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D DICATIO 

Thi r arch i d dicated to my fellow ervic worn n in who have b n victim of 
ual a ault r hara ment, and tho e who mad th ultimate acrific . 

Viol nc i part of all rvic . rmy, Navy, Airforce, Marin s, and oa t Guard. 
I know om f your nam s, I hav read your stori . 

.I am h p ful that thi re earch will provide tho e policymak r t r aliz that 
rvic w m n mu t be prot cted from thi violenc and have re ource in plac t h lp 

th worn n h al phy ically and motionally. 

"I went on thi women' s v teran r tr at during the year I got back from deploym nt 
this whol room wa full of girls it was a female one so it wa kind of neat. 

Th y had all th couns lors and w w re suppo ed to go around th ro m, introduc 
our lv and wh r w were from. It end d up turning into thi , wher all the e female 

ju t tart d t lling their tori and I felt like an out ider because I didn t have any. 
I m an the girl w r talking about b ing raped and all thi crazine that happ n d to 

th m and that th y ar o mes ed up. I ju t like cri d th whole tim because I felt so bad 
for the girl . Th re was thi one girl and sh had been raped and it wa by a senior 

l ad rat her duty tation, she was raped again in theat r. Can thing like this happen?" 
(Anonymous) 
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B TRACT 

ROXA EARNDT 

XUAL FETY OF WOMEN IN THE RE ERVE MILITARY: 
PERCEPTION OF THREAT AND SUPPORT 

M Y 2012 

The purpo e of thi qualitative study was to xplore p re ption re erve 

military women hav about threat to th ir sexual afi ty and the support that they 

perc ive i available to them should th y choos to report to a sexual a ault or 

hara sm nt. D criptive ph nomenology provided the philosophical underpinning for thi 

study. Military women represent a group at risk for victimization during their service. 

exual viol nee within the rank of the military is a ystemic problem. Personal a:fi ty i 

a ignificant occupational health i sue for women in the military. Participants were 

United Stat s Military women from a variety of military ranks with varied experiences 

throughout their car ers (n = 16). Data was collected using digitally recorded semi

structured intervi ws. Data analysis was done following Colazzi 's six- tep method of 

data analysis. The overarching theme for the study was: military environments dfffer from 

civilian environments resulting in military women experiencing a greater sen e of risk to 

their sexual safety and finding it more difficult to get support when they are assaulted or 

harassed. Four themes supported the overarching theme, military women are vulnerable, 

men may not follow civilian rules of behavior, the military handles 
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complaints of harassment and exual assault differently than the civilian work 

environment, and leader may be barriers to women experiencing support. Each theme 

had on or mor ubth m discussed in detail. Conclusion, implication , and 

r commendation for further tudy are noted. 
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CHAPTER I 

INTRODUCTION 

Focus of Inquiry 

"Form n and worn n who have b ens xually abu ed in the military military justice 

is an oxymoron". Rep. Jackie Spei r, D-Calif 

The alifomia lawmaker unveiled a bill on Nov l ih, 2011 that would strip 

commanders of the authority to handle sexual assault allegations within th ir command 

tructures. pei r ' s bill is proposing a separate independent sexual assault over ight and 

respons council to investigate and prosecute sexual abu e and assault charges filed by 

'ervice members. Representative Speier further comments that her bill would repair a 

y tern that is "fraught with conflict of interest and potential abuse of power" (Kine, 

2011). 

Gender based violence, defined as sexual harassment, rape, and domestic 

viol nee, is experienced worldwide within military families and their communities, 

during peacetime and times of war (Morris, 1996). Sexual assault within the ranks of the 

military is a systemic problem that has led the military to conduct its own annual 

reporting on the problem. The Sexual , ssault Response and Prevention Office (SAPRO) 

serves as the Department of Defense ' s (DoD) single point of authority for sexual assault 

policy and provides oversight to ensure that each of the Service ' s programs complies 
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with DoD policy. In fi cal year (FY) 2010 3,158 reports of sexual assault were received; 

thi was a 2% d crea e from FY 2009 (Department of Defense Report on Sexual Assault 

of th Military rvices, 2010). With more than four hundred thousand women serving in 

the DoD military women repr nt a group at high risk for victimization (Women in 

1ilitary ervice for America Memorial Foundation Inc. , 2010). Finding from everal 

studi s conduct d by the Department of Veterans Affairs (VA) suggest that 30% of 

worn n rving in the military are raped, 71 % are sexually assaulted, and 90% are 

e ually hara sed (Benedict, 2009). According to the most recent report from the DoD 

(2010), ther w r 2496 reports of a saults that were investigated; of th se 67% (n 

=1695) of those r porting assault were of the ages 19 to 25. 

Aft r a woman joins the military she is sent to basic training. Whether she join 

th rmy, Navy, or Air Force the training enforces a principle common to all trainees 

(Happen, 2006). That principle is comradeship. Trainees are taught to look out for each 

other and to look to each other for safety. Personal safety is a significant occupational 

health issue for women in the military (Sadler, Booth, Cook, & Doebbeling, 2003). 

Military sexual trauma (MST) is not stranger rape, but resembles incest. Units in 

the military are known to be cohesive groups and members of these units develop a bond 

that resembles the closeness of members of a family (Street & Stafford, 2009). Soldiers 

often find themselves in places where they are far away from family or previous support 

systems. The members of the unit the so ldier is assigned to become like her family. As a 

female in the military, some may see their comrades as their brother. 
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exual violenc within the military continues despite the efforts by the Pentagon 

to r form reporting mechanisms and create prevention programs. Psychologists, 

sociologi t , and tho who study veterans need to continue research designed to close 

the gap in our knowledge about the reasons for the violence (Benedict, 2008). Exploring 

military worn n s perceptions of what contributes to this violence has the potential to 

provide information that will lead to better policies to decrease sexual violence and create 

effi ctive polici o support military women. Husserl (1970) posits that a person' s 

perceived xp ri nee of a phenomenon is important and worthy of scientific inquiry. 

De criptiv ph nomenology supports researchers to study the subjective human 

exp rience from th perspective of those who experience a phenomenon and to describe 

the ssential components that are rooted in the phenomenon (Husserl , 1970). Descriptive 

ph nomenology guided this study of military women's perceptions of threats to their 

sexual safety and of the support available to them. 

Statement of Purpose 

The purpose of this study was to explore perceptions military reserve women have 

about the threats to their sexual safety and the support that is available to them. A greater 

understanding of military women' s perceptions will provide military leaders with 

evidence for action that increase military women' s sexual safety and provide the help 

they may need. The results of this descriptive, phenomenological study, combined with 

work by others, could lead to decreased incidents of assault, increases in assaults that are 

reported, and to help for women who are assaulted. 
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Rationale for the Study 

Worn n have been serving in the military since the American Revolution and the 

War of 1812. Many women were volunteers, often the wives of soldiers, and they served 

in support of th war fighters (Bond, 2004). The Women's Armed Services Integration 

Act of 1948 gav women a permanent place in the US military. This act et the stage for 

worn n ' s role in the wars to come, which would expose them to danger, illness, injury, 

and d ath (Bond, 2004). During the buildup and the execution of the 1991 Gulf War, 

approximately 33,000 women were sent to the gulfregion (Bond, 2004). Since March of 

2003, over 206 000 women have served in the Middle East, most of them in Iraq 

(B n diet, 2009). Women have had an unofficial role in combat for decades. They have 

been awarded medals for valor, killed insurgents, and died for their country. Hanafin 

(2010) report d the wars in Iraq and Afghanistan have put pressure on the current force 

structure. The Navy recently announced that women would now be allowed on 

submarines (Hanafin, 2010). The DoD is considering lifting the current ban and allowing 

women to serve in combat arms units (Hanafin, 2010). 

Over the past two decades attention to violence and sexism in the military has 

increased. In 1991 the Tailhook scandal, one of the most notorious military sexual assault 

scandals, involved more than 100 officers who assaulted and harassed at least 26 women. 

Despite the investigation, which included interviews with 1500 Marine offi cers and a 

2000 page report, no one was prosecuted (Kay, 1992). Charmallas (2005) described 

another incident i 1997. Drill instructors from Aberdeen Proving Ground sexually 
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assault d r cruit und r their command. The Army brought charges against 12 

commis ion d and non-commissioned male officers for sexual assault. An Air Force 

inv stigation in 2003 r vealed 54 cases of rape or sexual assault at the Academy. The 

cad ts who r ported the incident were not taken seriously and some were punished 

sev rely for rul violations (Friedman, 2008). Military women serving in Iraq, Kuwait, 

and fghani tan women reported more than 100 sexual assaults in an 18-month period 

( chimpf, 2005). 

Viol nc against women is a major health problem and has multiple consequences 

r lat d to h alth economics, and social concerns. The burden of this violence on health is 

comparable to HIV, tuberculosis, and cardiovascular disease (Donahue, 2004, 2003). 

xual trauma that is associated with military service includes poor psychological 

outcomes, phy ical problems, and lower satisfaction with work and health. Post-traumatic 

str ss disorder (PT D) is a frequent outcome in victims of sexual assault/harassment 

( treet & Stafford, 2009). Sexual assault is associated with readjustment problems post

military discharge. There are difficulties finding work, higher rates of substance abuse 

di orders, and psychological and physical health problems (Street, Stafford, Mahan, & 

Hendricks, 2008). 

Due to an increase in the prevalence of sexual harassment and sexual assault 

among military veterans, the Veteran' s Administration has responded to meet the 

healthcare needs of those who are affected by these experiences. Public Law 102-805, 

passed in 1992, authorized healthcare and counseling services for women who had 
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e p rienced xual assault or harassment during their military service (Street & Stafford, 

2009). In 2004 th V terans Administration (VA) directives declared as mandatory the 

er ening of all veteran for a history of MST and designated a coordinator to oversee the 

treatment and refi rral of those who are identified as victims (Street & Stafford, 2009). 

For victim of s xual assault, reporting the assault is not easy and comes with 

risk. Th s victim may suffer shame and guilt and often are blamed for th incident. 

Organizational cohesion within the military environment is highly valued and revealing 

n gative information about a fellow soldier violates unwritten social code (Street & 

tafford , 2009). 

The xual Assault Prevention and Response Office (SAPRO) serves as the 

D partment' s single point of authority for sexual assault policy and provides oversight to 

en ure that each of the Service's programs complies with DoD policy. Despite the 

reporting mechanisms that are in place, the DoD estimates that only 20% of assaults are 

reported (Department of Defense Report on Sexual Assault of the Military Services, 

2009). The DoD has a no tolerance policy toward sexual assault. "This type of act not 

only does unconscionable harm to the victim, it destabilizes the workplace and threatens 

national security" (Department of Defense Report on Sexual Assault of the Military 

Services, 2010). 

Despite the evidence demonstrating a high prevalence of sexual assault and 

harassment on active duty members and veterans there is a paucity of research that has 

examined these issues among members of the Reserve components (Street, Stafford, 
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Mahan, & Hendricks 2008). Currently, the Reserves represent 45 percent of the total 

U. . force ( tr t, et. al , 2008). Research must be expanded to include all female 

memb rs of the military. There are no screening measures in place to assess sexual 

trauma that occurs during military service, it is only after the veteran enters the veterans ' 

administration that they are screened for MST (Street & Stafford, 2009). Military women 

are less lik ly to seek medical treatment from a VA facility because of the male bias that 

exists and th lack of a welcoming safe place for women to receive treatment (Stalsburg, 

201 0). Understanding military women ' s perceptions about the threats to their sexual 

sa:fi ty and the support that is available to them may lead to the identification of threats to 

military women' s safety, and to the development of prevention and treatment protocols. 

Philosophical Underpinnings 

Descriptive phenomenology provided the philosophical underpinning for this 

dissertation. Phenomenology is the study of structures of experience, or consciousness. It 

is a human science and describes how one orients to a lived experience (Van Manen, 

1990). Phenomenology is concerned with the composition of diverse types of experience 

from perception, thought, and memory to imagination, emotion, and desire. The focus of 

phenomenology is on describing the immediate lived experience without being hindered 

by preconceptions and theoretical notions, and understanding this experience through a 

new perspective (Van Manen. 1990). Describing these experiences establishes the nature 

of the meaning. 
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Ther are three leading concepts that are essential to Husserlian phenomenology, 

intentionality, e sences, and bracketing. Intentionality is a directedness of our mind 

towards an obj ect. Our mind has a conscious awareness and this is one thing that as 

humans we can be certain of. This conscious awareness is how the mind accounts for this 

directednes . This intentionality is a description of reality (Koch, 1995). 

Ph nomenology according to Husserl should be descriptive, " which would return 

things to themselves and to the essences that constitute the consciousness and perception 

of the human world" (Koch, 1995, p. 828). This study of knowledge is based in the idea 

experience contains meaningful structure and that the essential elements or essences of 

the experience can be identified (Koch 1995). Husserlian phenomenology posits a mind 

body duality. Husserl sees the body as a container for the mind. The mind creates 

symbolic representations of the phenomena, which then become essences of the 

phenomena (Koch, 1995). The goal of descriptive (eidetic) phenomenology is to uncover 

the universal essences of phenomena, that is, their structure and their relationships, using 

descriptive reduction. 

Phenomenological reduction is critical to Husserl ' s philosophy. Reflecting on 

existing beliefs allows one to realize unmodified phenomena that were otherwise 

inaccessible. The focus is on describing the lived experience of a person' s life, the 

structure of the experience as described by the research participants. 

Descriptive phenomenology holds that any perceived experience a person has is of 

importance and worthy of scientific inquiry (Husserl, 1970). To uncover the essence of 
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th expen nee p ople who have experienced the phenomenon describe it and the 

research r int rpr ts their words. The research question is answered through the process 

of psychological r duction. Schutz (1970) affirms that Husserl believes in bracketing not 

only th out r world, but also the inner consciousness. Bracketing, as defined by Husserl 

(1970) s ts aside the researcher' s own experiences and perceptions to obtain a new 

p rspectiv of the phenomenon understudy. Bracketing brings the experience into clearer 

focus by r moving distortions of preconceived ideas. Bias is controlled using this 

mechani m. "Husserlian phenomenology, through the process of bracketing, defends the 

validity or objectivity of interpretation against the self-interest of the researcher" (Koch, 

1995, p. 829). 

The phenomena under study are the perceptions military reserve women have 

about the threats to their sexual safety and about what will happen if they report sexual 

assault. These phenomena have essential structures. In order to understand these 

structures the researcher must temporarily set aside her own presumptions which will 

allow the essences of the phenomena to emerge without the distortion of the researcher's 

preconceptions. 

The aim of the interpretation is to abstract the experience into common themes. 

Colazzi ' s ( 1978) method for analysis of the data is useful for providing a rich description 

of the essential structures of the phenomena. Colazzi ' s (1978) method of data analysis is 

frequently used in phenomenological research (Ornery, 1983) and fits well with 

Husserlian descripf ve phenomenology (Koch, 1995). 
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Summary 

The high rates of exual assault and harassment experienced by military members 

have caused r archer , policy makers, and the press to pay close attention to this issue 

( kinn r 2000). Despite the mandatory training for military personnel regarding sexual 

assault and ual harassment and the no tolerance policy of the DoD, this behavior 

continu s to b the focus of the media and result in legal battles. The purpose of this 

study was toe ami e perceptions military reserve women have about threats to their 

s xual a:fi ty and the support they have. There are negative health consequences 

associat d with sexual harassment and sexual assault. Violence against women in the 

military affect mission readiness and undermines the principles of comradeship. 

Husserlian phenomenology provides the philosophical underpinning for the study. 

Descriptive phenomenology aims to identify the structure of the experience as described 

by th research informants (Husserl , 1970). 
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CHAPTER II 

REVIEW OF LITERATURE 

D spite th increased awareness of the prevalence and consequences, sexual 

ual harassment continue to be pervasive crimes against women in the 

military. e ual crimes exist in a variety of social settings. The innate conditions of 

military lifi amplify the already overwhelming effects sexual assault has on victims 

( chmipf, 2005). Sexual assault is a costly public health problem in terms of productivity, 

impair d quality of life, and mental and physical problems (Miller, Cohen, & Rossman, 

1993). adl r Booth, Cook, & Doebbeling, (2000) reported that the risk of workplace 

violence app ars to be higher in male dominated occupations. An organizational culture 

that values characteristics traditionally attributed to men and portray attitudes that women 

may not be suited for certain roles contributes to an increase risk of violence (Sadler, et 

al. , 2000). 

The Veterans Administration (VA) defines military sexual trauma as: 

Sexual harassment that is threatening in character or physical assault of a sexual 

nature that occurred while the victim was in the military, regardless of geographic 

location of the trauma, gender of victim, or the relationship to the perpetrator 

(VA, 2004). 
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Th military d finition of sexual assault encompasses an aggregate of sex crimes that 

rang from rap and nonconsensual sodomy to indecent assault, as well as the attempt to 

commit the crim . The Department of Defense and the Sexual Assault Prevention and 

R spon offic ( APR) define se ual assault as: 

intentional xual contact, characterized by use of force , physical threat 

or abu of authority or when the victim does not or cannot consent. It includes 

rape, none sensual sodomy (oral or anal sex), indecent assault (unwanted, 

inappropriate sexual contact or fondling) , or attempts to commit these acts. Sexual 

a sault can occur without regard to gender or spousal relationship or age of 

victim. "Consent" shall not be deemed or construed to mean the failure by the 

victim to offer physical resistance. Consent is not given when a person uses force , 

threat of force, coercion, or when the victim is asleep, incapacitated, or 

unconscious (Department of Defense, March 2009). 

This review of literature includes content about the physical and mental 

consequences of sexual assault and harassment, the role military culture plays in the act 

of violence towards women, the support females have when reporting violence, and the 

risk or consequences of reporting violence in the military. Also in this review are 

personal stories of women who have been victimized by other members of the military 

during their service. 
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Databa ace d for information include CINAHL, Academic Search 

ompl t p c RTI LE , the Veterans Administration Website, and women's 

organizati n that publi h statistic and off er resources for women who has been 

as ault d or hara d. arch term used include military sexual trauma and women, 

s ual a ault and military military women. Books were also used that contained case 

studi of military victim . 

Relationship of Violence to Health 

Violenc against women is a major health problem and has multiple consequences 

relat d to h alth, economic and social concerns. The burden of this violence on health is 

comparable to HIV tub rculo is, and cardiovascular disease (Donahue, 2004, 2003). 

Hankin and coll agues ( 1999) discovered that women who were victims of violence were 

mor lik ly to report chronic health problems, use prescription medications for emotional 

prob! m , r port a lower quality of life, and have an income level below $25 ,000. The 

incid nces of d pression and alcohol abuse were three and two times higher respectively 

among those women who reported sexual assault while serving in the military, compared 

to tho e who did not report sexual assault (Donahue, 2004). Sadler, Booth, Mengeling, & 

Doebbeling (2004 ), reported that women veterans who experienced exposure to 

interpersonal violence had more outpatient visits, poorer self-reported health status, and 

were more likely to have a history of childhood violence and post military violence than 

their peers who did not experience interpersonal violence. Victims who are exposed to 

interpersonal violence have a tendency to experience increased rates of secondary 
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victimization D ling of guilt, depression, distrust of others, anxiety, and reluctance to 

s k help ( ampb 11 & Raja, 2005). 

Th w m n h alth project includes a cross-sectional, national survey of women 

vet ran (n =3632) king care in the VA ambulatory care setting. A self-administered 

surv y wa u d to coll ct data to evaluate whether these women sustained sexual assault 

whil in th military ( AIM) and also to gather information about physical symptoms 

and m dical conditi ns. Twenty-three percent (n = 805) of veterans who reported SAIM 

al o indicat d c rtain physical symptoms and medical conditions. Reproductive and 

m n trual probl m , bladder control, headaches, or migraines, indigestion, reflux and 

bow l pro bl m , heart problems, and lung conditions were some of the medical 

condition de cribed by these veterans. There was a significant different between women 

vet ran with and without SAIM (p < 0.001) (Frayne, et al. , 1999). 

adl r Booth, & Doebbeling (2005) collected data from woman veterans (n = 

8693) who had s rved in Vietnam, post-Vietnam, and Persian Gulf war eras and sought 

care at a VA m di cal center or Veterans Center. Structured interviews took place to 

determine environmental factors that were associated with violence against women in the 

military and the consequences of the violence. The National Academy of Sciences 4-

stage process of quantitative risk assessment guided the interview. Internal consistency 

was established for items specific for the military environment using Cronbach' s a 

(0.9 1 ). The medical outcomes study 36-item short form general health survey, which has 

been used ·n many c::ettings and is shown to have excellent validity and reliability 
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( chapp rt 1992) wa u d to measure general health status related to quality of life, 

including n gati and po itive aspects of functioning and well being. Gang-raped 

(d fin d a r p involving one victim and multiple perpetrators) women reported the 

high t numb r of vi it ( 19) seeking medical care in the year preceding the interview. 

R p at dly rap d worn n reported a significantly higher rate of chronic medical illnesses, 

and u of p ychiatric m dications and psychiatric services, and admitted substance abuse 

mor ft n than th women who were not raped (p ~ 0.05). Women who had been gang 

rap d r had multiple rape reported the poorest health status. These women stated they 

had problem at work or in their everyday activities because of their poor physical or 

emoti nal h alth and felt nervous or depressed all the time. 

ual a ault among female veterans is well documented (Martin, Rosen, 

Durand, tr tch, Knudsson, 1998, Murdoch & Nichol , 1995), and when combined with 

the p n nc of combat is a known predictor of posttraumatic stress disorder (PTSD) 

(Wolfi et al. , 1998, Fontana & Rosenbeck, 1998). The Department of Veterans Affairs 

defines military sexual trauma (MST) as sexual harassment, threatening or physical in 

natur that occurred while the victim was in the military regardless of location, gender, 

or relationship to the perpetrator (Suris & Lind, 2008). 

Among a national sample of women veterans (n = 3632), more than half of the 

women who had suffered MST were positive for depression. Of the women who had 

depression, 27% (n = 980) also had eating disorders and were twice as likely to have 

alcohol abuse pro bl ms as women veterans with no history of MST (Skinner, 2000). In 
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anoth r tudy in lving 270 female veterans who experienced MST and were using 

s rv1 at th V for tr atment MST was associated with PTSD and other 

p y h l gic l mptom ( uri Lind, Kasner, Borman, & Petty, 2004; Valente 2007). 

W man who xperience M Tare at increased risk for developing mental health 

probl m p cifically d pr ssion and PTSD (Martin, et al. , 1998). To evaluate the health 

of M T 232 mental health treatment seeking female veterans were asked to 

compl t a t of s f-r port measures (Rowe, Gradus, Pineles, Batten, and Davison, 

2009). h m a ur included a survey of health behaviors that examined eating 

b havi r i .. binging purging, use of laxatives, frequency of exercise, and quantity of 

cigar tt s and alcohol u , the Beck Depression Inventory, Trauma Symptom Inventory, 

and th Military xual Trauma screen. The screen is a two-item tool that asks two 

qu tion "Wh n you were in the military, did anyone ever use force or the threat of 

fore to have x against your will" and "When you were in the military, did you ever 

r ceiv uninvit d or unwanted sexual attention"? (p. 391). Of the participants 66% (n 

=163) r ported MST. Of the women who reported MST, 38% (n=63) self-identified as 

being disabled and requested a VA rating because they displayed severe symptoms and 

functional issues associated with a physical or emotional injury that occuned while in the 

military. These same women experienced binging and starving (Rowe, Gradus, Pineles, 

Batten, & Davison, 2009). 

There is a wealth of information that demonstrates the high prevalence of sexual 

harassment and sexual assault among active duty female soldiers and female veterans. 

16 



tr t and c 11 agu (2008) studied a sample of 2,318 female reservists from seven 

sp cific r rv c mpon nts Army Airforce, National Guard, Marines, Navy, and the 

oa t uard. Participant exp rience with sexual assault was measured with a modified 

ual Exp rience Questionnaire (SEQ-DOD). This is a 24-item tool that 

wid ly u d t m a ur sexual harassment in the Army Forces. This tool is used to 

coll t data ab ut four ubtype of sexual harassment; gender harassment-sexist hostility, 

g nd r hara m nt-s xism hostility, unwanted sexual attention, and sexual coercion. 

ppr imat ly 60% of discharged reservists reported sexual harassment and 13% of all 

re rvi t r p rt d sexual assault (Street, et al. , 2008). Symptoms of depression were 

m a ur d u ing the Cent r for Epidemiologic Studies Depression Scale. PTSD symptoms 

w r m a ur du ing a 17-item checklist. Somatic complaints were assessed with a 

m a ur d v lop d specifically for the study. Of females who had been sexually harassed 

and a aulted, 39% scr ened positive for depression, 69% for somatic complaints, and 

49% ere ned positive for medical conditions (Street, et al., 2008). 

The experiences of reservists have been overlooked in previous investigations. 

The findings from the study by Street et al. , of the prevalence of sexual harassment and 

sexual assault among the reservists indicate that despite the part-time service of these 

military women they are at risk for violence while serving and, if sexual assault occurs, 

they often suffer health and psychological effects. 
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Military Culture and the Work Place Environment 

The Military Legal System 

Th military i t apart from civilian culture and is defined by its own laws, 

social cu t m and practices. exu 1 assault in the military is widespread and likely more 

damaging than in th civilian sector (Schmipf, 2005). Understanding the way the military 

1 gal y t m functi n and the effect other military practices have on a victim are 

imp rt nt t und r t nding the military 's response to sexual assault. 

Th U. . military has its own legal system just like individual states and other 

countri . Th 1 gal y t min the military is comprised of three sections, the Uniform 

od of Military Ju tice (UCMJ) which is the congressional code of military criminal 

law that gov rn all military members, the Judge Advocate General corps (JAG) which is 

th branch of the military that includes lawyers and judges, ·and lastly command 

di er tion. 

he k y to under tanding military culture and how it impacts the victim or 

survivors of exual assault is in understanding the role of command discretion. In the 

military culture there is a system of hierarchy, which is referred to as the chain of 

command. High r-ranking individuals have authority over lower ranking individuals. A 

commander controls the entire unit, units, or the installation. It is common that the 

commander is in charge of the victim and the off ender. Command discretion empowers 

the commanders with the decision to determine if a case goes forward for court martial. 

Military commander preside over the investigation, decide who will be prosecuted, what 

18 



ill b charg d what 1 vel of court martial, and whether a charge should be 

r fi rr d t trial (Fri dman 2008). Commanders decide which JAG officer will preside 

ith r for th d fi nse or as the prosecutor. All these functions are 

d t rmin d at th di er tion of on person. This type of system raises concerns about 

confli t of int r t and th potential for the abuse of power (Mulleins, 2005). 

mmand di er tion creates confusion and inconsistency because the responses 

to s ual a ult ar individualized among commanders. These responses not only vary 

b tw nth branch of th military but between commanding officers of a single branch 

or ba victim often ncounters uncertainty on how they will be treated should a 

victim choo to r port an assault (Mulleins, 2005). 

Th MJ has not be n revised since the 1950's and the recognition ofrape was 

not d fin d until 1996. Although the military justice system is a separate but largely 

contain d y t m ongre s provides that the courts martial system should mirror the 

fi deral criminal sy tern, and that the principles of law and rules of evidence should 

generally be followed by the military court systems. Despite this, significant discretion is 

allow d in the military judicial system (Friedman, 2008). 

There i a statute now that prior to 2012 did not exist that is specifically for rape 

and a ault victim . This statute was published in the most recent FY 2010 DoD report of 

sexual as ault that came out March 2011. Prior to this statute victims in the military had 

no protection. The military rules of evidence have exceptions during the discovery 

process that differ from civilian law. It is difficult to protect privacy or confidentiality of 
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th v1 tim r th nd r. Th r are no rape shield laws, and a depth and breadth of 

qu ti nm th t i n t all w d in the state and federal courts is allowed in the military 

1 gal 

V n h 

ual assault victims often lack legal representation and, 

r pr ntation th ir military lawyer do not have to be admitted to 

tat wh re th military installation is located. JAG officers may not 

b familiar ith th particular laws of the state that govern victims ' rights or what 

support ma b a ail bl to the victims (Mulleins, 2005). Prosecutors in civilian culture 

r pr ntth of th stat · JAG officers represent the interests of the military 

in tallati n. J G fficer function a the investigator, a criminal prosecutor, and defense 

c un l t th accu d at th ame time. These differences from civilian law may increase 

th barri r of M T se king justice face , compared with their civilian 

c unt rpart . 

ual a ault traumatizes the victim by removing any aspect of control the 

victim may have over the intimate details of their life. The criminal process often inflicts 

trauma nth victim rather than on the offender. The defense attorney in the courts 

martial y tern often time uses this victimization to their benefit in order to avoid 

conviction of the accused. Sometimes characterized as psychological warfare this 

victimization fit well with the litigation of cases under UCMJ, due to the liberal rules of 

discovery and the investigation that takes place prior to actual hearing (Schimpf, 2005). 

Victims in the military often are faced with military professionals who lack 

training in investigating sexual assault. Sexual Assault Response Coordinators (SARC) 
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ar makin th ir 

z n . Th 

or r 1 t d 

a ault tim . Th 

nt military installations but are underrepresented in combat 

a train d civilian that is a college graduate with a degree in a social 

1 nc and has experience in working with adolescent/adult sexual 

RC is to be the front line coordinator when it comes to 

n unn th t vi tim ual as ault receive appropriate and responsive care. Military 

p lie (MP ar untrain d in th area of sexual assault and do not function in the same 

mann r a th ir ci ilian count rparts (Mulleins, 2005). The primary function of MPs is to 

pr vid ba urity that includ s physical structures, equipment, and the facilities on 

th ba . En£ r in law ar a secondary :function and MPs may not be trained to respond 

t a s ual a ault victim or conduct an investigation related to sexual assault. Lack of 

train d p r nn 1 can b a det rr nt to victim's reporting assault. 

A Warrior Culture 

u 1 viol nee continues to exist in the military despite the efforts by the 

P ntagon tor form reporting mechanisms and to create programs such as the sexual 

a sault r p n office and the SARCs. Psychologjsts and sociologists who study 

veteran n ed to a k ' why does this violence continue to exist' (Benedict, 2008). The 

military culture is unique in that once recruits enter the military they belong to a warrior 

culture. Work settings that place high priority on masculine properties such as power, 

toughness, dominance, aggressiveness, and competitiveness have the potential to create 

negative attitudes towards women (Malumuth, Scokloskie, Kiss, & Tanaka, 1991 , 

Mosher & Anderson 1986, Rosen & Martin, 1998). Evidence exists that the military may 
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attr t indi idu l th t h ttitud r garding gender roles (DeFleur, 1985). In settings 

th m n m b p re ived as a threat to that warrior culture that is seen as 

ar t m int · n th fi hting fore (Fiske & Glick, 1995). The vocabulary that is 

u din th 

Hu t

p m 

c ntain rd 

rm and di pl 

ncumb r d ith demeaning language about females (Ashford & 

Ith ugh it i officially banned in the military, soldiers peruse 

ad my still has a chant that is sung by military men that 

(Burke, 2004). 

r ant in th Army stationed in Kuwait, wrote that if you are in the 

ny ign that you are a female you are automatically ridiculed and 

tr at d infi ri r (B n diet 2008). Another Soldier was in Iraq for 11 months, she 

d rib d h r mal fri nd aying he thought the Army sent females to war to give guys 

Y c nd t k p th m an . H r friend went on to say that during Vietnam the Soldiers 

had pro titut but they ar not in Iraq so they have women Soldiers instead (Benedict, 

2008). W m n ar vi w d as sexual prey in the military culture; civilian women have 

b en n a e ual bounty for conquering Soldiers since early times (Benedict, 2008). 

Two imp rtant tudies were conducted that examined the military culture and the 

attitud toward women. Duke University Law Professor Madeline Morris (1996) and 

arol Burk (2004) both reported that the military culture includes an aversion towards 

women. Thi attitude towards women stems from the competitive nature of the military 

and this need for p wer and control has the potential to lead toward resentment (Morris, 

1996; Burke, 2004). 
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nd r d d fin d a exual harassment, rape, and domestic violence 

n n d rld · d ithin military families and their communities during 

and durin tim f war. Activists and researchers have debated whether the 

pr m n m military culture with shared norms of masculinity including 

ualit and ntribut to ual harassment and domestic violence (Morris, 

). M r than 4 untri worldwide have women serving alongside men in their 

military Militar Wi m n - World 2006). North and South Korean females have reported 

that ult ithin their rank (Hean, 2011; Doo-Seung, 2002). Canadian 

r p rt d imilar exp riences of sexual assault ("What the military 

n t t lk a ut 2010). 

Burk (2004) p int d out that the culture of the military defines itself with respect 

to the r u th m. Out ider are seen as the enemy, those who do not fit 

the hyp r ma ulinity and the aggr sive norms. These outsiders are the weak, 

horn u 1 r w m n. Th military culture insists that soldiers keep pain and suffering 

. R p rting an a ault would be considered a sign of weakness and makes 

th a ault d w m n look w ak and cowardly. Because of this philosophy, some 80-90 % 

of rape that ccur in th military never get reported according to the DoD (2008). In the 

civilian world thi lack of r porting is lower, with an estimated 60% of rape or sexual 

assaults not r port d (RAINN). Thus, of every 10 rapes that occur in the military only 1 

or 2 will b report d compared to 4 in the civilian culture. 
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Females today continue to be seen as unequal to their male counterparts 

(Benedict, 2009). The DoD currently prohibits women from serving in units whose 

primary mission is to engage the enemy, however this may be changing soon (Hanafin, 

2010). Despite this ruling, women are serving in support units on and off the front lines 

where battles take place on street comers, market places, and convoys. Since the 

beginning of the wars in Iraq and Afghanistan, 103 women have been killed in Iraq and 

15 in Afghanistan (Raddatz & Gorman, 2009). 

The Military Workplace 

According to the Bureau of Labor statistics (1996) women are twice as likely as 

men to be assaulted in the work place and share a disproportionate incidence of assault 

related injuries. With more than one-half million womef). serving in the DoD, military 

women represent a group at high risk for being victims of violence. Female veterans can 

provide a unique opportunity to investigate environmental factors and others risks 

associated with sexual violence in the workplace (Sadler, Booth, Cook, & Doebbeling, 

2003). The military work environment is not an 8-5 workday. Those that are in the 

military fulltime, living and working on a military installation, face a 24-hour a day, 

seven days a week risk for workplace sexual violence. 

Sexual harassment in the workplace environment has a multitude of negative 

outcomes that include decreased morale and job satisfaction, increase in absences and 

strained relationships with coworkers (Vogt, Bruce, Street, & Stafford, 2007). Numerous 

studies have been conducted examining the relationship of sexual assault and harassment 
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of women in male dominated environments such as college fraternities (Martin & 

Hummer, 1989; Sanday, 1990), male dominated work settings (Vogt et al., 2007), and the 

military (Morris, 1996). In each of these studies, the researchers found that women were 

more likely to experience sexual harassment in environments that were had a larger 

proportion of male workers and or had male supervisors. 

Sadler, et al. , (2003) explored the characteristics of rape victims and their 

perpetrators in an attempt to discover workplace factors that are associated with rape that 

occurs during military service. A random sample (n = 2172) of women veterans from the 

war in Vietnam, post Vietnam era, and the Persian Gulf 2003 war, was selected from the 

Department of VA women' s health care registries. A structured interview was conducted 

using the National Academy of Sciences quantitative risJ< assessment, hazard 

identification, exposure assessment, stages of dose-response models, and the risk 

characterization (Wartenberg & Simon, 1995). Internal consistency of survey items 

specific to the military environment, according to Cronbach's alpha, equaled .91. Rape 

was defined using the American Medical Association (AMA) and The American College 

of Obstetricians and Gynecologists (ACOG) definition of the term. Sexual harassment 

was defined as officers who used their rank by means of intimidation with other females; 

hostile environment includes uninvited, unwanted teasing, sexual jokes, gestures, and so 

on. Results revealed that 79% (n =399) of women reported sexual harassment during their 

military service, 54% (n = 273) reported unwanted sexual contact and 30% (n = 151) 

reported one or more completed or attempted rapes. 
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Women who participated in the study reported self-defensive behaviors such as 

socializing with women, making themselves look unattractive, or being less friendly, in 

an attempt to avoid being sexually harassed. Other women participants reported they took 

self-defense training due to their fear of being raped or harassed and some even moved 

off the base in to feel safer. Results of the study revealed that the women who reported a 

hostile work environment had a higher chance of being raped (six-fold). Having to share 

living quarters with males increased the opportunity for unwanted sexual advances and 

remarks, and increased pressure for dates. There was an increase frequency of rape in 

women where higher-ranking officers were involved. (Sadler, et al., 2003). 

The safety of military women is an important occupational health issue. Young 

women who enter into male dominated environments ar~ at risk for being harassed in 

these organizations. Work environments that allow women to be harassed or to be victims 

of sexual misconduct can significantly increase the risk of rape. In the military most rapes 

occurred on base and after duty hours. Sleeping quarters were high-risk locations for rape 

because of the easy access. Leaders and their inappropriate behaviors create a powerful 

risk for violence towards .servicewomen (Sadler, et al., 2003). 

Silent Victims 

Reporting assault or harassment in the military is risky. There is a certain 

hierarchy in military units. These units resemble small communities where gossip is 

rampant. Women cannot remain anonymous. Abused women are fearful of reporting 

incidents because there is a lack of privacy and a lack of victim services. Many victims 

26 



fear retaliation, damaging their careers, or being portrayed as being disloyal. Females risk 

being persecuted. In fact, those that do report violence are often punished, intimidated, or 

ostracized by commanders who consider the victim a troublemaker (Benedict, 2009; 

Valente, 2007). Embarrassment and trauma may keep individuals from reporting the 

abu e. Those that do seek help often do so due to suicidal behavior. Often the 

perpetrators are transferred to another base or another unit, offered counseling or, anger 

management classes in lieu of more severe punishment (Kruzel & Carden, 2009; Gielen, 

2006; Val nte, 2007). 

World War II veterans were neither asked about nor voluntarily reported sexual 

abuse. The interest in the topic grew during the Vietnam War era. Statistics on sexual 

abuse and domestic violence have grown since the 1990~s, but veterans and military 

personnel rarely report the problems. Only when veterans visit health care facilities for 

treatment of physical problems does the subject of abuse or violence arise (Valente, 

2007). 

Sadler et al. , (2003) (n = 506) found that 75% of the women who were raped 

(n = 3 79) did not report the rape to a ranking officer. One-third of these indicated they did 

not know the process for reporting the assault and one fifth did not report because they 

felt rape was to be expected in the military. Other reasons for not reporting included that 

the rapist was the ranking officer and, in another instance, the rapist was a friend of the 

victim. The women felt that nothing would be done even if they reported the rape, and it 

would make the situation worse or their careers would be affected. Kruzel & Carden 
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(2009) found similar reasons for victims not to report abuse: feeling or thinking it was not 

important enough to report, not knowing the method for reporting, not wanting anyone to 

know or feeling shame, feeling uncomfortable making a report, and fearing retaliation. 

Giel en (2006) investigated women's beliefs and preferences related to mandatory 

screening and reporting preferences for domestic violence. Telephone interviews with 

474 active duty members (ADM) were conducted, and the women were screened for 

physical and sexual abuse using a modified Abuse Assessment Screen. One hundred and 

nineteen service members reported they had been victims of domestic violence during 

their military service. To measure beliefs about reporting abuse or screening for abuse, 

eight open-ended questions were read to the women. For beliefs about mandatory 

reporting, the subjects were refreshed on the military' s reporting policy and then were 

asked yes/no and open-ended questions. The majority of women (n = 282) agreed that 

they would be off ended if asked about abuse during a routine screening for an 

appointment. Of the abused women (119) 73.5% felt routine screening would make it 

easier for them to get help, in contrast, 76.9% of the women reported routine screening 

would affect disclosing their abuse and that it would impact their careers in the military 

(64.9%) or their partners (77%) (Gielen, 2006). When asked about mandatory reporting 

98 (83.1 %) abused women felt it would be easier to get help, however 75 (63.4%) of 

those women felt the mandatory reporting would increase their risk of further violence. 

Women who were abused indicated mandatory reporting would decrease their autonomy, 
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could be damaging to their own careers, and potentially their partners ' careers (Gielen, 

2006). 

When rape is committed it often comes with threats of murder or forms of 

mutilation. Female soldiers have been kicked, punched, beaten unconscious, and 

threatened with guns by their soldier rapists (Herdy & Moffeit, 2004). Some rape victims 

in the military have been murdered, similar to their civilian counterparts. Julie and her 

unborn baby were found in a shallow grave in the backyard of the senior officer whom 

she had reported for raping her. Similarly, the body of another female was found battered, 

stripped, raped, burned, and re-clothed. The Army ruled quickly, closed her death 

investigation and labeled it suicide, despite the pleas of her family to reopen the 

investigation (Benedict, 2009). Prior to 2005 victims of sexual assault had only one 

option for reporting they had been assaulted, unrestricted reporting. Unrestricted 

reporting means that anyone had access to the information about the incident, which had 

the potential for further victimization. Today victims can file a restricted report. This 

means the victim can still get medical attention but remain anonymous. The victim does 

have the option of changing the report to unrestricted status for one year. If they elect not 

to do that then after that year is up the entire record of the evidence disappears and the 

victim loses their opportunity to report. 

Victims Speak Out 

Women who are serving their country and are often placed in dangerous situations 

are coming forward to report rape and sexual assault. The voices of these women are 
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filled with pain, grief, and outrage at a military that has betrayed them. Herdy & Moffeit 

(2004) wrote about several women who experienced rape and assault, the victim's real 

names are not used here in order to protect their privacy. Janet was raped and sodomized 

by her drill sergeant and other men. She was beaten, burned with cigarettes, spit upon, 

and threatened with death. Years after the assault she developed cancer. She refuses to fly 

the American flag because the colors remind her of her own blood and bruises. Carol, 

now 60 years old cannot tolerate anyone touching her face. She gets flashbacks of her 

rapist covering her face and gets panic attacks. She feels that it was her fault that she was 

raped. Claudia was alone in her barracks when her supervisor came in and sexually 

assaulted her. She did not report him for fear she would be punished or demoted. After 

Karen was assaulted, she was told "What do you expect~ you think its bad now, you open 

your mouth again" (Herdy & Moffeit, 2004). Karen reported feeling that she was being 

raped all over because of the way she was treated when she attempted to seek treatment 

or get someone to listen to her. 

Dolores and Mary describe similar situations of harassment and assault. Dolores 

spent 11 months in Iraq and was harassed verbally and assaulted by her superior, she 

decided to report him and she was transferred, the superior was promoted and her 

Promotion came six month later. Mary was in Afghanistan when she was assaulted. She 

did not report the incident and the Air Force threatened to court martial her because she 

deserted her guard duty post and left her weapon behind. She changed her mind about 

reporting because her philosophy was that the military has a way of making females 
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believe they were at fault. It is almost as if there is an unwritten code of silence when it 

comes to sexual assault in the military (Benedict, 2009). 

Corbett (2007) in her article "The Women's War" tells the story of a female 

Soldier who went absent without leave (AWOL) for refusing to deploy a second time 

with her unit. During her first deployment, three superiors sexually assaulted her while 

she was in Iraq. After six months of being imprisoned, threatened with court-martial, and 

telling her story of being sexually harassed, she received a diagnosis of PTSD. Her 

assailants were never punished due to lack of evidence. A National Guard female Soldier 

was sexually assaulted during a mission to Nicaragua two years before she deployed to 

Iraq. During her tour, she was in a company of 19 women and 140 men. She was 

constantly the topic of comments about her breasts or other sexual jokes. In Iraq, her job 

was a medic. She endured rocket attacks and spent frequent nights caring for injured 

soldiers in a field tent. When she came home she was unable to sleep, spent days alone, 

and could barely function. A year later she was diagnosed with PTSD which she thinks 

stems from the combat stress, the sexual harassment, and the earlier sexual assault. 

Samantha, a member of the Air Force reported being gang raped by three of her 

classmates while at her training academy. This airmen's command charged her with 

indecent behavior for consorting with rapists (Benedict, 2009). 

For her book, Benedict (2009) interviewed 40 soldiers and veterans, from privates 

to general officers and all military branches, with the exception of the Coast Guard. 

Responses varied from praise for the military to feelings of ambivalence. A re-occurring 
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theme was that the women were painfully alone. In Iraq, women are in units with a ratio 

of one woman to ten men. This isolation from other women coupled with the hostility 

towards women causes problems for female soldiers. It becomes difficult to cope with the 

war, degradation, and sexual persecution. There is loneliness where there should be 

camaraderie. 

There are many stories of military women who have been victims of violence, 

some reported in this paper. There are similarities in the personal experiences. Speaking 

out, for some of the victims, this led to actual or threatened re-victimization. Those in 

command, whom they expected to protect and help them were often the perpetrators, or 

supported the perpetrators. In many instances the perpetrators were not held accountable. 

There were instances reported when some offenders were held accountable. In the 

Tailhook incident in 1992 14 female navy personnel were assaulted and sexually 

harassed, as a result high ranking naval officers were held accountable. The officers' 

knowledge of the assaults and harassment was discovered during the investigation. Those 

officers found their careers stalled and some chose to resign from the military because of 

the findings. At Aberdeen Proving Ground, female trainees were raped and assaulted by 

those that were in charge of the training. Two drill sergeants were charged with rape and 

one officer was charged with adultery. In 2003 , two anonymous emails were ·sent to 

officials describing a sexual assault problem at the Air Force Academy. The alleged 

attackers had since graduated from the academy and there was not enough evidence for 

court martial, however at the completion of the investigations, several officers at the 
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academy were disciplined and a Colonel was forced into retirement (Herdy & Moffeit, 

2004). 

Conclusion 

Violence against women is a recognized public health problem in the civilian 

section and military environment. Congress has mandated the VA to treat the victims of 

sexual trauma occurring during military service (Veterans Health Care Act of 1992, 

Public Law 102-585 and 102-452; Veterans Health Programs Extension Act of 1994, and 

Veterans Health Programs Improvement Act, House of Representatives 3936). Every 

year the DoD publishes sexual assault statistics and since this reports inception, the 

number of sexual assault/harassments reported has increased. The Department of Defense 

has the responsibility to preserve and protect national se~urity. 

Sexual assault/harassment is associated with physical and psychological health 

problems. Violence against women in the military affects mission readiness and unit 

morale. Military culture differs from civilian culture. The military has its own laws, 

hierarchy, customs and methods of addressing sexual assault and harassment. These laws 

and customs can sometimes be seen as a deterrent to reporting this violence. 

Victims who decide to report the violence often find themselves being blamed and 

or punished. In many instances in the military the perpetrator has gone unpunished. 

Military women who have chosen to report their assault or harassment are victimized all 

over again. Some women has lost their jobs, received non-judicial punishment, and in 

some instances lost their life. 
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The literature review reveals a lack of qualitative research that examines 

perceptions of military women, active duty or reservists, and what they feel contributes to 

thi violence in a military setting. Military women deserve the opportunity to have their 

voice heard about the perceptions. This research may contribute to a body of knowledge 

that already exists, with the potential of identifying important information to complete the 

picture of sexual assault and harassment that continues to occur in the military 

environment. 
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CHAPTER III 

PROCEDURE FOR COLLECTION AND TREATMENT OF DATA 

Descriptive phenomenology, also known as Husslerlian phenomenology, was the 

research method for this study. Among the tenets of descriptive phenomenology two 

stand out. Any perceived experience that a person has is important and worthy of 

scientific inquiry. Humans have experiences every day that often go unnoticed or 

unexplained. Applying the phenomenologic method allows researchers to study the 

human experience from the perspective of those who experience a phenomenon and leads 

to an understanding of the essential components that are rooted in the phenomenon 

(Husserl , 1970). This approach is commonly used when answering questions that strive to 

support the foundation of nursing science. It is important to develop knowledge that is 

applicable and respects the social realities of those who live within a situation (Meleis, 

1996). 

To uncover the essence of the experience, people who have experienced the 

phenomenon describe it and the researcher interprets their words. The research question 

is answered through the process of psychological reduction. Schutz (1970) affirms that 

Husserl believes in the researcher bracketing not only the outer world, but also inner 

consciousness. Bracketing, as defined by Husserl (1970), is setting aside the researcher's 

own experiences and perceptions to obtain a new perspective of the phenomenon 
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understudy. Bracketing brings the experience into clearer focus by removing distortions 

resulting from preconceived ideas. Bias is controlled using this mechanism. "Husserlian 

phenomenology, through the process of bracketing, defends the validity or objectivity of 

interpretation against the self-interest of the researcher" (Koch, 1995, p. 829). 

This chapter will provide a description of the setting and the participants, the 

sampling strategy, rationale for the sample size, and plan for recruitment of the 

participants. Attention will be given to protection of human subjects and the 

identification of potential threats. Data collection procedures and how the data will be 

handled and analyzed will be described in detail. Lastly, the strategies to ensure the rigor 

or trustworthines of the study will be discussed. 

Setting 

The setting for the study was an Army reserve unit in the United States Army. 

The unit is located in a city in the southern United States. The setting for the interview 

was a location that was mutually agreed to by the researcher and participant and that 

ensured the participant could speak without fear of others overhearing. The setting was also 

chosen to ensure the participant was physically comfortable. 

Participants 

Females, 18 years of age or older, who are Army reservist_s were the population 

for this study. All others were excluded from participation. Participants were recruited 

using a purposive sampling technique. Using purposive sampling the researcher selects 

individual sites because the potential participants from those sites can understand the 
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research problem and the phenomenon under study (Creswell, 2007). For this study the 

site was a US military reserve unit. The researcher recruited participants by posting flyers 

(Appendix A) at the reserve unit. The flyer contained a brief description of the study and 

the researcher's contact information. Potential participants who provided their email 

address and or phone number to the researcher (n=16) were contacted by the researcher, 

who answered any questions the potential participants had about the research. All those 

who contacted the researcher agreed to participate in the study and a meeting at a place 

that was mutually agreeable to the researcher and participant and allowed for a private 

conversation was arranged. 

Protection of Human Subjects 

Formal approval for the research study was obt'1;ined from the Institutional 

Review Board (IRB) at Texas Woman's University (Appendix B). The researcher is 

under no legal obligation to report disclosure of sexual assault by study participants 

because the researcher was not functioning as an Army officer during the interviews and 

the interviews were not conducted on a government installation and the service members 

were not on duty during the interviews. Additionally, the Uniform Code of Military 

Justice (UCMJ) rules and regulations only apply to members of the Army Reserves when 

they are on duty covered under Title 10, Chapter 1209 Section 12_304 of the Dnited States 

Code. 

The commander of the unit where sampling occurred provided permission for the 

recruitment of participants into the study (Appendix C). The Office of the Surgeon 
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General Army human research protections' office deemed that this research study could 

be conducted without the involvement of their office because the researcher was 

conducting the study outside of military channels and was not functioning as a 

representative of the United States military (Appendix D). 

Potential risks were explained to the participants. These risks were the possibility 

of emotional distress due to the sensitive nature of the information, possible fatigue due 

to the length of the interview, and loss of confidentiality. There were measures in place to 

address these risks, which are discussed in detail in the IRB proposal that was submitted 

prior to the beginning recruitment and data collection. Participants were given 

information about sources of support, told they were free to take breaks or stop the 

interview at any time, and identifying information would be deleted from all data. 

Data Collection 

The researcher phoned and emailed the potential participants who responded to the 

recruitment flyer by providing the researcher with their name and contact information. As 

the participants were recruited a meeting was scheduled to consent the individuals and 

conduct the audio-recorded interview. The investigator stopped recruiting participants 

when it was clear the sampling strategies were effective and the data collection 

techniques resulted in data that effectively answered the research questions. Data 

collection stopped when theoretical saturation was reached. Data saturation occurs when 

data from participant interviews become redundant and contains no new information 

(Polit & Beck, 2008). Estimated sample size is twenty participants. Sample size in 
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qualitative r arch is a "function of the purpose of inquiry, the quality of the informants, 

and th typ f ampling strategy used" (Polit & Beck, 2008, p. 357). 

t th m ting after informed consent (Appendix E) was obtained, participants 

complet d the d mographic data sheet (Appendix F) and then participants took part in an 

int rview with th r archer. The interview followed a semi-structured interview guide 

( pp ndi G). Th int rview guide was designed to collect information about the 

participant p re ption of thr ats to sexual safety and how the Army addresses those 

thr ats. Infi rmati n ab ut p re ptions of support that is available to assist those victims of 

xual a ault/hara m nt was also collected. The interview was audio-recorded. The 

participant r c iv d twenty dollars for participating in the study. Participants were told 

they might r c iv a fi llow-up phone call from the researcher to clarify information or 

confirm th r arch r int rpretations of what the participant said. A certified medical 

tran cripti ni t tran cribed th interview recording. 

Data Analysis 

Th method of data analysis described by Colaizzi (1978) was used to provide 

rich descri pti n f th ntial structures of the phenomenon. Colaizzi ' s method allows 

th research r to return to the study participants for validation of results (Polit & Beck, 

2008). This data analy i m thod is frequently used in phenomenological rese·arch 

( ohen & Om ry 1994 ). Thi method supports Husserlian phenomenology as Husserl ' s 

descriptiv principle underpin Colaizzi 's method of analysis (Koch, 1995). 
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Colaizzi ' s ( 1978) method contains seven steps. The following lists the seven steps 

and describes how they will be implemented in this study. 

1. All interviews are read repeatedly to gain a point of view 

A medical transcriptionist who is experienced in transcribing interviews transcribed 

the int rviews. The researcher read the transcripts several times, comparing the transcripts 

with the audio recordings for accuracy and to become familiar with the content, feeling, 

and ton of the interview. 

2. ignificant statements and phrases after the interviews are studied and 

extracted 

The r searcher identified significant statements and phrases that pertain to the 

ph nomena being studied, namely military reserve women' s perceptions of threats and 

support 

3. Meaning are then formulated from the significant statements 

The researcher wrote out the underlying meaning of each of the significant 

statements and phrases. This step moves the findings from an understanding of what the 

participants say to an understanding of what they meant. To accomplish this step the 

researcher must be aware of relative factors that could modify the meanings of the verbatim 

transcriptions. Participants' use of slang jargon, sarcasm, and expressions of strong 

emotions may alter the meanings suggested by transcribed text. Annotated notes made 

during the interview process about participants behaviors, body language, and other 

emotions helped to ensure that the findings are true to the participants' meanings. 
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4. Organize the formulated meanings into themes or clusters 

Themes are clusters of similar ideas. The researcher developed the themes by 

putting significant statements and phrases with shared meanings or ideas into groups or 

clusters. This process, which is ongoing until data analysis is complete, provided a clearer 

meaning of what participants were describing. From these themes, a central theme may 

evolve. This central or global theme is a cluster of organizing themes developed to describe 

the military women's perceptions. For this step, thematic networks, a framework for 

organizing th thematic analysis of qualitative data (Stirling, 2001), was used. This 

thematic analysis helps to discover 

significant th mes in text at different levels. The emerging themes or clusters were 

compared to the original (raw) data for validation. 

5. Integrate results into a thick description that covers the lived experience of the 

phenomena that is being studied 

During this step care must be taken to prevent further breakdown of the data. To do 

this would affect the richness of the information. The researcher provided a thick 

description in which the voices, feelings, actions, and meanings of the military women can 

be heard. By presenting detail, context, and emotion, the significance of the experience or 

·perceptions of the participants was established. This description will enable persons 

interested in applying the findings to determine the transferability of the fi_ndings and 

therefore to reach a conclusion about whether the findings are applicable to their situation. 

6. Exhaustive description of the phenomena is formulated 
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An exhaustive description must communicate the true feelings, voices, actions, and 

meanings of the participants. To achieve this, the researcher used exact statements from 

participant interviews to support the global themes that emerge during theme analysis. This 

ensures that the findings convey the true meaning of the experiences of military women 

regarding the threats to their sexual safety and related support within the military. 

7. Final validation of the findings by the participants 

Participants did not validate the findings for this research study. After careful 

consideration the researcher, in consultation with others, followed Sandlowski's 

recommendations and not have participants validate the findings. Lay and scholarly 

syntheses are different from each other and therefore the syntheses are not always 

consistent (Sandelowski, 1993). The participants in this. instance may have very different 

views of the same interpretations (Sandelowski, 1993). 

Validation of the findings was completed using key informants, defined as a 

person who has knowledge of the subject of interest and is able to share information and 

expertise with the researcher (Polit & Beck, 2008). Two experts agreed to review the 

findings. One was a researcher at a Veterans Administration facility who has conducted 

research on sexual assault/harassment with participants who were military women. The 

·second expert was a Chief Nurse of a Combat Support Hospital during Operation Iraqi 

Freedom and had experience supporting members of her organization who experienced 

sexual violence. 

42 



Attending to credibility, confirmability, dependability, and transferability ensures 

integrity and trustworthiness (Lincoln & Guba, 1985, Guba & Lincoln, 1994). Credibility 

as discussed in Polit & Beck, 2008, has two aspects. The first aspect involves carrying 

out the study using a method that enhances the believability of the findings. Secondly, 

steps are taken to demonstrate credibility to the reader. Key informants serve as a check 

on the information obtained by the researcher (Burns & Grove, 2009). A key informant is 

a person who is a knowledgeable source of information (Marshall, 1996). The ideal key 

informant, as described by Tremblay (1989), has a role in the community that provides 

access to the information being sought by the researcher, is willing to share knowledge, is 

able to communicate with the researcher in an intelligible manner, and is impartial and 

unbiased regarding the topic. 

Bracketing is a fundamental principle of Husserlian phenomenology (Hamill & 

Sinclair, 2010). This principle is used throughout the research process to help establish 

rigor and trustworthiness of the data. With bracketing the researcher sets aside what they 

already know about the phenomenon so they can listen with an open mind when 

interviewing the participant. Before starting the research study the researcher will write 

down what she already knows or feels about the topic. Throughout the study, these 

'ideas can be reviewed to make certain that the values and beliefs _of the researcher have 

not overridden those of the participant (Hamill & Sinclair, 2010). 

Maintaining a journal with comprehensive notes during data collection and 

analysis helps to establish credibility and confirmability. This journal contained the 
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researcher ' s observations, made during the interview process, and also included the 

researchers thought processes during the data analysis phase of the research. The content 

of the log/journal emerged as the study progressed and does not contain specific 

headings. The journal does not contain any information identifying the participants. 

Using an audit trail that includes verbatim transcriptions of the recorded 

interviews and incorporating participant quotes into the findings supports the 

dependability of the study findings. The researcher also listened to the audio recordings 

and compared the transcribed interview to verify the accuracy of the transcriptions. The 

researcher also contacted the participant to clarify any missing information and to 

confirm the researcher ' s interpretation of what was said by the participant. 

To allow readers to determine transferability of.the findings, rich descriptions of 

the study participants, as a group, the study setting, and the data that leads to the study 

findings , was completed. The findings of the study were compared to previous research 

on sexual assault in women of the military to examine the strength of the relationship of 

study findings to the existing knowledge. 

Conclusion 

Husserl 's descriptive phenomenology provided the research method for this study. 

·Using this method allowed the researcher to discover perceptions military women have 

about threats to their sexual safety and support they have. The setting for the study was 

an Army Reserve unit in a large city in southwestern Texas. Females assigned to this unit 

were recruited as participants. Approval from the unit commander and the IRB from 

44 



TWU ensured compliance with the protection of human subjects. Participants for the 

study were military women who agreed to participate in interviews with the researcher. 

Colaizzi's (1978) method of data analysis provided the framework used in discovering 

themes and data clusters from the interview data. Rigor was established following criteria 

developed by Lincoln and Guba (1985). Content experts were used to validate the 

findings of the researcher. 
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CHAPTER IV 

ANALYSIS OF DAT A 

The purpose of the study was to explore perceptions reserve military women have 

about threats to their sexual safety and the support that is available to them. Two research 

questions guided the study: 

1. What perceptions do reserve military women have about threats to sexual 

safi ty? 

2. What perceptions do reserve military women have about what will happen 

should they report a sexual assault? 

This chapter begins with a description of the sample and a figure that conveys the 

demographic statistics of the participants. The study findings are then presented and 

results summarized. The findings begin with an overarching theme military environments 

differ from civilian environments resulting in military women experiencing a greater 

sense of risk to their sexual safety and finding it more difficult to get support when they 

are assault or harassed. Four themes were identified that support the overacting theme. 

These themes are women in the military are vulnerable, men may not follow_ civilian rules 

of behavior, the military handles threats differently than the civilian work environment, 

and leaders at all levels may be barriers to women experiencing support. Each theme has 

one or more subthemes, which are discussed in relationship to the themes that they 

support. The findings are then discussed in terms of the supporting data. 
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Description of the Sample 

Sixteen women participants, all with four years or more of military experience 

were included in this study. These participants had varied experiences during their 

military career. Participants had been members of different units such as medical (n= l 0), 

Army band (n= l), transportation (n= l), combat service (n=3), and public affairs (n= l). 

ome of these military women were currently attending nursing school (n=5). All 

participants were serving in the military at the time of the interviews. Years of service 

ranged from 4-20 years, 50% of the participants (n=8) had experienced a deployment to a 

combat zone Iraq (n=7) and Afghanistan (n= l). Thirteen participants lived in a large 

metropolitan city in Southeastern Texas and 3 participants were living in the Midwestern 

United States. Ten participants were from the enlisted ranks and 6 participants were 

officers. Age range of the women was 22 and 50 years. (Table 1) 

Table 1 

Demographics 

Age in years % (n) Race % (n) 

20 to 30 19% (3) White non-Hispanic 69% (11) 

31 to 40 44% (7) Hispanic 13% (2) 

41 to 50 31 % (5) African American 19% (3) 

51 to 60 06% (1) Years of service 
Rank 0 to 4 19% (3) 

E-4 ( peciali st) 19% (3) 5 to 10 44% (7) 
E-5 (Sergeant) 06% (1) 11 to 15 19% (3) 

E-6 ( taff Sergeant) 25% (4) 16 to 20 19% (3) 
E-7 (Sergeant First Class) 13% (2) Deployment 

0-2 Second Lieutenant 06% (1) None 50% (8) 

0-3 Captain 25% (4) Iraq 44% (7) 

0-4 Major 06% (1) Afghanistan 06% (1) 
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Findings 

Participants reported that during their military career women are likely to 

experience some type of sexual assault or harassment. Woman experience an increased 

sense of vulnerability to sexual violence when there is a separation from their parent unit, 

friends , and support systems. Females have a need to fit into their environment and be 

accepted. Women in the military are in the minority. Not only do their male counterparts 

vastly outnumber them but many of their male colleagues are of the opinion that women 

have no place in the military. This opinion of women's place in the military can pose a 

danger to female soldiers. Young women recruits have more challenges integrating into 

the male dominated environment due to their immaturity and inexperience and often 

times become targets of inappropriate behavior from those males who are in charge of 

them. Although the military attempts to address sexual assault and harassment, women 

stated that current reporting mechanisms are not adequate. Not all cases are addressed 

adequately, in the opinion of the participants, and it would be more advantageous for the 

victims of abuse or assault to have an independent reporting mechanism available. 

Women in the civilian sector also face threats to sexual safety, however in the military 

environment, cultural and legal issues lead to a sense that when addressing issues of 

· sexual safety the military falls short in supporting their female soldiers. In the military 

leaders at all levels may be barriers to reporting violence and women fear retaliation 

would occur if they reported violence of any kind. Women question the military's 

commitment to their personal safety. Names used for quotes are pseudonyms. 
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Table 2 

Overarching Theme, Themes, and Subthemes 

Military environments differ from civilian environments, resulting in military women 
experiencing a greater sense of risk to their sexual safety and finding it more difficult to get 
su ort when the are assaulted or harassed 
1. Women in the 2. Men may not 
military are follow civilian rules 
vulnerable of behavior 

a. Female fee l 
i o lated and a lone 
whi le in a combat 
zone 
b. Women are 
sensitive being and 
want to fit into the 
larger group, 
sometime at the 
expen e of protecting 
themselves 
c. Maturity leve l of 
young females 
entering the military 
makes them targets 
for unwanted 
advances 

a. Military men do not 
want women in ' their' 
warrior culture 
b. Male intimidation 
of females 

3.Military handles 
complaints of 
harassment and 
sexual assault, ... 
differently tba'n the 
civilian work 
environment 
a. While there are 
threats in both 
environments, women 
in the civilian work 
environment have 
more options 
available to them then 
military women 

4.Leaders at all ., 
levels may be 
barriers to women 
experi~ncing support 

~- _.,)% 

a. Current system of 
reporting does not 
create an atmosphere 
of trust 
b. Women in the 
military have mixed 
feelings regarding the 
ability of the military 
to make personal 
safety a priority 

The overarching theme Military environments differ from civilian environments, 

resulting in military women experiencing a greater sense of risk to their sex~al safety and 

finding it difficult to get support when they are assault or harassed emerged from the 

analysis. 
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Basic training is where soldiers learn how to be soldiers and to do their assigned 

jobs. A Drill Sergeant is in charge of the soldier and the training environment is 

regimented. A recruit is told when to go to bed, get up, eat, and sometimes speak. 

In the training environment women find it difficult to go to those in charge of them when 

they have a problem because most supervisors are male or unsympathetic females. All 

women interviewed agreed that in basic training or advanced individual training (AIT) 

there is the potential to be harassed or singled out. Kelly said, "The training environment 

is definitely a position in which you are more vulnerable only because you are around a 

Drill Sergeant and don' t really feel comfortable telling things to them." Another soldier 

Judy said of her basic training experience, "We had a couple of female Drill Sergeants, 

they were very mean, they made you feel like you wer~ nobody, less of a woman. They 

were the top dogs." 

The military has the battle buddy system and it is universal is all environments. In 

this system, one soldier is paired with another solider and the two are supposed to support 

each another and watch out for each other. If two soldiers become friends, then they 

become battle buddies. Others are assigned a battle buddy. "If it is a stranger assigned to 

you how do you even know you can trust them? You could be getting set up for 

· something." 

In the military, if a soldier is in an active duty environment such as basic training, 

AIT, or a deployment, that individual is a soldier 24 hours a day, seven days a week. 

Soldiers rarely get a break from those they work with. "In a civilian job you can go home 
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every day, they have these safe guards in place, whatever the case may be. In the military 

it's your job, you are a soldier 24/7 so things just don't go away". Debra said, "The Army 

is like a brotherhood, you are going to see people throughout your military career, you 

are going to see them again. You are part of this cycle that just doesn't go away while 

you are in." 

Theme 1: Women in the Military are Vulnerable 

Male military leaders have the right to intrude into spaces that in civilian life are 

kept private. Carrie stated: 

I think that if you are working for a man and he outranks you, and lets say you are 

both single, you are both enlisted, you live in the barracks, he is your squad 

leader, he has every right to come in an inspec~ your barracks room and check up 

on you because he is in charge in pretty much every aspect of your life. 

Many times platoon sergeants or drill sergeants are males. The military empowers non

commissioned soldiers (NC Os) who may abuse their position. Even when their actions 

are within bounds considered appropriate for military life they may be perceived as 

threatening to women who have come to expect privacy in their personal rooms. And, as 

Judy pointed out they may abuse their power. 

Judy said: 

There were girls in our platoon sleeping with the Drill Sergeants. They are in 

these power positions over you it seems because you are just a little private and 
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you've got this person over you and you are doing what he tells you. I feel that 

they know they have you, because they try and break you down and put you 

subservient, this is how we do things. 

And as another soldier commented on her experience when she was in Kuwait, waiting to 

be sent north to Iraq: 

When we deployed, the guys in each unit got to sleep together and all the females 

of every unit were put in one big tent and that was horrible because deploying was 

scary and stressful to everyone. I trusted my coworkers in my unit, so I never felt 

like that with them (being scared). When I was with a bunch of guys that I didn't 

know, the yeah, I felt a little bit instinctively defensive, A friend of mine in the 

band she carried a knife at all times. 

In many situations males outnumber females. Megan said, "Being a women in the 

military you are surrounded by a lot of men and as women we are a little bit more 

vulnerable to things as opposed to men". Currently there is a ruling that does not allow 

women in certain combat arms units. Even with the current ruling females find 

themselves assigned to .units where they are in the minority. They are separated from 

their parent unit and placed in a unit with a group of strangers. Megan continued, 

"Sometimes you find yourself in a situation where guys are telling jokes or ·making 

comments that make you feel as if they are coming on to you." 
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Subtheme A: Females Feel Isolated and Alone while in a Combat Zone 

Anyone who joins the military may find himself or herself in an environment 

where they will be away from their family or support system for an extended period of 

time. Often times during a deployment units may need certain job skills and so females 

may find themselves being tasked out to other units. They pack their bags, get on a 

helicopter and are taken to wherever that need may be. Kelly, a nurse, told of her 

experience in Iraq: 

I know one of the Sergeants who was sent to this hospital and the hospital had 

deployed before and the staff was very tight with each other, she told me that she 

felt with her being an outsider to the unit, if something would happen to her and 

she went and told someone, no one would believe her and they were likely to 

sweep it under the rug because she really wasn't part of that unit. When we (Kelly 

and a few others) got there, I felt totally like an outsider that is the way we were 

treated because we really didn't belong to them. 

usan, anoth r participant says: "I definitely felt unsafe whenever I was away from my 

unit: just more uneasy because there is something about a group of men together that is 

scarier than just one or two, there is something scary about a group of humans period." 

The command was really specific about having a battle buddy but one participant, Laura, 

lived in an area away from the hospital where she was isolated from the rest of the staff. 

She had to walk from one compound to another after her shift was over or when she went 

to the dining facility for meals. 
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She said: 

I lived on my own, there was nobody to walk with everyday, and I was in theater 

to work on a special project and was sent to the hospital. I didn't know anyone 

and nobody to walk with every day and if I had to walk down the street to go 

home or go to dinner, I had to do it because there was no one to go with me. 

Kelly had a different experience during her deployment and said: 

When I was deployed, the soldiers, you know who work for me, male soldiers 

would walk me back to my room at night because it was dark and they didn't 

want me out walking by myself and I don't think you are going to find that 

everywhere, but I did. I think it depends on the people you are around. 

Subtheme B: Women are Sensitive Beings and Want to fit into the Larger Group, 

Sometimes at the Expense of Protecting Themselves 

Participants said many military women have a need to fit in into their 

environment, wherever that is, and be accepted. Also, in a male dominated world women 

may tolerate unwanted behaviors because if they do not it may cause problems in how 

they are treated or perceived by the men they serve with. Finally, keeping their jobs is 

important and they may believe their jobs would be at risk if they did not tolerate the 

behaviors. Kristine, recalling harassment, stated: 

Well sometimes as a woman I think we want to fit in, I was new, everybody ' ' . 

liked him, and I didn ' t want to cause any problems. Looking back on it I should 

have been a stronger person because I knew it was inappropriate. I guess part of 
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the problem is that you work with these people and you don't want to be know as 

a bitch and there might be a time when you need them to do something for you 

and if they get the impression you don't want to play they will do everything they 

can not to do what you ask them to. 

Similarly, Laura stated: 

Women might be afraid to say no. It's important when you are deployed that you 

are able to have friends, you don't want to be alone. Another reason is maybe it 

might affect your job or they might make up some excuse so you don't get to go 

on rest and relaxation. 

Many young people join the military for the promise of a better future, a steady 

paycheck, health benefits, and someday a retirement. These are people whose jobs are 

important to them. Megan said: "it's important that they keep their job". She went on to 

say: "if it means putting up with advances or comments or other things they do it because 

they don't want to go back to the life they had before the military". Kristine also 

commented: 

I think in general for women we're just afraid, we don't want to hurt people's 

feelings and then if we say ' that was out of line, keep your comments to 

yourself', and your hands to yourself, then all of a sudd~n we are a bitch. If we 

don' t say anything we're saying that it's ok and if we do say that it's 

inappropriate then all of a sudden we are labeled and before you know it everyone 

is talking about you, like you're stuck up, you're a prude, you're a bitch. 
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Subtheme C: Inexperience Level of Young Women Entering the Military Makes 

Them Targets for Unwanted Advances 

Younger women soldiers may be more easily intimidated than more mature 

women soldiers because they lack life experiences that can protect them from certain 

situations. This inexperience can put them in situations that make them vulnerable. Those 

who have the power easily intimidate these young women. Some women may not be used 

to all the attention from men. All 16 participants commented on the maturity level of 

women and how that impacts several areas of sexual safety. 

Donna a 45-year-old stated: 

I've been in the military long enough to know things and I'm not easily 

intimidated. The younger ones or lower enlisted don't have the maturity level not 

to be intimidated. I think some of them need to have a job, the Army I mean, and 

so they will do whatever it takes not to be messed with. 

Laura said: 

One of things I have seen with the younger women is they are vulnerable, men 

come up to them all the time and say "oh you're so special" or "you're the new 

girl", they are young coming out of high school, they really don't know 

themselves as a woman, they really don't know the Army and the military, it's a 

maturity thing. 

She went on to say, "Maybe because I'm more mature and I know how to handle myself. 

I know that everyone is not in the same situation as me". 
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Young women may perceive the males as having power and therefore tolerate 

unwanted male behavior. Jane said: "You have these people over you that have this 

perceived power so you are going to go along with whatever they want you to do. It does 

create an unsafe environment". Jane further commented, "Because of these young 

females lack of experience with life in general they are na1ve or maybe they like the 

attention and put themselves in situations where they shouldn't be, like knowing right 

from wrong" . 

Theme 2: Men may not Follow Civilian Rules of Behavior 

Military women may feel threatened when military men make inappropriate 

comments or using intimidation to get a female soldier to do things that are in violation of 

army regulations. Inappropriate comments may be related to a military woman's 

appearance and disparaging of her ability to do her job. Stacie remarked that she received 

comments about the color of her hair, her eyes, and "guys would say oh, if I looked that 

way I wouldn' t get yelled at either!" She went on to say, "People make comments that I 

didn' t really appreciate because I don't think it has anything to do with my looks, it has to 

do with my ability. " 

Barbara told a story of when she was in Afghanistan and she had just gotten a new 

bathing suit in the mail because she was going on rest and relaxation soon and she was 

telling her boss about it and was commenting "I wasn't sure if I would _look good in it. 

My boss then said, 'well, you could model it for me, I will give my opinion.' I was 

surprised he said that." 
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When Barbara was asked why she was surprised, she replied, "He outranks me, he is my 

boss and I think it is inappropriate, but I just got quiet and kept to myself." 

The military has regulations that govern fraternization, especially between officer 

and enlist d ranks, however it does happen. It may be an off color joke or a compliment 

about the woman s looks. Carrie, an officer was approached at work by an enlisted 

soldier and wa given a compliment about her appearance. Carrie said, "I don' t why he 

said that to m he s enlisted and I'm an officer, does he not have any respect for 

r gulation ? ' 

In anoth r in tance, Jane was standing in a group of male soldiers and they began to tell 

off color jokes, she said, "just because they think it's funny, they just acted like I wasn' t 

even there and I found the joke to be offensive." 

Subtheme A: Military Men Do Not Want Women in 'Their' Warrior Culture 

Many females comment that "it's a man' s world" referring to the military. Men in 

a position of power, which is not uncommon in the military due to numbers, use their 

power to "intimidate you into putting up with sexual advances". "A women feels that 

they don ' t have a choice, they can not report the advances or the touching or whatever it 

is but they also can' t say no to it". Military women may feel that their male counterparts 

think the military women are there to serve the males when it comes to their sexual 

needs. Susan, a participant who was used to being around men growing up said: 
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You have those guys that are going to be protectors, but then you have to watch 

them are they protecting you because they want a piece of that or are they truly 

looking out for you as a sister. So guys are weird, you have to be able to judge 

them because you could get figuratively slapped in the face. 

Another female soldier, Ellen, said: 

There was this situation where one of the young men in the program (the program 

was a specialty school) made a comment about 'women don't belong in the 

military and if the Army would have wanted me to have a wife, they would have 

issued me one and if they wanted me to listen to your opinion then they would 

have given you a penis'. His justification of why he thought it was ok to say what 

he did is because he was asked for his opinion .. 

In contrast, military women also feel that military men protect the women assigned to 

their units. Barbara stated: "women are treated as younger sisters and protected", but then 

went on to say "but I have also heard of really negative situations where the women felt 

outcast and some men will tell you that they don't think women should be in the 

military." 

Dee, a senior officer in the military commented: 

Females are harassed sexually, they are demeaned all kinds of different things 

because they don' t believe women should be in the military in t_he first place and I 

think that notion has been around for umpteen years and it is never going to 
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change. Even when you are in the nursing role as a military member you still get 

that harassment. 

Subtheme B: Male Intimidation of Females 

Women in the military know that they are in a man's world. It starts when you are 

in basic training or the basic officer course. There are no concessions for being female. 

According to Debra when a female expresses unfair treatment Drill Sergeants' comments 

are : "you signed up for this, you raised your right hand just like the rest of us, everyone 

in the military puts their pants on the same way." Women feel that they do not have the 

option of reporting unwanted behaviors. The majority of women that were interviewed 

felt the leadership, which often is male, bands together with the perpetrators in response 

to a report of inappropriate behavior. Linda said: 

A lot of times the command protects them especially if the evidence isn't very strong or 

maybe if the female has a reputation of coming on to people or she was drinking. I think 

still there is the whole circling of the wagons. Meaning, its like the leadership kind of 

protects themselves, yes something happened, well how do we get out of it". 

Stacie was remembering the day she started her new job and she was confronted 

by one of the male employees: "He never directly came out and touched me or anything 

like that, but would just kind of corner you so you would have to walk by him in an 

uncomfortable way. He seemed to follow me where ever I went, he was creepy." It seems 

that people can tell who the weak ones are. Carrie said, "You know how bullies pick on 
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someone who won't fight back or believe they won't fight back, I think men instinctively 

know that I won' t fight back whether it is physically or through the chain of command". 

The intimidation plays a role in whether or not an assault or harassment gets 

reported. Ellen said: "You innately think about who they are a buddy of and what 

position do they play in your leadership chain or not. Is that going to work to my 

advantage or disadvantage?" In the military it is easy for one person to become the 

obstacle in your career path. Carrie said: "As an officer you are looking at building a 

career and so the ability of somebody to potentially hold your next evaluation over your 

head, a recommendation for something, there are losses you could potentially see." 

Theme 3: Military Handles Complaints of Harassment and Sexual Assault 

Differently than the Civilian Work Environment 

The military is a closed environment, one that rarely lets outsiders in to 

investigate crimes that occur within this closed environment. "The military takes care of 

their own" was a comment frequently made by study participants. When a woman comes 

forward and files a complaint the military justice system is put into effect. This means 

that military personnel- do the investigation. The evidence is presented to the command 

structure of the unit where the soldier who filed the complaint is assigned. The 

commander decides, based on the recommendations of the investigators, if there is 

enough evidence to make an arrest and charge the perpetrator. 
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Barbara commented: 

When something happens to a woman in the military, if you are on post MPs have 

to handle it and UCMJ, you have military people prosecuting and defending, and 

you have a military judge and I think if there was something that happened in a 

civilian workplace I think there are more options available to prosecute. 

The perpetrator in the meantime, during the investigation and the decision making 

process, stays in the unit and is allowed to continue working and living in the same 

environment as the person that initially filed the complaint. This gives the perpetrator an 

opportunity to continue to harass and perhaps apply pressure in the form of threats or 

innuendos to get the victim to withdraw the complaint. 

Mary stated that women within the military cannot get a fair trial: 

Well in the military the investigations and the case, the lawyers, it stays within the 

military, you don't have a chance. There is no way to get a fair trial especially 

because the commander is the one who assigns the investigating officer who is 

Joe Blow with no legal training to investigate. 

Kristine said: 

If there were a situation in a civilian workplace where you were sexually 

assaulted or inappropriate comments and you reported that, the person would get 

talked to and could lose their job over it. In the military they kick people out so 

few and far between when it comes to stuff at least to my knowledge and it 

doesn ' t seem like they separate the soldiers that were involved in anything. 
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The victim has no choice, they cannot leave the unit they are assigned to, and so they 

must stay at that assignment until their time is up when they can move to a new duty 

station. Laura commented: 

In a civilian job you go home every night, they have these safeguards in place. In 

the military it ' s your job, you are in the military 24/7 so things don't go away. 

The Army is like a brotherhood, you are going to see people throughout your 

military career, you are going to see them again, You are part of this family, part 

of this cycle that you just don't go away while you are in. 

Subtheme A: While the Threats are the same in Both Environments, Women in the 

Civilian Work Environment have more Options Available to them than Military 

Women 

Fifteen out of 16 women who were interviewed agreed that while the threats to 

women were the same whether they were in the military or they worked in the civilian 

sector, it was how each environment handled those threats. Jane remarked: 

I think there are a lot of the same issues but I think the level to which it's taken is 

a lot different. In the civilian sector you know somebody starts harassing 

somebody they tell them to stop and they don't well then there is a boss you can 

go to, and if that boss doesn 't do anything there is always that chain· of command. 

But in the military I don' t think it's quite a known, there is an E.O rep but that EO 

rep is probably not very approachable, it's probably one the drill SGTS they are 

not going to want to say anything if they are being harassed, whereas in the 
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civilian section a lot of people will not put up with it and in the military it's like 

ok I guess I just have to deal with it, especially if they are told to deal with it 

Men are seen as more aggressive in the military than in the civilian sector. 

In contrast, one woman felt that threats were actually worse for the civilian world 

because in the military there was camaraderie and in the civilian sector "more people are 

out for themselves rather than the group mentality". This woman was a member of a unit 

that was predominately male and because of their type of mission they were a lot closer 

to each other than other units with disproportionate male female ratios. 

Nancy, who was a victim of sexual assault, said: 

You have military people prosecuting and defending, and you have a military 

judge and I think that if there was something t}:iat happened in a civilian 

workplace, I think there are more options available to prosecute. I think there is 

better recourse for a civilian that there is in the military. 

Carrie said: 

When a women makes a complaint in the civilian workplace of harassment or 

some other type of inappropriate behavior, it is investigated, sometimes by the 

police, the perpetrator is taken away and there is to be no contact during the 

investigation. It is common practice in the military to leave the perpetrator in the 

environment until the investigation is completed. The police department has no 

vested interest in the outcome of the investigation. The military does have a 

vested interest in what happens. 
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Jane said: "I think still there is the whole circling of the wagons. Meaning, its like the 

leadership kind of protects themselves, 'yes, something happened so how do we weasel 

out of it? '" 

Theme 4: Leaders at All Levels may be Barriers to Women Experiencing Support 

The military instills chain of command and every new soldier, enlisted or officer 

that attends their initial training when they join the military understands that chain of 

command. Leaders are responsible for enforcing standards and, if they do not believe in 

them or think that they are important, they will not be supportive should someone come 

forward and want to report a situation. Young privates are taught if you have an issue or a 

need you must follow the chain of command, the squad leader, platoon leader, and lastly 

the Drill Sergeant. There are times when that chain o( command does not work. All 

women who were interviewed commented that at one time or another during their 

military career they had a superior that was not approachable and who conveyed the 

attitude of not being interested in helping anyone. One enlisted soldier Mary said: 

I think that the power is the issue, they are in a position of power so if you tell 

them something and they don't feel like they need to do anything about it then 

you probably are not going to tell anyone else because it is going to be the same 

way so you are just supposed to suck it up. 

Another enlisted solider Susan commented: "There are Drill Sergeants that are not 

approachable or ones that are very intimidating, it prevents you from going and telling 

them anything if something has happened." 
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Jane said: 

I guess it all depends on who your leadership is, sometimes you have a supervisor 

who is more friendly than others, less judgmental than others. I really think it 

depends on that. If you are that type of person that is insecure and you get stuck 

with a leader who doesn't have an open door policy and won't even let you talk to 

him/her about personal things, you are screwed. I think sometimes you just get 

bad leadership. 

Ellen states: 

When you report something then paperwork has to be filled out and I think that 

leadership doesn't want to do the paperwork or have the investigation because it 

disrupts the flow and then it might come back.on them that they weren' t doing 

their job properly, and if there in one thing that the commander doesn't want, it's 

higher command telling them they aren't doing their job. 

Subtheme A: Current System of Reporting does not create an Atmosphere of Trust 

Military women question the benefit of asking for help or reporting abuse. They 

may not feel comfortable going to the person indicated by the chain of command and 

think the victim is often blamed rather than helped. The current system of reporting is 

perceived as cumbersome and information about the proper way to report abuse is 

confusing. 

Megan said: 
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I can' t say that I truly trust that everything that should happen would happen, but I 

know in my heart, I hope that people would do the right thing. The difference is 

that I wouldn' t necessarily be shocked if it didn't happen. I think in general 

people still really try to protect themselves and the military in a way sometimes 

allows them to discard the person. 

Jan d scrib d the obstacles to reporting and seeking help. 

If omething happens you are supposed to go to your leadership and they are 

going to find out anyway if you don't. It is kind of crazy how things are almost 

mor complicated on the military side. Yes they have a lot of resources but it is 

almo t convoluted, it is too much of a hassle, I'm not even going to say anything, 

that how you feel. It is just a complicated process. 

Judy had xp ctations that the process would be followed according to the procedures 

that were in place. She was of the opinion that there needed to be strong physical 

vidence to ensure that a woman seeking help would be taken seriously. 

I gues I would expect that if something happened to me personally and I reported 

it, tho e in charge would take me seriously. But I would be afraid on the other 

hand b cause you just never know how things are going to turn out, especially if 

it's my word against someone else. Now if it was obvious I was raped and the 

evidence was there I think it would be cut and dry. But harassment or something 

else that is really hard to prove, I'm not sure if I would even bother with that. 
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Mary said that she would probably look at her own behavior first before she reported 

anything to encourage the situation. 

I would hope that it would be dealt with and the system would work like it's 

supposed to. But I think I know better, I guess I would examine the situation and 

make sure that I couldn't be found guilty of anything like drinking or encouraging 

the attention because that has come back to bite you in the ass. 

Subtheme B: Women in the Military have Mixed Feelings Regarding the Ability of 

the Military to Make Personal Safety a Priority 

Annually, in the military everyone attends mandatory training on sexual assault 

and harassment. The DoD reports sexual assault statistics annually, and every year the 

report d assaults continue to rise despite all the training that is done. During basic 

training soldiers receive some sexual assault/harassment training. Kelly questioned the 

ad quacy of the training: "It would be nice to know that there is actually a threat out 

there, I think women should be taught what to look out for," said Kelly. She stated that 

while the army "teaches you to be a warrior, they should also teach how to give each 

other respect" . Military women question the value of the training materials related to 

sexual safety issues. Yolanda stated: 

The classes they give are boring, it would be better if they had actual survivors or 

victims talk and I think they should separate the men and women during the 

classes because sometimes when you have to watch the videos there is snickering 

and jokes and sometimes you will hear the guys saying things derogatory. 
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Before a unit i deployed the deploying soldiers have many briefings on a variety 

of topic . Yolanda went on to say that "they really don't spend a lot of time talking about 

th danger you will face, I think the military just likes to ignore the fact that women may 

be at ri k for rape or a ault in any environment." Eleven women (68%)who were 

int rvi wed aid that the military does not make them feel safe; they make themselves 

t el afe. For example, Ellen stated: "I just don't put myself in a situation where I can get 

taken advantage of and I'm mart enough to say something if I think that something isn't 

right." 

Jane aid: 

No on take it (the training on sexual assault) seriously unless its happened to 

you or someone you know. So the Army sends this message that they care about 

exual a ault and they want to stop it and the Army has zero tolerance for it. Still 

the tati tics say that it is still happening but I think they are low for people 

reporting becau e women fear retaliation for reporting. They need to focus on 

fixing that o victims feel safe when they come forward and report something. 

Summary of the Findings 

The major finding of the study are that women in the military perceive increased 

threat to their exual safety in several ituations, such as the training environments, 

being deployed, and being in environments where they are outnumbere~ by males. 

Women al o perceived that inexperienced and nai've young female recruits are vulnerable 

target for inappropriate behavior from their male peers and from those who are in charge 
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of them. There are differences between the military environment and a civilian 

environment when it comes to how threats or violence are addressed. Women felt that the 

military does not make their personal safety a priority and when they are assaulted or 

harassed, reporting the violence is not an easy decision to make and is dependent on the 

leadership ' s priorities. 

Four themes were identified with additional subthemes. The data supported that 

women feel alone and isolated at times during their training or a deployments and 

because they are frequently in situations where males outnumber female's ratio, they are 

vulnerable to violence in their male dominated world. The 'warrior culture', which is that 

women do not belong in the military, increases their risk for violence. Women in the 

military reported concerns about the options they have for reporting violence or seeking 

support. Military women questioned whether harassment or sexual violence incidents are 

dealt with fairly and objectively. 
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CHAPTER V 

SUMMARY OF THE STUDY 

Attention to violence and sexism in the military continues to be a major focus. 

Since 2005 when the Sexual Assault Prevention Response Office (SAPRO) was given the 

responsibility for reporting statics on sexual assault annually, reporting statistics of sexual 

assault has shown an increase in the number of sexual assaults reported under the current 

guid lin that are in place for reporting. The FY 2010 report that was published in 

Dec mber 2011 for the first time showed a 2% decrease in the reporting of sexual 

assaults (Department of Defense Report on Sexual Assault of the Military Services, 

2010). Thi is encouraging news, however national statistics indicate 60% of all sexual 

assaults never get reported and this statistic in even higher for the military (RAINN, 

2009, Department of Defense Report on Sexual Assault of the Military Services, 2009). 

Mandatory training and placing sexual assault response coordinators in key locations 

throughout military installations are the two main initiatives for SAPRO in order to 

address this violence in the military. 

Violence against women has multiple consequences and poses major health issues 

that affect health economics and social concerns. The burden of this violence on health 
' ' 

is comparable to HIV, tuberculosis, and cardiovascular disease (Donahue, 2004, 2003). 
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Sexual trauma that is associated with military service includes poor psychological 

outcome , physical problems, and lower satisfaction with work and health. Post-traumatic 

stre s disorder (PTSD) is a frequent outcome in victims of sexual assault/harassment 

( tr et & Stafford, 2009). Sexual assault is associated with readjustment problems post

military discharge. There are difficulties finding work, higher rates of substance abuse 

disord rs and psychological and physical health problems (Street, Stafford, Mahan, & 

Hendricks, 2008). 

A qualitative study was conducted using Husserl's (1970) phenomenology to 

investigated perceptions reserve military women have about threats to their sexual safety 

and upport that is available to them as victims. A purposive sample of 16 female 

soldi rs was recruited from an army unit in a large metropolitan city and these soldiers 

participated in semi-structured interviews. Data analysis using Colazzi's (1978) method 

provid d the guiding framework for analyzing the interviews. This method was useful in 

identifying significant statements from the participants and developing themes to clarify 

meaning to the perceptions the participants had as they relate to the thr·eats and support. 

Thi chapter will discu s the findings and identify implications and conclusions relevant 

to the findings. Recommendations for policy making and future research implications 

will be discussed. 

Summary 

The findings of this study are two-fold, that reserve military women perceive that they 

are at increased risk in certain environments for sexual assault or harassment to occur, 
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and, if it occurs, in some units obtaining support is difficult. The overarching theme, 

' military environments differ from civilian environments, resulting in military women 

exp ri ncing a greater sense of risk to their sexual safety and finding it more difficult to 

get upport when they are assaulted or harassed', was supported by four themes. The 

theme ' women in the military are vulnerable ' has three subthemes, 'females feel isolated 

and alon while in a combat zone', 'women are sensitive beings and want to fit into the 

larg r group ometimes at the expense of compromising their values', and 'the maturity 

I v 1 of young females entering the military makes them targets for unwanted advances'. 

The th me 'men may not follow civilian rules of behavior' was supported by two 

subth m s, ' military men do not want women in 'their' warrior culture' and 'male 

intimidation of females ' . The third theme was 'the military handles complaints of 

hara ment and sexual assault differently than the civilian work environment'. This 

them had one subtheme, 'while threats are the same in both environments; women in the 

civilian work environment have more options available to them then military women'. 

La t wa the theme ' leaders at all levels may be barriers to women experiencing support'. 

Thi th me had two subthemes, 'the current system of reporting does not create an 

atmosph re of tru t' and ' women in the military .have mixed feelings regarding the ability 

of th military to make personal safety a priority'. 

Discussion of the Findings 

The findings of this study supported findings from previous studies on sexual 

assault and haras ment of women in the military. The theme 'women in the military are 
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vulnerable ' is consistent the research conducted by Sadler, et al., 2003. In Sadler's study 

women said that they tried to make themselves seem less attractive to the men to keep 

from getting harassed and took self-defense classes to protect them selves. Women also 

said that they would only socialize with other women and be less friendly with men to 

prev nt being harassed. The subtheme of' females feel isolated and alone while in a 

combat zone ' is consistent with a study by Benedict (2009) and by recounts by military 

worn n of their experiences. According to Benedict (n=40, 2009) women were painfully 

alone in the military, particularly in Iraq where there was one woman to ten men. 

imilarly, many of the victims own stories (Herdy & Moffeit, 2004, Benedict, 2009 and 

Corbett, 2007) tell of how they were made to feel as if they did not matter, even while 

deployed, because they were women. 

The subtheme of 'maturity level of young females entering the military makes 

them targets for unwanted advances' has not been identified in previous studies but the 

incidences described at Aberdeen Proving Ground and the Air Force academy involved 

young, inexperienced women who had just joined the military and who became targets 

for assault and harassment (Charmallas, 2005, Freidman, 2008). More recently the DoD 

published its FY 201 0 annual report on sexual assault. There were 1614 unrestricted 

r·eports of assaults that were investigated; of these 69% (n =1113) of those reporting 

assault were ages 19 to 25 years. For restricted reporting, 882 investigations were 

completed with 66% (n =582) of those reporting assault were ages 19 to 25 years. This 

report supports the claim that the majority of victims who do report assaults are young. 
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'Men may not follow civilian rules of behavior' and the two related subthemes 

support similar findings in studies about work settings. Work settings that place a high 

priority on characteristics usually identified as masculine have a tendency to produce 

negative perceptions of women in those same work settings (Malumuth, Scokloskie, Kiss, 

& Tanaka, 1991 , Mosher & Anderson, 1986, Rosen & Martin, 1998). The subthemes 

' military men do not want women in ' their' warrior culture ' and 'male intimidation of 

females ' supports the findings of Fiske & Glick, (1995), that in settings that place a 

priority on masculinity women can be seen as a threat to a warrior culture. 

The theme that ' the military handles complaints of harassment and sexual assault 

diffi rently than the civilian work environment' is consistent with Mulleins (2005) report 

that because the US military has a legal system that is run by military members, women 

may find that it is sometimes hard to get an unbiased and fair assessment of a situation. 

During the course of this study California lawmaker, Representative Jackie Speier, 

presented a bill to congress calling for independent investigations and responses to sexual 

assault in the military (Kine, Dec 8, 2011). 

In contrast to military culture, in the civilian culture the local authorities are less 

likely to have a vested interest in the outcome of the crimes of sexual assault and are 

more likely to have, as their only priority, making sure that the law is followed. It is 

because of these disparities in treatment and outcomes that while threats are the same in 

both environments· women in the civilian work environment have more options available 
' 

to them than military women. 
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' Leaders at all levels may be barriers to women experiencing support' was the last 

theme to emerge from the data and the literature has a plethora of research and personal 

stories of the victims that this theme supports. The military has a competitive nature and 

this need for power and control has the potential to lead toward resentment of females 

(Morris, 1996; Burke, 2004). Studies examining the relationship of sexual assault and 

harassment of women in male dominated environments such as college fraternities 

(Martin & Hummer, 1989; Sanday, 1990), male dominated work settings (Vogt et al., 

2007), and the military (Morris, 1996), found that women were more likely to experience 

sexual harassment in environments that were had a larger proportion of male workers and 

or had male supervisors. Sadler, et al., (2003) discovered that there was an increased 

frequency of rape in women where higher-ranking officers were involved. In the military 

culture there is a system of hierarchy, a rank structure. Higher-ranking persons have 

authority over lower ranking persons. It is common that a commander has this authority 

over a victim and the offender. Command discretion is used when making the decision to 

move forward with an investigation or a complaint. This type of system could be seen as 

a conflict of interest and the potential for abuse of power (Mulleins, 2005). 

Kruzel & Carden (2009) had similar findings about not reporting abuse: feeling 

~ot knowing the method for reporting, not wanting anyone to know or feeling shame, and 

fearing retaliation. The subtheme 'current system of reporting does not create an 

atmosphere of trust ' is consistent with reports in earlier literature. The subtheme 'women 

have mixed feelings regarding the ability of the military to make personnel safety a 
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priority' has not been addressed in previous literature but comments from participants 

contain important information for leaders and policy makers. 

The DoD FY 2010 report on sexual assault, which was released March 18, 2011, 

had many initiatives that were the focus for FY 2011. The report for FY 2011 has not 

been released yet. The information from these reports does not get disseminated to the 

service members that are most affected. If this information were disseminated to service 

members they might have a different opinion of the military's commitment to preventing 

sexual assault and harassment and to measures educating leadership about the importance 

of supporting victims. 

Limitations 

Lived experiences of humans and the meaning of those experiences is the focus of 

phenomenological methods of study. It is the researchers interpretation of those meanings 

that provides the themes that then become the findings of qualitative research. A voiding 

bias during data analysis is critical and requires the researchers to devoid themselves of 

any previous experience with the phenomenon being studied. Some may question the 

researcher's credibility. Findings of qualitative research are from a small number of 

participants, which is a major limitation of qual_itative research (VanManen, 1990). 

Participants may have felt they had to participate because they knew the researcher or 

because they were aware of the rank of the researcher, reported therefore _saying what 

they thought the researcher wanted to hear. It is possible that participants may not have 

remembered correctly the events related to an incident they experienced during their 
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basic training or deployment. Because the sample was limited to females who were from 

two specific medical units in the military the results may not be generalizable to all 

women in the military. 

Conclusion and Implications 

The conclusions of the study are: 

1. Different types of environments such as training environments, deployed 

settings, and situations where military women are isolated or out numbered by 

males are threats to sexual safety. 

2. Some males in the military make it evident that they think women do not 

belong in their military 

3. Military women have fewer options available to them as victims compared to 

their civilian counterparts 

4. When reporting assault or harassment, women find the system cumbersome and 

some leaders are barriers to support which makes women feel that their safety in 

not a priority. 

Study findings identify that women do not feel safe in many situations and they 

do not feel that military does much to address those feelings. Women also feel that their 

~ale counterparts sometimes do not treat them equal and with respect. Because of the 

current way sexual assault and harassment is handle by the military justice system, 

victims lack trust in the system and therefore it prevents the victims from seeking support 

that they need. 
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Implications of the study findings include: 

1. Education about sexual safety needs to be part of every soldiers basic training 

or officer basic training to education women about threats they may be exposed to 

throughout their military career 

2. Training sessions on sexual assault and harassment should be separate for male 

and female rather than co-ed in order to allow the participants some privacy when 

asking questions. The training sessions may mean more to the participants if 

actual victims volunteer to speak to the groups and share their own personal 

experiences. Watching videos with actors may not be the best method to get their 

points across. 

3. A process for reporting, investigating, and determining outcomes of sexual 

assault that is independent of the military is needed. 

4. SAPRO' s ongoing work and support for research for all victims, male and 

female is needed to make the current reporting system less threatening and give 

victims more options. 

5. The DoD report that is published annually needs to be published in a timely 

manner. As it currently stands the report when it is published in already a year 

behind. Information must get disseminated down to the lowest level. 

These strategies will help to increase the confidence women have in the military 

commitment to their safety and they will be better prepared to deal with the issues 

they face by being a women in the military. 
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The information obtained from this study has the potential to lead to policy 

changes or development. Sexual assault in the military is a pervasive problem and affects 

females and males alike. The military is constantly changing and with the repeal of the 

"don' t ask don' t tell" policy a new group of victims may emerge. The DoD receives a 

great of attention on this topic of sexual assault and harassment and the victims who tell 

their stories or have opinions about why it occurs are in a unique position to educate the 

policy makers. 

Recommendations for Further Studies 

Continued research on the topic of sexual assault and harassment in the military is 

imperative. The DoD is clearly states that this type of violence will not be tolerated. 

Identifying why this type of violence occurs and what type of preventive measures can be 

implemented will be an important step in incidence of occurrence in the military. The 

following are recommendations for further study: 

1. Themes identified in this study should be applied in a quantitative descriptive study to 

determine if themes are the same as those perceptions of other members of the military of 

other services. 

2. A replication of this research with male military members to dete1mine if they 

experience similar issues. 

3. A comparative research design across Army units, examining perceptions of other 

female soldiers active duty and reserve to determine if experiences are similar across 

units, ranks, and sexes. 
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4. A quantitative descriptive study looking at variables such as age, rank, number of years 

in service and deployment to a combat environment. 

Summary 

The findings from this study have identified certain environments that women in 

the military feel pose more of threat to them. This information can be used to educate 

future military members so they are better prepared to face the challenges of being in the 

military. Males will be the majority for years to come, however with the challenges ahead 

to fill critical shortages in units that have been predominately male, females will continue 

to part of the military culture and military members need to coexist on peaceful terms. 

Victims of sexual assault and harassment need to know that when they report this 

violence they will be supported and they can feel safe from further harassment from their 

leadership. This study has the potential to identify key issues and recommendations to the 

Army Medical Department whose mission is to "conserve the fighting strength". 
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Dear fellow Soldier, 

Texas Woman's University 
College of Nursing 

Houston, TX 

I am Roxanne Arndt, a doctoral student at Texas Woman's University in Houston, 
Texas. I am also a Soldier in the Army and a Registered Nurse. 

I would like to invite you to participate in my research study to examine 
perceptions military women may have about the threats to their sexual safety and also 
about what will happen if they report a sexual assault. You are being asked to consider 
participating because you are a female in the military, you speak English and are 18 years 
or older. Should you have acquaintances that are in the military, are female, and speak 
English they are also eligible to participate. Please share this flyer with them. 

As a participant, you will be asked to respond to questions via a face-to-face 
interview conducted by myself. The interview will be recorded and take approximately 
60 minutes. If needed, I may telephone you to clarify points. It the telephone call is 
needed it is expected to take no more than 20 minutes. In addition some participants will 
be invited to review the emerging findings from the study to decide if they fit with their 
experiences. If you are invited and agree to be a key informant your time commitment 
would be approximately 30 minutes. Thus your time commitment will range from 60 to 
110 minutes. You will be compensated twenty dollars ($20.00) for participating in this 
study. 

Your privacy will be protected and any and all communication will be 
confidential and only be seen or heard by myself and or my faculty. 

Should you be willing to provide me with your name and contact information, I 
will follow up with a phone call or email in approximately one week to discuss your 
participation in this important study. 

If there are any questions,.please contact me at Roxanne.m.amdt@us.army.mil or you 
may contact my faculty advisor, Lene Symes, PhD, RN at lsymes@twu.edu. 

Thank you in advance for your participation 
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DENTO,N DALLAS HOUST ON 

August 30, 2011 

Ms. Roxanne Arndt 

College of Nursing 

6700 Fannin Street 

Houston, TX 77030 

Dear Ms. Arndt: 

Office of Research 
6700 Fannin SJreel 
Houston, TX 77030.2343 
713-794-2480 Fax 7 13-794-2J B8 

Re: "Sexual safety of women in the military re.~erve: Perceptions of threats and support" (Protocol 
#: 16747) 

Your application to the TRB has been reviewed and approved. 

Thi approval lasts for one (1) year. The study may not continue after the approval period without 
additional IRB review and approval for continuation. It is your responsibility to assure that this studv 
is not conducted beyond the expiration date. , 

Any modifications to this study must be submitted for review to the IRB using the Modification 
Request Form. Additionally, the .IRB must be notified immediately of any unanticipated incidents. If 
you have any questions, please contact the TWU IR.B. 

The signed consent fonns, as applicable, and finaJ report must be filed with the Institutional Review 
Board in the Office of Research., IHS IO 110, at the completion of the study. 

Sincerely, 

(./:,t,t;,sf ./J:,d.4 l p ( 

Carolyn Kelley, PT, DSc, NCS 

Insfrtutional Review Board - Houston 
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(I) 
REPLY TO 
ATTENTION OF 

ARRC-MUT-ED-CO 

DEPARTMENT OF THE ARMY 
228TH COMBAT SUPPORT HOSPITAL 

3670 W.W. WHITE RD, STE 043 
FORT SAM HOUSTON TX 78234-5043 

14 February 201 I 

MEMORANDUM FOR Institutional Review Board, Texas Woman's University Houston, Texas 

SUBJECT: Letter of support for Roxanne Arndt 

1. I am in full support of Roxanne Arndt, doctoral student at Texas Woman's University, 
conducting research entitled Sexual Safety of Military Women: Perceptions of threats and 
support. I approve accessing the female soldiers assigned to the 228th Combat Support Hospital 
to solicit volunteers for this important study. This is valuable research considering the increase 
annually of sexual assault and sexual harassment throughout the Department of Defense. 

2. The research/interviews will be conducted after duty hours and outside the parameters of the 
military environment. Females in the military can benefit from this research. The results of the 
study have potential to identify threats to sexual safety with the intent to decrease the incidence 
of this violence. The results of this study could identify additional resources that could be made 
available to support military females. With the majority of the research conducted with Active 
Duty females it is necessary to include all females in the military regardless of their affiliation. 

a:ti!/L a:~:um 
COL, MS 
Commanding 
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DEPARTMENT OF THE ARMY 
OFFICE OF THE SURGEON GENERAL 

5109 LEESBURG PIKE 
FALLS CHURCH, VA 22041-3258 

REPLY TO THE 
ATTE T IO OF 

DASG-HRPO 

MEMORANDUM FOR Whom It May Concern 

SUBJECT: Review of Dissertation Study 

6 June 2011 

Roxanne Arndt is conducting a study using military women as participants. She has 
permission from the unit commander to recruit women from her reserve unit by placing a 
flyer asking interested women to contact her. LTC Arndt will not be conducting the 
research in any official military capacity nor will the research be conducted on a military 
installation. This study is a requirement for her civilian education. 

L TC Arndt does not need permission from this office to conduct her research. 
Permission from her dissertation committee and the institution's IRB is the only 
permission she needs. 

If you have any questions, please feel free to contact me. 

Colleen Sundstrom, CIP 
Research Integrity, Compliance and Education Specialist 
Army Human Research Protections Office 
5109 Leesburg Pike, Room 636 
Falls Church, VA 22041 
colleen.sundstrom@us.army.mil 
703-681-3294 
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OENTOH DALLAS HOUSTON 

Nelda C. Stark College of Nursing 
Houston Center 
6700 Fannin Street 
Houston, TX 77030-2343 
713-794-2100 Fax 713--794-2103 

Consent to participate in research 

Title: Sexual safety of women in the military reserve women: Perceptions of threats and 
support 
Investigator: Roxanne Arndt, MSN, RN 
Advisor: Lene Symes PhD, RN 

Explanation and Purpose of the Research 

rarndt@twu.edu 309-798-7397 
lsymes@twu.edu 713/794-2151 

You are being asked to participate in a research study being conducted by Roxanne Arndt, RN, 
M N for her dissertation. The purpose of the research study is to explore the perceptions military 
women have about the threats to their sexual safety and what will happen if they choose to report 
a sexual assault. You are being asked to participate in this study because you are a military 
woman. 

Description of Procedures 
A a participant in this study, you will be asked to take part in a face-to-face, audio-recorded 
interview with the researcher. The interview will begin with questions describing you, including 
your age and race. The interview is expected to take approximately 60 minutes. You will be 
a 'ked questions regarding your perceptions of threats to your sexual safety and perceptions of 
what will happen if you choose to report a sexual assault. You may also be asked to participate in 
a follow up phone call that will take approximately 20 minutes, in order to clarify information. 
The maximwn cumulative time commitment needed for all participants: The in-person interview 
will be audio-recorded so that there is a complete and accurate record of the information you 
provide. The follow-up telephone conversation will not be recorded. For that conversation, the 
researcher will take notes. You will receive $20.00 to thank you for your participation in this 
research. 

Potential Risks 
Potential risks for participating in the study include possible emotional distress due to the 
sensitive nature of the information, fatigue, and Joss of confidentiality. To alleviate emotional 
upset and fatigue you may take a break or stop the interview at any time. You will be given a list 
of support resources that you may find helpful if you experience emotional upset. 

Your confidentiality wiU be protected to the extent that is allovved by law. The interview wj]l take 
place in a mutually agreed upon location that is private. The information you provide will be 
assigned a code number, which will be used to identify it. This code nwnber will be on all 
docwnents and the audio recording. 

The audio recordino-s will be kept in a locked drawer in the researcher's office. The tape 
recordings, transcri;ts, and demographic data forms will n·ot be indenti~ed "With any ~rsonaJ 
information, only numbers. The code sheet v.i th names and corresponding numbers will not be 

Approved by the 
Texas Woman's University 
Institutional Review Board 

Date: 9 - !t-1 / G-L 
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Title: exual afety of military reserve women: Perceptions of threats and support 

kept in the same locked drawer as the recordings, but in the researchers home in a locked drawer
along with the consent fonns. The transcripts will not have any identifying infonnation. 
Only the investigator and a certified medical transcriptionist will have access to the audio 
recordings. The investigator \Vil! have access to the code sheet. The audio recordings will be 
destroyed v..1.thin 5 years of the e-0mpletion of the study. It is the goal of the investigator to publish 
the results of this study in a peer-reviewed journal and present the results at meetings of 
professional organizations. Your name will not be associated with any of the results. 

The researchers will try to prevent any problem that could happen because of this research. You 
should let the researchers know at once if there is a problem and they will help you. However, 
TWU does not provide medical services or financial assistance for injuries that might happen 
becau e you are taking part in this research. 

Participation and Benefits 
Participation in this study is volW1tary and you may withdraw from the study without penalty. 
Th.e direct benefit to your participation in this study, is that you 'v\1ll receive $20.00 to thank you 
for your participation an.d time commitment. 
Should you wish to receive a copy of the results of the study please provide your address below 
and a copy of the results will be sent to you in the mail or as an email attachment, according to 
the address you provide. There is a potential risk of loss of confidentiality in all email, 
downloading, and internet transactions. 

Que tions Regarding the Studv · 
You will be given a copy of this signed and dated consent form to keep. If you have any questions 
about the research study, you should ask the researchers; their phone numbers are at the top of this 
form. If you have questions about your rights as a participant in this research or the way this study 
has been conducted, you may contact the Texas Woman's University Office of Research and 

ponsored Programs at 940-898-3378 or via e-mail at IRWa)twu.edu. 

ignature of Participant Date 

Jf you would like to know the results of the study tell me where you want them to be sent: 

Email or address. 

Approved by the 
Texas Woman's University 
Institutiona l Review Board 

Date: "i.~f -,t C,(,_ 

Page 2 of2 
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Demographic Data Sheet 

Code# --------

Please complete the following information 

Military Status 

___ Active Duty 

__ Army Reserves 

_ _ National Guard 

Retired 

__ Other (please specify) 

Rank 

Age ( circle one) 

18-25 

26-35 

36-50 

51-60 

Over 60 

Race 

Have you served in a combat zone? ( circle one) Yes No 

Years of service 
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Sexual safety of military women: Perceptions of threats and support 

Interview Guide 

The purpose of this study is to better understand the perceptions military women have 
about the threats to their sexual safety and what will happen if they choose to report a 
exual assault. 

1. As a military woman, what do you think about threats to military women's sexual 
safety? 

a. Give an example 
b. Are the threats the same as, or different from, threats to civilian women's 

sexual safety? 
c. Give an example of some of these differences 

2. Based on the threats that you perceive, how do you think the military addresses 
threats to sexual safety? 

a. Does the way the military addresses sexual safety make you feel safer or 
less safe? 

b. Give an example 

3. What do you expect would happen if you or someone you know were to report a 
sexual assault? 

a. What do you think the response should be when a sexual assault is 
reported? 

b. What do you know about the sexual assault response office? 
1. Would you use it or recommend it to a friend? Why or Why not? 

Please explain 

4. Is there anything else that you would like to add? 

107 




