your own home what you want it to be. 

F0l0: [nitially we were thinking of maybe, um, staying here for five or six years 

and then go back to India because all our family is there. We hardly have anybody 

here. So, but now, you know I've kind of gotten used to, um, US lifestyle and 

everything. So now, you know whenever I go back to visit India it becomes 

challenging sometimes. You know, with all the resources we have here. But over 

there it ' s not easily available and stuff like those. So, um, now I'm thinking I'll 

settle down here. Now we have got, I've got the work permit. Initially it was just 

my husband who came here for his job. So I was on H4 visa, dependent visa. Um, 

initially when we moved from there to here, we just settled and we never felt that, 
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you know, things are so different over there. Now when we go back after getting 

used to the lifestyle here and all that it gets very difficult with the roads and, you 

know. Even just to open an account it takes so many visits to the bank. They ' ll 

ask you to bring documents, one document at one time, second document on 

second trip. So it' s just difficult, things are very difficult. And the corruption, too. 

So even just to get smal I things done you have to pay, bribe people and things like 

that. 

M002 : ... they are like people who have not completely adjusted to this place. And 

who cannot go back, so they are staying here. They have house here, they are 

American citi zens, they have decided to stay here. But in their mind, they are still 

not completely American. I don't want to end up like that. So, I don ' t know, ifI 

go to that state, yeah, I have to pretty much in my mind, [ have to get that being 

an American completely. That is what shows us that when people take their 

citi zenship. Uh, people are not really American. You know what I ' m saying? It ' s 

a formality. So when [ take my citizenship, if I go that route, I have to make sure 

that lam committed . 

M003: Urn , well we have but the, at least that ' s where we disagree. My wife 

doesn't think she wants to go back or go anywhere else. Um, f ' m not that way, 

I' m just open minded, uh , opportunities might come anywhere. Life can take you 

anywhere. And yo u have to be open and receptive. Tomorrow, uh, it might be 
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back to India or might be to somewhere else, or, you know you just have to be 

open like we were coming here. Uh, I've always been that way so that's where we 

kinda differ or disagree on things. My wife is more, um, I think she's, she likes 

the US . I do too, nothing wrong with it, uh, but she's more you now, she wants to 

be here, doesn't want to go anywhere else and stuff like that. Uh, we have talked 

about it and l think having kids here and they are all, mine, he's a US citizen and 

so wi ll the other one be. After that it gets difficult, once you have kids, that ' s 

when yo u get established l guess. So we, I don ' t see us moving, um, reall y don't. 

M004: ... I did live a life of plenty in India. I was not poor by any shape, fo rm. 

Uh, I was pretty, we were in the middle class ... And green card looked like 

imposs ible dream at that point with all the US CIS as they are now called. The 

INS as they were called before, stipulations tightening, and ask ing you all these 

unpleasant questions, treati ng you like the guy who 's, I mean, um, I understand 

the rNS or the people treating you like that because they always look at you as a 

guy who is not educated but from a different place. But, I mean, there is a certain 

degree of, uh, insult to your intelligence at some point, by the questions they ask 

and the way they ask. Again, again it 's not personal but you feel like why go 

th rough all thi s hass le. ln my country I was in demand. It 's not like we didn ' t 

have a j ob and so did she. And so f said, like why don ' t we go back. And she was 

open to it, but uh , my dad always says one thing, never give up, never say no, and 

take the easy path . So I tried. I' m glad I did though. So this country ultimately 
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proved that I could do much more than what I could do if I got back to India. In 

my ten years I've been able to probably grow in stature both personally, mentally, 

physically, I mean, however you want to call it. . .I've plugged my roots deep. 

M006: Couple of years after moving, maybe we have thought about that. Uh, after 

that, and this is what, I think this is the same thing you will see. People come here 

as immigrants, as at least in my circle I know. Most of them were thinking first 

couple of years to stay here and tl1en we'll go. Uh, majority, not. There are very 

few people who do go back. Especially after all the wars and everything. Pakistan 

is badly hurt. So security, safety and everything not that good. Even if you 

exclude that thing I think even then people usually don' t. Most of the people once 

they' re here, they're here. Uh, this is, I think where I'll be spending rest of my 

li fe. 

Between two cultures. Many of the participants expressed a concern of feeling 

like they were between two cultures and that while both cultures had their good points, 

they fe lt they had to make choices as to which one they would move toward for the long 

term . In particular, those participants that had children born in the US expressed the 

conflict they felt as they struggled with the desire or obligations they had to go back to 

India at some point to live, or to fully embrace the US lifestyle and remain here going 

forward. Some concerns were expressed about returning to their homeland to care for 
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aging parents while at the same time considering the best opportunities for their 

American-born children. 

F003: Well , the fact that parents, um, you know what I really liked is how the 

kind of, I don't know it's in a good way or a bad way, but there are two ways of 

looking at it. I would say, it ' s like, when I first came here, uh, if the child did 

something they said you can't hit the child. Or you can't publicly hit them, I 

guess, or just whack them. You kind of like have to wait and you have to tell them 

a ll of these things . Growing up it was not like that. We did something bad, we got 

whacked. [F003 laughs]. You know. No matter where you were. You could be in 

a public place or whatever. So, um, I, I don't know. I mean there are two ways of 

looking at it. We turned out ok. It was not like, oh, my parents did this and it was 

a lways etched in my brain that they hit me in front of somebody, or yelled at me 

in front of somebody. It wasn ' t like that. Uh, but I like how parents kind of try to 

explain things to kids, even at n young age. Whereas in India it 's not a big deal. 

Oh she 's a kid. You don ' t have to explain, you know. But here whatever they do, 

even if it 's something personall y they did or even if the child did something 

wrong they kind of have a good way of exp laining to a child. That l really, really 

like. 

F009: And uh, uh, I never thought children would have, uh, uh, problem with that 

thing to, you know, uh, different situations and uh, the culture difference and all 

that. Cause they' re born here. My children are born here and they used to go to a 
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church school, and they were fine. Then they came to a public school. That's 

when I realized how much of a difference they had when the, an adaption problem 

they are having. Because everyday I still have issue with my children. They used 

to come back and say, "Mom, I didn ' t eat my food". Why? "Because when I open 

my box, somebody says my food is gross. So, I didn ' t eat it." So, the whole day 

she starves and she doesn' t eat and ... And it 's not that it 's, it's typically uh, uh, 

smelly food or something which, you know. Some child just said it. But these 

children have that inhibition in them, saying that maybe my food is not good. That 

is why I should not open my box. Maybe my Indian dress is not so good, so I 

should not wear it. So they try to have a different, you know, face. They try to 

hide something that is back home. Rather I would want them to feel proud of what 

they are. Everybody is a human being, you know. That's what I want them to get 

there. And, yo u know, we keep talking and yeah, it is, it is a lot of confusion for 

them with what they see outside is different from what they are back home. 

F009: We do have non-Indian friends, who we do meet uh, uh only for either a 

party, or Chri stmas, or some birthday party, or something like that. Or we call 

them over, or it can happen that they called us over anytime. It was always that 

we call them over fo r a birthday party, and then we meet at that party and then it's 

over. So because I did find there is a little difference fo r children who were non

Indian to come to an Indian house. To see ce1iain things and they don ' t 
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understand what it is. And it takes and extra effort for the parent to ex pl ain what it 

is to them. And, they 'd rather not do it. So I never had play dates who were 

wi lling to come to spend time in our house. I haven' t seen that happening, 

because we did try a co uple ohimes fo r pl ay dates fo r my children at our house. 

But they always said they had pl ans or something like that. And they were willing 

to take our chil dren to their house, but the other way around it didn ' t happen, so . 

So I thin k there is some kind of, of inhibiti on go ing to an lndi an's house. I think 

so, I don' t know. I might be wrong, but. or may be I just came across a couple of 

people who are like that. But, um, they' re fine to meet in the park, or they ' re fine 

to meet in McDonald's, or some other place where they can have a littl e time. 

/\nd that 's it. It' s done. You know? 

FO lO: It 's actuall y that we are still not able to network with other people very 

eas il y. Um, you know, like we have a ll Indian fri end s and we have get-togethers 

with them over the weekend. We haven' t had any, any Ameri can fri ends here that 

have had dinner or lunch with us. So those kind of things we have, we are trying 

to wo rk on it and , you kJ1ow, overcome that fear, but, urn , those kind of things we 

are working and trying to mingle with people here. lf s just we don' t know how 

they will fee l when they would come to our house. And we have never been to 

the ir houses. And we don' t know how they live, and so we don' t know how 

they' re gonna react to the fac t that how we li ve here. And, um, you know, ours is 
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very. if'we, if'we get together with our fr iends it's ve ry casual. Like we sit 

everywhere , we sit here in our breakfast area and things of that nature. But we 

don' t know if it 's more fo rmal here at American' s pl aces . [F0 IO laughs] So 

those kind of things, we are scared. We've never been to their houses and, you 

know. so we do n' t know how they ' re going to react when they come to our house 

and have dinner with us and certa in things. What we should do over there, and, 

you know. we might do something wrong that they don' t, we mi ght do something 

that they don't do and pro babl y not li ke it. 

FO i i : As my kids grow up is, um, is that, it' s not j ust generati on gap - we ' ll have 

that - I think we 'll have a cul ture gap. And, uh, my expectation of what they have 

to he with their mom or their dad would be probabl y of what I thought I should be 

with my parents. But, their ex pectati on will probabl y more of what will be 

common to thi s area. /\ nd , uh, which they' ll be a product of the soci ety they' re in . 

Um. i r they are, if they match my expectati on of what they should do for the mom 

and dad , that means they ' re probabl y not well integrated here. If they are well 

integrated here, it probabl y won' t match my expectati on. I reall y want them to be 

we ll integrated. 

FO i i : Thi s is the part where, uh , me and my husband will tall about. not 

professionall y but famil y wise are we doing the ri ght things fo r ourselves'! Do we 
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rea ll y wan t to get old here? Do we want to live here foreve r? Is thi s where we 

wan t to rai se our boys? And that' s a question that we will answer s lowly over 

time .. . I"m _ju st not ab le to, l"m the one who can' t dec ide. Because li fe is overa ll , 

rea ll y easy here. Um. people work a lot more hours. When l go back f ' II have to 

deal wi th that. Longer work hours. Balance between that and bad infrastructure, 

so do I deal with a ll that and then there are pros and cons, ri ght? And we've 

r,ostponed that decis ion fo r two more years. rFo 11 laughs] ... If I continue to wo rk . 

urn. my en tire. I feel now my whole profess ional Ii fe has been tuned. to the way. 

um. a loca l Te:-,.:an clien t reacts. I have to rcadapt and retoo l to what a local 

l~ anga lore cl icnt wi II need, want. Docs that make sense? I have two wonderful 

worlds. So I don·t where I should belong. And they' re both good in many ways. 

/\nd I !'eel li ke I don ' t belong either places on a bi g picture. 

M002 : I' d like to get, I'd like to a more, you know, what happens is people drill 

to their things that they arc happy with . So my friend s circle arc all Indi ans. Uh, I 

li ke to get into. uh, f'ri cnd s circles of American fri end ' s c ircles. You know where, 

where we meet fo r things lik e bar-b-q and stu ff. So that I understand more of the 

culture /\ nd the things that arc different. So that if your call an Indi an famil y to 

ho111c you have to he ve ry sure of your food and my wife spends al I day and 

nwki n~ the f'ond. blah, blah. bla h. So I have a couple of fri end s from my office. 

yo u know. come over to my house. Things arc ve ry clilTcrenl there, you know. 
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They brought their own beer and somebody brought a pizza or a bar-b-q or 

something . .. So that is one of things I still find challenging, is that because of the 

way differen t food is. people think and people interact. I ' m still not in a position 

that I'm very close to an Ameri c:111 family. I know a lot of people, I know a lot 

/\me ricans but I'm not kind of close . . . That still remains a challenge. I would 

really like to . like to know a few families ve ry close ly. 

l'v1007: That ·s a ve ry good questi on. Over here. yeah, I was thinking like that. So. 

I did not app ly f'or green c:i rcl . um. even when l went over to OSI. Because l was 

like ok I _just wa nt to be here like six yea rs, and then we go back and do 

something in Bangalore may be. Um, then a fter marriage, I say ok why not, let' s 

_j ust apply f'or green ca rd . It doesn't hurt anyway. So it will run parallel in case we 

\Vant to go back. vc can go bac k. /\nd the company was pay ing for that, so that 

w,1s nice. So. later on we were lucky uh. somehow we got, uh, our green card 

wi thin two yea rs. So. then as we, as I go t too much involved with my career and 

what I do . if' I go back to Banga lore I can get a good job in any TT companies. Bui 

;i m I going to like it? Or. I'll be on the road again . Then my son's health was, uh , 

uh another turning point fo r us too , in a di ffercnt way. We went to India when he 

was one year old , the first one. First of all , he survived. Then after one year, we 

went to Indi a and he go t a ve ry bad fever; Dengue fever for three weeks. He 

survived . /\ nd he s1ilTcrcd three weeks. I lav ing we went to Indi a, he took that, and 

Bangalore has chang.ecl a lot. Millions o r people came to Bangalore. Too much 
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pollution. Looking at hi s health condition there is no way we can move back to 

India, at that time. So we stayed here and I think we are comfortable here. Now 

we are American citizens, it 's just almost two years now. So, my kids are citizens, 

and at some point, yeah we may want to go back . 

Family obligations and ties . Woven through the As ian lndian culture is a strong 

thread of connection and responsibili ty to all fa mily members. The participants in thi s 

group expressed a sense of obli gati on to return to te nd to family members at some point. 

Some participants were conflicted because of their American-born children and whether 

it wo ul d be the ri ght thing to do to return to Indi a with the children now at a yo ung age. 

or wait unt il the children are grown and independent in the US . Other concerns around 

financ ial obligations to care fo r fa mil y members in India were also presented. 

MOO 1: The reason I want to go back is to take ca re of my aging parents. Ri ght 

now even they are not that concerned if I come back in the nex t few years. My 

dad is like 56 or 57 and my mom is like 48. Yeah. My fa ther has hi s own business 

and he makes rea ll y good li ving. He's like OK I rea ll y don' t care if you arc not 

here fo r the next fi ve to ten years. But make sure at least you are here by the time 

we reach our retirement at age 65 or something. And then may be take over hi s 

business. If I take over hi s business 1"11 consider it my own place. I don' t know if 

I want to take over hi s business or not. 
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M002: T see myself go ing back to India . . . I don ' t have any family here. So, uh, the 

th ing, uh to think that I' ll be settling here is difficult. I think I would just stay a 

whi le you know. There are ce1iain things that I've stayed here fo r six years now, 

eight years actua ll y with my schoo l. lt ' s difficult to kind of go back and uh , there 

are certa in things that have, my hab its have changed. l cannot, when I go out in 

one hundred and ten degrees here I fee l uncomfortab le. But, in Indi a that was 

com mon. Now without AC l find it difficult. My hab its have changed . 

Emotionally, you know, the way I reso lve conflicts ri ght now, it is ve ry different 

from what I used to be ten years ago. So, that would be different. Now, .if I were 

living her, the kind of things that I do to be successful is different than li vi ng in 

India. Uh. the kind of things that you have to do there to be successful. Uh. so 

th ings arc diffe rent, you know. Uh, so it would be difficult, I think to go back and 

adj ust. Primaril y because my family is still there and, uh , I mean I' m still and 

Indian I M002 laughs]. 

M002: You know, then my prob lem is my son. In other wo rds, once he is nine or 

ten , I don't think he is go ing lo go back. So. we will probably stay until he is 

eighteen. Yeah , and he has gone to co llege. Then I go back, or earlier than, either 

in the next three yea rs, three, four yea rs, or after fifteen years. I sec a lot or that 

go ing lo , arter my son get eighteen. /\nd then they come lo a place where they arc. 

they can not adjust to go ing back. 
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M007: Actually a couple of years ago, uh. my father- in-l aw passed away 

unexpected ly very unexpected ly. They went thrnugh difficult time. Um, my 

mother- in law had a major hear attack, she was in Hyderabad, he was there and all 

that thing happened. After her Dad passed away, so we had to sell her, their house 

and whatever the money come in put in a fixed deposit, and she ge ts a good 

interes t to take care of hcrsc l f. And she's in Hyderabad where her brother li ves 

too. /\nd we provide amounts or fin ancial support too. I mean. I do a ll the 

fin ancial support. my l~1 mil y and her famil y too. It 's as a part or our, I beli eve we 

arc all one. I think my Dad is one who made us grow that way. Like, he a lways 

sa id . it·s not yo ur money, my 111 oney, it's ours money. It 's everybody's. We arc 

ones. I was the house head. now yo u are a house head, and you take care or 

yourself lirst. then it ·s, yo u know. do the good things. /\ nd that ' s, that's how we 

grew up. So, we don·t sec any dilTcrcncc in that. So. we are a very close knit 

fam ily. I mean. that 's good. So. they struggle, and you know. I help them quite a 

bit. llh. las t month I arpliccl lo r her mother' s to come over here and they re_jcetcd 

the visa. Since we arc cit i1.cns, you can sponsor your parents ve ry quickly. Yeah, I 

mean , that ·s the meaning or Ii re. My wife wanted her Mom to come and it, it is 

good l'nr her to imrrovc her hea lth too. So, that she cannot, she can at lczist fo rget 

abou t her tensions and everythin g. Take it easy , be with her daughter and 

gra nd1'ids and enjoy a k w da ys . It is great and cou ntry is grea t, people arc grea t, 

and we arc rart or it no w. So , um, maybe in future 1.vhcn we fee l com l'ortablc. i r 
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we, once our kids are comfortable and where they want to be; if we want to go 

back. take care of our parents. Do our duty. We may consider going back for a 

few years. Then come back and we can, we can be dual citizens now. So that 

helps a lot. 

Summary 

This chapte r presented the results of a phenomenological research study that 

explored the lived ex periences of Asian Indian immigrants as they adapted to life in the 

US . The study included twenty participants and represented seventeen households. Two 

researc h assistants rev iewed three transcripts each as a means to determine common 

themes and help with credibility of this research. The demographic characteristics of the 

~ample were presented in this chapter. The analysis of the interviews identified three 

niain themes: (a) ritting In and Adapting to Life in the US, (b) Preserving Tradition in a 

New Land , and (c) To stay or not to stay in the US. Each of the themes and sub-themes, 

along with several of the participants ' comments, were reviewed in this chapter. 
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CHAPTER V 

DISCUSSION, CONCLUSIONS, LIMITATIONS, IMPLICATIONS AND 

RECOMMENDATIONS 

The purpose of this study was to explore the experiences of Asian Indian families 

and individuals as they adapt to life in the United States. Using a phenomenological 

approach, this study app lied a contextual theory framework because it is an 

intergenerational theory that deals with how the actions and behaviors of one family 

member impacts all other family members (Boszormenyi-Nagy, 1987; Grames, Miller, 

Robinson, Higgins & Hinton, 2008) . The consequences of the choices of an individual 

are considered to impact not only that individual , but others in the family system, 

currently and in future generations. Face-to-face, semi-structured interviews were 

conducted with 20 adult Asian Indian immigrants. Each participant was intervi ewed 

individually and was asked to respond to the following question: Please tell me about 

yo ur immigration experience. This chapter reviews the conclusions drawn from this 

research study, and provides a di scussion of the findings and their implications. Also, 

presented .in this chapter are the limitations of thi s research, recommendations for future 

research and recommendations for farnily therapists and other mental health 

professiorrn ls. 
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Discussion 

Thi s phenomenological research provided an opportunity for participants to speak 

openly about their experiences. The Asian f ndian population is one of the largest and 

fastest growing populations in the United States. Asian Indians living in the U nited States 

reached 1.6 million in 2000 (U.S. Census Bureau, 2002), and the number is predicted to 

reach 2.7 million in the 2010 census (U.S. Census Bureau News, 2010) . 

Boszormenyi-Nagy's ( 1987) contextual theory was utilized because the nature of 

the Asian Indian famil y and individual seems to fit well within thi s theory . Asian Indi an 

ind ividual s are raised in an env ironment that stresses the importance of interconnecti on 

and responsibility within the family structure . Many pa rticipants expressed concerns 

abo ut the fam ilia l o bligations of caring for aging parents in Indi a. In addition, for those 

partic ipan ts that had children, the des ire to provide their children with the best possible 

benefits of li fe appeared to ass ist in their deci s ion and desire to remain in the US 3t this 

time. 

Asian [ndia n immigrants face significa nt differences adapting to life in the US. 

These differences may require adjustments on the part of the Asian Indian families and 

indi vidua ls in order to become more functi ona l within the new environment 

( r\bouguendia & Noels, 200 I ; Mehta, 1998). The three general themes tha t emerged from 

the participants' stories w ill be discussed in thi s section . The themes that e merged during 

the data analysis \Vere (a) Fitting ln and Adapting to Li fe in the US,- (b) Preserv ing 

Tradition in a New Land : and (c) To Stay o r Not to Stay in the US. 
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Fitting In and Adapting to Life in the US 

Several examples emerged pertaining to the importance that participants placed 

on being able to fit in to what they considered the US lifestyle. The top three subthemes 

were (a) understanding US cultural norms, (b) loneliness and boredom, and (c) making 

connections and building relationships. The importance of understanding US cultural 

norms was echoed multiple times throughout the interviews. All the participants 

discussed not only the challenges they faced adapting to life in the US, but also resources 

th ey fo und helpful as they learned about the cultural norms in the US. Some participants 

had fami ly members and friends who had immigrated to the US prior to their arrival and 

were able to sha re their learned experiences concerning cultural norms and accepted 

behaviors. Acculturation involves mutual accommodation by both the immigrating 

individual and the host country and there arc individual and large group differences in the 

way people decide to go about their acculturation process (Berry, 2005). The importance 

or making connections and building relationships was a theme that arose many times and 

rhe participants that were able to make connections and build relationships in the first few 

months of immigration expressed more positive feelings and comments about their 

ex periences. All of the males had arrived in the US either to pursue graduate degrees or 

for employment purposes. They were able to begin making connections ri ght away and 

becoming more familiar with the soc ietal norms e ither within their new roles in the 

workpl ace or at the univers ities. However, IO of the 13 females in this study were on 

dependent vi sas and could not work anywhere from four months to two years before they 
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received their work authori zation papers. This often resulted in feelings of boredom and 

lonel iness as they expressed how isolated they felt not only from their families, but from 

the new env ironment of which they now fo und them selves a part. One female participant 

stated that even the other As ian Indian immigrant females she met when she first arrived 

in the l l ~ to ld her she was causing her husband trouble by her complaining about not 

bcin~, al·,k Lo work. As stated in a study by Lay and Nguyen ( 1998) immigrants who 

percci \\::d or experienced a lack of acceptance by their own ethnic group also tended to 

c, periencc signifi can tl y more depress ion than immigrants who perceive acceptance and 

support. Many or the 1xirticipants, in particular the fe mal e participants that followed their 

husbands to the US and were unable to work fo r a period of time expressed the iack of 

abili ty to establi sh rela ti onships and make connections in the first several month :; after 

mo ving to the lJ S. 

Preserving Traditions in a New Land 

During the ana lys is of the interviews, three distinct sub-themes began to emerge 

and were icl cntil icd as: (a) continui ty of first language, (b) food, and (c) re ligious and 

cult ura l beliefs and values. Al l but two of the participants had at least one child and 

several di scussed the importance of ensuring that their children knew their native 

lang11,1gcs and co ttld conti nue to understand and speak them. The conscious decision to 

sp,:ak on ly in their first language at home with the children was ex pressed as an ongoing 

cha l!:::n gc 0;1cc tli L' children started any type of schooling outside of the home. 

Parti cipants not i~nl y \vc.1n ted to pas:; down the languages to their child re n, but a lso Lhcy 
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wanted them to be able to communicate with grandparents and other family members that 

did not speak English either at all or very well. Several participants spoke of the 

challenges they faced as their American-born children seemed to pull away from cultural 

traditions and practices, including the wearing oflndian clothing and eating Indian food 

when with their non-Indian friends. A significant difference can occur when children tend 

to adapt to and embrace the host cul ture more quickly than parents. When this occurs, not 

on ly a generation gap is present, bu t a lso a culture gap between parents and children 

( Rumbaut, 1994 ). Approx imately ha lf of the participants shared the expectation that some 

of the cultural practices and values they experienced growing up would not be embraced 

by their child ren as long as they remained in the US. While the fami ly in India is 

considered the fo undat ion fo r the Indian community, the joint or extended family as 

practiced in India will most like ly not be continued for the American -bo rn Asian Indi an 

immigrants (Dion & Dion, 200 1). In add ition, several part icipants, both male and fema le, 

expressed an understanding that their American-born children wi II most I ikely not 

partic ipate in an arranged marriage and they shared their thoughts about what was 

important and what was not pertaining to marri age. 

To Stay or Not to Stay in the US 

Co llectivistic cu ltures believe that a person be longs to an extended family and the 

person is expected to be dedicated and loyal to the family because the fam il y looks after 

the interest and well -be ing of the person. India is a collectivistic soc iety and family 

cohes iveness, fam il y unit y, joint decision-making and most importantly, putting the 
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fami ly needs and goa ls above the individual needs and goals is paramount (Medora, 

2007) . The top three subthemes that arose during the interviews were (a) acquiring 

cit izcn:hip status. (b) between two cultures, and (c) family obligations and ti es. Some of 

the parti ci pants grew up in a jo int family system in Indi a and shared the benefits of thei r 

experiences during the interviews. Interestingly, when the di scuss ion turned to whether 

they would move back to India at any time and li ve in a joint family, most said they 

woul d not because they had learned to enj oy the independence of thought and freedom 

while li \·ing in the US and away !'rom their fa milies. Of those participants with children, a 

com mon theme was the concern that i r they decided to return to India, they wanted to do 

so hdore the children were too old to adapt to the different lifesty le changes. They 

expressed opi nions that once thei r children were older than eight or nine years old, the 

chi ldren would have a much more dirficult time moving to India to li ve. Several stated 

that the options that came with becoming citi zens of the US would help with the decision 

and give the llcx ibil it y to hold dual citi zenship to be able to spend time with aging 

parrn ts in India while maintaining a lilcstyle they had become accustomed to in the US. 

Another sub-theme that seemed to permeate the interviews was the idea of a 

culture gap that most participant s were experi encing. Because they were born in India 

and grew up in the eollcct ivisti c society they still carri ed the practices and beli efs o r their 

formative years. I lowevc r. as they began raising children in the US and exploring other 

opti ons concernin g l~1mil y norm s. severa l shared their idea concern ing arranged 

rn arri agcs. _joint lumi lies and other l~1111 ily- lilc matters that were venturing away fron, 
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those of the ir own parents. Several studies have supported these concerns as Asian Indian 

immi grant parents ra ise their first-generation American-born children in the US (Dion & 

Dion. 200 I; Gupta. 2005; Natarajan & Thomas, 2002). 

Conclusions 

Participants in thi s study spoke about their experi ences of adapting to life in the 

US alter immi grat ing rrom India from their own unique perspectives. While some shared 

the chall 'ngcs they were met with. several ex pressed positive experi ences during their 

adartati on journey. Although the vast majority of the fe male participants had come to the 

US on Jc r cndcnt vi sas and were limited in their ability to work outside of the home and 

in some cases to pursue hi gher education. they also expressed pleasure in the new-found 

freedom and indepencknce they now ex peri enced without ex tended family around at all 

times. 

!'he parti cipants held a range of what co uld be considered traditional versus non

traditional cul tu ra l and ro le ex pectations with about an eq ual mi x of the group moving 

toward opposite ends or the spectrum. It appea rs that those who have dec ided to make the 

US their li!'c long home ha ve embraced more non-Indi an behav iors and expectations in 

contrast to those who have either decided to move back to India in the near future or who 

arc currentl y debat ing whether to return to Indi a or stay in the US. Berry (2005) di scussed 

the accultu rat ion process ,111 d strategics that immigrant individuals choose to empl oy. The 

primary strategy that the p..irti cipants in thi s resea rch empl oyed appeared to be that or 
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integrat ion, in which the indi vidual has an interest in having dail y interactions with other 

groups and maintaining their own culture. 

Acculturatio n occurs at a group level and individual leve l (Berry, 2005). At the 

group leve l. it involves changes in cultural practices and social structures. Whil e at the 

indi vidua l level it involves changes in cu ltu ra l and psychological behaviors of the person. 

There \,Vere varying degrees of integration among the participants. Some seemed to be 

much more comfo rtab le embrac in g the new cu ltu ral norms while holding onto the va lues 

and cul tura l beli efs of thei r native land than others. 

Other focto rs that impacted the decision to return to India or make their 

permanent homes in the US were their citi zenship status and the ages of their children. 

Some partici pants expressed they had more options once they reached green card status 

or American citi zen status as to whether they returned to India, or maintained a dual 

citi /.cnship. In add iti on , some parti cipants who were debating about returning to India, or 

said they wanted to do so at some point in time, expressed concerns about the optimum 

age at wh ich their children could go back to India with them and integrate back into life 

there. 

Limitations 

Severa l limitati ons app ly to thi s research stud y. Only adult Asian Indi an 

immi grants who had li ved in the US for at leas t one year and not more than 15years, and 

were residing in the Dallas-Ft. Worth metropl cx were included in this stud y. All but one 

ol'the parti cipants was married and ~ill except two had children. Therefore, the input from 
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ingle As ian Indian immigrants was underrepresented in this study. The vast majority of 

partici pants in th is research study were educated, with all except two of the females 

reporting a Bachelor's degree at a minimum, with six fe males and four males reporting a 

Master·s degree. The sample contained sli ghtl y more fe males than males in thi s study 

which could alter the overall outcomes of the data. The majority of participants were 

professionals wi th occ upat ions that required degrees. The researcher was acquainted with 

flrn1ily membe rs o f some pa rti cipants and may have impacted the interviews in some 

situations. Although the sample size of thi s phenonemonological study was adequate, a 

larger sample would add cn.:d ibility to thi s study. ln addition, snowba ll sampling may 

have yielded a very homogenenous sampl e in thi s research. 

Implications 

!'lie resu lt s of this research study yield several signifi cant implications for 

prokss iomil s who work with As ian Indi an indi vidual and famili es. Impli cations fo r 

famil ) therapi sts also app ly to other pro fess ionals who work with thi s population, 

includ ing counse lors. medica l profess ionals. teachers and schoo l staff. 

1. hrn1i ly therapists workin g with As ian Indian immigrant individuals and 

fam ili es cou ld be more e fkcti ve by utili zing a systemic perspective. 

1 h .trnil y therap ists need to be aware of the vari ous cu ltural and re ligious beliefs 

tha t guide the li ves o r As ian Indi an immigrants. /\n ass um ption that all 

reli gious hc lie fs arc co nsistent ac ross fa milies may hinder the famil y therapi st. 
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It is important to find out the perspectives and beli efs from each individual 

rather than apply a general understanding based on reli gion and ethnicity. 

3. It is essenti al that fa mily therapists allow the indi viduals to tell their story 

fro m their own unique perspecti ve. 

-+. Di ffercnt acculturation strategies may be present and vary from person to 

pe rson within an Asian Indi an fa mil y. lt will be criti cal fo r famil y therapi sts to 

ascertain where each famil y member is in the accultu ration process and 

understand how those diffe rences impact the fa mily as a whole. 

5. Fa mily therap ists should be aware of the c iti zenship status of the As ian Indi an 

imm igra nt and how that may impact their accultu ra ti on process. 

6. c;atd,ecpcrs within /\ sian Indian co n1111uni ties may be resources and points of 

co ntact to guide famil y therapists as they reach out to thi s parti cular 

populati on. 

7. The des ire and plan to re main in the US and make it their li fe long home or the 

desire and plan to return to India al some time in the future is a pertinent point 

or di scussion fo r the family therapi st to rev iew with the Asian Indi an cli ent. 

Recommendations for Future Research 

This rcse<1 rc li pro vides a better understandin g lo famil y therapi sts who may 

encounter /\ sian Ind ian immigra nts ;is cli ents. There remain s a need ror further resea rch 

in the arcc1 01· /\s i,111 lndi ~1n i111 111 i!.',rants and the f'o ll owin g rcco rnmcndati ons fo r future 

research: 
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1. This study may be replicated and include families who have been in the US lonaer 
b 

than 1 5 years. 

2. Future studies may include more single As ian Indian immigrants to gain an 

understand ing of life fro m that perspective in the US. 

3. Further research that includes a larger sample may yield more variance and 

themes. 

4. Rep lication or thi s study in areas outside of the Da llas - Ft. Worth metroplex may 

provide different perspecti ves. 

5. Future studies that included participants who are not as highly educated as the 

partic ipants in thi s research. 

6. Including other fa mil y members and spouses to te ll their sto ri es and experi ences 

to provide addi ti ona l perspecti ves. 

7. Include hroadened research questions in order to further explore the dynami cs and 

e ·periences or Asia n Indi an immi grants as they adapt lo li fe in the US. 

8. The unit or the fo rnil y could be could be the subj ect explored and observed 

instead 01· the unit of the indi vidual as in thi s study. 

Sum mary 

Thi s study sought to cont ribute to the qua litat ive research literature on working 

with Asian Indian immi grant fam ilies and indi viduals by providing the unique 

pe rspectives or As ian Indi an participants. Thi s chapter contained a di scuss ion of the 

themes that cmeroed from the data analvsis conclusions that were made based on 
b , ' 
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re earch findi ngs. limitations of this study, and implications of the findings. The 

researcher also provided recommendations for future research and recommendations for 

fami ly therapists and other mental health professionals. More research is needed in the 

area of working wi th As ian Indian immigrants. 
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YOUR IMJ\1/GRATION EXPERIENCE TO THE U.S. -
PLEASE TELL ME YOUR STORY 

If you are an As ian lndian immigrant over the age of 18 years and 
have been in the United States between one and fi ftee n years you 
are invited to participate in a Texas Woman's Uni versity 
di ssertat ion research project being conducted by Terri Pri ce. The 
pu rpose of the study is to 

L~. ·pl ore the adaptat ion process and experi ences or As ian Indian 
immigrants in the Uni ted States 

I' d like lo hear your story. Your audio-taped interview will be 
conducted by me in a place that is conveni ent for yo u. Your 
maximum time commitment will be no more than 90 minutes. 
Your name and other ident ify ing in fo rmation will not be used and 
will be known only to me. Parti cipat ion is vo luntary and you may 
withdraw fro m the study at any tim e. 

Think you might be interested and want to know more? Please 
contact Terri Pri ce at 2 14-55 7-7537. Or you may also contact my 
research adv isor, Linda Brock, Ph.D., at 940-898-271 3. 
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··Hello, this is Terri Price. How are you doing today? Thank you for responding to 

my flyer regard ing my research. I am a doctoral student in the Family Therapy program 

at Texas Woman's University where I'm completing this research proj ect as part of my 

degree . The purpose of thi s study is to ex plore the experiences of Asian Indian families 

and individuals as they adapt to life in the United States. Before we begin, I want to make 

sure that you meet the criteria to participate in thi s study ." 

1) Are you over the age of 18 years? 

2) Have you been in the United States between one and fifteen years? 

J) Were you born in Indi a? 

[If the answers are Yes] "If you agree to parti cipate in thi s study, let's set up an intervi ew 

at a time and place that wo rk s for you and me. The interview will las t approximatel y I ½ 

hours. At the time of the interv iew I will rev iew an informed consent form , complete a 

demograph ic questi onnaire (that will include informat ion regarding age. birthplace in 

lnd ia, background information, such as age, education level, and a few other things). In 

the interv iew portion I will be ask ing you to share yo ur experiences about moving here to 

the United Stales . To help me report your ex peri ence more accurately, I will record the 

interview and then transcribe the tape recordings into a writien forn1at. I will assign each 

interview a numerical code in order to help protect your confidentiality." 

·•With your permi ss ion I will contact you about two weeks a rter the interview to see if' 

you have any addi ti onal questions or comments. Your participation is vo luntary and yo11 

tr1 ay withdraw from thi s resea rch study at any point without penalty. Do you have any 
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questions? [Participants will be given opportunities to ask questions and will be 

answered by the researcher.] Would you like to participate in this study? [If the potential 

participant says "No", they will be thanked for their time.J 

[If the potential participant says, "Yes" to participating, then a time and place will be 

scheduled for the interview.] [The researcher will confirm the date and time before 

discontinuing the conversation and thank the potentia l participant for their time and 

agreeing to participate.] "I will look forward to meeting with you, Good Bye". 
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Title of Study: 

Investigato r: 
Advi so r: 

TEXAS WOMAN ' S UN IVERISTY 
CONSENT TO PARTICIPATE IN RESEARCH 

The Lived Experiences of Asian Indian Immigran ts Adapting to Life in 
the United States 
Terri Price, Ph.D . . . . . . . . . .... . ...... . .. .. .. . .. .. .. . . . . .... . . ...... (2 14) 557-7537 
Linda J. Brock, Ph.D ....... .. . ... .. . .. . . . .. ... . ...... . . . . .. .. ... (940) 898-2713 

Ex planation and Purpose of the Research 
This study is being conducted for the fulfillm ent of a doctoral degree. You are being 
a ked to participate in a research study to be conducted by Terri Price, Ph.D. at Texas 
Woman's Uni versity in Denton, Texas. The purpose of thi s study is to ex pl ore the 
experiences of As ian Indian famili es and indi viduals as they adapt to li fe in the United 
States. Parti cipants must have been age 18 years and o lder as they immi grated to the 
United States. Parti cipants wi ll have li ved in the United States fo r the time ranging 
between one and fi fteen years. 

Research Procedures 
You are being asked to parti cipate in a face- to-face interview at a locati on that is 
convenient for you. The researcher will conduct a ll interviews. The interview will be 
audiotaped to prov ide a transcription of the in fo rmati on di scussed and to assure the 
accuracy of the reporting of that info rmation. The max imum total time commitment fo r 
the interview is estimated to be approximately 90 minutes . Your interview will be 
transcribed and ass igned a code number to assure confidentiality. 

Potentia l Risks 
Potent ial ri sks related to yo ur parti cipati on in thi s study may include emot ional 
di scomfort and fa ti gue during the interv iew. To avoid fati gue, yo u may take breaks 
during the interview as needed. If yo u ex peri ence emotional discomfort, you may stop 
answering any o f the questi ons at any time. The in ves ti gator will provide yo u wi th a 
referral li st of names and phone numbers that you may use i r you want to di scuss thi s 
di scomfort with a profess ional. 

Another potenti al ri sk to you as a resul t o r your vo luntary parti cipati on in thi s study is the 
release of confidenti al info rmation. Conlidentia lity will be protected to the ex tent that is 
allowed by law. The interview will take pl ace in a pri vate locati on agreed upon by you 
and the researcher. A code number wi ll take the pl ace of your rea l name and will be used 
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on the audiotape and transcription. Only the investigator and her advisor will have access 
to the tapes . The audio recordings, hard copies of the transcriptions, and the computer 
thumb drive containing the transcription text files will be stored in a locked cabinet in the 

investigator ' s home office. The tapes and thumb dri ve will be erased and the paper copies 
of the transcript ions will be shredded wi thin 5 years of completion of the study. It is 
anticipated that the results of this study will be published in the investi gator's di ssertation 
as well as in other research publications. However, no names will be included in any 
publication. 

The researcher wi ll try to prevent any problem that could happen because of thi s 
research . You shoul d let the researcher know at once if there is a problem and they will 
help you . However. TWU does not provide medi cal services or financial ass istance fo r 
injuries that might happen because yo u are taking part in thi s research. 

Participation and Benefit 
Your participation in thi s study is completely vo luntary and yo u may di sco ntinue your 
participation in the study at any time without penalty. The onl y direct bcne!it of thi s study 
to yo u is at the completion of the study a summary of the resu lts will be mailed to you 
upon request. Your parti c ipati on will contribute to a better understanding of immi grati on 
and adaption experiences of As ian Indi an immi grants. 

Que~tions Regard in g the Stud_y 
Ir you have questi ons abo ut thi s research study yo u may ask the researchers. Their phone 
numbers arc at the beginning or thi s fo rm . If you have questions about yo ur ri ghts as a 
participant in thi s research or in the way thi s stud y has been cond ucted. yo u may contact 
the Texas Woman 's Uni versity Office of Research and Sponso red Prog rams at (940) 898-
3378 or via email at IRB(c/l twu .ed u. Yo u wi ll be given a copy of thi s signed and el ated 
consent rorm to keep. 

-- - ---------- ---

Signature or Participant Date 

* lf' you would like to receive a summary or the results or thi s stud y. please provide 
an address to whi ch thi s summetry should be mail ed. 

----------
Page 2 or 2 
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Demographic Information 

Please compl ete the fo llowing information. 

l . Current age 

1 Gender 

J. Marital Status 

-+. Number o r years married to current spouse 

), Number or children (if any) 

/\ 0 es and }!_C nder or children 
C' '-- --------

7_ 1 li ghest leve l ol'cd ucation 

8. Spiritua l/Re li gious a l'!iliati on ____ _ 

9. Ocrnpa ti on/prnkss ion 

10. Number o f'ycars in the United States 

11 . nirthplaee ------ --------

12. Rai sed in (ii' other than birthpl ace location) 

1 J. /\nnua l In come per I lousehold 

CJ l lndcr $20.000 

CJ $20.000 - $] 9.999 

u $40.000 - $59.<)()9 

LJ 160.000 - $89.9()9 

Ll $90.000 - $1 19.999 

[I $ 120.000 - i 1 -+9 .999 

l l ~ I S0.000 and ,1bovc 
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IN TERVI EW GUIDE 

Partic ipant' s Code: 
Date of Interview: 

·"Thank you for agree ing to be a part of my study." (Pause) "The purpose of thi s study is 
to explore the ex peri ences of As ian Indian fa mili es and indi viduals as they adapt to life in 
the United States. Your parti cipation is completely vo luntary and you may withdraw at 
any lime witho ut penalty. Do you have any questions about the study?" (Pause) 

·· You may take as many brca l,; s as yo u need. I' ll audi otape our conve rsa ti ons to make 
sure it is accurate.'' (Pause) 

--13crore v,e begin . I'll give you two copi es o r the consent fo rm to read and then sign." 

(l ~ach parti ci pant wi ll be given the consent fo rm to read and sign.) 

"Do you have any questi ons about the consent fo rm?" (Pause) '·[f you noti ce, there is a 
space at the bo ttom of the co nsent form that as l,; s fo r yo ur mailing address if'yo u would 
li ke a summary of the study results. Pl ease ini tial on page l and sign and date on page 2. 
I !ere· s a copy for yo u to l,;ecp.'' 

(Researcher ,viii give a copy or the signed consent rorm to the parti cipant and keep one 
fen herself) . 

--r11 begin by gatheri ng some demographi c informati on from yo u. Please fill out thi s 
sheet. Ir you have any quest ions, pl ease ask me.' ' (Researcher gives Demographi c 
lnl'ormation sheet to partic ipant) 

·'W hen you have completed filling out the Demographi c Information shee t re turn it to me 
and ,,ve wi 11 begin." 

"" I' m turning on the tape reco rder now.'' (Reco rder now on) 

" I' ll be creating a fa mil y map as a means o r kee ping trac l,; o f' famil y members yo u 
mention while we talk. /\ ny ques ti ons'?" 

"We' ll now begin with the interview questi ons. l enco urage you lo spea l,; l'rec ly and 
OpL·nl y about yo ur experi ences and perspecti ves.'' 
'" I would lik e to begin by asking you lo te ll me about your immi grati on ex peri ence . 
Please share anyth ing you think is pertinent to our conversa tion today. 0 1-; '_)• · (Pause) 

I JJ 



"What have you found personally to be helpful to you as you adjusted to life in the 
United States?" (Pause) 

Prompts as needed : 
What happened next? 
How did that come about? 
Tell me more about that. 
What more could you say about that? 
I see. 
What else comes to mind? 
Anything else? 
Nodding 
Smiling 
What more would you like to add? 

"We're finished with the interview now. If you think of anything else you would like to 
add please contact me. If you've asked for summary results from this study, a copy will 
be sent to the address yo u've given me. If you gave me permission on the information 
form for me to contact you in a few days to see if anything else has come to mind, I'll be 
speaking to you then . Thank you so much for your time and for the information you ' ve 
given." 
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REFERRAL LIST 

Texas Woman' s U ni versity 
Counseling and Fami ly Therapy Clinic 
Human Development Building, Room # 114 
Phone(940) 898-2600 

Kim Bonneau, Ph.D. 
610 l Morriss Rd 
Suite I 06 
Flower Mound, Texas 75028 
Phone (940) 202-9923 

AAMFT Therapist Locator 
http: //v..;,vw.therapistlocator.net/ 
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